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Ilaryana Government

Labour DePartment
Notification Dated:- lz-\ozl>r

No.I.R.-II-Exempt/NS (W)MgU2' ?:5!2:l 5\32 
^ 

,.Il:*""ise of the p9Y"t: confened bv Section

28 of the punjab srrop uria commerciar E'stabrishment, ect,.tqii^it""rJ"b.*itt :i 1958) read with rules

framed under the ,uij e."t, and all tlr. ry*;;'.*uii"g 
him in irrli"ttirrtrr. Governor of Haryana hereby

exempts R1 RcM A;;i poi. ito., eJ;il;*I"-'1, r'9^nil";'it' iil "oo 
4'h Floor' Building No'

2, Tower A, SectoJi' nooalng'"'.co'igi"m from tlt-9q":;;;ffi; provisions of section lg of the

punjab Shops 
""d 

i;;;.hl ruuurirrri?il'illes8'#;;i"Joione'Year 
from the date of

publication "rtn" ""'tii*"ti"t 
it ln" offt"i"i6u'ette subject to the following conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspe.,o. of shops of Haryana within one month prior to the date of

commencementoftheperiod'.*."or*r,i.t,-.t'eexemptionisprayedfor.
2. such exemption wilr be valid r* on. year from the date oiorder of exemption unless there is

any change of security, transfortation agree*tttJtnJother details of occupier /directot/

manager'

3'ltshallbethedutyoftheemployerorotherresponsibleper:onattheworkplacesor
institutions to prevent or deter it . .o*rnission of 

".,, 
of sexual harassment and to provide

theproceduresfortheresolution;.statem.n::'victimorprosecutionofactsofsexual
harassment by taking all steps required ": 1..1 

the frovisions of-1h1 Sexual Harassment of

women at workplace prevention, prohibition--"na *.aressal) Act, 2013 (hereinafter

referred as poSH Act). The emproyer/occupier ruriruu*it a copy of Annual Return which is

to be submitted to the oiriri.i"euthority under the POSH Act and also to the Labour

4 liffiil::J'JT::A' in charge "' y:I,01:'::::'*l:ll'.:::'""d 
take appropriate

steps to prevent sexual rr"r.rr-.it and provide acopy of annual report vide Rule 14 of POSH

Rulegrfr$GsandensuretheimplementationofPOsHActincluding:-

,r Cofi.q:;E-press 
prohibition oi sexual h"""'nuni-t tny form such as unwelcome sexually

,^ryabo'iga$o\e- 
aeiermined behavio;J;t' directly "t 

of itnttcation or.advances or contact to gain

\O\\'-.on?,- contact or demand sexually favours o' *"kt sexually coloured remarks or showing

\\at\o'' pornography or any other unwelcome physic verbal or non-verbal contact of sexual

nature;

(ii)TheRulesorregulationsshallbeframedbythefactory/establishmentmanagement
relating to conduct and disciprin. proiiui,rng ,.*url harassment and provide for

appropriate penalties in such '"lt' 
';;;i;'i 

tt'u off-enfers and also introduce

amendment,*r,.,..u",necessarywhicha"reexistingintheStandingorders;
(iii)Provideappropriateworkingconditionsinrespectofwork,Ieisure,healthand

hygienetofurther.n,u,utt,attr,ereisnohostileenvironmenttowardswomenat
workplaces and no *o*"n employee ,nJanrue reasonable grounds to believe that

she is disadvantaged in connection with her employment'



5. In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer sha' maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of compraints. such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

The female employees should be allowed to raise issues of sexual harassment in appropriate

forum in writing or in electronic form or through a complaint box'

The female employee should be made "-"" 
of their rights in particular by prominently

7.

B.

9.

t6.

17.

notiffing the guidelines on the subject'

10. wherever there is a harassment at the instance of a third party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

tl.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

lZ.Theemployershallprovideproperlightingnotonlyinsidetheshop/establishment'butalso
surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
t4. Sufficient numuer or work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

l5.Separatecanteenfacilityshallbeprovided,ifnumbersoffemaleemployeesaremorethan50'
except in IT, ITeS.

The employer shall provide transportation facility to the women employees from their

residence and back (for the night shifts) and in case of buses' the vehicles shall also be

equipPed with CCTV cameras'

Duringnightshiftnotlessthanl/3'aoftotalstrength'includingthesupervisororshiftin-
chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

18. ;il:'*:il,T:ent/manasement shall provide appropriate medicar facilities and also make

available at any time of urgency by providing necessary telephone arrangement and where

more than hundred women employ..s are employed in a shift' an arrangement of vehicle /

tie-upsbekeptreadytomeettheemergentsituationsuchashospitalization'wheneverthere
is a case of injury or incidental acts of harassment etc'

rg. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same srratt ue kept exclusively for the women under the control of

women wardens or suPervisors'

zo. There sha' be not lesi than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

21. In other respects, the provisions of the Punjab shops and commercial Establishments Act'

1g5B and the rules of other statutory provisions with respect to the 4og{t of work and the



paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby

zz. ht T1|:il.tlrnptoyu", who work in night shifts and regular shifts shall have a meeting

through their representative with principal employt' ont" in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
23.Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring

night shift, nrovided, the above directions be complied with'

24, The employer shall include in the annual report to be sent to the Labour commissioner

Haryana aboutthe details of employees engaged during night shifts.

zs. The Management will ensure that ihe security In-charie 7 tut"n"g.*ent have maintained the

Boarding Register/Digitally signed computeriz"a 'uto'd 
consisting the Date' Name of the

Model&ManufacturingoftheVehicle,VehicleRegistrationNo.NameoftheDriver,Address
of the Driver, phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

HarYana.

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpity
date, next time'

ManiRam SharmarlAS
Labour Commissioner, flarYana



Datedr (L)tgf2t'
No. - I.R-II-ExmpAtS (W)Mgu2025l20l 5"131

. A copy is folivarded to the controller, Printing & stationery Deparhnent' Haryana with the

request that this ""td:"Ti"T;;;t#ili*llllii"*:F*u-4""*'nent 
Gazette @xnaordinary)

;:T'ntt""d.-oopd;;"v also beiupplied to this deparfrnent'


