
To be published in the Haryana Government Gazette (Extraordinary)

Haraana Government
Labour Department

Notification rl

Dated:- i2-lt'312;
No.I.R.-II-Exempt/I.{S (W)/}Igtl20251161 ,5136 : ln exercise of the powers conferred by section

2g of the punjab Shop and |ommercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules

framed under the said Act, and all the powers enabling him in this behalf the Govemor of Haryana hereby

exempts Rl RCM Globai Pvt. Ltd., Candor Tech S-pace IT/ITES SEZ, 8th Floor, Tower-2, Sector 48,

Tikri, Gurugram from the operation of the provisioni of section !! of the Punjab !h9ns and Commercial

Establishmenls Act, 1958 for a period of One Year from the date of publication of the notification in the

Offrcial Gazetle subject to the following conditions:-

1, No application for grant of exemption shall be entertained unless received by the Labour

Commissioner or Chief Inspector of Shops of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for.

Z. Such exemption will be valid for one year from the date of order of exemption unless there is

any change of security, transportation agreements and other details of occupier/director/

manager.

3. It shall be the duty of the employer or other responsible person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps required as per the provisions of the Sexual Harassment of

Women at Workplace (Prevention, Prohibition and Redressal) Act, 201"3 (hereinafter

referred as pOSH,Act). The employer/occupier must submit a copy of Annual Return which is

to be sutmitted to the District Authority under the POSH Act and also to the Labour

Commissioner, HarYana.

4. , ,.tll e(rqp,loy.irs or persons in charge of work place or establishment should take appropriate

S"\ie$i,o prevent sexual harassment and provide a copy of annual report vide Rule 14 of POSH

$O'hules, 2013 and ensure the implementation of POSH Act including:-

(i) Express prohibition of sexual harassment in any form such as unwelcome sexually

determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or make sexually coloured remarks or showing

. pornography or any other unwelcome physic verbal or non-verbal contact of sexual

nature;
(ii) The Rules or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriate penalties in such rules against the offenders and also introduce

amendments wherever necessarywhich are existing in the Standing Orders;

(iii) provide appropriate working conditions in respect of work, leisure, health and

hygiene to further ensure that there is no hostile environment towards women at

workplaces and no woman employee should have reasonable glogrids to believe that

she is disadvantaged in connection with her employment'



B.

9.

ln case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated wme aealing with the complaints of se-xual harassment and wherever

necessary, at the request of the anu.tJ .mployee, shift or transfer the perpetrator' if

circumstancessowarrant.Theemployershalltakeappropriatedisciplinaryactionifsuch

;l**ru;:iTffiilTT"ilttlilfl'.::essarmechanismintheshop/estabrishment
itself.and the said In,.r,"ni,* ,r,oura .n,ure time-bound treatmerrt of complaints. Such

mechanismshourdbeatanyratetoprovide,whennecessaryacomplaintcommittee'a
specialcounsellororothersupport,u,ui..,includingthemaintenanceofconfidentiality.
Such Complaint Committee should be as prescribed in the Act'

The femare employees should be allowei to raise issues of sexual harassment in appropriate

forum in writing or in electronic form or through a complaint box'

The femare emproyee shourd be made "*".. 
of their rights in particular by prominently

l^il'3:TJHj#i:::ffi:l,TilJ:i',i'.rn,,,n.e 
or a third parr!, either bv aL act or omission'

the employer and n*on in charge of the shop/establishment should take all steps necessary

andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.
Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentftomeachwomen
.*pf"V..," *ork during night shift 08,0! eU to 06:00 AM'

rhe employer shall provide prop:r lisil;;;;i ":tt]*1l.the 
shop/establishment' but also

surrounding of the shop/establishment "na 
to all places where the female employees may

move out of necessity in the course of such shift'

Sufficient security g;"'a' shall be provided during the night shift'

sufficient number oi*orx sheds rr,"riu. prouiata for the female employees to arrive in

il:::,'.T1lJ::[ililH:iiT.x",:Hif,}l'u'o.,,orremareemproveesaremorethan50'
except in IT' ITes- 

,, --nrrirra trensnortxtion facility to the women employees from their

:ffTJ.'ffi;::l fi:"ii: ffi1ffi;i ;; in iase orbu"'' the vehicres shau arso be

10.

11.

t2.

13.

L4.

15.

t6.

equipPed with CCTV cameras'

;illil1l,illT,f lff illl1i,"nr7e,.:',".i1:,::"*,::::"iTiJ},l.i:J'ff TnilIil;17. During night shift not less tnan r/ 
case of logistics and warehousing

charge and other employees' shall be women' ln

establishments

18. The establishment/management sha'provide appropriate medicar facilities and also make

ava*able at any time of urgency by providing necessary terephone arrangement and where

more than rrundred women .*prov.'* are etployed in a shift' an arrangement of vehicle /

tie_ups be kept ready to meet,h. .*.rg.nt situation such as hospitalization, whenever there

ts ;ru''*;Uffi 'H*T:lf 
:ilt fJfi '#ffi 

:: 
ar din g an d I o d gi n g arran ge m e nts ro r

the women employees, the same st it u. kept exclusively for the women under the control of

zo. ffHiffilt..TJ;:nffiT;,ue consecutive hours or rest or sap between the last shifts

and the night shift wherever u *o,n.n employee is changed rrom a"y shift to night shift and

zr. il:Tr".ffi;::[il'l;:iXltlll;t the Punjab sh:l' and commerciar Establishments Act'

1g5g and the rules of other *",u*r, provisions *ith "'ptct 
to the hours of work and the



payment of Equal Remuneration Act and all other Labour Legislations shall be followed by'

the emPloYer. have a meeting
22. The female employees who work in night shifts and regular shifts shall

through their representative with principal employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
23, The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provide4 the above directions be complied with'

24. The employer shall include in the annual report to be t-tnt.t:^ the Labour commissioner'

Haryana aboutthe details of employees engaged during night shifts

zs. The Management will ensure that ihe secuiity In-charge / Management have maintained the

BoardingRegister/DigitallysignedcomputerizedrecordconsistingtheDate'Nameofthe
Model&ManufacturingoftheVehicle,VehicleRegistrationNo.NameoftheDriver,Address
oftheDriver,Phone/ContractNo.oftheDriverandTimePickupofthewomenemployees
from the establishment destination'

26. The above are subject to compliances of EpF, ESI and Haryana $bgyr wql{$g F9n4

Haryana.

before the exPirY
*Theapplicationmaykindlybesubmittedtothisofficewithin30days
date, next time.

ManiRam SharmarlAS
Labour Com.,pissio491, II41-YP-na

?-'



No. - I.R.-II-ExmpAtS (W)/1vlgU2025ll6l s137 Dated:- t Y)pz lzr

A copy is forwarded to the Controller, Printing & Stationery Department, Haryana *,4 m:

request that this notification may please be published.in the rtaryana Government Gaz'ette (Exfiaordinary)

una tO printed oopies may also be supplied to this deparbnent'

,Io"-C*M


