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Haryana Government
Labour Department

Notification
Dated:- 11lo>ltf

No.I.R.-II-Exempt/NS (w)/Mgt/20}Sl0ll 35t, tt : In exercise of the powers conferred by Section

2g of the punjab Shop and ComrnercialEstablishments Act, 1958 (Punjab Act 15 of 1958) read with rules

framed 
'ndeithe 

said Act, and allthe powers enabling him in this behall'1he (iovei'it,rr of'llat'r'arrit lrt'r'-'lir

exempts NatWest Digital Services India Pvt. Ltd., cantlor Tech Space, (;ll- I1'/lT'l'ls sF,z' lluiklirtg-

2, Tower-A,stt,to 8th'Floor, Sectgr-2lo Gurugram from the operation of tlre provisions o1'scction J0 rtl

the punjab Shops and Commercial Establishments Act, 1958 for a period of One Year fi'om the dat.e o1'

publi.uiion of the notification in the Official Gazette subject to tlre following conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour

Cornmissioner or Chief Inspector of Shops of Haryana within one month prior to the date of

cgmmencement of the period in respect of which the exemption is prayed ior'

. Z. Sich exenrption r,vill be valid for one year frorn the date of order of exeml:tion unless there is

any change of security, transportation agreements and other details of occupier/director/

marlager.

3. It shall be the duty of the ernployer or other responsible person at ttre worl< placcs or

institutions to prevent or deter the commission of acts of sexual harasstrtcnt and to provide

the procedules for the resolution; statement of victim or prosecution of acts of scxual

harassment by taking all steps reduired as per the provisions of the Sexual i{arassrnent of

Women at Workplace (Prevention, Prohibition and Redressal) Act, 20L3 (irereinafter

A referred as pOSH ActJ. The employer/occupier must submit a copy of Annual Return which is

\L to^be submitted to the District Authority under the POSH Act and also to the Labour

lL,.- 
^.nrs$\t$";nt 

issio ne r, H arya na.

-{..r$Co}lgt\rnU employers or persons in charge of work place or establishnlent should take appropriate

,rrntLll-gnast'' steps to prevent sexual harassment and provide a copy of annual report vide Rirle 14 of I']OSH
\)v' . a(\'4r"116114t'-' 

Rules, 20L3 ancl ensure the implementaticn of POSFI Act including:-

ti) Express prohibition of sexual harassment in any form such as unwelcome sexually

determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or make sexually coloured remarks or showing

pornography or any other unwelcome physic verbal or non-verbal cotltact of sexual

nature;

tiil The Rules or regulations shall be framed by the factory/establishntent managelnent

relating to conduct and discipline prohibiting sexual harassment and provide for

appr6priate penalties in such rules against the offenders and also introduce

amendments wherever necessary which are existing in the Standing 0rders;

tiii) provide appropriate working conditions in respect of worlt leisure, health and

hygiene to further ensure that there is no hostile environment torvards wonlen at

workplaces and no woman employee should have reasonable gqlrnds to believe tirat

sl're is disaclvantaged in connection with her ertrployment'



iu',unu'

S, In case of any criminal case the employer shallinitiate appropriate action in accordance witlt

the penal law withor,rt delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment.

6. 'Ihe employer shall maintain a complaint redressai mechanism in the shop/establishment

itself and the said mechanism sh'ruld ensure time-bound treatment of complaints' Such

mechanism should be at any rate to provide, when necessary a Complaint Cotnmittee, a

special counsellor or other support services including the maintenance of confidentiality'

7. Such Complaint committee should be as prescribed in the Act.

B, 'fhe fentale employees should be allowed to raise issues of sexual harassntrlitt itt;t111lt'ctItt'itt'

forunr in writing or in electronic form or through a complaint box,

g. 'Ihe female employee should be made aware of their rights in particular bv prornrncrtt.ly

notifying the guidelines on the subject'

10, Wherever there is a harassment at the instance of a third party, either by an act or omission,

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action.

t1,. Each employer shall submit a declaration that they have obtained consent from each \'vomerl

employee to work during night shift 0B:00 PM to 06:00 AM.

1,2, The employer shall provide proper lighting not only inside the shop/establishment, but also

surrounding of the shop/establishment and to all places where the female employees may

ntove out of necessiry in the course ofsuch shift.

13. Sufficient security guards shall be provided during the nigirt shift.

L4. Sufficient number of work sheds shall be provided for the female employees to arrive in

advance and.also leave after the working hours.

15, Separate canteen facility shall be prpvided, if numbers of female employees are more than 50.

except in IT, ITeS.

16. The employer shall provide transportation facility to the women employees frorn their

residence and back (for the night shifts) and in case of buses, the vehicles shall also be

equipped with CCTV cameras.

L7. During night shift not less than 1/3ra of total strength, including the supervisor or shift in-

charge and other employees, shall be wonten, in case of logistics and warehousing

establishments,

18. Stablishment/management shall provide appropriate medical facilities and also make

tie-ups be kept ready to meet the emergent situation such as hospitalization, whetrever there

is a case of injury or incidental acts of harassment etc'

1,g. Wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors.

ZO. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

ancl the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to day shift.

ZL In other respects, the provisions of the Punjab Shops and Commercial EsJablishments Act,

1958 and the rules of other statutory provisions with respect to the hroUrS of worl< and the



24.

22.

23.

25.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the employer.
The female bmployees who work in night shifts and regular shifts shall have a nrecting

through their representative with principal employer once in eight weeks as grievartcc riay

and ttre employer shall try to comply all just and reasonable grievances,

The employer shall be at liberty to employ women employees as a whole or in part cltrrtnll

night shift, provided, the above directions be complied with,
The employer shall include in the annual report to be sent to the Labour Commissioner

Haryana about the details of employees engaged during night shifts,

The Management will ensure that the Security In-charge ,/ Management have maintaitted the

Boarding Register/Digitally signed cornputerized record consisting the Date, Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No, Narne of the Driver, Address

of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women ernployees

from the establishmerlt destination,
The above are subject to compliances of EPF, ESI and Haryana Labour Welfare F'und,

Haryana.

* The application may kindly be submitted to this oflice within 30 dars beltrrc thc cxlrir"r

date. next time.
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Mani Ram Sharma, IAS
Labour Commissioner. Harvana

i-,


