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;#ililril;i, ,n"binri"t Gazette subject to the following conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for'

2.suchexemptionwillbevaridforoneyearfromthedateoforderofexemptionunlessthereis
any change of security, transportation agreements and other details of occupier/director/

manager.

il #T';. the duty of the employer or other responsibre person at the work places or
| +^ nrnrrida3' 

[r:,LX1#rff#;#ffi;;il commission or acts or sexual harassment and to provide
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;';;:J#; li in. District Authoriry under the posH Act and also to the Labour

Commissioner, Haryana'

4,Allemployersorpersonsinchargeofworkplaceorestablishmentshouldtakeappropriate
steps to prevent sexual harassment and provide a copy ofannual reportvide Rule 14 ofPoSH

Rules,20l3andensuretheimplementationofPOsHActincluding:-
(i).Expressprohibitionofsexualharassmentinanyformsuchasunwelcomesexually

determinedbehavioureitherdirectlyorbyimplicationoradvancesorcontacttogain
contactordemandsexuallyfavoursormakesexuallycolouredremarksorshowing
pornographyoranyotherunwelcomephysicverbalornon.verbalcontactofsexual
nature;

(ii) The Rules or regulations shall be framed by the factory/establishment management

relatingtoconductanddisciplineprohibitingsexualharassmentandprovidefor

.- .pprofriate penalties in such rules against the offenders and also introduce

amendments wherever necessary which are existing in the standing Orders;

(iii) Provide appropriate working conditions in respect of work leisure' health and

hygiene to furiher ensure ,h"t th..t is no hostile environment towards women at

workplacesandnowomanemployeeshouldhavereasonableqolrndstobelievethat
she is disadvantaged in connection with her employment'



6.

In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while. dealing with the complaints of sexual haralm11t a1d wherevel

necessary at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

special counsellor or other support services including the maintenance of confidentiality'

SuchComplaintCommitteeshouldbeasprescribedintheAct.
The female employees should be allowed to raise issues of sexual harassment in appropriate

forum in writing or in electronic form or through a complaint box'

The female employee should be made aware of their rights in particular by prominently

7,

8.

9.

notiffing the guidelines on the subject'

. 10, Wherever there is a harassment at the instance of a third party, either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable.to assist the affected person in terms of support and preventive action'

11. Each employer shall submit a declaration that they have obtained consent from each women

employeetoworkduringnightshift03:00PMto06:00AM.
Lz. The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

13. Sufficient security guards shall be provided during the night shift'

L4. sufficient number of work sheds shall be provided for the female employees to arrive in

,\advanceandalsoleaveaftertheworkinghours'
0_ 1s. ilo*". canteen facility shall be prwided, if numbers of female employees are more than 50'
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L7. During night shift not less than 1/3ra of total strength, including the supervisor or shift in-

chargJ "ia 
other employees, shall be women, in case of logistics and warehousing

establishments' 
-^-^^^ff^hr char nr nedical facilities and also make

The establishment/management shall provide appropriate r

available at any time of urgency by providing necessary telephone arrangement and where

more than hundred women employees are employed in a shift, an arrangement of vehicle /
tie-ups be kept ready to meet the emergent situation such as hospitalization' whenever there

is a case of injury or incidental acts of harassment etc'

wherever the establishment/management provides boarding and lodging arangements for

the ryomen employees, the same shall be kept exclusively for the women under the control of

lffi::ilil*TJ;::',il'ri",li.,"e consecutive hours or rest or sap berween the rast shitu

and the night shift wherever a women employee is changed from day shift to night shift and

18.

19.

20.

so also from night shift to daY shift'

In other respects, the provisions of the Punjab Shops

1958 and the rules of other statutory provisions with
and Commercial Establishments Act

respect to the hqruq: of work and the21.



payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

zz!. ff.til*:lJ'l-proy.., who work ,i "lrnl 
,nlLr 

11u.,.rul", 
shifts shall have a meetins

throughtheirrepresentativewithprincipalemploy.,on._.ineightweeksasgrievanceday
andthe.*prov.,'t'altrytocomplyalljustandreasonablegrievances.

23.Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

24, The employer shall.include in tt,e 
"nnual 

report to be sent to the Labour Commissioner

Haryanaaboutthedetailsofemployeesengagedduringnightshifts.
25. The Management will ensure trrat irre security In-charge 7-tut"""gt*ent have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Mod'bl & Manufacturing of the Vehicle, vet,icte Registration No. Name of the Driver, Address

of the Driver, Phone/contract No' of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subiect to compliances of EPF' ESI

Haryana.

* The apprication may kindly be submitted to this oflice within 30 days before the expiry

date, next time.

and Haryana Labour Welfare Fund'

Mani Ram Sharma,IAS
Labour Commissioner, flarYanao
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