
Tobepub[ishedintheHaryanaGovernmentGazeJte(Extraordinary)

Ilaryana Government

""tft:lt?:ffirtment
Dated:- >llot laf

No. I.R.-[-ExmpAlS (W)/]vIgU2O 241167l I S? { 
^ ' 

Il:}"..ise of the powers conferred Ui Sedton

2g of the punjab strop ani co-mmerciar ertJulirh.ents Act, r95g (punjab eci ts of 1958) read with rules

framed under the said Act, and all tt. po*"rr-;;;tli"g him in^this'behalf ttre Governor of Haryana hereby

exempts Amazon seller 3ervices pot. uJ, IA;r; No. 3g/g/2, viilage-Binora, Tehsil-Manesar and

Village Bhora Kalan, Tehsil-Patauoi, ,lJ;"t..nt to Starex School' National Highway-8' Gurugram

from the operation of the provisions^or ,.rii* gq of thg Punjab shops and commercial Establishments

Act, r95g for a period or oo. year from ii. d"," 
"r 

publicati6n of the notification in the offrcial Gazette

subject to the following conditlons:-

1. No application for grant of exemption shall be entertained unless received by the Labour

CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencementoftheperiodinrespectofwhichtheexemptionisprayedfor.

2. such exemption will be valid for onl year from the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/
manager.

3. It shall be the duty of thc employer or other responsible person at the work places or

institutions to preve't or cleter i't,e como,irsion of acts of sexual harassment and to provide

theprocedu..,tb.theresolutirrnistatementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof.Won'.natWorkplace[Prevention,ProlribitionandRedressal)Act,2013(hereinafter

ref'erredasPOSHAct).Theempl<lyer/occupiermustsubtnitacopyofAnnualReturnwhichis
tobesubmittedtotheDistrictAuthorityunderthePOsHActandalsototheLabour
Commissioner, HarYana'

4.Allemployersorpersonsinclrargeofworkplaceorestablishrnentshouldtakeappropliate
steps to prevent sexual harassment and provide a copy of annual report videRule 1 4 of P0SH

Ihrles, 2013 ancl ensure the implernentaticn of PoSH Act including:-

ti) Express prohibition of sexual harassment in any form such as unwelcome sexually

^^**icci,.rfl&rtunni*o 
behavioul eithertlirecut "l.l]-].TlTi:\?: ::,:1:::t"':":;;t"":1t:;ffiil:

.tointiabour commissin^T;;;;;;;.1."r""0 sexually favours or make sexually coloured remarks .r showing

i.1il;; ihandigarh ;;;.;;;; o,. 
"n, 

other unwelcome physic verbal or norr-verbal contact of sexual

nature;
The Rules or regulations shall be framed by the factory'/establishment malragemcnt

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriate penalties in suctr rules agaiust the offettders and also introduce

amendments wherever necessary ivhich are existing in the standing orders;

provide appropriate working contlitions in respect of work leisure' health and

hygiene to further ensuie that there is no ltostile environment towards lvomen at

r,vorlplaces and no \^/otnan employee shoulcl have reasonable giilunds to believe tlt;rt

she is disadvantaged in connection r'vith her ernployment'

(ii)

(iii)



6.

In case of any criminal case the employer shall initiate appropriate action in accordance with

thepenallawwithoutdelayandalsoensurethatvictimsorwitnessesarenotvictimisedor
discriminated while dealing with the complaints of sexual harassment and wherever

necessary at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints. such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

special counsellor or other support services including the maintenance of confidentiality'

SuchComplaintCommitteeshouldbeasprescribedintheAct.
The femare employees should be auowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

The female employee should be made "*"." 
of their rights in particular by prominently

7.

8.

9.

notiffing the guidelines on the subject'

10. Wherever there is a harassment at the instance of a third party, either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

tI. Each employer shall submit a declaration that they have obtained consent ftom each women

employeetoworkduringnightshift08:00PMto06:00AM.
Lz. The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. Sufficient number of work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shall be provided, if numbers of female employees are more than 50'

except in IT, ITeS'

!6,.Theemployershallprovidetransportationfacilitytothewomenemployeesfromtheir
residence and back (for the night shifts) and in case of buses, thevehicles shall also be

equiPPed with CCTV cameras'

17. During night shift not less than 1./3.0 of total strength, including the supervisor or shift in-

n charge and other employees, shall be women, in case of logistics and warehousing

L establishments'

(L _ 1g. The estabrishment/management shall provide appropriate medical facilities and also make

-{-^.,.n^^amihblfuSt 
any time of u'gunty by providing necessary telephone arrangement and where

.loint LanouI uur tttr tt:

H.rurnr, chandr$&# Ir,"n-t unared, women emproyees are employed in a shift, an arrangement of vehicle /
tie-ups be kept ready to meet the emergent situation such as hospitalization, whenever there

isacaseofinjuryorincidentalactsofharassmentetc.
Lg. wherever the establishment/management provides boarding ancl lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

zo. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to day shift' 
rmercial Establishments Act,

2T.Inotherrespects,theprovisionsofthePunjabShopsandCon
t95g and the rules of other statutory provisions with respect to the h9u{ of work and the



paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the employer. r-:a^ ^-r -ocrrl.rr shifts shall have a meeting

22.Thefemaleemploy€eswhoworkinnightshiftsandregularshiftsshall
through their representative with principal employ"' ont! in eight weeks as grievance day

andtheemployershalltrytocomplyalliustandreasonablegrievances.
23. The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided the above directions be complied with'

24,Theemployershallincludeintt,""nnualreporttobesenttotheLabourCommissioner
Haryanaaboutthedetailsofemployeesengagedduringnightshifu.

zs. The Management will ensure trrat itre security tn-ctrarge /tut"n"g.-enj hlve maintained the

Boarding Register/Digitally signed computerized reclrd consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vetricte Registration No. Name of the Driver, Address

oftheDriver,Phone/ContractNo.oftheDriverandTimePickupofthewomenemployees
from the establishment destination'

26. The above are subiect to compliances of EPF,

HarYana.

ESI and Haryana Labour Welfare Fund'

* The apprication may kindly be submitted to this office within 30 days before the expiry

date, next time.

Mani Ram Sharmar IAS

Labour Commissioner, IlarYana

L
Joint Latlour Commissioitet

Haryana, Chandigarlt


