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Ilaryana Government
Labour DePartment

Notification 
Dated:- >tlo4ed

No. I.R.-II-Ex'p/I.{S (W)/MgU20 24!1fl lggV . , T:*"ttise 
of the powers conferred by' Sectfon

28 of the punjab Shop and Commerciaf drtJU]iJnfrents Acto 1958 (Punj{ aci tS of 1958) read with rules

framed under the said Act, and all trr" po*o, enabling him-!1this behalf the Governor of l{aryana hereby

exempts Amazon i**it"*"tioo-Sl*i..t pot' itO', Kila 7' Village Jamalpur and Khawaspur'

Jamalpur-Purr"frg"*-Ro"d' Tehsil Farukhnagar, Gurugrn- f'ot tfre operation of the provisions of

section !g of the punjab Shops a.n_cl cgmmercial Establishments Act, 1958 for a period of one Yea. from

the date of publicatio'n of the notification io tt. omoial Gazette subject to the following conditions:-

l,NoapplicationiorgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for'

2, such exemption will be valid for onl year from the date of order of exemption unless there is

anychangeofsccurity,transportationagreementsandotherdetailsofoccupier/director/
manager.

3. It shall be the duty of the employer or other responsible person at the work places or

institutions to prevent or deter it. .o.*ission of acts of sexual ltarassment and to provide

the procedu.., fot. the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps reqirired as per the provisions of the sexual l{arassment of

, women at workplace (Prevention, Prohibition and Redressal) Act' 2013 (hereinafter

referredasPosHAct).Thegmployer/occupiermustsubmitacopyofAnnualReturnwhichis
tobesuhmittedtotheDistrictAuthorityunderthePosHActandalsotoiheLabour
Cornmissioner, HarYana'

4,Allemployersorpersonsinchargeofworkplaceorestablishmentshouldtakeappropriate
(\ steDs to prevent sexual harassment and provide a copy ofannual report videRule 14 ofPoSH

\l ---r- -- r 
rplementation of Post{ Act including:-

)T Rules,2013 and ensure the in
Kry tD Express prohibition of sexual harassment in any form such as unwelcome sexually

./
JOint LabOur COmrrqg$hfmilned behaviour either directly or'by implication or advances or contact to gatn

Haryana, chandigaaontact or demand sexualry favours or make sexually coloured rernarks or showiltg

pornographyoranyotherunwelcomeptrysicverbalornon.Verbalcontactofsexual
nature;

(ii)TheRulesorregtrlationsshallbeframeclbythefactory/establislrrrentmanagement
relating to conduct and discipline plohibiting sexual harassment and provide for

appropriate penalties in suclt rules against the offencters and also introduce

arnendments whererrer ne cbssary which are existing in the Standing 0rders;

(iii)ProVideappropriateworkingcorrditionsitlrespectofwork,leistlre,lrealthand
hygiene to further ensure that there is no hostile'environment towards women at

workplaces ancl no woman employee should have reasonable glo1r1rds to believe that

sheisclisadvantagedinconnectionwithheremploynrent.



5. In case of any criminal case the employer shall initiate.appropriate action in accordance with

the penal t"* ,"iit out delay 
"na 

at'o tn'u" that victims or witnesses are not victimised or

discriminated while, dealing with the complaints of sexual harassment and wherever

necessary,attherequestoftheaffectedemployee,-shiftortransfertheperpetrator,if
circumstances so warrant. fne emptoyer shali take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain , .o*pi"int redressal mechanism in the shop/establishment

itself and the said mechanism ,t oin ensure time-bound treatment of complaints. such

mechanism should be at 
"ny 

,*=ro provide, when necessary a complaint committee' a

special counsellor or other support "tuit"' 
including the maintenance of confidentiality'

7. Such Comptaint Committee should be as prescribed in the Act'

B. The female employees should be allowed to raise issues of sexuar harassmentin appropriate

forum in *'itin-g o' in electronic form or through a complaint box'

g. The female employee should be made aware or trr# rights in particular by prominently

notifying the guidelines on the subiect' ' 'r,irrr narrv either bv
10. wherever there is a harassment ai ttre instance of a third party, either by an act or omission'

the employer and person in .t.ri. "iin. 
shop/establishment should take all steps necessary

and reasonable to assist the affecied person in terms- of support and preventive action'

tL. rach employer shall submit " 
a..irr"tion that they have obtained consent from each women

employee to work during night shift 08:00 PM to 06:00 AM'

t2. The employer shall provide n,oot' ttrnttng not only inside the shop/establishment' but also

surrounding of the shop/establishmJnt "nd 
to all places where the female employees may

move out of necessity in the course of such shift'

l3.sufficient,..u,i.vgua,asshallbeprovidedduringthenightshift'
t4. Sufficient number of work ,r,ua, shall be provided ror trre female employees to arrive in

;, *;:X:l*:: [ililinffi*T:1]:]T*no.* or remare emprovees are more than 5 0'

t6. il'J1*iil;I'l;n provide traTpo.r::t:r T'.'ly^:::1'*Y:"T".1.'Ji,'.T:':r:iiTff:
residence and back (for the ";i; 

shifts) and in case of buses' thevehicles shall also be

17.;11"t"'*illT'Tlff il:Jli'*r7e'u?""'il:'::"f '::::"1?iilil'Jffi Tffi:*i;
r nr*or. emnlovees. shall be women, ln'.ara of logistics and warehottsing

Joini Labour

HarYana' 
t11

facilities and also make

ffil}I;:fflllTil,t.ffi,, J;iile n...,*,v terephone arransement and where

,- r---^r r- ^ ot ift an arrangement of vehicle /
ffiltJi,iff'rX}.::n:'#"ffi;J*;;;.i'prov.a in a snin, an arransement orvehicre /

L ncnitrlization. whenever there

il.1.p:Tfi1i:::#ffi ftu.ffi #;;i:''::'"chashospitarization'wheneverthere

is a case of iniury or incidental acts of harassment etc'

te,i,il:ff ."Jiill":ffiffi:ffi ;il;;;;::*::::3i::t:*:;'fff tT:'Jfi [1
H: Tff : "'ffitT#il:Hffi 

ffi il;;;il;;t ro' lnu wo m en un de r th e c o ntro I o r

zo. lfffiffilt..T.T;:::ilJft*e consecutive hours or rest or sap between the last shirts

and the night shift wherever a women employee is changed from day shift to night shift and

zL. il:H.:ffi::[11'l;:iiilll;r the punjab shops and commlci.ar Estabrishments Act'

lgsEandtherulesofother*,,u*,provisionsrvithrespecttothelrodrsofworkandthe



22.

23.

25.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the emploYer.

The female emplo/ees who work in night shifts and regular shifts shall have a meeting

through their representative with princif,al employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the S..utity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vetricte Registration No' Name of the Driver' Address

of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF, ESI and Haryana Labour Welfare Fund'

HarYana.

* The application may kindly be submitted to this office within 30 days before the expiry

date, next time.
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Joint l-abour Cornmisstoner
Haryana, Chandigarh

Mani Ram Sharmar IAS
Labour Commissioner, HarYana
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