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IlarYana Government

""tit:l?:#f"n' Dated:- ,4li \
No. r.R.-rl_Exmp/t{s (w)rNIgU2' 24^20r &s)-o . : rn exercise of the po*.o confened bylsection I

28 of the punjab Shop and Cor."rJiu^lgrtablishments att,lqiS ip*j* l"i 15 of 1958) read with rules

framed under the said Act, and all tiel"**r-",r"angrri*'i"1irli.t utrtn" Governor of Haryana hereby

exempts Tata consuuancy s.""i"., ffi:, ;ff; ;;;-?o;'iril-rioo"' Tower-c' Building No' 6' DLF

Cyber City, phase.Ill, Settor 24;;;-C;rugrarnfro;h;;;i*.o{the prwisions of section 30 of

the punjab Shops and Commerriut ErtoUtirt-Jnts Act,'i;;-8 f;; fuiod of One Year from the date of

publication "iit" 
,",rr"ution in th""dd.irl Gazettesubject to the following conditions:-

1'NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of shops of Haryana within one month prior to the clate of

commencement of the purioa in respect of rvhich the exemption is prayed for'

2' Such exemption will be valid for one 'r'eor from the clate of order of exemption unless there is

anychangeofsecurity,transportationagreementsanclotherdetailsofoccupier/dircctor/

3. iltffiffi. the d*ty of the employer or other responsible person at the rvork places or

institutions to prevent or cieter the commission of 
".t, 

of sexual harassment and to provide

theproceduresforthet.eso.lution;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsreqttiredaspertheprovisionsoftheSextralllarassmentof

. Women at Workp|ace (Prevention, prohibition arrd Redressal) Act, 201-3 [hereinafter

referred as posH Acb). Thc employer/occupier must submit a copy of Annual Return which is

to be submitted to the Disgict Authority under the PosH Act and also to the Labour

4. ffi;il::J'JTlffis in charge or work place or establishrnent should take appropriate

sreps to prevent sexual harassment and provicle a copy of annual reporL videRule 14 of PosH

Rules,20l3andensuretheimplementationofPosHActinclucling:.
(i)Expressprohibitionofsexualharassmentinanyformsuchasuttwelconresexually

0 ' 
i;*:T:ru*ilr;;*;:l**y""JY.i::::llilffifl:11il:trJ:x'ilffi1i:

h pornography or any other unwelcome physic verbal or non-verbar contact of sexual

/ \ Hvrrrvb^5r--l -

,0,n,,ffi*i.Ubrlfl;Ti.:r::gularions 
shau be framed by the factory/esrablishmentmanasernent

;ffi ffi ;n u n o i g u't' :il:'ffi:.'illi"i#{l* S lii:'l"llX :i:" i +ffi:ffi: 
":* 

""'""""'1:i::
amendments wherever necessary lvhich aie existing in the standing orders;

(iii)Provideappropriateworkingconditionsinrespectofwork,leisitre,lrealthand
hygienctofurtherensurethatthereisno-hostileenvironmenttowardswomenat
workplaces ancl no woman cmployee shoulcl have reascnable glouhds to believe that

she is disadvantaged in connection rryith hcr employment'



In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also-enpure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of 
-s.exual 

harassment and wherever

necessary at the request of the "ne.tJ 
.tnployee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shail maintain a complaint redressar mechanism in the shop/estabrishment

itself and the said mechanism should ensure time-bound *eatment of complaints' such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

The female employees should be ailowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaintbox'

The female employee should be made "*t'u- 
of their rights in particular by prominently

notifying the guidelines on the subject'

l.0.Whereverthereisaharassmentattheinstanceofathirdparty,eitherbyanactoromission,
theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.

Lt. Each employer shall submit a declaration that they have obtained consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

t2. The employer shall p.ouiJ. proper lighting not only inside the shop/establishment' but also

surroundingoftheshop/establishmentandtoallplaceswherethefemaleemployeesmay
move out of necessity in the course of such shift'

l3.sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient number of work sheds shall be pr'ovided for the female employees to arrive in

advance and also leave after the working hours' 
--^-r^--^aa ^ra Mn r

1s. separate canteen f..iuqy;;ll u. proviaed, if numbers of female employees are more than 50'

L6, iltjl}}il,[tl;", provide transportation facilitv to the women emplovees from their

residence and back [for the night shiftsj 
"na 

in case of buses, thevehicles shall also be

0 t7. ;Xl',t":'lilTir!tJl"Ti::1i,," ,1r;i or totar srrensth, incruding the supervisor or shift in-

Achargeandotheremployees,shallbewornen,.incaseoflogisticsandwarehousing

Lo*hofr ,,'ffi t'ft1T:tril#:?ffff :J;l'iillJiff ;1":','"il::f,i$:liilHnill#"T:l:
ilil*; Chandigarf' 

re than hundred women emproyees are el',ployed in a shift, an arrangement of vehicle /

tie-ups be kept ready to meet the emergent sit;atlon such as hospitalization' whenever there

is a case of iniury or incidenta! acts of harassment etc'

rg. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

20. ffi::ffii:TJ;::',il;;nlue consecutive hours of rest or sap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to day shift' ,-- , --^:^r E-+a*ricl

zl.Inotherrespects,theprovisionsofthePrrniabShopsandCornmercialEstablishmentsAct
lg5Sandtherulesofotherstatutoryprovisionswithrespe.cttothelrqilfsofworkandthe

7.

8.

9.



payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

zz. ff "[*:ljlrnproyu., who work in night shifts and regular shifts sha' have a meetins

through their representative with principal employt' ontt in eight weeks as grievance day

and the umptoyei shall try to comply all iust and reasonable grievances'

23.Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

24. The employer shall include in the"nnual repori to be sent to the Labour Commissioner

Haryana aboutthe details of employees engaged during night shifts.

zs. The Management will ensure ttrat itre security In-charge 7 t"t"n"g.tenj hlve maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No' Name of the Driver, Address

of the Driver, Phone/contract No' of the Driver and Time Pick up of the women employees

26.

from the establishment destination'

The above are subject to compliances of EPF' ESI

Haryana.

* The apprication may kindly be submitted to this office within 30 days before thc expiry

date, next time.

and Haryana Labour Welfare Fund'

Mani Ram Sharma,IAS
Labour Commissioner, HarYana
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