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Ilar1ana GovernmentLabour,?:ffi#'"t 
oated:- ag7t q 4

No. r.R._[_Exmp/I.{s (w)rwreu2' 24^fir&gq6 ^: 
In exercise o{tle powers conferred uy Sdctionl

28 of the punjab shop and comm#;id6rirr,r*t..4"t,'iq5s tp*.ia! -ect^rs 
of 1958) read with rules

framed unO., tti" ,uid Act, and-all the'nffi; t*b ."-g^f'#'f"ii*i;;lf 
tht Governor of Haryana herebv

exempts n.orn--n*piess ivt. r,.0., ri""di"*fi: {:1iffi"" L;r lollzst}lmin,25r2min' 4t,t't'

2t,2, zrtz, ii n,24tr, 4st!:'tt''Tni\-i' m'' 
'o/iii;''Ji' 

stz i1'rhe Revenue Estate' village

sidhrawali, r.nr' Nfianesar,.Gilg;;; iro'n t1, opuuiioi'"iiirl p-"rsions of section ]! of the Punjab

shops una corn*.rcial Establishment-eri', rgsg r"i..prr.i "r"ix;-y.o" 
rron, t'e date of publication of

the notificati"" i"lt r official curuur tuu.i.tt to tht following conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or crrier rnspecto, of st op, of llaryana within one month prior to the date of

commencement of the p.rloa in respect of which ihe exemption is prayed for'

z. such exemption win u. u"iia for onl year rfrom the date of order oi exemption unless there is

anychangeofsecurity,transpoftation"g,..mentsandotherdetailsofoccupier/director/
manager' ^d-^- '^-nn.cihlp nerson at the worK pti

3.ltshallbethedutyoftheemployerorotherresponsiblepersonattheworkplacesor
institutions to prevent or deter lhe.commi*ion or acts or sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

'harassmentbytakingallstepsrequired'-'lu'theprovisionsofthesexualHarassmentof
WomenatWorkplace(Prevention,.prohiuition.ndR.d,.ssal)Act,2013[hereinafter
referred as poSH Act). rhe employer/occupier must submit a copy of Annual Return which is

tobesubmittedtotheDistrictAuthorityunderthePosHActandalsotothe.Labour

4. :i,ffiilH'rxT::frs in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and p.ovide a copy of annuai report videRule t4 of POSH

Rules,20l3andensuretheimplementationofPosHActincluding:.
(i) Express prohibition oi sexual harassment in any form such as unrvelcome sexually

determined u.t,.uiou, eitlrer directly or by implication or advances or contact to gain

contactordemandsexuallyf.uou,,orrnakesexuallycoloureclremarksorslrowing

n pornography ";;;y 
other unwet.o*t physic verbal or non-verbal contact of sexttal

X nature; t--rr L^ r-amoa hv tlre facton ragement

y (ii) The Rutes or regulatio": *"]lf3 
framed by the factory/establishment mat

Joint Labour Commissio,'tr1elating to toniutt and discipli"t p*fttU*ng sexual harassment ancl provicle for

Haryana, chandigarh 
-ipproprirr. p.nrlties in ,u.h ,ur'.. againsi the offenders and also introduce

amendmentswherevernecessary*t,'.t,a-reexistingiltheStandingOrders;
(iii)Provideappropriatervorkingconditionsinrespectofwork,leisure,healthand

hygiene ,o ,u.it*, ensure that there is no hostile environmer* iowards women at

workplaces onJ no woman employee shoulcr have reasonable grounds to believe that

she is disadvantaged in contrection with her employnrent'



5. In case of any criminal case the employer shall initiate appropriate action in accordance with

thepenallawwithoutdelayandalsoensurethatvictimsorwitnessesarqnotvictimisedor
discriminatedwhiledealing,withthecomplaintsofsexualharassmentandwherever
necessary at the request Jt an" affected employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shali take appropliate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain a complaint redressal mechanism in the shop/establishment

itserf and the said mechanism should ensure time-bound treatment of compraints. such

mechanism should be at any rate to provide, when necessary a complaint committee' a

specialcounsellororothersupportservicesincludingthemaintenanceofconfidentiality'
7. Such Complaint Committee should be as prescribed in the Act' 

^r L^raacmantin 'nng. The female employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

g. The female employee should be made "*rrJ 
of their rights in particular by prominently

notiffing the guidelines on the subject'

l0.Whereverthereisaharassmentattheinstanceofathirdparty,eitherbyanactoromission,
the employer and person in charge of the shop/establishrnent should take all steps necessary

andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.
ll.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen

employee towork during night shift 08:00 PM to 05:00 AM'

t2.Theemployershallprovideproperlightingnotonlyinsidetheshop/establishmenLbutalso
surroundingoftheshop/establishmentandtoallplaceswherethefemaleemployeesmay
move out of necessity in itte course of such shif i '

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
L4. sufficient number or *orr. sheds shall be provilded for the female employees to arrivein

advance and also leave after the working hours'

15. Separate canteen r".ility riru be prwided,if numbers of female employees are more than 50'

exceptinlT'ITeS' . .i. , r--:r:&- ra *ha .r fom their
L6., The employer shall provide transportation facility .o !1u' women employecs fl

residenceandback(forthenightshiftsJandincaseofbuses,thevehiclesshallalsobe
equiPPed with CCTV cameras'

t7. During night shift not less than 1/3,a of total'strength, including the supervisor or shift in-

chargeandotheremployees,shallbewomen'incaseoflogisticsandwarehousing
establishments' 

------! ^L^, nr, ,edical facilities ancl also make.ls.Theestablishment/managementshallprovideappropriate'm

availableatanytimeofurgencybyprovidingnt""'rytelephonearrangementandrvhere
more than hundred women employees ar. .Itployed in a shift, an arrangement of vehicle /

0 tie-ups be kept ready to meet the emergent sit;ation such as hospitalization' whenever there

k is a case of injury or incidental acts of harassment etc' 
ements for/\,---..tg.Wherevertheestablishment/managementprovidesboardingandlodgingarrang

-/
Joint Labour Commi$bnprrnen employees' the same shall Ue t<ept exclusively for the women under the control of

l;il'*i'*'Hff:ffii*TJ;::',il":o.li.,u. consecutive lou:, "tT':::r:1,:":T1'"""':: 
rast shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shiftto daY 51i6'

2l.Inotherrespects,theprovisionsofthePunjabShopsand'CommercialEstablishmentsAct'
1g5g and the rules of other statutory provisions lviih respect to the lrpru$ of work arid the



24.

22.

23.

25.

26.

paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the emploYer.

Thefemaleemployeeswhoworkinnightshiftsandregularshiftsshallhaveameeting
through their representative with principal employer once in eight weeks as grievance day

anattreemployershalltrytocomplyalljustandreasonablegrievances.
The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied witlt'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the Se.urity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,vetricteRegistrationNo'NameoftheDriver'Address
of the Driver, Phone/C-ontract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry

date, next time.

Joint Labour Commissioner
Haryana, Chandigarh

Mani Ram Sharma,IAS
Labour Commissioner, HarYana


