
To be published in the Haryana Government Gazette (Extraordinary)

Haryana Government
Labour DePartment

Notification
Dated:, zs)xll'1

No. r.R.-il_Exmp/I.{S (W)^VI'U2' 24n26r 28127 : In exercise of the powers conferred by Section

28 of the punjab shop and commercrJinstablishments e.,,lqiti (Plt:*.otlt5 of i958) read with rules

framed under the said Act, and ail th*;;;; r*uHng him'in this uetrartne Governor of Haryana hereby

exempts Select Holiday Reyrtl l'it.'itO"'X"t.i""1 Higrtt""v-g' Manesar' Gurugram from the

operation of the provisions of section il ;tit; Punjab slt"pt;; commercial Establishments Act' 1958

for a period 
"f 

d;;;;;fi.;,, *,. au#Joil#ti;;itrr" notin.ution in the official Gazette subject to

the following conditions:-

L'NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
CommissionerorChieflnspe.to,ofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

2.Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/
manager. - !r-r^ -^-^^

3.ltshallbethedutyoftheemployel'orotherresponsiblept::onattheworkplacesor
institutionstoprevento,aut,,the-commissionofactsofsexualharassmentandtoprovide
theproceduresfortheresoltttion;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof

.WomenatWorkplace[Prevention,Prohibition"ndR.d..ssal)Act,2013(hereinafter
referredasPOSFIAct).Theemployer/occupiermustsubmitacopyofAnnualReturnwhichis
tobesubmittedtotheDistrictAuthorityunderthePosHActandalsototheLabour
Commissioner, HarYana'

4.Allemployersorpersonsinchargeofworkplaceorestablishmentshouldtakeappropriate
steps to prevent sexual harassment and provide a copy of annual report videRule 14 of P0SH

Rules,20l3andensuretlreimplementationofPosHActincluding:.

n ti) Express prohibition oi sexual.hat'assment in any fortn such as unwelcome sexually

\ determined behaviour either dir.ectly or by implication or advances or contact to gain

h contact or demand sexually favours or make sexually coloured remarks or showing

/\
Z^*rnrsgdo@tnographyoranyotherunwclcomephysicverbalornon.Verbalcontactofsexual

\ nature; r L!---- ^L-n r.^ r-.mort hrr rlrp factcrv/establishment managementr- ^r \I \,rv ' -u

Jointullu,tandtgft\ The Rutes or regulations shall be framed by the factcry/e
I i^.va$?' ""- LrrJ

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriate penalties in such rules against the offenders and also introduce

amendments wherever necessary which are existing in the standing Orders;

tiii)Provideappropriateworkingconditionsittrespectofwork,leisure,healthand
hygienetofurtherensurethatthereisnohostileenvironmenttowarclswomenat
workplaces ancl no woman ernployee shoulcl have reasonable grounds to believe that

she is disadvantaged in connection with her employment'



5. In case of any criminal case the employer shall initiate.appropriate action in accordance with

the penal taw \^/ithout delay and aiso Lnsure that victims or witnesses are not victimised or

disffiminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected .employee, 
shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conductamountstomisconductinemployment' :- rL^ -r.
6. The employer shall maintain " 

.o*pi.int redressal mechanism in the shop/establishment

itself and the said mechanism st outa ensure time-bound treatment of compraints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

specialcounsellororothersupportservicesincludingthemaintenanceofconfidentiality.
7. Such Complaint Committee should be as prescribed in the Act'

S.Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwritingorinelectronicformorthroughacomplaintbox.

g'Thefemaleemployeeshouldbemadeawareoftheirrightsinparticularbyprominently
notifying the guidelines on the subject'

wherever there is a harassment at the instance of a thircl party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration that they have obtainecl consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment ,ia 
'o 

all places where the female employees may

move out of necessity in the course of such shift'

Sufficientsecurityguarasshallbeprovicledduringthenightshift.
Sufficient number of work sheds shall be prouidud for the female employees to arrive in

advance and also leave after the working hours'

separate canteen facility shall be provid"ed, if numbers of female employees are more than 50'

10.

tl-.

t2.

13.

t4.

15.

except in IT, ITeS.

L6." ilrj1t#ljrll?n, provide transportation facilitv to the women emplovees from their
- -r L.,-^a +l'o,,ahinlac qhall alsO bg

lffT.!'"ffi ;:il i#il ;il;;;r) and in case of buses, thevehicres shail arso be

17 . ;H',t":'li #H,f fi"n:T; an 1 / 3 d o r totar stre nsth, * l"il*:,' :'::"::H:lT 
t *

charge and other employees, shall be women, ln t"" of logistics and warehousing

a_ 18. nt:Tltlffiffient/manasement shau provide appropriate medical facilities and also make

U;" :tr'i,lj'i:i'fr,;,*#'ffir*tk'::
tturruno' 

is a case of injury or incide'tal acts of harassment etc.

tg. wherever the establishment/management provides boarding and lodging affangements for

thewomenemployees,thesameshallbekeptexclusivelyforthewomenunderthecontrolof
women wardens or suPervisors'

20. There shall be not less than twelve consecutive

and the night shift wherever a v/omen employee

so also from night shift to daY shift'

21. In other respects, the provisions of the Puniab shops and commercial Establishlnents Act'

1g5B and the rules of other statutory provisions with respect to the h,ogrp of work and the

hours of rest or gap between the last shifu

is changed from da5r shift to night shift and



22.

23.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

ht 
tffi:Ltl*ptoy.u, 

who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
The employer shall be at liberty to .rnpioy women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shalt include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts

The Management will ensure that the s...irif,, In-charge / Management have maintained the

Boarding Register/Digitally signed compute;ized record consisting the Date' Name of the

Modcl&ManufacturingoftheVehicle,vehicleRegistrationNo'NameoftheDriver'Address
of the Driver, phone/Contract No. of tne Jrivt' ina Time Pick up of the women employees

24.

25.

26.
from the establishment destination'

The above are subiect to compliances of EPF'

Haryana.

* The apprication may kindly be submitted to this office rvithin 30 days before the expiry

date, next time.

Mani Ram Sharma,IAS
Labour Commissionei, HarYana

ESI and Haryana Labour Welfare Fund'

t.-,

';*\:xT


