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HarYana Government

""0&:1'?:ffirtment
Dated:- zd Xl2r1

No. I.R._tr_Exmpals (w)Mgt/2' 24^251 28 r23 : In exercise of the powers conferred by section

28 of the punjab shop and corrrr.iufBrtablishment, e.i, iqsg et"j*.Atl15 of 1958) read with rules

, 
framed under the said Act, and ail thr dil*lq* rti*'irlrtlienartne Governor of Haryana hereby

exempts ML Outsourcing Servi..ril;.'il', d'7Or' C;G clilrtoo"-' Tower C' Unitech Cyber Park'

sector-3g, Gurugram from the operation of the prouiri*, of secti'on s of the Punjab Shops and

commercial Establishments e"' Tqi;"I"; ;d;J ;r^oo. v."r from G date of publication of the

notificationintheofficialGazettesubjecttothefollowingconditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencement of the pe,ioa in respect of which the exemption is prayed for,

2. Such exemption will be valid for one year from the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccttpier/director/

3. iltffil. the duty of the employer or other responsible person at the work places or

institutionstopreventordeterthecommissionofactsofsexualharassmentandtoprovide
theproceduresfortheresolution;.statementofvictimorprosecutiorrofactsofsexual
harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof
WomenatWorkplace(Prevention,ProhibitionandRedressal)Act,201.3(hereinafter
referred as posH Act). The employer/occupier must submit a copy of Annual ReLurn whiclt is

tobesubmittedtotheDistrictAuthorityunderthePosHActandalsototheLabour
Commissioner' HarYana'

4'Allemployersorpersonsinchargeofworkplaceorestablishmentshouldtakeappropriate
stepstopreventsexualharassment"ndprouideacopyofannualreportvideRule14ofPOSH
Rules,20l3andensuretheimplementationofPosHActincluding:.

n

It- (r) 
^rExpress 

prohibition of sexual harassment in any form such as unwelcome sexually

kNfititj#H##$h#,*t#i#ilrilT:':ffia:,THtr
\o\"'ono'" nature; r rr r-^ ,*^*^A L.,r rha fer.rnrv/establishment managementr\a\\--\.(.ii)TheRulesorregulationsshallbeframedbythefactory/establishmentman

relating to conJuct and discipline protriuiting sexual-harassment and provide for

appropriate penalties in such ,ules 
"gainri 

,tt. offenders ancl also introduce

amendments wherever necessary which are existirtg in the standing 0rders;

(iii)Provic|eappropriateworkirrgconditionsinrespectofwork,leisure,healthand
hygienetofurtlrerensurethatthereisnohostileenvironmenttowardswomenat
workplaces and no woman employee should have reasonable glUunds to believe that

she is disadvantaged in connection with her employment'



5. ln case of any criminal case the employer shall,initiate.appropriate action in accordance with

the penal law without delay and aiso .nrur. that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstancessowarrant.Theemployershalltakeappropriatedisciplinaryactionifsuch
conduct amounts to misconduct in employment'

6. The employer shall maintain " 
totpi"int redressal mechanism in the shop/establishment

itselfandthesaidmechanism,troutaensuretime.boundtreatmentofcomplaints.Such
mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support "'uit" 
including the maintenance of confidentiality'

7. Such Comptaint Committee should be as pres*ibed in the Act'

B.Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwriti-rrgorinelectronicformorthroughacomplaintbox.

g. The female employee should be made aware of theii rights in particular by prominently

10.

notifying the guidelines on the subject' . - c- rr-:-r nar
wherever there is a harassment at the instance of a third part/' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration that they have obtained consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper ughting not only inside the shop/establishment' but also

surrounding of the shop/establishment tna to all places where the female employees may

move out of necessity in the course of such shift'

Sufficient security guara' shall be provided during the night shift'

sufficient number'of work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

separate canteen r"..iry shall be provid"ed, if numbers of female employees are more than 50'

ilrJlt;;i;[tl;", provide transporration facility to the women emplovees from their

residence and back (for the night st'iis) and in case of buses' thevehicles shall also be

11.

t2.

15.

t6"

13.

t4.

equipped with CCTV cameras'equippeo wttn LL t v 
total strength, including the supervisor or shift in-

puring night shift not less than 1/3ra of :- ^^^^ ^i rnoicries ancl warehousingL7. During nlgnt snlrr IIUL rsDr rrrqrr ^l' 
case of logistics and warehousing

charge and other employees' shall be \'vomen' ln

establishments. facilities and also make

0 18. Th. .r;;;ri"r;ent/management shall provide appropriate medical

hava$qbleatanytimeofurgcncybyprovidingnecessarytelephone
1.,)'- ...,6ttl{re tt rn t'uno'ed womei :Tpl"ry:X:ff]:::t"l}rl;:ffiL;
L 

18' 
ll:-T#T:il:li#:?l';."., by providing n...,*rv terephone arransement and where

\ ' ^c.\u''
-L -, ^..6rttlfire 

than hundred women employees are employed in a shift' an arrangement of vehicle /

(6r$ tl6rq$\ps be kept ready to meet ttre emergent situation such as hospitalization' whenever there

y^v- .-a\\v -cr\o' ^di-i',wr ^r innidental acts of harassment etc't'no$( l^tit$:'ups be kept ready to meet tne emeI.E'e'L i

,.^\Vd" cho\'- .\o\\'- -'ra' - ,, 
" 
*" of inlury or incidental acts of harassment etc'

ili:ff ,]til:":ffiffi: "d;;;;;; provi des b o ardin g and ro d gin g arransem ents ror

.t^ .^,^*o- 'rndcr the control ofre. 
H:Til:iffi1ffJ:::il:':ffi;ffi ;;;;;",,"av for the women under the contror of

women wardens or suPervisors'

20. There shall be not less than twelve consecutive

andthenightshiftwhereverawomenemployee

hours of rest or gap between the last shifts

is changed from day shift to night shift and

so also from night shift to daY shift'

2L In other respects, the provisions of the Puniab shops and commercial Establishments Act'

1959 an. the rules of other'statutory provisions lvith respect to the hours of work and the



24.

22.

23.

25,

26.

payment of Equal Remuneration Act and all other Labour Legislations shall'be followed by

hr."H:Ltl*ptoy.., who work in night shifts and regular shifts shan have a meeting

through their representative with pfincipal employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalliustandreasonablegrievances.
Theemployershallbeatlibertyto.mptoywomenemployeesasawholeorinpartduring
night shift, provide{ the above directions be complied with'

The employer shall include in theannual report to be sent to the l,abour Commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the Sutti'ily In-charge / Management have maintained the

Boarding Register/Digitally signed ,ornputt'i'ed record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,vetricteRegistrationNo.NameoftlreDriver,Address
of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subiect to compliances of EPF' ESI

Haryana'

* The apprication may kindry be submitted to this office within 30 days hefore the expiry

date, next time.

Mani Ram Sharma,IAS
Labour Commissioner, HarYana

and Haryana Labour Welfare Fund'


