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Haryana Government

Labour DePartment
Notification

No. r.R.-rr-Exmp/I.{S (W)/Nrgt/20 24lt30l a 8 | % : In exercise of the powers conferred by Section

2g of the punjab srrop ani co-mmercial Establishments Act, 195g (punjab aci ts of 1958) read with rules

framed under the said Act, and all tt 
" 

powers .nuuring him-in this tenar tne Governor of Haryana hereby

exempts FIS Grobar Business sorutions rooiu p't. itd., +oz r park, prot No. 150 Udyog vihar, Phase

IV, Gurugram from tl,e operation of the frouiri*t of section l! of the.Punjab Slops and Commercial

Establishments Act, 195g for a period of on" year from the daiJof pubrication of tlie notification in the

Ofn.lut Gazelte subject to the following conditions:-

Dated:- 781 Xlzl

NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

such exemption will be valid for one year from the date of order of exemption unless there is

anychange of security, ransportation agreements and other details of occupier ldirector/

manager.

It shall be the duty of the employer or other responsible person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassmen, oy ,"t,n, all steps reqfiired as per the provisions of the Sexual Harassment of

. Women at Workplace (Prevention, Prohibition and Redressal) Act' 2013 [hereinafter

referred as PosH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

Commissioner,Haryana' rr. r -.----^--i^+^
4. All employers or persons in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of POSH

Rules, 2013 and ensure the implementation of POSH Act including:.

il.' 
"#;rt 

or"n*t,ion of sexual harassment in any form such as unwelcome sexually

--- ^r,-^'^^^a ^F ^^nt.ct tn Of inl^Yrurr ^- -^-!^^+ l^

determined behaviour either directly or by implication or advances or contact to g:11

I
I.

3.

contact or demand sexually favours or make sexually coloured remarks or showing

pornographyoranyotherunwelcomephysicverbalornon-Verbalcontactofsexual
NL. ^.,trt$rt;

fu.i;lt'$:rTl;.l;';;:"Tff 
I':HJ**x}il;{:,i'::'dii#;i'#."lil':i.ni::

iu*.,un4' amendments wherever necessary which are existing in the standing orders;

[iii] Provide appropriate working conditions in respect of work' leisure' health and

hygiene to further ensure that there is no hostile environment towards women at

workplaces and no woman employee should have reasonable glounds to believe that

she is disadvantaged in connection with her employment'



5'Incaseofanycriminalcasetheemployershallinitiateappropriateactioninaccordancewith
the penal law without delay and aiso ensure that victims or witnesses are not victimised or

discriminatedwhiledealingwiththecomplaintsofsexualharassmentandwherever
necessary, at the request or tne affected employee' shift or transfer the perpetrator' if

circumstances so warranr. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6, The employer shall maintain a complaint redressal mechanism in the shop/establishment

itselfandthesaidmechanismshouldensuretime-boundtreatmentofcomplaints.Such
mechanismshouldbeatanyratetoprovide,whennecessaryacomplaintcommittee'a
specialcounsellororother,uppo..servicesincludingthemaintenanceofconfidentiality

7'SuchComplaintCommitteeshouldbeasprescribedintheAct'
B. The female employees should be allowed to raise issues of sexual harassmentin appropriate

foruminwritingorinelectronicformorthroughacomplaintbox.
g. The female employee should be made aware of their rights in particular by prominentry

notifuing the guidelines on the subject' r L-- ^:!
10. Wherever there is a harassment at the instance of a third part}, either by an act or omlsslon,

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.

|l,Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
emptoyee towork during night shift 08:00 PM to 06:00 AM'

72. The employer shall proviJe proper lighting not only inside the shop/establishment' but also

surrounding of the shop/esiablishment and to all places where the female employees may

move out of necessity in the course of such shift'

13'Sufficientsecurityguardsshallbeprovidedduringthenightshift.l'.-.^I^.-^^^+^^rr.'
14. sufficient number of work sheds shall be provided for the female employees to arrtve tn

advanceand'alsoleaveaftertheworkinghours'
15'Separatecanteenfacilityshallbeprovided,ifnumbersoffemaleemployeesaremorethan50,

except in IT, ITeS'

16t. The employer shall provide transportation facility to the women employees from their

residenceandback[forthenightshifts)andincaseofbuses,thevehiclesshallalsobe
equiPPed with CCTV cameras'

17. During night shift not less than 1/3.a of total strength, including the supervisor or shift in-

charge and other employees, shall be women, in case of logistici and warehousing

establishments'

ls.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake
availableatanytimeofurgencybyprovidingnecessarytelephonearrangementandwhere
more than hundred women employees are .i-,ployed in a shift, an arrangement of vehicle /

^tieiuP!bekeptreadytomeettheemergentsituationsuchashospitalization,whenevertheren .-c'1,

h'$,X**id*glfu :"sft ;:'',{:f.#.,'*:il?:r?tr*if n"f trffiil:"i:;
5o\\*.r6so' women wardens or supervisors'

t@*,, zo. There shall be not less than twelve consecutive hours of rest or gap befween the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

21. In other respects, the provisions of the Punjab Shops anci commercial Establishments Act'

1g5g and the rules of other statutory provisions with respect to the bounb of work and the



22.

23.

25.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the emploYer'

The female employees who work in night shifts and regular shifts shall have a meeting

through theil representative with principal employer once in eight weeks as grievance day

and th1 employer shall try to comply all iust and reasonable grievances.

The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the S..uriiy In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/Clntract No' of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry

date. next time.

Mani Ram Sharmar IAS
Labour Commissioner, Haryana
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