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Ilaryana Government
Labour DePartment

Notification
Dated:- 2a) x lz'1

No.I.R.-rl-Exmp/t{s (w)/}rgt/2O 24M2r aB rrr I : In exercise of the powers conferred by Section

2g of the punjab stop)nd co-mmercial Establishments Act, 1g5g (punjab Lci ts of 1g5g) read with rules

framed under the said Act, and all ttt" powJ' 
""uUflng 

himln this behalf the Governor of Haryana hereby

exempts EYGBS (rr#;""1,?r"i"r";i; Tower B-and part of 3'd Froor Tower Ao cyber Park, Plot

No.405Bo Sector 20, Udyog Vihar, prrur.iir, Gurugram f'omlhe operation-of the provisions of section

30 of the Punjab Sftop, unOLommerciaf g,tulfi'nt"'ti' Att' 1958 for a period of One Year from the date

of publication of the 
"o,in.u,ion 

in the Officiat Gazette subject to the following conditions:-

No application for grant of exemption shall be entertained unless received by the Labour

CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychange of security, transportation agreements and other details of occupier/director/

il}lffi. the duty of the employer or other responsibre person at the work places or

institutions to prevent or deter the commission of acts of sexuar harassment and to provide--

the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps reqtrired as per the provisions of the sexual Harassment of

^ Women at Workplace [Prevention, Prohibition and Redressal) Act, 2013 [hereinafter

referred as POSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the PosH Act and also to the Labour

1.

2.

4. ;iiffirffi'.,. persons in charge of work prace or establishmenr shoutd rake appropriate
. -----^r -^^ar* ',i.laDrrlo 1A nf POSH

ffffifi##;;;;;;i"no prouide a copv or annuar report videRule 14 or POSH

^ ^ !---I-.1:-^.

Rules,20l3andensuretheimplementationofPOsHActincluding:-

iJt'';*;#ilftt,ion of sexual harassment in anv form such as unwelcome sexuallv

^- ^,l,rancac nr nnntAct to gain
;.ilr*ffi;;;;r. either directly or by implication or advances or contact * 

:.i::
il:#;H;;;r"-"ally favours or make sexuallv coloured remarks or showing

r -l ^^-+^^$ ^f oovrrcl

;Ht#ff;, other unwelcome physic verbar or non-verbal contact of sexual

nature;
The Rules or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing orders;

Provideappropriateworkingconditionsinrespectofworhleisure,healthand
hygiene to further ensure that there is no hostilo environment towards women at

workplaces and no woman employee should have reasonable grounds to believe that

she is disadvantaged in connection with her employment'

Commissioner, HarYana'



5. In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminatedwhiledealingwiththecomplaintsofsexualharassmentandwherever
necessary,attherequestor.n.affectedemployee,shiftortransfertheperpetrator,if
circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' Such

mechanismshouldbeatanyratetoprovide,whennecessaryacomplaintcommittee'a
special counsellor or other support services including the maintenance of confidentiality'

7'SuchComplaintCommitteeshouldbeasprescribedintheAct.
B. The f'emale employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

g'Thefemaleemployeeshouldbemade"*,,.oftheirrightsinparticularbyprominently
notifying the guidelines on the subject'

10, wherever there is a harassment at the instance of a third party, either by an act or omission'

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affected person in terms of support and preventive action'

11'Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

72. The employer shall proviJe proper lighting not only inside the shop/establishment' but also

surrounding of the shop/esiablishment and to all places where the female employees may

move out of necessity in the course of such shift'

13.Sufficientsecurityguardsshallbeprovidedduringthenightshift'I.-.1^.-^^^}^^
L4. sufficient number of work sheds shall be provided for the female employees to arrlve ln

dvance and also leave after the working hours'

15. separate canteen facility shall be provided, if numbers of female employees are more than 50'

excePt in IT, ITeS'

16" The employer shall provide transportation facility to the women employees from their

residence and back [for the night shiftsJ and in case of buses, thevehicles shall also be

equipped with ccrv cameras' 
rg the supervisor or shift in-

|7'DuringnightShiftnotlessthanl/3'aoftotalStrength,includir
charge and other employees, shall be women, in case of logistics and warehousing

establishments'

lB.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake
availableatanytimeofurgencybyprovidingnu..,,".ytelephonearrangementandwhere
more than hundred women employees are eirployed in a shift, an arrangement of vehicle /

$--WHfifi#s'*tf*ffi ffiffi***
20. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2l.lnotherrespects,theprovisionsofthePunjabshopsandcommercialEstablishmentsAct'
1958 and the rules of other statutory provisions with respect to the hours of work and the



paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the emPloYer.

22. The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances'
23'Theemployershallbeatlibertytoemploywomenemployeesasawholegrinpartduring

night shift, provided, the above directions be complied with'

24. The employer shall include in theannual report to be sent to the Labour commissioner

Haryanaaboutthedetailsofemployeesengagedduringnightshifts'
zs. The Management will ensure that ihe security In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,VehicleRegistrationNo'NameoftheDriver,Address
of the Driver, Phone/contract No' of the Driver and Time Pick up of the women employees

from the establishment destination'

26, The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

HarYana'

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpiry
datc' next timei'-'
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Mani Ram Sharma,IAS
Labour Commissioner, Haryana


