
To be published in the Haryana nt Gazette (Extraordinary)

Haryaua Government
Labour Departmcnt

Notification
Dated:-J.6 | tu )ry

No. I.R.-II-Exmp/I{S (W)iMgtl20 24/133/ & 6 117 : In exercise of the powers conferred by Seotion
28 of the Punjab Shop and Comtnercial Establishments Act, 1958 (Punjab Act l5 of 1958) read witlr rules
framed under the said Act, and all the por.vers enabling him in this behalf the Governor ol'Haryana hercby
exempts l)ell Internationai Serviccs India Pvt. Ltd., Viput Tech Square, Scctor Road, Sector 43,
Opposite Central Ptrk, Gurugranr from the operation of the provisions of section J.0 of the Punjtrb
Slrops and Comtnerciai Establishments Act, 1958 for a period of Onc Year fronr the date of publication of
tlie nolification in the Official Gazette subject to the follc'"ving conditions:-

1. Nc applicatir:n f-or gt'ant of exemption shall be entertained unless receivecl by ttre l,abour
Conmissioncr or Chief Inspector of Shcps of Fiaryap2 within one month pricr to the date of
commencement of ihe period in respect of which the exemption is prayed for.

2. Such exemption willl:e valicl for one year from the date of order of exernption unless there is
anychange of secttrity, transportatiorr agrcenlents and otl-rer details of cccupier /rlirector/
nlanager.

3. It shall b',' ihe duty of tlie empioyer or other responsible persou at the u'or;< places or'
institr.tiiotrs to Frevent or d*ter tlte conunissicn of acts of sexual haras.sment a:ncl tc pl'ovide
lhc prr:cedttres tor rl:e resolution; s[aternent of .zictim or prcscclrtic;n cf ar:ts of sexual
Itaras.';mettt b1'liriiing ail steps :"r:<luired as per the prcirisicns of the Ser:uetl i-{arasl;rnrlit of
Women at V/orkplace fPrevention, Prohibirion and Redressal] Act, ?.Ci3 [hereir:after

' refclt'red as POSH ActJ.1'hc cmployei'/occrrpier must submit a ccpy ol'Anrruai Return'u';liich !s
to be submitteC to tlte Disti'ict Authority under the POSH r\ct and also tc tlie Lab,tur
Conrmissioner, I {aryana.

+. All employers or personsr in charge cf work place or establislrrnent should talle appropriate
steps to prevent sexuai harassmcrtt anC provitie a copy of antrual repolt viiieR.ule 14 of P0SIi
l{ules, 2013 and ensure thc impit:rnentation of POSII Act inciuding:-
fil Iixpress pt'ohibition of scxual harassrnent in an1' form suclr as univelcorle scxualiy

0 CerermineC bcl'.avioitr r.ithr:r ciirectly or by implicatibn or' .-,rivancce cii coxt?.ct tc gairr

n ,,.nd conlsct or rlernanC sexually favours or makc, scxually r-:olourerl i'emar[<s cr sirorviirg

k:tl$\\ ::lJ:jraphy 
oi any otltet' unwelconte physic ','erbai r); non-r'rilLal cont:icL o[:;e;irr;ri

\d\$N:,O\4' tiiJ 'fhe }lules or rr,'gulatic.rns Sirali be frarnccl by the factory/estairlishn;ent rrlanageiilent
"k\aN- relating to cottdur:t and cliscipilne prohibiting se.xrral ii;rrussirrent and providt-. for'

appropiiale prs113|ties in sttcir rules against thc trf'f,en'lers and also inti"oduce
amertdnteitts rryhet'ever necessary which are cxisting in the Standing 0rders;

[iii] Provide appropriate wcir]<ing c,':nilitions irr respect of wcrl<, Ieisure, health and
hygiene io fitrther erjsui'e ttrat ihcl'e ib nc hostile errvironrnerrt towards wonlen at
n'crkplaces ancj no wrtntin etnpioy,ee shor.rlci ixrve' rcasonable grou.nr!-s fo believe that
slre is disadvantaged in contreciion rvith h-.r emllioynreltt,

Governme



5. In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if
circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment.

6. The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints, Such

mechanism should be at any rate to provide, when necessary a Complaint Committee, a

special counsellor or other support services including the maintenance of confidentiality.

7. Such Complaint Committee should be as prescribed in the Act.

L The female employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box,
g. The female employee should be made aware of their rights in particular by prominently

notiS/ing the,guidelines on the subject.

10. Wherever there is a harassment at the instance of a third part!, either by an act or omission,

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action.

LL Each employer shall submit a declaration that they have obtained consent from each women

employee to work during night shift 08:00 PM to 06:00 AM.

L2. The employer shall provide proper lighting not only inside the shop/establishment, but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift.

13. Sufficient security guards shall be provided during the night shift.

14. Sufficient number of work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours.

15. Separate canteen facility shall be provided, if numbers of female employees are more than 50,

except in IT, ITeS.

L6., The employer shall provide transportation facility to the women employees from their

residence arid back [for the night shifts) and in case of buses, thevehicles shall also be

equipped with CCTV cameras.

L7. During night shift not less than 1/3.a of total strength, including the supervisor or shift in-

charge and other employees, shall be women, in case of logistics and warehousing

n establishments.

U 18.-*Td$Bg[ablishment/management shall provide appropriate medical facilities and also make

.A,o$I Cl)iioa*nifrble at any time of urgency by providing necessary telephone arrangement and where

Jo\NK^Cna\r"''lno.e than hundred women employees are employed in a shift, an arrangement cf vehicle /
\\at\o"- tie-ups be kept ready to meet the emergent situation such as hospitalization, whenever there

is a case of injury or incidental acts of harassment etc'

79. Wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

20. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift.

ZL In other respects, the provisions of the Punjab Shops and Commercial Establishments Act,

1958 and the rules of other statutory provisions with respect to the hours of work and the



22.

24.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the employer.
The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

and the employer shall try to comply all just and reasonable grievances.

The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with.
The employer shall include in theannual report to be sent to the Labour Commissioner

Haryana about the details of employees engaged during night shifts,

The Management will ensure that the Security In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date, Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No. Name of the Driver, Address

of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination.
The above are subject to compliances of EPF, ESI and Haryana Labour Welfare Fund,

Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry
date, next time.

Mani Ram Sharma.IAS
Labour Commissioner, Haryana


