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Labour DePartment
Notification

Dated:-{0 hs hV

No. I.R.-il-Exmp/t{s (w)/Nrgt/2' 24t47L | 37 1l : In exercise of the power -toll:*td'bv 
section

28 of the punjab Shop and Co*.Lrriul Establishm"nt, eti,lq58 Gunj* eci tS of 1958) read with rules

framed undeithe said Act, "rd;ii;h;*.r, T"!ti;;ttit'it thistena*the Governor of Haryana herebv

exempts Lifeworks Wellbeing*;.;ffi;:Jtoial r'ipl zT-r-lt"n nlock B2 & B3' DLF World Tech

park, DLF IT SEZ, Salokher'a,-sector go, curug; Act' 1958 for a-period of one year from the date

of publi.uiion oitfre notification'in tt 
" 

Ofnciat Gaiettesubject to the following conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour

commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencementoftheperiodinrespectofwhichtheexemptionisprayedfor.
z. Such exemption will be valid for one yearfrom the date of order of exemption unless there is

aHychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/

3. ilxlTn. the duty of the emproyer or other responsible person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

fii*Ti-{*t***if*****n*?"Tfi*'jj*'#i**
to be submitted ,o ,t. District Authority under the PosH Act and also to the Labour

Commissioner, HarYana'

4. All employers or persons in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy ofannual report videRule 14 of PSSH

Rules,20l3andensuretheimplementationofPOsHActincluding:-

n (il Express prohibition of sexual harassment in any form such as unwelcome sexually

q 
determined behaviour eittrer directly or by implication or advances or contact to gain

/\
Jointtffur commissioner contact or demand sexually favours or make sexually coloured remarks or showing

Haryana, chanorgarn pornography or any other unwelcome physic verbal or non-verbal contact of sexual

nature; 
r-^rr r^^ r-^*arl ,-rr tha fec management

(ii]TheRulesorregulationsshallbeframedbythefactory/establishmentl
relating to conduct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing orders;

tiii] Provide appropriate working conditions in respect of work leisure, health and

hygiene ,o rurit.. ensure that there is no hostile environment towards women at

workplaces and no woman employee should have reasonable grounds to believe that

she is disadvantaged in connection with her employment' , -:



7.

8.

9.

In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses ar: 
lo: 

victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so -".."nt. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressar mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints. such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

The female employees should be allowed to raise issues of sexual harassmentin appropriate

foruminwritingorinelectronicformorthroughacomplaintbox.
Thefemaleemployeeshouldbemade,*"..oftheirrightsinparticularbyprominently
notifying the guidelines on the subiect'

10. wherever there is a harassment at the instance of a third party, either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.
11. Each employer shall submit a declaration that they have obtained consent from each women

employeetoworkduringnightshift0S:00PMto06:00AM'
t2. The employer shall prJuiJ. proper lighting not only inside the shop/establishment' but also

surroundingoftheshop/establishment"natoallplaceswherethefemaleemployeesmay
move out of necessity in the course of such shift'

1.3'sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient number of work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

ts. separate canteen facility shall be provided, if numbers of female employees are more than 50'

except in IT, ITeS'

L6. The employer shall provide transportation facility to the women employees from their

residence and back (for the night shifts) and in case of buses, thevehicles shall also be

equiPPed with CCTV cameras'

17 
HH :*f :il:J:*ffiJ* iffi TJ'ffff:f'il:1":liffi:JTfTffi:'*'T;
establishments'

^ts.Theestablishment/managementshallprovideappropriate'medicalfacilitiesandalsomakeV available at any time of urgency by providing n..utt.ty telephone arrangement and where

/\\\--.- . more than hundred women employees are eitployed in a shift, an arrangement of vehicle /
Jointl=ffifrr commis-if-'t[iil'ffi;;;y to meet the emergent situation such as hospitalization' whenever there

Haryana, chandigarli-, 

"..r""ttnjury 
orin.idental acts of harassment etc' 

gements for
1g. wherever the establishment/managemeqt provides boarding and lodging arranl

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

zo. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2l,Inotherrespects,theprovisionsofthePuniabShopsandCommercialEstablishmentsAct,
lg5Sandtherulesofotherstatutoryprovisionswithrespecttothehdutsofworkandthe



24.

22.

23.

25.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the employer' 
-r ^ --'^-r- i- ni lar shifts shall have a meeting

The female employees who work in night shifts and regu

through their representative with princiial employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, Provide4 the above directions be complied with'

TheemployershallincludeintheannualreporttobesenttotheLabourCommissioner
Haryana aboutthe details of emproyees engaged during night shifts.

The Management will ensure that the s..,irity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

TheabovearesubjecttocompliancesofEPF,EslandHaryanaLabourwelfareFund'
Haryana.

* The application may kindry be submitted to this office within 30 days before the expiry

date, next time.

g"
Jo i n t L a boLffo m m is s io n e r
Haryana, Chandigarh

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana


