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Haryana Government
Labour DePartment

Notification

Dated:- &O/.s):1

No' r'R'-rr-Exmp/I'{s (w)/lvrgt/2O 241461 
' ':'7'U 

t : In exercise of the powers conferred-by Section

2g of the punjab shop and com."rcial Estabrishments Act, igst grljf eci ts of 1g5g) read with rules

framed under the said Act, 
"ru "^iiit. d;ir, .o^ying ii;'in-tt i.L.nulf the Governor of Haryana hereby

exempts NAB Globat Innovatiln cl"t'" rnoia pvt'titrr";b\;";' Block C' DLF Cyber Park' 405-

B, Sector 20, Udyog Vihar, Phase-III, Gurugram'ifi95S for-1perr.od of One year from the date of

publication-"iirr" ."iigcation in the off:rci al Gazettesubject to the following conditions:-

r. No application for grant of exemption shall be entertained unless received by the Labour

commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencementoftheperioainrespectofwhichtheexemptionisprayedfor.
z. such exemption will be valid for one yearfrom the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/
manager'

3.Itshallbethedutyoftheemployerorotherresponsiblepersonattheworkplacesor
institutions to prevent or deter the commission of acts of sexual harassment and to provide

theproceduresfortheresolution;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof
Women at Workplace (Prevention, prohibition and Redressal) Act, 2013 (hereinafter

referred as poSH Act). The employer/occupier must submit a copy of Annual Return which is

,tobesubmittedtotheDistricteuttrorityunderthePOsHActandalsototheLabour

ii,ffiil::J'JT::J.1;s in charge orwork place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy ofannual reportvideRule 14 ofPOSH

0 -if''t:fl:alfmnTi::ffi'il:::f.'":ii::il::*Kh as unwercome sexua'v

S determined behaviour either directly or by implication or advances or contact to gain

\\t /'
JointLabo'icoussione';:*1#*:*,T:11*:,::xrun1'fi11'J',1:lTlJ:l;ar#:ffi1
H-utyunu, Chandigart 

nature;

(ii) The Rules or regulations shall be framed by the factory/establishment management

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing Orders;

(iii) Provide appropriate working conditions in respect of work, leisure, health and

hygiene ,o rurit., ensure that there is no hostile environment towards women at

workplaces and no woman employee should have reasonable grounds to believe that

she is disadvantaged in connection with her employment'

5. In case of any criminal case the employer shall initiate appropriate actigLrF accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or



necessary, at the request of the affected employee' shift or transfer the

circumstances so warTant. The employer shall take appropriate disciplinary

discriminatedwhiledealingwiththecomplaintsofsexualharassment
and wherever
perpetrator, if
action if such

conduct amounts to misconduct in employment'

;ilT,dffi; maintain a compraint redressal mechanism in the shop/establishment
tn^^+s^-+ ^f ^nmnleints Sttch

iffTJj'ffi l"ff rnu.n.nism should ensure time-bound treatment of complaints' such
ihhiltaa ,

;:Hffi;ffi be at any rate to provide, when necessary a complaint committee, a
.rialil.rr

special counsellor or other support seryices including the maintenance of confidentiality'

7.

8.

9.

Such Complaint Committee should be as prescribed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwritingorinelectronicformorthroughacomplaintbox.
The female employee should be made "*." 

of their rights in particular by prominently

notiSring the guidelines on the subject' , - --!- ^r+L^s r.,, on onr ,

Wherever there is a harassment at the instance of a third party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration that they have obtained consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment "nd 
to all places where the female employees may

move out of necessity in the course of such shift'

Sufficientsecurityguarasshallbeprovideilduringthenightshift.
sufficient number of work sheds shall be provided for the femare employees to arrive in

advance and also leave after the working hours'

Separatecanteenfacilityshallbeprovid-ed,ifnumbersoffemaleemployeesaremorethan50,
a*arpt in lT, ITeS' . .t - ^*-rnrraa
TheemployershallprovidetransPoftationfacilitytothewomenemployeesfromtheir
residenceandback(forthenightshifts)andincaseofbuses,thevehiclesshallalsobe

10.

L1.

L2.

13.

t4.

ilt::Til'|ffient/management shall provide appropriate medical facilities and also make
. ^-d rrrharp

)t avallaDle aL a'y L'r-'s vr qr'vrrvr 
,-t t - ---- ^1.-r^,,^, ;- o "hift ,n arrangement of vehicle /\le--

rointLabrurcommssif i::ll*,::T:":ffi:f::":11:trji'::1ff;l*'Xffi:l''"ffi1'eneverthere
L" ffiilffi;;#. of urgency by providing n.i.*"ty telephone arrangement and where

^f 'rahicle /

i:iJj.T,*,..:#fi'ffi':T:*T:ii:L:l*i$::Ttr*n'*'nsuchashospitarization'wheneverthere
is a case of iniury or incidental acts of harassment etc'

Ls. ;il:;."jil#r;ffi;.;ill,irr.r.n, provides boarding and lodging arransements ror
Aar ilro nnntrol of

il:Tff:ffi1##;#;lt o. u.n, exclusively ror trre women under the control or

women wardens or suPervisors'

Thereshallbenotlessthantwelveconsecutivehoursofrestorgapbetweenthelastshifts
and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

In other respects, the provisions of the Punjab shops and commercial Establishments Act'

1958 and the rules of other statutory provisions with respect to the hours of work and the

paymentofEqualRemunerationActandallotherLabour.Legislationsshallbefollowedby

15.

t6.

20.

equipped with CCTV cameras'

. ;lltt#ffi;; not less than 1/3,a of total strength, including tt'e supervisor or shift in'
^G r^-ic*inc ond r,VarehouSingL7 ' ffi: :Tl' :il:.'H;il;J ,i.u u. women, in case or rogistics and warehousing

establishments.

27.

the emPloYer.



/ 22. The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with princif,al employer once in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances'
The employer shall be at liberty to employ women employees as a whole or in part during

night sh1ft, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of ernployees engaged during night shifts'

The Management will ensure that the s..u.ity In-charge / Management have maintained the

Boarding Register/Digitally signed .olnpu,.rired record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,vetricteRegistrationNo'NameoftheDriver'Address
of the Driver, Phone/C-ontract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

HarYana.

* The application may kindly be submitted to this office within 30 days before the expiry

date, next time.

23.

24.

25.

Au4v
Joint Labou(Commissioner
Haryana, Chandigarh

Mani Ram Sharma,IAS
Labour Commissioner, I{arYana
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