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IlarYana Government
Labour DePartment

Notification

oat"o,--{o/ usl'Ltl

No. r.R._tr-Exmp/r.{s (w)/NIgU2' 24r45r \ 3-183 : In exercise of the powers conferred by Section

28 of the punjab Shop and Comrnercial Establishment, e.t, iqSt Cyjf 1ci 15 of 1958) read with rules

framed under the said Act, una urr-ffio*.r, *"btjrg;i^$';-;tr_b;drthe Governor of Haryana hereby

exempts Xceedance consuuing i#"5;;;ki;5" E;" Floo", Building No' 6' rTaTES/SEZ' Candor

Gurgaon one Realty rrol.ctr,ili. r,to" sector 48, Tikri, G-o:]q"11 Act' 1958 for a period of one

year.from the date of publicatil;-;tid notificatioir; ih. offrc'ial Gazette subject to the following

conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencement of the p.,ioa in respect of which the exemption is prayed for.

z. such exemption will be valid for one yearfrom the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/

3. il1Til. the duty of the emproyer or other responsibre person at the work places or

institutionstopreventordeterthecommissionofactsofsexualharassmentandtoprovide
theproceduresfortheresolution;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsreqrliredaspertheprovision'softheSexualHarassmentof

. women at Workplace (Prevention, prohibition 
"nd 

R.d,ussal) Act, 2013 (hereinafter

. refeffed as poSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authorii under the POSH Act and also to the Labour

4. :i,ffiil::J'JTllns in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

^Rules,2013andensuretheimplementationofPOsHActincluding:-Y- (i) Express prohibition oi sexual harassment in any form such as unwelcome sexually

iontrh:'*J;*::*:T:*:rilf lJ-.J:|,ffi ;y,r:'.:ll:'ill;*:llTJ:.i',":x':;ffi il:
iililr* Chandigart' pornography o,. 

"ny 
other unwetcom. physic verbal or non-verbal contact of sexual

tii) lltJf"r., or regulations shall be framed by the factory/establishmentmanagement

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing orders;

(lii)Provideappropriateworkingconditionsinrespectofwork,leisure,healthand
hygiene to furiher ensure that there is no hostile.environment towards women at

workplaces and no woman employee should have reasonable grounds to believe that

sheisdisadvantagedinconnectionwithheremployment'?-:



In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary at the request of the affected employee, shift or transfer the perpetrator, if

circu.iffitances so *".r"n . The employer shan take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain " 
.o-pi"int redressal mechanism in the shop/establishment

itself and the said mechanism st,outa ensure time.bound treatment of complaints. Such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support ,t'uitt' including the maintenance of confidentiality'

7. Such Complaint Committee should be as prescribed in the Act'

B'Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in writing or in electronic form or through a complaint box'

9'Thefemaleemployeeshouldbemadeawareortrreirrightsinparticularbyprominently
notifying the guidelines on the subject' r .,,!--i -^,
Wherever there is a harassment at the instance of a third party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration that they have obtained consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper lighting not only inside the shop/establishment but also

surrounding of the shop/establishment "na 
to all places where the female employees may

move out of necessity in ittt course of such shift'

Sufficientsecurityguardsshallbeprovidedduringthenightshift.
sufficient number of work sheds shall be prouidud for the female employees to arrive in

advance and also leave after the working hours'

separate canteen facility shall be pro,vidld, if numbers of female employees are more than 50'

t6: iltjllill$ti;"t provide rransportation racilitv to the women emplovees from their

residence and back (for the night shiftsi and in case of buses, thevehicles shall also be

equipped with ccrV cameras' 
ding the supervisor or shift in-

tT,Duringnightshiftnotlessthanl/3'aoftotalstrength,inclu
chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

q. 18. ilt:l$lffiffient/management shall provide appropriate medicar facilities and also make

L\-/ ayailable at any time of urgency by providing n...rr.,y telephone anangement and where

Joint Labo-ur CommiffiStn"n hundred women employees are etployed in a shift' an arrangement of vehicle /

Haryana, chandroarffiil;;;;;.*, to meet the emergent situation such as hospitalization' whenever there

is a case of iniury or incidental acts of harassment etc'

Lg. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

20. There shall be not less than twelve consecutive

and the night shift wherever a women employee

soalsofromnightshifttodayshift'.., n_--:^L c,.^no :ablishments Act,

zl.Inotherrespects,theprovisionsofthePunjabShopsandCommercialEst
195g and the rules of other statutory provisions with respect to the houri; of work and the

10.

11.

t2.

13.

L4.

15.

hours of rest or gap between the last shifts

is changed from day shift to night shift and



22.

23.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

t-t'.'H:lJl*ptov..' who work in night shifts and :'^:',Y:,'in,:fli'J: 
a meetins

through their representative with principal employer once in eight weeks as grievance day

and the employerciAt t'y to comply all iust and reasonable grievances'

The employer shall be at liberty,o .*pioy women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual repori to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the s..ririir In-charge / Managem"": nT-t-laintained the

Boarding Register/Digitally signed .otputt'"ed record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

24.

25.

26.

from the establishment destination'

The above are subiect to compliances of EPF' ESI

Haryana'

* The apprication may kindly be submitted to this office within 30 days before the expiry

date, next time.

and HarYana Labour Welfare Fund'

ManiRam Sharma,IAS
Labour Commissioner, IlarYanak/\'

J oi nt u ano ffifr-mis sion e r

HarYana, Chandigarn


