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llaryana Government
Labour DePartment

Notification

rlated:-{ C)"s')lY
13111- : In exercise of the powers conferred by Section

i;j;ilT,,";i#tffiSlH-J3:'."'i"t''islabrisr,ments Act, 1e58'ip;'J"b A;i ts or l;tti;;;itJr rur3s

framed under the said Act, and all tt 
" 

po*J-r'.nuur1ng hi.'in this behalf the Governor of Haryana hereby

exempts Xceedance c"rlritire rror:" p"i. ffi:;'i6d;i""fnr'oing No' 7, rr/ITEsls",T''' candor

Gurgaon one Reatty projects 
"vt. 

Ltd.;;;;;-48, tikri, c,r,ogtuil Act, 1958. for a period of one

year from the date lip"iir.rrron of tt. noiin.ution in tt. oirtiut Gazette subject to the following

conditions:-

No application for grant of exemption shall be entertained unless received by the Labour

CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychange of security, transportation agreements and other details of occupier/director/

il"ffiii. the duty of the employer or other responsibre person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution;^ statement of victim or prosecution of acts of sexual

harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof
o women at workplace (Prevention, Prohibition and Redressal) Act' 2013 (hereinafter

referred as POSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

Commissioner, HarYana'

4. All employers or persons in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PSSH

Rules, 2013 and ensure the implementation of P0SH Act including:-

() (i) Express prohibition of sexual harassment in any form such as unwelcome sexually

ts determined behaviour either directly or by implication or advances or contact to gain

/\y . . contact or demand sexually fauours or make sexually coloured remarks or showing

Joint Labour fommrssioner ;:ffi;;y or any other unwelcome physic verbal or non'verbal contact of sexual

Haryana' chandigarn nature; r -rt L^ c-^^^A,-,, rho frr management
tii)TheRulesorregulationsshallbeframedbythefactory/establishment

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing orders;

(iii) Provide appropriate working conditions in respect of work' leisure' health and

hygiene to iurther ensure that there is no hostile environment towards women at

workplacesandnowomanemployeeshouldhavereasonablegrorrndstobelievethat
she is disadvantaged in connection with her employment'
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Incaseofanycriminalcasetheemployershallinitiateappropriateactioninaccordancewithntirniced or
lliT.'":iilJ;il:'t derav and arso-en'u'u tt'"'Y'-"'T'-::.:lt1'::::i":*"ffi::il;
ffirtililj;; "ffi; dealing with the complaints of sexual harassment and wherever

--- !-^-^r^i +ha narnpfretor- if
['.:'J',:,T'T .[ffi;#'i.t in.'^.*ited emproyee, shift or transrer the perpetrator, ir

-:-r^ li-ainlinanr rcfinn if SUCh

l,1li,',lXilf;H #; ;il;;;6er shau take appropriate disciprinary action ir such

conduct amounts to misconduct in employment'

The employer shall maintain a compraint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' Such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in writing or in electronic form or through a complaint box'

The female employee should be made "."rJ 
of their rights in particular by prominently

notifying the guidelines on the subject'

wherever there is a harassment at the instance of a third party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration that they have obtained consent from each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper lighting not only inside the shop/establishmen! but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

Sufficientsecurityguardsshallbeprovidedduringthenightshift.
Sufficient number-of work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

Separate canteen facility shall be provided, if numbers of female employees are more than 50'

iltilfii;ftl;* provide transportation facilitv to the women emplovees from their

residence and back (for the night shifts) and in case of buses' thevehicles shall also be

;ll',il'ffiTlf,TH1i::Jliran r7r,o or totar strength, including the supervisor or shift in-

chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

0 18. ilt:']||lilttffient/management shan provide appropriate medical facilities and also make

h available at any time of urgency by providing necessary telephone arrangement and where

+
Joint Labour commrssin.B€ than hundred women employees are employed in a shift, an arrangement of vehicle /

Haryana, chandrgarn tie-ups be kept ready to meet the emergent situation such as hospitalization' whenever there

is a case of injury or incidental acts of harassment etc'

Lg. wherever the establishment/management provides boarding and lodging affangements for

the women employees, the same shall be kept exclusively for the women under the conffol of

women wardens or suPervisors'

zo. There shall be not less than twerve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2I. In other respects, the provisions of the Punjab Shops and Commercial Establishments Act

195g and the rules of other statutory provisions with respect to the no[ri of work and the

6.

7.

8.

9.

10.

L7.

t2.

13.

T4,

15.

76.

t7.



paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the emPloYer'

22.Thefemaleemployeeswhoworkinnightshiftsandregularshiftsshallhaveameeting
through their representative with princif,al employe' ontl in eight weeks as grievance day

and the .-proy.i shall try to comply all iust and reasonable grievances'

23. The employer sha' be at liberty to emproy women employles as a whole or in part during

night shift, ptou'at4 the above directions be complied with'

24. The employ., ,t "ti 
include in ti."*ual report to be sent to the Labour commissioner

Haryana ruoutiiu details of employees engaged during night shifts'

25. The Management will ensure that ihe security tn-charie /tut"n"gt*enl hlve maintained the

Boarding Register/Digitally signed computerized recird consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vlnicte Regis*ation No' Name of the Driver' Address

of the Driver, phone/contract No. or ine Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF' ESI

HarYana.

and Haryana Labour Welfare Fund'

* The aPPlication
date, next time.

maykindlybesubmittedtothisofficewithin30daysbeforetheexpiry

V
ManiRam Sharma,IAS

Labour Commissioner, HarYana\

", Lrno$Co-*missioner
'rana, Chandigarh
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