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HarYana Government
Labour DePartment

Notification

Dated:- l1)'sl Lt1

No. r.R.-[-Exmp/r.{s (w)/ivrgv2' 24t3g) 
3:1Jg : In exercise of the powerl-c9{3ned bv section

28 of the punjab shop and c.,?;;;;";;iEstablishments Act,1958 (Punjab eci ts of 1958) read with rules

framed under the said Act, and all the powers *"llin; rti.'in this behalf the Governor of Harvana hereby

exemprs American Express (rndia) pvt. Ltd., 11:lt2;ft"i#H"*;tBl'ock B' lL' !2' 14 and 15th

Floor on Block c, DLF Building No. 5, DLF Phase.III, Gurugram Act, 1958 for a period of One year

from the date of publication oiihJnotification i" trtr oinri alGalettesubject to the following conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour

Commissioner or Chief Inspector of Shops of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for'

, z. such exemption will be valid for one yearfrom the date of order of exemption unless there is

anychange of security, transportation agreements and other details of occupier/director/

manager.

3.Itshallbethedutyoftheemployerorotherresponsiblepersonattheworkplacesor
institutionstopreventordeterthecommissionofactsofsexualharassmentandtoprovide
the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps reqriired as per the provisions of the Sexual Harassment of

womenatworkplace(Prevention,ProhibitionandRedressal)Act'2013[hereinafter
referred as PosH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to it u District Authority under the POSH Act and also to the Labour

Commissioner, HarYana'

4. All employers or plrron, in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PoSH

n Ruies, 2013 and ensure the implementation of PoSH Act including:-

,.,,,M'*********ir**$i*y"iilh:lil:;#il#i.'J,tx'ffi
Haryana, Chandigarh pornography or any other unwelcome physic verbal or non'verbal contact of sexual

nature;

The Rules or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the Standing orders;

Provideappropriateworkingconditionsinrespectofworkleisure,healthand
hygiene to further ensure that there is no hostile'environment towards women at

workplaces and no woman employee should have reasonable grogrtds to believe that

she is disadvantaged in connection with her employment'

tiil

(iii)



6.

ln case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary at the request of the afrectJ employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

The female employees shourd be allowel to raise issues of sexuar harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

The femare employee should be made "*"r.- 
of their rights in particular by prominently

7.

8.

9.

10. ffi'3:HJH#ij:l1.,Tl,*ili:i',it rn,r"n.e or a third partv, either bv al act or omission'

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction'

LL'Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee towork during night shift 08:00 PM to 06:00 AM'

. t2. The employer shall pr""ii. proper rigrrting not only inside the shop/establishment' but also

surrounding of the shop/establishment aid to all places where the female employees may

move out of necessity in the course of such shift'

13.sufficientsecuritygu.,a,shallbeprovidedduringthenightshift.
14. Sufficient number of *ort sheds sfraff ie p'ouldtd for the female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shall be provided, if numbers of female employees are more than 50,

exceptinlT, ITeS' .. r -!r:L- 5^ lL^ r^,nrnan emnlovees from their
16rTheemployershallprovidetranspo.Itationfacilitytothewomenemployeet

residence and back (for the night shiisi and in case of buses' thevehicles shall also be

;Xl|t":fuTff,tJXffillJ**n* ,rr,o or total strensth, including the supervisor or shift in-

charge and other employees, shall be women, in case of logistics and warehousing

establishments'

n^.lB.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake

lui'y. availabre at any time of urgency by providing necessary telephone arrangement and where

JoinfLabour Commlssig1gfe than hundred women employees are employed in a shift' an arrangement of vehicle /

Haryana, chandigarrr ii.-up, be kept ready to meet the emersent situation such as hospitalization' whenever there

is a case of injury or incidental acts of harassment etc'

tg. Wherever the establishment/man",.'.n. provides boarding and lodging alrangements for

the women employees, the same ,n"rr u. r.upt exclusively for ttre women under the control of

ffffiffiitlnioo,t;::tl".it*.r"e consecutive hours or rest or sap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

zL,Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
1g5g and the rules of other statutory provisions with respect to the h-ol4s of work and the



paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the emPloYer.

,.2.Thefemaleemployeeswhoworkinnightshiftsandregularshiftsshallhaveameeting
through their representative with principal employer once in eight weeks as grievance day

andtheemptoyershalltrytocomplyalljustandreasonablegrievances'
23. The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

24. The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

zs. The Management will ensure ttrat itre Security In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,VehicleRegistrationNo.NameoftheDriver,Address
of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

*Theapplicationmaykindtybesubmittedtothisofficewithin30daysbeforetheexpiry
date, next time.
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naryana, chandigarh

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana
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