
To be published in the Haryana Government Gazette (Extraordinary)

Haryana Government
Labour DePartment

Notification

l3L11ti Dated:- t.1JYl\
No. r.R._tr-Exmpals (w)/1vrgu20 z4ilgr 

| " ' ' | . rn exercise of the power_s conferred by Section

2g of the punjab shop and commercial Establishments Act, r95g (punjab -A"ll5 
of 1958) read with rules

framed under the said Act, and all tt e powJs-.nuUf ing lim i*tlis betraf ilre Governor of Haryana hereby

exempts Fareportal rroil p"t. l,to., uoit No.-zoiisg,2od Floor' Vipul Tech Square' Golf Course

Road, Gurugram Act, 1958 for a period;fo;;y"ur from the date of publication of the notification in

the Oilicial Gazettesubject to the following conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour

CommissionerorChieflnspe.to,ofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

2,suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/directot/
manager.

Itshallbethedutyoftheemployerorotherresponsiblepersonattheworkplacesor
institutions to prevlnt or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassmentbytakingallstepsrequiredaspertheprovisionsoftheSexualHarassmentof
WomenatWorkplace(Prevention,ProhibitionandRedressal)Act,2013[hereinafter

, referred as POSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

Commissioner, HarYana'

4.Allemployersorpersons.inchargeofworkplaceorestablishmentshouldtakeappropriate
steps to prevent sexual harassment and provide a copy of annual report videRule 14 of POSH

Rules, 201.3 and ensure the implementation of POSH Act including:-

, , 
^H'' ";;;; prohibition of sexual harassment in any form such as unwelcome sexually

,v '. determined behaviour either directly or by implication or advances or contact to gain
.-l'- nr chnrrrino

6ffiissioaat""ir" or demand sexually favours or make sexually coloured remarks or showing

;ffirilnandigarn ;;;"*r;;;t "r 
any other unwelcome physic verbal or non-verbal contact of sexual

' nature;

(ii) The Rules or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriate penalties in such rules against the offenders and also introduce

amendments wherever necessary which are existing in the standing orders;

(iii) Provide appropriate working conditions in respect of work leisure' health and

hygiene to further ensure that there is no hostile environment towards women at

workplaces and no woman employee should have rbasqnable grounds to believe that

she is disadvantaged in connection with her employment' ' - :



6.

In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shalr maintain a compraint redressar mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

The female employees should be allowed to raise issues of sexual harassmentin appropriate

;;;;; in writing or in electronic form or through a complaint box'

The female employee should be made "*""- 
of their rights in particular by prominently

7.

B.

9.

notifying the guidelines on the subject'

l0.whereverthereisaharassmentattheinstanceofathirdparty'eitherbyanactoromission'
theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affected person in iu'*t of support and preventive action'

tLEach employer shall submit a declaration that they have obtained consent ftom each women

employee to work during night shift 08:00 PM to 06:00 AM'

rz. The employer shall provide properlightingnot only-inside the shop/establishmen! but also

su*ounding of the shop/establishmJnt "na 
to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
1,4. sufficient numulior work sheds shall be providea ror ttre female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen fac'ity shall be prwided, if numbers of femare employees are more than 50,

ilti1tJ;i;fti;n, provide transportation facilitv to the women emplovees from their

residence and back (for the nigtrt striisl and in case of buses' thevehicles shall also be

;ll1t":TilTff,tJfitil|JTtran r7a.u or totar strength, including the supervisor or shift in-

chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

L6.

L7.

;tt:'.T1il:ffient/manasement sha'provide appropriate medical facilities and also make
pnt and where

I g*"filT:T:ff lil'Jil:ff ;,'_ty::1:::;^';:ffl j'iiJ'ff #fr'.'*'#"T*il1:;
'm^#6HiiillxTJ:hffi;;;J*.,.ui'ptoyedinashift,anarrangementofvehicle/

u ^--:r^Iioa+inn urhpnPvef thefe
n:il;t'iil#,ilrilffirTllili::::y to meet the emergent;id",i." such as hospitarization' whenever there

is a case of injury or incidental acts of harassment etc'

ffi::.T.tJill":llii,rnr.nt/management provides boarding and lodging arransements for
Lr- ^ -.-^*^- ,,-Aar thp rnntrol Of1e' 

H:Til:Jff;-* ffi,ffi;:, il;;;.J"""av ror the women under the contror or

establishments.

women wardens or suPervisors'

20. There sha' be not ress than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to day shift' 
^ ., h----:-,^ cr.^nc tablishments Act,

2L,Inotherrespects,theprovisionsofthePunjabShopsandCommercialEs
1g5g and the rules of other statutory provisions with respect to the hours of work and the



22.

paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the employer. !- -: lar shifts shall have a meeting

The female employees who work in night shifts and 
::1u.

through their represent"tiu. with princif,al employe' ol:t in eight weeks as grievance day

and the employercntU iw to tornpiy all iust and reasonable grievances'

The employer shall be at liberty,o u*nioy\^/omen employees as a whole or in part during

night shift, provided, the above directions be complied with'

TheemployershallincludeintheannualreporttobesenttotheLabourCommissioner
Haryana about the details of employees engaged during night shifts'

The Management *ilI ,nrur. that the s;;";rry ln-charge / Managemt": hT:-laintained the

BoardingRegister/Digitallysignedl'n"..,',edrecordconsistingtheDate,Nameofthe
Model & Manufacturing of the Vehicre,vehicre Registration No. Name of the Driver, Address

of the Driver, Phone/contract No. of the Driver *a ritu Pick up of the women employees

23.

24.

25.

26. ffl:iil:'*:':il;::fi:"H;l"nces or EPF' Esr and Haryana Labour werrare Fund'

Haryana.

* The application may kindly be submitted

date, next time.

to this office within 30 days before the expiry

ManiRam SharmarlAS
Labour Commissioner, flarYana

,t oi niiabb u r Cfnrm issio n e r

HarYana, Chandigarn


