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IlarYana Government
Labour DePartment

Notification

Dated:- SoloVlE-rt

No.I.R..tr.Exmp/t.{S(w)Mgt/2024|2!!|a]h8.:InexerciseofthepowersconferredbySecttotl
28 of the punjab Shop and commeiciar psialurisr'h6nt, A;;j;il ql"jip,A"i r5 of 1958) read with rules

framed under'the said Act, unO ufiii.l"*t^ t"91"g;il';;i'ttnuf tn' Governor of Haryana herebv

exempts nUi il-it.O, 5'{ Floor,'Bt''l'ft, Ng'e' totou"-g' CuoOo" Techspace' IT-ITES SEZ' Sector-

2r, Dundahera, Gurug""- no#,i'"*op:;i;" "r,n. 
pt""tliJon, or ,".tioti-io of the punjab Shops and

commercial Establishments ec' rq!--8-i;; ; n9ri9d ;io;;';;;i r.t GTate of publication of the

notification in the official GazetterG".t to the following conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief rnspector of shops of Haryana within one month prior to the date of

commencementofthep.,'"ainrespectofwhichtheexemptionisprayedfor.
2. such exemption will u"uaia for one y.r.f'ot the date of order oi exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/
manager'

3.Itshallbethedutyoftheemployerorotherresponsiblepersonattheworkplacesor
institutions to prevent or deter ihe commission of acts of sexual harassment and to provide

theproceduresfortheresolution;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsrequiredaSpertheprovisionsoftheSexualHarassmentof
WomenatWorkplace(Preventioh,prohibition,ndR.d,ussal)Act,2013(hereinafter

. referred as P'SH Act)' rne employer/occupier must subm']l:opy of Annual Return which is

to be submitted to the oistrict euttrorii- una., ttr. POSH Act and also to the Labour

4. liilHil::J'JT::fr, in charge orwork prace or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

Rules,20l3and.n,u,.theimplementationofPosHActincluding:.

n(i)Expressprohibitionoisexualharassmentinanyformsuchasunwelcomesexually
\*determinedbehavioureitherdirectlyorbyimplicationoradvancesorcontacttogain1t , contact or demand sexually r"uou* o. ,nrt. sexually coloured remarks or showing

toint tkrcommissionef oornog."phy or any other un*.I**. physic verbal or non-verbal contact of sexual

Haryana, Chandigarh nature;

(ii)TheRulesorregulationsshallbeframedbythefactory/establishmentmanagement
relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuch,,,l.,"g"insttheoffendersandalsointroduce
amendmentswherevernecessarywhichareexistingintheStandingorders;

tiii]Provideappropriateworkingconditionsinrespectofwork,leisure,healthand
hygienetofurtherensurethatthereisnohostileenvironmenttowardswomenat
workplaces ;;; "" 

woman employee should have reasonable grounds to believe that

she is air"Au"nt"ged in connection with her employment' :



5. In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also tn'utt that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee' shift or transfer the perpetrator' if

circumsrances so warrant. The employer sha' take appropriate disciprinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain " 
.onrpirint redressal mechanism in the shop/establishment

itselfandthesaidmechanismrr,outaensuretime-boundtreatmentofcomplaints'such
mechanism should be at any rate to provide, when necessary a Complaint committee' a

special counsellor or other support ,t*itu' including the maintenance of confidentiality'

7. Such Complaint Committee should be as prescribed in the Act'

S.Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwritirrgorinelectronicformorthroughacomplaintbox.

g'Thefemaleemployeeshouldbemadeawareoftheirrightsinparticularbyprominently
notifying the guidelines on the subject' . -r-!-r --.
Whereverthereisaharassmentattheinstanceofathirdpart/,eitherbyanactoromission,
the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

Each employer shall submit a declaration ttrat they have obtained consent ftom each women

employee towork during night shift 08:00 PM to 06:00 AM'

The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

Sufficient security g.,"'d' shall be provided during the night shift'

sufficient number of work sheds shall be p.ouid.d for the femare employees to arrive in

advance and also leave after the working hours'

Separate canteen r*irirv rial be provid"ed, if numbers of female employees are more than 50'

10;

tt.

t2.

13.

L4.

15.

iltjffiijull?n, provide transportation facilitv to the women emplovees from their
--.^^^ drarrahirloc shall also beL6n 

:ffT.tJtffi ;:il ilil d; shifts) and in case or buses, thevehicles shall also be

t7. ;1llilT$|H,T]tril::1ir"n r7a.o or totar strength, including the supervisor or shift in-

charge and other employees, shall be women' in case of logistics and warehousing

o 18. ilt:1flffii:ent/manasement shalr provide appropriate medicar facilities and also make

f #fi1ilTilffi;ffil*.*; ;' *::l'::,'^:::f,Yi:T,'J1T"ilil1'#.il'and 
where

tcintLaffinrmig$dfidFan hundred women employees ar" elployed in a shift' an arrangement of vehicle /

,:tyofla, chandigarfl;:IifJ be kept ready to meet the emergent situati'on such as hospitalization' whenever there

ls a case of injury or incidental acts of harassment etc'

Lg. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

zo. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2t.Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
195g and the rules of other statutory provisions with respect to the hours of work and the

except in IT, ITeS.



payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

zz. Trr.ril*:lJlrnproy.., who work in night shifts and regular shifts shall have a meeting

through their representative with principal employt' ontt in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances,
23.Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring

night shift, provided, the above directions be complied with'

24'Theemployershallincludeintt*"nnualreporttobesenttotheLabourCommissioner
Haryana about the details of employees engaged during night shifts.

zs. The Management will ensure that ihe security In-charge 7 tut"ntg.tnenl hlve maintained the

BoardingRegister/DigitallysignedcomputerizedrecordconsistingtheDate'Nameofthe
Model & Manufacturing of the Vehicle, Vehicle Registration No. Name of the Driver, Address

of the Driver, Phone/contract No' of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subject to compliances of EPF'

Haryana.

ESI and Haryana Labour Welfare Fund'

* The application may kindly be submitted to this offrce within 30 days before the expiry

date, next time.

Mani Ram Sharma,IAS
Labour Commissioner, IlarYanaq.-

J oint Labou rddt- issioner

Haryana, Chandigarh


