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IlarYana Government
Labour Department

Notifrcation

Dated:- y4ovlU

No.I.R.-tr-ExmpAls (w)/1vlgU20 24!2.11- ^lt?fgg ' '{:)""ise 
of the powers conferred bi secdion

28 of the punjab srropLd cJmmerciar Ert"Lrirrrr"ents Act,.t9t;'G;""0 Fi ts or tgsg) read with rules

framed under the said Act, and all tne po*Jl';;;iG him'in thli.r,urtn" Governor of Haryana herebv

exempts Fit rndia so.in.., and Researi s"*l."Jpvt. l'to,"iu'tF;;'Y';:lO""t SEZ of lWs

candor Gurgaon one Realty projectsfvt.;td., Tikri, sector 4g, Gurugram from the operation of the

provisions of section-fr "iiii.-p"r.i"b 
sh;;r';; cor*.."iut Estautisrrm"ents Act,.1958 for a period of

bn. y""" from the d#;iffiil;i;; ;ilf il"r""L"r * ,rtJon'"i"i cur"tt" subject to the following

conditions:- 
-r ^..^ ertained unless received by the Labour-1 

ifflllfi|il.f:,iffi,|fi:#ffi:1ll',ixk *i,r,in one month';;;" the date of

commencementoftheperiodin,.,p..tor*r,i.t'theexemptionisprayedfor.
2, Such exemption will be valid f";;;; yearfrom the date of order of exemption unless there is

anychange of security, transportation agreements and other details of occupier/director/

manager'

3. It shall be the duty of the employer or other responsible person at the work places or

institutions to prevent o, a.t., it el commission of acts of sexual harassment and to provide

,theproceduresfortheru,otution;statementofvictimorprosecutionofactsofsexual
harassment by taking "' 

,t.p, ,.luired as per tr't ptouitions of the sexual Harassment of

Women at Workplace (Prevention, Prohibition ,nd Rud,ussal) Act, 2013 (hereinafter

referredasPOsHAct).Theemployer/occupierm]lstsubT'::':"g"IArrnualReturnwhichis
to be submitted to the oistrict'euthority under the POSH Act and also to the Labour

To be published in the Haryana Govemment Gazette (Extraordinary)

Commissioner, HarYana'

:iilHil::J';T:il1;s in charge "'y,* lll'::::,':?'"\i,TilJ"'"Tliiii:i.tifl"'#1';4 
iHIHHilJ Jffi l'":U:il J'#ti':ii?'^:1''3il:'"::' " " 

vi de Rur e 1 4 o r P o S H

'ff i.:, #i ; ff il;; it" i'pr" entatio n 
" 

* :1i::::::::":;
if ":ff:l;ffi ffi ffi TffJ;',ffi :"**:*"1il1"""'1,il:::Hff i::Hll

::iJ"tr' JJ l'fi ffi J ff ;'#;; ifu ;ati on or-advances o r contact to gain

! ,------n" ^^I^rrrad rpmarks Of ShOWing

fr',,i,,i.#::T::'.:ffi;"ffiil;;{;;"':1Y^:::l1l'":1':lTlJ:l;ff ;[IJ''
Haryana, Chandigarh pornography or any

'#ilffi;il ptvri. verbal or non-verbar contact of sexual

nature;

(ii)TheRulesorregulationsshallbeframedbythefactory/establishmentmanagement
relating to coniuct and disciplt". pr"tuu*ng sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendmentswherevernecessarywhichareexistingintheStandingorders;

(iii)Provideappropriateworkingconditionsinrespectofwork,hisure,healthand
hygiene ,o rurih., ensure that there is no hostile environm-ent towards women at



5.

6.

workplaces and no woman employee should have reasonable grounds to believe that

she is disadvantaged in connection with her employment'

In case of any criminal cale the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affectJ employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

Theemployershallmaintainacomplaintredressalmechanismintheshop/establishment
itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the A-ct'

The female employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

The female employee should be made "*ttt- 
of their rights in particular by prominently

7.

8.

9.

notirying the guidelines on the subiect'

10. wherever there is a harassment ai the instance of a third party' either by an act or omission'

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsof.supportandpreventiveaction.

|L.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

tz. The employer sha' provide proper lighting not only inside the shop/establishment, but also

surrounding of the shop/establishment and to all places where the female employees may

move out oinecessity in the course of such shift'

l3.sufficientsecurityguardsshallbeprovidedduringthenightshift.
t4.Sufficientnumberofworkshedsqhallbeprovidedforthefemaleemployeestoarrlveln

advance and also leave after the working hours'

15| Separate canteen facility shall be provided, if numbers of female employees are more than 50,

t6. il.j1r#ilfrl;", provide transportation facnity to the women emplovees from their

residence and back (for the nighi shifts) and in c"se of buses' thevehicles shall also be

L7. ;1,X|H'*ffH,tJn'i::l1ir"n r7s,o or total s*engrh, including the supervisor or shift in-

charge and other employees, shall be women' In t"" of logistics and warehousing

establishments'

1g. The establishment/management shall provide appropriate medical facilities and also make

availableatanytimeofurgencybyprovidingnu..,,",ytelephonearrangementandwhere
morethanhundredwomenemployeesareemployedinashift,anarrangementofvehicle/
tie-upsbekeptreadytomeetttreemergentsituationsuchashospitalization,wheneverthere
is a case of injury or incidental acts of harassment etc'

19. wherever the establishment/management provides boarding and lodging arrangements for

-thewomenemployees,thesameshallbekeptexclusivelyforthewomenunderthecontrolof

n zo. lTffiffiii:TJ;::",ilJH;,,e consecutive hours or I:,: 0,1 s,.n berween the rast shifts

\ r and the night shift wherever a women emproyee is changed from day shift to night shift and

,-:
h - $ n I so also from night shift to day shift'

--:- .

Jornt La00ur uommtsstoner
Haryana, Chandigarh



22.

23.

21. In other respects, the provisions of the Punjab shops and commercial Establishments Act

1g5g and the rules of other statutory provisions with respect to the hours of work and the

payment of Equal Remuneration Aci 
"na "U 

other Labour Legislations shall be followed by

the emPloYer.

The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with princiial employer once in eight weeks as grievance day

and th1 employer shall try to comply all just and reasonable grievances.

The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana aboutthe details of employees engaged during night shifts'

The Managemenr will ensure that the su.*ity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the vehicle, vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/Conffact No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpiry
date, next time.

24.

25.

26.

Haryapa, Chandigarh

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana
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