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il:til?.'39on;ilffi;i"&i#:ffiffi,#'i'ri'the orrrc iatGazenesubject to the rollowing conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of shops of Haryana within one month prior to the date of

commencementofthep.,ioainrespectofwhichtheexemptionisprayedfor.
2. Such exemption will be valid for one yearfrom the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupierldirectorl

3. iltffii. the duty of the employer or other responsible person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

theproceduresfortheresolution;statementofvictimorprosecutionofactsofsexual
harassmentbytakingallstepsreqdiredaSpertheprovisionsoftheSexualHarassmentof

.WomenatWorkplace(Prwention,ProhibitionandRedressal)Act,2013(hereinafter
referred as poSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the Dislict Authorii under the PosH Act and also to the Labour

4. l?,Tffil::J'JTIrAs in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

nRules,2013andensuretheimplementationofPOsHActincluding:-

h*x*i|:*#{#H*frl rt****r#l':r.'T*"rxrtr#;
*;ilrdnrrdigtrn pornogr"p'y o,. 

"ny 
other unwelcome physic verbal or non-verbal contact of sexual

(ii) ll'Jffir., or regulations sha' be framed by the factory/establishment management

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the standing orders;

(iii)Provideappropriateworkingconditionsinrespectofwork,leisure,healthand
hygienetofurtherensurethatthereisnohostileenvironmenttowardswomenat
workplaces and no woman employee should have reasonable gro35rds to believe that

she is disadvantaged in connection with her employment'



6.

In case of any criminal case the employir shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaint's of sexual harassment and wherever

necessaryattherequestoftheaffectedemployee,shiftortransfertheperpetrator,if
circumstances so waruant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' Such

mechanism should be at any rate to provide, when necessary a Complaint Committee, a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in writing or in electronic form or through a complaint box'

The female employee should be made "*"t- 
of their rights in particular by prominently

7.

L

9.

notisring the guidelines on the subiect'

t0.Whereverthereisaharassmentattheinstanceofathirdparty,eitherbyanactoromission,
theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.

Il.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee towork during night shift 08:00 PM to 06:00 AM'

rz. The employer shall prluiJu proper lighting not onry inside the shop/estabrishment, but also

surrounding of the shop/establishment ,ria ,o all places where the female employees may

move out oinecessity in the course of such shift'

l3,sufficientsecurityguardsshallbeprovidedduringthenightshift,
t4. sufficient number of work sheds shall be prouid.d ror ttre female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shall be provided,if numbers of female employees are more than 50'

except in IT, lTeS' !r!L- !^ rr-^ rrrnmor', emnlovees from their
!6,,Theemployershallprovidetransportationfacilitytothewomenemployeest

residence and back (for the night shiftj and in case of buses, thevehicles shall also be

tT. ;$',t":TilTff,TX"?il::1iran r7e,o or totar strensth, including the supervisor or shift in-

chargeandother.*ploy..,,shallbewomen,incaseoflogisticsandwarehousing

0 ^18. ;l':'*lffiffient/manasement sha'provide appropriate medical fac'ities and also make

ht#'ffi Fffi 
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Haryana, Chandigll$-ups be kept ready to meet the emergent situation such as hospitalization' whenever there

is a case of iniury or incidental acts of harassment etc'

Lg. wherever the establishment/manrg.*unt provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

ffffiffi1t..TJ;::'.lt"itli.,"e consecutive hours or rest or sap between the last shifts

and the night shift wherever a women ttptoytt is changed from day shift to night shift and

so also from night shift to daY shift'

2I,Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
1958 and the rules of other statutory provisions with respect to the h'9gt's of work and the



22.

23.

25.

24.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the employer. r .a- --r -^-,,lar ohiftc shall have a meeting
Thefemaleemployeeswhoworkinnightshiftsandregularshiftsshallhave
through their representative with principal employer once in eight weeks as grievance day

andtheemployerstralltrytocomplyalljustandreasonablegrievances.
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

TheemployershallincludeintheannualreporttobesenttotheLabourCommissioner
Haryana about the details of employees engaged during night shifts'

The Management will ensure that the s..,irii, In'charge / Management have maintained the

Boarding Register/Digitally signed .ol.nputu'i"ed record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

26. ffI:ff:'*l;'1fr;::,T:";;ji;l"nces or EpF, ESr and Haryana Labour werrare Fund,

HarYana.

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpiry
date, next time'

Haryana, Chandigarh

Mani Ram Sharmar IAS

Labour Commissioner, HarYana


