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fadi® 27 HRANI, 2024
T 11/2/2023—45M.— 19 9T & ARGAAT AT 11 ,/6/2022—4%9 faAidh 17.06.2022 qAT

HREMT AT, 1948 (1948 BT Bl AMRA 63) B GRT 66 B IT—GRT (1) Ts (@) S WRID &R Uad
oIfdaal &1 JART oRd g, BRI & IuuTe, Ho IR geRUIERN AT fafice di—14, sR—Ae, e Foor,
BRATOM &1 1M 07:00 IoT I XA 10:00 I9 & SR ARRAT HHDI DI (NG PR BI AFAT T&TH B 2 |
g AN 31 faHaR, 2024 T &1 3@l & forg FrafaRad ol w & Sl 81 srerfq—

1.
2.

FREHE § foefl ff FriRera iR B ff afger &1 39 Salfieq &1 fHar Srem |

ARl &1 drRiRed R e Iaied (Farvr, ufavyr ik ufadiy) ifafem, 2013 & W= a1 o=
IRHR AT 5T ARBR §RT FAI—FAI W 59 G4 H TR DIg A BT IT Dl 3T 79T /2@l o
SHRE & FRIEd §RT AT fhar S |

TS HRE B Faaar Al & driRerd R o/ Salred (Maro, ufivy ik gfady) srfafem,
2013 @ gRT 4(1) & AR ARG oM< T b FHT BT 67 Hn o anialRe |fifd & a0 #
ST SIS |

GT8T PIIVIT & BIIITT IT FTTFH SHIZAT JTT—3IeTT VI I7 dsof T SYHST &Y gV RV &
gl SIaRNG GRIT BT 73T gcdd TImwIfad SHIST IT BIIIidl Ir Bt gv 3ori W 13T GIreiT/
D AT BRI IR Aol Sffel & A9 Salled & g & deg § oru-n ufddgar o= arel
Y TR HAT 3R AT IR SFad 8 S0 Ffera axm |

JaRe AT & Ted 3R I Idled & vy R N T FGafdd ey dRied R faldre el w®
gef3fa fear S|

fRTadT 7 ®dd HREM & IR dfed BREM P AF—IN AR I A WHET R IRIT THTT Fa=en
IR A HR IuAeS HRATEN Sial Al $1f¥Hd Maegdal TR AU B & IR de Hdhd
NEZUR

e a1 gdud a8 | e W {6 Al i e 10 0 o9 A= o 99§ i T @ S den afy
arell # wRE # R Ao st @ de, G e & Q1 o' 9 w9 T 8

e Afger sifiel o1 I urell & foy 99 8RR 9 37 O = GRE e Jad (Al JRa e |fd)
Ui GIeeT U S qAT I yRasd drs H Al SaRT |1 o 81| yawr a1 i gR W
Al eI 1 T SFaRe &1 AT |
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9. XIfY Uell & IR GURAEOR A7 e TR AT I GURASSN! WIH § Aferil & ¥ e i8R ¥
HH & B ALY |

10.  GR&T TS, GURATSOR, RITe YRl AT g Afeell dHarl Afed e Afear sife 4 I drell i
I3 07.00 997 I UTd: 06.00 B SR BTH B b {oTU TN/ Feafd U & ST |

1. e Ity ool & SR U Rifdcas /after 79 @ e wRa gy Sfua ffbedr gfaemg e
HAT| STgl urell H§ Al ¥ 0w Al s1fie HRIRT ©, 981 5 W snaiee Refy 99 sRudra # it
B, FIC T AT IS & ATHRAG B JAME BT AHSAT 8F UR U I a8 $I el G |
gfe, SRUATl TN SfidRe AT & wawil anfe & <form war falkre Tl R welRia & |

12, I A H BREH JIAIH, 1948 & UTGLE, B & ©e, AR B I(aNTd, JdHI3, Afee A¥dI &
Y STt B a1 489 et o1 giaen, FHE 9949 JAAFH & uae, = |1 S BIAl & dTaeTd
TqT Jenferes UTgaTaT b fEr b1 SRvedT gRT uter fhar S |

13. 7 utforal & &H ®R dTell AR SIfdl & 3w ufafAferat & Ay & e & e Rrera g
P B9 H HIRYG dod &I oM Jur e 9 =g g iR Sfa Rrerdl &1 arRer axa @1
TIRT AT |

14.  foravear fFafid SfaRTa WR BRISmenal, IfAfa=rg SRI%a 9T SINTSddT BRIhAl BT JATATOT BT dlfdh
afgelr Sl BT FRYTT R I IAled & RIAT® 96 BRI dAT AfSIISl BT BRI TR flid
Ired (Frawer, fady &R gfaa) sifafm, 2013 @R SHG d8d §9¢ U f9dl @& R # SIRTod
forar < 9 |

15. RO A1 Udgd YD 9Y DI 31 SN DI AT ITA Usl Al HHDl & 9= & aN H ARl &1
PRNITA TR iffi Sciled (Faror, ufavy iR gfody) srfaf =M, 2013 @1 oRT 22 & dga FuiRa aiffe
Rufe @1 U ufd oM gad, sRATOM AT U4 &3 & W ez, AEiie el Ud w@Rey Pl
O |
Pz AT ged1 B @I Ry d g Aerge Mo, siiefie gRefm vd WRey dor W gferd
T T Taaud Rufe woll SeefT |

16. = I TN R §RI II—TTT R 39 G9¢ # fafafde & o= arelt &1 s wrd |

NEIERSES
e A, R WReR,
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 27th February, 2024

No. 11/2/2023-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of Sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification N0.11/6/2022-
4L ab dated 17.06.2022 the Governor of Haryana hereby allow M/s Amber Enterprises India Ltd., P-14, R-MET,
District Jhajjar, Haryana for employment of women workers between the hours of 07:00PM to 10:00PM. The said
exemption shall be valid up to 31st December, 2024 subject to the following conditions, namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.
2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)

Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government , shall be complied with by the occupier of the factory.

3. Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.
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10.

11.

12.

13.

14.

15.

16.

Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces separately.

Every occupier shall prepare and as often as may be appropriate, revise, a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3rdof the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3rdof strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07:00PM to 06:00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital and Members of Internal Committee etc.
shall be displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and the
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and rules framed thereunder.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 on or before the 31st
January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety & Health
of their jurisdiction about the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local
Police Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

RAJEEV RANJAN,
Principal Secretary to Government Haryana,
Labour Department.

10931—C.S—H.G.P., Pkl.



