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Preface

The celebrated RTI Act is an acknowledged charter of people’s right to information and,
at the same time, it is an invocation to the Indian state to embrace transparency as central to its
functioning. The RTI Act is predominantly about the demand side of information dissemination, i.e,
demand for information disclosure by the citizen and the processes that go with it. But, there is also a
supply-side to this Act, which relates to voluntary disclosure of information held by Public Authorities.
The mandate for suo motu disclosure is contained in Section 4 of the Act. This section has now emerged

as the focal point at which most disclosure related efforts of the Public Authorities converge.

The Right to Information Act, 2005 which allowed the citizen unprecedented access into
information under the control of public authorities, has multiple dimensions. The most commonly known
and, equally widely utilised, is the straightforward filing of requests by the information seekers and the
subsequent process of first and second appeals. This is the demand side of the transparency law. The other
dimension, which is the law’s supply-side, is a scheme of voluntary disclosure of information by public
authorities (PAs) through a variety of means, principal among which is the disclosure through websites.

Section 4 of the RTI Act provides the broad outline of the contents of the websites.
Disclosures under this section are expected to:

a) Enable the citizen to access the information held by PAs without their having to take recourse

to the provisions of RTI Act.

b) Promote transparency and accountability in the functioning of the government to promote

participatory governance.

It is informed that atmost care has been taken while publishing proactive disclosure under Section-4 of

Right to information Act, 2005 however for any mistake/query suggestions are always welcomed.
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1. 4(1) (a) Maintain all its record duly catalogued and indexed in a manner 5
and the form which facilitates the right to information under this
Act and ensure that all records that are appropriate to be
computerised are, within a reasonable time and subject to
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Obligations of public Authorities

In the Labour Department single file system has been implemented by the Government of
Haryana. But very recently the Government of Haryana is set to be “paperless” with the e-office set to be
implemented in various departments including Labour department. The Labour department is working to
switch over to the e-office for processing the official files. This will improve the operational efficiency of

the department.

The file work in this department has been distributed amongst various branches which are
keeping respective records of their branches in files having different subjects. While adhering to the
standards of guidelines as lay down by Government of Haryana the process of computerized cataloguing
and indexing of records is underway as e-office service has been implemented by Government of
Haryana. The most of the services of the Labour department have been made online. The various
stakeholder such as Management, employers and the workers of all over the state can access various type

of services through the official website of Labour Department i.e. www.hrylabour.gov.in required to meet

their requirements. As far as general public is concerned, all the Labour Laws, Notifications, Circulars,
Schemes, decisions, Policies, e-services and other general information regarding Labour Department are

regularly updated and uploaded on website of Labour Department i.e www.hrylabour.gov.in keeping in

the view of mandate of EODB (Ease of Doing Business) & BRAP (Business Reform Action plan). The at
most efforts are being made to get entire data indexed, catalogued appropriate to be computerized and

connected through all over the country.


http://www.hrylabour.gov.in/
http://www.hrylabour.gov.in/

THE PARTICULARS OF ORGANISATION
FUNCTIONS AND DUTIES OF LABOUR DEPARTMENT

THE PARTICULARS OF ORGANISATION OF LABOUR DEPARTMENT:

The Labour Department, Haryana is responsible for the enforcement of various Labour laws in
which the appropriate government is the state government. These laws provide for basic working
conditions, statutory terms of employment including welfare and also for maintenance of industrial
relations. This involves other stakeholders’ i.e. the employers and the employees. It is incumbent upon the
Labour department to not only ensure the implementation of Labour laws in letter and spirit but also to

maintain a balance in the industrial relation so as to ensure productivity and economic growth.

ORGANISATION:

The Labour Department, Haryana is under the administrative control of the Financial
Commissioner & Principal Secretary to Government Haryana, Labour Department. There are two wings
i.e one wing is under the Financial Commissioner & Principal Secretary - One Secretariat Organization
and the other is Directorate Organization. Furthermore, the Directorate has its offices both at the
Headquarter and District Levels in the State. The District level offices are working under the direct
control of Secretary to Government of Haryana for Labour Department-Cum-Labour Commissioner

whose office is located in the 30 Bays Building, Sector-17B, Chandigarh.

ORGANIZATION CHART OF LABOUR DEPARTMENT:

In the organization of Labour Department there are following wings/Boards which are
given as under:

e Labour Wing

e  Factory Wing

e The Haryana Labour Welfare Board

e The Haryana Building & Other Construction Worker’s Welfare Board



e  Administration Wing

The detailed organization chart of Labour Department is given as under:

This chart shows the organization of Labour Department Head office, Chandigarh. There

are field offices which look after the work at district level. Assistant Labour Commissioner

works as head of a field office and functions under the control of Deputy Labour Commissioner.
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VISION:

The Labour Department understands the needs of transparency and to minimize,
wherever possible, to eliminate the discretionary powers of the officers in implementation of the Labour
Laws. To achieve this vision, the Labour Department has formulated and publish the as published the
policies like Transparent Inspection, Self Certification and Third Party Certification. The delivery of
Citizen Centric Services through e-service is going to help in harnessing the maximum benefits of these
policies. The Citizen Centric Services of the Labour Department have been brought under the ambit of the

Right to Service Act, 2014 so that applicant gets his rightful service in stipulated time period.

MISSION:



To work towards creating an atmosphere wherein both workers and management perform

their legally laid down roles, which will, in turn, contribute to the economic growth of the State.

The thrust areas of this Department are:
e To implement labour laws for ensuring basic statutory working conditions and labour
standards.
¢ To maintain and foster industrial peace and harmony.
e To ensure and promote industrial safety and health.
e To eliminate employment of all forms of child labour.
e To ensure social justice with productivity and growth of industry.

e To provide and promote labour welfare measures for enhancing the quality of life of
the work force.

e To create ever-improving conditions for women workers by following policies, which
take into account their special needs at the work place.

e To continuously strengthen and facilitate the functioning of the Labour Courts for
adjudication of industrial disputes and claims.

Particulars of functions and Duties of the Department are as under:

The Labour Department is a department of Government of Haryana. The Financial Commissioner
& Principal Secretary to Government Haryana, Labour Department is the Administrative Secretary of the
Labour Department. The Minister—in-charge is the State Minister for Labour & Employment Department,
Haryana. Financial Commissioner & Principal Secretary to Government Haryana , Labour Department is

assisted by the officer in the rank of Special Secretary i.e Labour Commissioner.

Labour Department

Factory Wing

This wing implements mainly two legislations namely the Factories Act, 1948 and the
Building and Other Construction Workers (RE & CS) Act, 1996 along with the Building and Other
Construction Workers CESS Act, 1998 and rules framed there under.

(0]



Factories Act, 1948

This section provides online services to users who are covered under Factories Act, 1948 and

related services. This section is to be used for registration, licensing, renewal, submission of annual

returns and viewing of inspection report for following Acts:

L
IL.
III.

Registration/Licensing/ Renewal under the Factories Act 1948.
Approval of Factory Building Plans under the Factories Act, 1948 and Rules framed there under.

Inspections and compliance reports of Industrial safety norms and other Labour Laws.

Duties & Functions:

Registration, Grant of factory license, its renewal and amendment under The

Factories Act, 1948 and Rules framed there under:

The application can be applied at the end user login; same application can be viewable at

the Department officer login. The Department officer will check the application under (new/in process/

marked/unpublished/ observation/Reply) for application, & process the application via verifying the

applicant document list under the scrutiny. The process flow for Department officer is explained below:

o First level-The Assistant of the Factory Wing check’s the online application inside his login and

comment online at the Departmental portal. The same application will be marked to the second
level officer (Deputy Director IS&H).

Second level-The DDIS&H will review the comments of the assistant on the factory online
application. If agreed on the comments of the Assistant of the Factory wing, the officer DDIS&H
process the application & mark it to the Joint Director (IS&H).In case of the objection in the
application the Joint Director (IS&H) can generate the observation & publish it .The same
observation can be viewable at the End user login & it can be replied via End user too.

Third Level- The Joint Director (IS&H) can review the same application and mark the

application to the Additional Director (IS&H) for final approval of the Factory License.

Approval of Factory Building Plans under the Factories Act, 1948 and Rules framed there under:

The application can be applied at the end user login; same application can be viewable at the
Department officer login. The Department officer will check the application under (new/in
process/marked/unpublished/observation/Reply) for application, & process the application via
verifying the applicant document list under the scrutiny. The process flow for Department officer

is explained below:



First level- The Assistant of the Factory Wing check’s the online application for Factory
Building Plan inside his login and comment online at the Departmental portal. The same
application will be marked to the second level officer (Deputy Director IS&H).

Second level- The DDIS&H will review the comments of the assistant on the factory online
application. If agreed on the comments of the Assistant of the Factory wing, the officer DDIS&H
process the application & mark it to the JDIS&H (Joint Director).In case of the objection in the
application the JDIS&H can generate the observation & publish it .The same observation can be
viewable at the End user login & it can be replied via End user too.

Third Level- The Joint Director (IS&H) can review the same application and mark the
application to the Draftsman for verification of the documents. The Draftsman will mark
application to the Additional Director (IS&H) for review/objection of the Factory Building Plan
License. The Addl. Director (IS&H) will final send the online Factory Building plan application
to the CIF(Chief inspector of Factories) for final publishing of the Factory Building Plan.

Fourth Level- The CIF(Chief Inspector of Factories) will grant the final certificate and same can

be viewable at the Factory owner login online.

Inspections and compliance reports of Industrial safety norms and other Labour Laws:

Transparent Inspection Policy

Inspection Criteria: The inspections shall be conducted by the individual officer or a team of maximum

three officers of the department. The Inspecting Officer/ team of inspecting officers shall be selected by

the computerized system preferably in the following manner but shall be finalized by the Chief Inspector

of Factories, Haryana, keeping in view the number of unit in particular slab in the particular area of

jurisdiction:-
Sr. No. No. of workers employed Inspecting officers

1 Non Hazardous Units employing up to SOworkers Exempted (As per Para-1)

2 Up to 250 (except Non Hazardous Units employing | Assistant Director (IS&H) or
up to 50 workers) Assistant  Director  (IS&H),

Chemical
3 251 to 1000 Deputy Director (IS&H)
4 Above 1000 Joint Director (IS&H)
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Note: (i) The Chief Inspector of Factories-cum-Labour Commissioner may change the inspecting

Officer/Officers at any point of time.

(i1) Inspecting Officer shall ensure that he will not inspect the same factory/establishment under all labour

laws twice consecutively even if he has been appointed as a member of the inspecting team by mistake.

(iii) If Assistant Director(IS&H) found any unregistered factory in his respective jurisdiction, he will
register the same under the Factories Act, 1948 and upload registration report at the Departmental

Website www.hrylabour.gov.inwithin 24 hours.

(iv) The Chief Inspector of Factories on receipt of information about any unregistered / un-covered
factory or any complaint of violations of the provisions made under the Factories Act, 1948 and Rules
framed there-under, may direct any officer or a team of officers of the Labour Department to inspect such

factory.

The Labour Department, Haryana enforces the statutory provisions under various labour
laws to protect the statutory rights of the workers by way of proactive approach. Therefore, management
shall be provided ample opportunities for the compliance of the observation made by the inspecting
office/officers. The action on the inspection report shall be the last resort in case of non-compliance by

the management even after the best efforts by the department.

Note: In case the Chief Inspector of Factories-cum-Labour Commissioner is not satisfied with the
compliance report submitted by the management, he may order to physically verify the actual status of the

compliance report.

Inspection of construction sites under Building & Other Construction Workers (RE&CS) Act,
1996:

There is no permanent data-base of the construction sites in the Department as the
construction sites are temporary in nature and exist for a short period. The inspection of the unregistered
sites shall be conducted by the Assistant Director/Deputy Director, Industrial Safety & Health of the area
concerned, as and when it came to their knowledge. The inspection of the registered site shall be
conducted with prior approval of Chief Inspector of Inspection, Haryana, Chandigarh. But in case it came
to the knowledge of the inspection officer of the area concerned that there is imminent danger to the
construction workers working at the construction site, he may immediately inspect the site with prior
intimation to the Chief Inspector of Inspections, Haryana telephonically or through e-mail and shall
submit his report within 24 hours to the Head Office.

The Building and Other Construction Workers’ Welfare Cess Act, 1996:-

11



The work of the Joint Directors, IS&H, Deputy Director IS&H and Assistant Director, IS&H as
Registering and Assessing officers is fixed as under and they will do this work accordingly —

Sr. No. | Designation Jurisdiction for the Officers posted | Jurisdiction for. the Officers in rest
in region of | of Haryarra
ALC(NCR),GURGAON

1 Assistant Assessment and Registration of all | Assessment and Registration of all

Director (IS&H) | residential Building/ houses of area | residential Building/houses of area
upto 15 Acres. All Commercial, | up to 5 Acres, all Commercial,
Industrial and Institutional | Industrial, institutional Buildings up
Buildings up to an area of 2000 | to an area of 1000 sq. meter, all
Sq. mtr. including all warehouses, | hotels below 3 stars. including ail
all CGHS, all hotels below 3 star | CGHS, all warehouses, a within
within ~ limits of  Municipal | limits of Municipal Corporation,
Corporation, Municipal Councils, | Municipal Councils, outside Limits
outside limits in rural areas, | in rural areas, residential and Group
residential and Group housing | housing Societies by
Societies by developers/builders | developers/builders constructing
constructing  residential multi_ | residential multi-storied flats and
storied flats and townships upto 15 | townships up to 5 acres with or
acres with or without taking CLUs | without taking CLUs under Town
under Town and Country planning | and Country planning Department,
Department, in HUDA/HSIIDC | in HUDA/HSIIDC sectors
sectors (including their external | (including their external /internal
/internal development like laying of | development like laying  of
sewerage lines ,roads, electric | sewerage lines, roads, electric
lines), Municipal Corporations, | lines). Municipal Corporations,
Municipal Councils, Public Sector | Municipal Councils, public Sector
undertaking (including their | undertaking (including their
external/internal laying of sewerage | external/internal laying of sewerage
lines, roads, electric if, lines), | lines, roads, electricity lines).
construction of grid, station for | Construction of grid station for
electricity in their Circle. electric, in their circle.

2 Deputy Director | Assessment and Registration of all | Assessment and Registration of all

(IS&H)

residential buildings above 15 and
upto 25 acres, all commercial,
Industrial, Institutional buildings
above 2000 sq. mtr., and upto 3
acres within limits of Municipal
Corporation, Municipal Councils,

outside limits in rural areas,
residential and Group housing
Societies by developers/builder

residential buildings above 5 acre
and up to 15 acres. All commercial,
Industrial, Institutional buildings
above 1000 sq. mtr. and upto 2
acres within limits of Municipal
Corporation, Municipal Councils,
limits in rural

outside area,

residential and Group housing

Societies by developers/builders
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constructing  residential ~ multi_
storied flats and townships between
15 to 25 acres with or without
taking CLUs under Town and
Country planning Department, in
HIID A,/HS 1IDC sectors
(including their external /internal
development like laying of
sewerage lines, roads, electric
lines), Municipal Corporations,
Municipal Councils, Public Sector
undertaking (including their
external  /internal laying  of
sewerage lines, roads, lines).

constructing  residential ~ multi_
storied flats and townships between
5 to 15 acres with or without taking
CLUs under Town and Country
planning Department, in
HUDA/HSIIDC sectors (including
their external /internal development
like laying of sewerage line, roads,
electric ~ lines), In  Municipal
Corporations, Municipal Councils,
Public Sector undertaking including
their external/internal laying of
sewerage lines, roads, electricity
lines.

Joint
Director(IS&H)

Assessment and Registration of
Buildings above 25
Acres, all Commercial, Industrial,

Residential

Institutional Building above 3 acres,
all shopping mall, all hospitals, all
hotels 3 star and above, all
warehouses, all
buildings within limits of Municipal

Educational

Corporation, Municipal Councils,

outside limits in rural areas,

residential and Group housing
Societies by developers/builders
constructing  residential ~ multi_
storied flats and townships above
25 acres with or without taking
CLUs under Town and Country
planning Department, in
HUDA/HSIIDC sectors including
their external /internal development
like laying of sewerage lines, roads,
electric lines. Construction of grid
station for electricity in their circles,
all project works of centre /state
Government Departments, Boards,
Municipal Corporations, Municipal
Councils, Public Sector undertaking
their
laying of sewerage lines, roads,
electricity lines.

including external/internal

Assessment and Registration of
Residential Buildings, above I5
Acres, all Commercial, industrial
institutional Buildings above 2 acres
all shopping ,all hospitals, all hotels
3 star and above, all educational
buildings within limits of Municipal

Corporation, Municipal Council,
outside limits in rural areas,
residential and Group housing

societies by developers/builders
constructing residential multistoried
flats and townships above 1) acres
with or without taking CLUs under
Town and Country planning
HUDA/HSIIDC
Including their
/internal development like laying of
sewerage Roads,
lines, all project works of Centre
/State Government

Departments,/Boards,

Department, in
sectors external

lines. electric

Municipal
Corporations, Municipal Councils,
Public  Sector under taking
including their external/internal
laying of sewerage lines, roads
electricity line.
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Accident enquiries: In case of serious accident, the enquiry shall be conducted by concerned Assistant

Director, Industrial Safety & Health and the enquiry of all fatal accidents shall be conducted by the

concerned Deputy Director, Industrial Safety & Health. The enquiry reports shall be sent to head office

within 48 hours of completion of enquiry. The enquiry report shall be submitted within 30 days to head

office from the date on which it comes to the knowledge of enquiry officer.

siesfesiestestesiesesesesiesiestesiesiesiesk

Labour Wing

10.

11.

12.

13.

14.

15.

16.

17.

18.

This wing implements the following legislations:-

The Bonded Labour System (Abolition) Act, 1976

The Child Labour (Prohibition and Regulation) Act, 1986

The Collection of Statistics Act, 1953

The Contract Labour (Regulation & Abolition) Act, 1970

The Equal Remuneration Act, 1976

The Industrial Disputes Act, 1947

The Industrial Employment (Standing Orders) Act, 1946

Inter-State Migrant Workmen (Regulation of Employment and conditions of Service) Act, 1979

The Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain

Establishments) Act, 1988

The Maternity Benefit Act, 1961

The Minimum Wages Act, 1948

The Motor Transport Workers Act, 1961.

The Payment of Bonus Act, 1965

The Payment of Gratuity Act, 1972.

The Payment of Wages Act, 1936

The Sales Promotion Employees (Conditions of Service) Act, 1976
The Trade Unions Act, 1926

The Working Journalists and Other Newspaper Employees (Conditions of Service) and

Miscellaneous Portions Act, 1955
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19. The Employees’ Compensation Act, 1923

20. The Punjab Industrial Establishments (National and Festival Holidays, Casual and Sick Leave) Act,
1965

21. The Punjab Labour Welfare Funds Act, 1965.

22. The Punjab Shops and Commercial Establishments Act, 1958.
23. The Punjab Industrial Housing Act, 1956 (Notification is issued by Housing Department).

Adjudication Wing

The Labour Department refers the genuine disputes of industrial workers to Labour
Courts-cum-Industrial Tribunals for adjudication which remain unresolved despite the efforts of the
conciliation machinery of the State. For the expeditious disposal of such cases, seven Industrial Tribunal-
cum-Labour Courts have been set up by the State Government. All these Industrial Tribunal-cum-Labour
Courts cover the disputes as per Schedule-I and II of the Industrial Disputes Act and are functioning
under the Presiding Officers at Faridabad (Three), Gurugram (Two), Rohtak, Hisar, Panipat and Ambala.
This measure aims at providing justice to the works and managements thereby creating a sense of

confidence and satisfaction amongst the workers.

There are following branches which work under the Labour Wing and Factory
Wing and are under Administrative Control of the Labour Department and they perform following

functions and duties:

Admininstrative branch
Industrial Relation-1 branch
Industrial Relation-2 branch
Industrial Relation-3 branch
Statistical branch

Account & budget branch
RTI Cell

Legal Cell

IT Cell

A e A Gl e

1. PARTICULARS OF ADMINISTRATIVE BRANCH:

FUNCTIONS AND DUTIES

This branch deals with the following listed works in the Labour Department.

15



Sr. No. Brief Functioning of the Admin. branch
1. Framing/amendments of service rules of group-A, group-B group-C and group-D
2. Promotion/posting/transfer/deputation/retirement of following categories of
officers/officials:-
a) Additional Labour Commissioner
b) Joint Labour Commissioner
c¢) Deputy Labour Commissioner
d) Assistant Labour Commissioner
e) Superintendent
f)  Deputy Superintendents
g) Assistants
h) Clerks
i)  Peons
7)) Steno(JSS, SSS) etc.
3. Confirmation/Grant of Past service benefit to the categories mentioned at Sr. No 2 above.
4. Fixation/Preparation of seniority list of officers/officials mentioned at Sr. No 2 Above.
5. Mentioned of personal files of the staff mentioned at Sr. No 2 above.
6. Supply of information under RTI Act relating to the Officers/officials/miscellaneous
mentioned at Sr. No 2 above.
7. The work of Class-III and IV officials of the department (Headquarters and field staff).
8. Disciplinary matters in respect of gazette & non-gazette officials (including minor
punishment matter of gazette officers, complaints).
9. Holding of departmental Test of senior scale stenographers, junior scale stenographer and
steno typist.
10. Work of ACP scales to all the officers/officials.
11. Fixation/preparation of seniority list of I Officers/officials mentioned at Sr. No 2 above.
12. Maintenance of personal files of the staff mentioned at Sr. No 2 above.
13. Work related to the Job training program to the students.
14. Maintenance of ACRs of all staff.
15. Printing of Gradation list of class I, II, III & IV.
16. All kinds of leave case of the entire staff.
17. Leave Salary and pension contribution cases.

16



18.

Miscellaneous reports /returns relating to all the officers/officials.

19. Pay fixation of class I, II, IIT & IV Officials.

20. Work of all type of certificate, permission for passports etc.
21. Training of Officers/Officials.

22. Miscellaneous work.

2. PARTICULARS OF IL.R.-1 BRANCH:

FUNCTIONS AND DUTIES

This Branch deal with the Industrial Disputes Act, 1947, The Trade Unions Act, 1926 &

Miscellaneous and Coordination, the details of which are as follows:-

The Industrial Disputes Act, 1947

1 Demand Notice under Section 2-A.

2 Demand Notice under Section 2(k).

3 Strike and lock outs and their prohibition under Section 10(3).

4 Complaints in general and regarding unfair labour practice- Section 25-T and 25-U
5 Applications under Section 25-M, N and O

6 The Trade Unions Act, 1926.

7 All litigation/incidental matter connected with the above.

Miscellaneous and Coordination

1 Constitution and holding of meetings of various Boards and Committees.

2 The work relating to various conferences being held at Govt. of India and State level.
3 All Miscellaneous references from Govt. of India.

4 National Commission of Labour.

5 Relies to Lok Sabha/Rajya Sabha/Assembly Questions.

6 The work relating to employees Provident Fund Organisation.

7 The work related to ESI setup and coordination with State ESI Directorate.

8 Public Facilitation and Information counters and Citizen Charter of the Department.
9 Approval of inspection programmes and processing of inspection report.

10 | The matters related to ILO Matter relating to special Economic-Zone.

11 | All litigation/incidental matters and projects connected with the above.

The Work distribution of IR-1 branch:-

Dealing Hand | Dealing Hand (IT) Dealing Hand Dealing Hand Dealing Hand

@ (1D (M) (M2)
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Complaints Complaints under | Complaints under All Kind of All kind of
under 2-k 2-k Demand 2-A Demand Miscellaneous | Miscellaneous
Demand Notices, RTI, Notices, RTI work like work like
Notices, RTI, Court Cases, CM holding of holding of
Court Cases, Window and meetings of meetings of
CM Window complaints various boards | various boards
and complaints related to and committee, and
related to Faridabad and inspection and committee,
Faridabad and Gurugram processing of inspection and
Gurugram inspection processing of
report, all inspection
miscellaneous report, all
reference from | miscellaneous
Govt. of India, | reference from
etc. Govt. of India,
etc.
3. PARTICULARS OF LR.-2 BRANCH:
FUNCTION AND DUTIES

This Branch deal with the Punjab Shops & Commercial Establishment Act, 1958, The
Contract Labour (R&A) Act, 1970, Minimum Wages Act, 1948, Payment of Wages Act, 1936, The Equal
Remuneration Act, 1976, Inter-State Migrant Workmen’s Act, 1979, The Motor Transport Workers Act,
1961, The Payment of Bonus Act, 1965, The Payment of Gratuity Act, 1972, The Employee’s
Compensation Act, 1923, The Sales Promotion Employees (Conditions of Service) Act, 1976, The Punjab
Industrial Establishment National Festival Holidays and Casual Sick Leave Act, 1965, The Working
Journalists and other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions Act,

1955 & Miscellaneous and coordination, the details of which are as follow :-

Sr. Brief functioning of IR-II branch

no.

1 The Punjab Shops & Commercial Establishment Act, 1958
Exemption under section 30

2 Contract Labour (R&A) Act, 1970
Online Registration Certificate

3 Minimum Wages Act, 1948

Revised rate notification

4 Payment of Wages Act, 1936

Payment regarding complaints

5 Inter-State Migrant Workmen’s Act, 1979
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Online Registration Certificate

6 The Motor Transport Workers Act,
Online Registration Certificate
7 The Payment of Bonus Act, 1965
Bonus regarding complaints
8 The Payment of Gratuity Act, 1972
Payment regarding complaints
9 The Employee’s Compensation Act, 1923
Compensation regarding complaints
10 The Punjab Industrial Establishment National Festival Holidays and Casual Sick
Leave Act, 1965
Payment regarding complaints
11 The Working Journalists and other Newspaper Employees (Conditions of Service) and

Miscellaneous Provisions Act, 1955

Payment regarding complaints/court cases

Miscellaneous and coordination

1 RTT and CM window relates to subject matter

2 Work related to Hon’ble NHRC

3 Work related to court cases on the subject

4 Lok Sabha/Rajya Sabha and Vidhan Sabha Question

The Work distribution of IR-2 branch:-

Dealing Hand (I) Dealing hand (IT) Dealing Hand (III)

Contract Labour (R&A) Act, 1970 | The Punjab Shops &| Minimum Wages Act, 1948

Commercial
Establishment Act, 1958

Payment of Wages Act, 1936 Inter-State Migrant| The Employee’s Compensation

Workmen’s Act, 1979 Act, 1923

The Payment of Bonus Act, 1965 The Motor Transport

Workers Act,

The Payment of Gratuity Act, 1972 | The Working Journalists

and other Newspaper
Employees (Conditions

of Service) and
Miscellaneous Provisions
Act, 1955

The Punjab Industrial Establishment
National Festival Holidays and
Casual Sick Leave Act, 1965
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4. PARTICULARS OF L.R.-3 BRANCH:

FUNCTIONS AND DUTIES

This Branch deal with the Industrial Disputes Act, 1947, Bonded Labour (Abolition) Act,

1976, Child and Adolescent (Prohibition & Regulation) Act, 1986 & Miscellaneous and Coordination, the

details of which are as follows:-

The Industrial Disputes Act, 1947.

1. Award/Orders issued by the Learned Labour Courts which is approached by DLCs.

2. Settlement arrived between workers and Managements u/s 12(3) and 18(1) of the Industrial
Dispute Act, 1947.

3. Stay orders passed by the Hon’ble High Courts and Learned Civil Courts under Industrial
Disputes Act, 1947.

4, Bonded Labour (Abolition) Act, 1976.

5. Child and Adolescent (Prohibition & Regulation) Act, 1986.

Miscellaneous and Coordination

1

R.T.I. and C.M. Window relates to subject matter.

2

Issuance of recovery certificates and sanction of prosecution against responsible

management/person.

Work relates to sexual harassment.

Work related to Hon’ble NHRC.

Work relates to NCLP Schools.

Work relates to NCPCR

Work relates to Court Cases on the subject.

R.T.I./ C.M. Window relates to subject matter.

O| oo | O] | K| W

Lok Sabha / Rajya Sabha and Vidhan Sabha Questions.

Work relates to Govt. of India Issues (Bonded Labour and Child Labour).

The Work distribution of IR-3 branch:-

Dealing Hand (I) Dealing Hand (II)

Award/Orders issued by the Learned Labour Bonded Labour (Abolition) Act, 1976.
Courts which is approached by DLCs.
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Settlement arrived between workers and Child and Adolescent (Prohibition &
Managements u/s 12(3) and 18(1) of the Industrial Regulation) Act, 1986.
Dispute Act, 1947.

5. PARTICULARS OF STATISTICAL BRANCH:

FUNCTIONS AND DUTIES

This Branch deal with the Annual Report, Monthly and Quarterly Report details of which

are as follows:-

Statistical Branch

1 Collection of data from field offices.

2 Compilation of data.

3 Preparation of reports for office, State Govt. and for submission to the Govt. of India etc.
4 Preparation of reports for monthly meetings and action connected therewith.

The Work distribution of Statistical branch:-

Dealing Hand (I) Dealing Hand (II) Dealing Hand (I1II)
Compilation of monthly, Compilation of monthly, | Compilation of monthly, quarterly and
quarterly and annual quarterly and annual annual reports under of Payment
reports under Trade reports under Factories Act | wages, Motor Transport, Child Labour
Union, Annual Report , Minimum Wages Act, Act, Equal Remuneration Act,
Workmen Compensation Work Committee and Maternity Benefit Act and report

Act, Shop Act, Standing | report submission to State | submission to State Govt. and Govt. of
order Act, Industrial Govt. and Govt. of India. | India.
Disputes Act and report
submission to State Govt.
and Govt. of India.

6. PARTICULARS OF ACCOUNT BRANCH:

FUNCTIONS AND DUTIES

This Branch deal with the works of medical bill, GPF bills, Contingency bill, service
books, stationery, preparation of annual budget, office accessories, monthly reconciliation etc. which

are as follows:-
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Sr. No. & Dealing

Brief Functioning of the branch

Clerk/Assistant
1. Assistant-1 1) All work related to medical bill of Head Quarter & Field
Offices as per rules.
Reimbursement of Medical Claim
Sr. No. | Name of Office Power for Medical
Reimbursement
1. Head of Office Rs.3,00,000/- (Rs. Three
Lacs)
2. Head of the Department | Rs.7,00,000/- (Rs. Seven
Lacs)
3. Administration Full Power
Department
Medical Advance
Sr. No. | Name of Office Power for Medical
Reimbursement
1. Head of Office Rs.3,00,000/- (Rs. Three
Lacs)
2. Head of the Department | Rs.7,00,000/- (Rs. Seven
Lacs)
3. Administration Full Power
Department
ii) All work related to GPF bills of Head Quarter & Field Offices
as per rules.
2. Assistant-2 i) Maintenance of service books of all employees of H.Q.(Group
A to D) & Group A & B of Field Offices.
i1) All matters related to pay fixation & Annual Increments.
iii) Allotment of GIS numbers to newly appointments.
3. Assistant- i) To ensure adequate arrangement of all stationery & store
/Care Taker items and maintenance of record thereof.
1) Condemnation of all un-used items related to store and
computers and Govt. vehicles of H.Q. and filed offices.
iii) To deal with all cases related to government vehicles such as

POL, repair & services, checking of log books and average
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etc.

To deal with demands of H.Q. & field offices with regard to
furniture, ACs, Photostat machines computers, printers,
cartridges & its allied items internet etc.

To upkeep all the equipment of the premises (H.Q.) such as
neat & clean drinking water, all electrical work, inverter, fire-
extinguishers etc.

4. Assistant-4

All kinds of bills are prepared & presented to the Treasury
Office, Haryana such as the pay bill, T.A. Bill, Medical Bill,
Contingency Bill etc. and after get it passed from Treasury,
the amount of the bill so passed is withdrawal from State
Bank of India, Treasury Branch, Chandigarh & disbursed the
payments to all concerned Officers/Officials in cash and
through Bank Drafts/deposited in their respective saving bank
accounts with State Bank of India.

All receipts received on whatever account is to be deposited in
receipt Head of Account of the Government through Treasury
Challan.

All cash transactions are entered in Cash Book daily which is
to be signed by DDO.

All cases related to Income Tax (TDS) Form-16 & Form-
16A& GST related work.

All type of pension/ retired cases.

ii)

iif)

V)
vi)
vii)
viii)

Preparation of budget estimates of Recurring, Non-Recurring
& Capital Work Schemes and is sent to Finance Department
for sanction every year online after receiving of the budget
from Finance Department the same is disburse to the D.D.O.s
of field offices &head quarters online as per requirement.
Budget status & expenditure report can be seen on the official
website of Treasuries & Accounts Department (Finance
Department), Govt. of Haryana.

Granting of all types of Government Loans to the employees
of H.Q. & Field Offices and after sanction of HOD the same is
uploading on the website of NIC Haryana send the case to
Punjab National Bank to provide the loan amount to the
concerned officer/employee.

Online budget distribution of allotted budget to Head Quarter
& Field Offices.

Revised Budget Estimates.

Re-appropriation.

Audit Paras of A.G.Haryana.

Report of CAG/PAC Paras.

Quarterly Progress Report.
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ix) All type of Govt. Loans of H.Q. & Field Offices.

X) Miscellaneous Work.
6. B-2 i) Preparation of all contingency bills.
ii) Monthly reconciliation with A.G. Office.
i) To deal with all cases related to hiring of building for office
use by district offices.
iv) Timely payments of all bills related to telephone, mobile,
dongle etc.

V) All TA/DA work of H.Q. Staff & counter signatures TA bills
of field officers.
vi) Preparing of Bills of final payments of GIS after retirement.

7. PARTICULARS OF RTTI Cell:

FUNCTIONS AND DUTIES

The RTI Cell of Labour Department deals with RTI application received via online and
offline means of communication strictly as per the spirit of Right to Information Act, 2005 and Haryana
Right to Information Rules, 2009.

8. PARTICULARS OF LEGAL CELL:

FUNCTIONS AND DUTIES

The Legal Cell of Labour Department deals with the court cases of Labour Department to

meet with various legal issues arising out of various matters in the Labour department.

9. PARTICULARS OFIT CELL:

FUNCTIONS AND DUTIES

IT Cell of Labour department maintains the official Website of Labour department i.e.

www.hrylabour.gov.in. The Official Website of Labour department is regularly updated by IT Cell to

make it available for all the general public as most of the services of Labour department i.e all the Labour
Laws, Notifications, Circulars, Schemes, decisions, Policies, e-services and other general information
regarding Labour Department has been made available online & is regularly updated and uploaded on

website of Labour Department.
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Functions, Powers and Duties of Officers

o HEADQUARTER LEVEL:

The Financial Commissioner & Principal Secretary to Government of Haryana is head of the
Labour Department. Secretary to Government of Haryana i.e Labour Commissioner assists Financial
Commissioner & Principal Secretary to Government of Haryana at the Headquarter level. In the exercise of
power conferred to the Labour department by Govt. of Haryana the Additional Labour Commissioner,
Additional Director (IS&H), Joint Labour Commissioner, Joint Director (IS&H), Deputy Labour
Commissioner, Deputy Director (IS&H), Deputy Director (I1&H), Assistant Labour Commissioner, Assistant
Director (IS&H), Assistant Director (I&H), Deputy District Attorney, Assistant District Attorney, Account
Officer & Section Officer, Cartographer all are the sanctioned posts to assist Labour Commissioner,

Haryana to discharge duties as per as respective duties assigned to them.

Duties of Officers of Labour Department:

Accounts Officer: The duty of Accounts Officer is to assist the Labour Commissioner to

manage the budget, all types of expenditure/account of department as may be prescribed by the Labour
department in coordination with Treasuries & Accounts Department and with the approval of the Finance
Department, Govt. of Haryana and shall be audited by the Accountant General. He is the overall incharge of
Accounts Branch of the Headquarter/field. He also plays the role of centralized drawing and disbursement

officer for the funds.

Deputy/Assistant District Attorney: The duty of the Deputy/Assistant District Attorney is to

assist the Labour Department to meet with various legal issues arising out of various matters in the Labour

department.
The Power, duties and functioning of remaining officer is given as under in table no.1 & 2:
Table no.1
Joint Labour Dy.Labour
Sr.No | Name of the Act. Labour Commissioner Commissioner | Commissioner
Registering & Licensing

1. Contract Labour Act. Officer Inspector Inspector
Additional

2. Trade Unions Act. Registrar Registrar _
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Conciliation Officer

Chief Conciliation

3. Industrial Disputes Act. Conciliation Officer Officer

4. Payment of Wages Act. Inspector Inspector Inspector

5. Minimum Wages Act. Inspector Inspector Inspector

Registering & Licensing

6. Inter state Migrant Act. Authority Inspector Inspector

7. Maternity Benefit Act. Inspector Inspector Inspector
Motor Transport Workers

8. Act. Chief Inspector Inspector Inspector

0. Child Labour Act. Inspector Inspector Inspector

10. Payment of Bonus Act. Inspector Inspector Inspector

11. Working Journalists Act. Inspector Inspector Inspector

Appellate

12. Payment of Gratuity Act. Inspector Inspector Authority/Inspector

13. Equal Remuneration Act. Appellate Authority Inspector Inspector
Sales Promotion Employees

14. Act. Inspector Inspector Inspector
Punjab Shops &

15. Commercial Estt's. Act. Inspector Inspector Inspector
Workmen's Compensation

16. Act _ - -
Industrial Employment

17. (Standing Orders) Act. Inspector Certifying Officer | _
National&Festival Holidays

18. Act. Inspector Inspector _

19. Bonded Labour Act. _ _ _
Punjab Labour Welfare

20. Fund Act. Welfare Commissioner Inspector Inspector
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FACTORY WING

Name Labour Dy. Sr.Asstt | Asstt.

Sr.N | of the Commis | Addl. Labour Director | Director | Director | Medical | Certifying
Act. -sioner Commissioner (IS&H) | AI.S&H) | (I.S&H) | Officer Surgeon
Factori INSP- INSP- INSPEC | INSPEC | INSPECTO
es Act. | C.ILF. A.C.LF ECTOR ECTOR TOR TOR R

Table no.2
In Field Offices

1. Labour Inspectors

Sr. | Subject matter Officer/Official Time schedule Person to be

No. contacted in case of

any grievance

1. Registration of Labour Not more than | Deputy Labour
Shops/Commercial Inspector fifteen days | Commissioner.
Establishments under the from the date of
Punjab Shops & Commercial receipt of the
Establishments Act and Rules papers complete
made there-under. in all

respects.

2. Implementation of | Labour Not more than Labour Officer/Deputy
awards/settlement under the | Inspector two months | Labour Commissioner
Industrial Dispute Act, 1947 after the date of
and Rules. enforceability

of the award.

3. Disposal of complaints under | Labour Not more than Labour Officer/Deputy
various labour laws i.e. | Inspector one month Labour Commissioner
Payment of Wages Act,

Minimum Wages Act,
National and Festival
Holidays Act, Payment of
Gratuity Act, Payment of
Bonus Act, Shop and
Commercial Establishments
Act, Equal Remuneration Act,
Contract Labour (R&A) Act
and the rules made under
the

respective enactments

1. Labour Officer — Cum — Conciliation Officers/Welfare Officer (Women)
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1. Cases under section 2-A of the | Labour Officer- | Not more than Deputy
Industrial Dispute Act, 1947 & | cum-Conciliation three months. Labour
Rules - Regarding | Officer Commissio
termination/retrenchment/disc ner.
harge/dismissal

2. Quasi Judicial Claim cases under | Labour Officer- Not more than | Deputy
the Workmen’s Compensation | cum-Conciliation two years | Labour
Act, Payment of Wages Act, | Officer-cum- except in the Commissio
Minimum Wages Act, Payment | Specified Authority | case of claims ner/
of Gratuity Act and Equal | under the relevant under the | Labour
Remuneration Act and the rules | Act. Workman Commissio
made under the respective Compensation | ner.
enactments. Act, where the

time period
shall not be
more than two
years.

3. Implementation of | Labour Officer- | Not more than | Deputy Labour
awards/settlement under the cum-Conciliation one month. Commissioner/
Industrial Dispute Act, 1947 & Officer Labour
Rules. Commissioner

4, Disposal of complaints under | Labour Officer- Not more than | Deputy
various labour enactments i.e. | cum-Conciliation two months. Labour
Payment of Wages Act, | Officer/ Welfare Commissio
Minimum Wages Act, National | Officer (Women). ner
and Festival Holidays Act,

Payment of Gratuity Act,
Payment of Bonus Act, Shop
and Commercial Establishments
Act, Equal Remuneration Act,
Contract Labour (R&A) Act,
Maternity Benefit Act and the
rules made there under

IIl. Deputy Labour Commissioners

1. Cases under section 2(K) of the | Deputy Labour Not more than | Joint
industrial Disputes Act & Rules- | Commissioner six months — | Labour
disputes of collective nature extendable by | Commissi
containing various demands another 3 | oner
pertaining to conditions of months on the | /Labour
employment. request of both | Commissi

the parties. oner

2. Publication of awards received | Deputy Labour Not more than | Joint  Labour
from the Industrial | Commissioner. two weeks. Commissioner
Tribunal/Labour Court /Labour

Commissioner
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Disposal of quasi judicial cases
under the Payment of Gratuity
Act and Rules.

Deputy
Commissioner-
cum-Appellate
Authority

Labour

Not more than
six months

Labour

Commissioner

IV. Assistant Director, (IS&H) in their respective jurisdiction

a) Maternity Benefit Act and | Assistant  Director, | Not more than | Deputy Director
Rules. Industrial Safety & | two months. /Chief

b) Implementation of the | Health Inspector of
provisions of the Factories Act, Factories
Maternity Benefit Act and the
Rules framed there
under/complaints received
relating to the Act/Rules.
Disposal of application received Not more than
for Factory Building Plan seven days
approval/Registration/Licencing
under the Factories Act, 1948.

V. Deputy Director, Industrial Safety & Health in their respective jurisdiction.
Implementation of the | Deputy Director, | Not more than | Addl. Chief
provisions of the Factories Act | Industrial Safety & | two months Inspector of
Maternity Benefit Act and the | Health Factories/Chief
Rules framed there Inspector

under/complaints received
relating to the Act/ Rules.

Disposal of application received
for Factory Building Plan
approval/Registration/Licencing
under the Factories Act, 1948.

Not more than
seven days

VI. ASSISTANT DIRECTOR , INDUSTRIAL HEALTH CUM CERTIFYING SURGEON IN THEIR RESPECTIVE
JURISDICTION.

Implementation of the
provisions of the Factories Act
and the Rules framed there
under / complaints received
relating to the Act/ Rules,
relating to industrial health
/complaints under the
Maternity Benefit Act.

Assistant Director

, Industrial Health
cum Certifying
Surgeon

Not more than
3 months.

Deputy Director
(IH)

/Chief Inspector of
Factories.
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VII. DEPUTY DIRECTOR, INDUSTRIAL HEALTH IN THEIR RESPECTIVE JURISDICTION.

Implementation of the

Deputy Director

Not more than

Addl. Chief Inspector

provisions of the Factories Act | (IH) two months. of Factories/Chief
and the Rules framed there Inspector of
under / complaints received Factories.
relating to the Act/ Rules,
relating to industrial health
/complaints under the
Maternity Benefit Act.
AT THE HEADQUARTER
LABOUR WING
1. INDSTRIAL DISPUTES ACT 1947 | Joint Labour Not more than | Labour

& RULES
i) Demand notice under
Section 2A- Disputes
regarding  discharge/
termination/retrenchm
ent/ dismissal

Commissioner

60 days from
the date of

receipt of
report  from
the field
officers.

Commissioner.

ii) Demand notice under
section 2(k) disputes of

collective nature
containing various
demands relating to

terms and conditions of
employment

Joint Labour
Commissioner

Not more than
three months
from the date
of receipt of

report from
the field
officers.

Labour
Commissioner

iii) Complaints regarding
unfair labour practice &
other miscellaneous
matters under Section
25-T of the above Act &
Rules.

Joint Labour
Commissioner

Not more than
three months.

Labour
Commissioner.

Complaints cases under E.S.I
Act & Rules, EPF Act & Rules,
Workmen’s Compensation Act
& Rules/Payment of Gratuity
Act & Rules regarding non-
payment of compensation etc

Joint Labour
Commissioner

Not more than
30 days.

Labour
Commissioner.

Industrial Employment
(Standing Orders) Act and
rules-Certification of Standing
orders in respect of industrial
workers.

Joint Labour
Commissioner
cum Certifying
Officer.

Not more than
two months.

Labour
Commissioner.
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4. Trade Unions Act and Rules- Joint Labour | Not more than | Labour

registration of trade unions. Commissioner four months. Commissioner cum
cum Additional Registrar Trade
Registrar, Trade Union.
Unions/Registrar
Trade Unions.

5. Contract Labour (R & A) Act and | Joint Labour | Not more than | Labour
rules —issuing of registration | Commissioner. two months. Commissioner.
certificate
/license/amendments in
registration certificate and
renewal of license.

6. Motor Transport Workers Act & | Joint Labour | Not more than | Labour
Rules- issuance of registration Commissioner. one month. Commissioner.
certificate.

7. Cases under the Minimum | Joint Labour | Not more than | Labour
Wages Act, Payment of Wages | Commissioner one month. Commissioner.
Act, Equal Remuneration Act,

Payment of Bonus Act and rules
made under respective
enactments in respect of non-
payment of wages, non -
payment of minimum rates of
wages, delayed wages, non-
payment of equal wages for
equal work and non -payment
of bonus.

8. Implementation of Awards- | Deputy Labour | Not more than | Labour
Issuance of recovery certificate | Commissioner three months. | Commissioner.
& prosecution cases under the
Industrial Disputes Act and
Rules/orders/settlement.

9. Child Labour (P & R) Act and | Deputy Labour | Not more than | Labour
Rules-Cases/Complaints and | Commissioner two months Commissioner.
other action pertaining to
children.

10. | Bonded Labour System | Deputy Labour | Not more than | Labour
(Abolition) Act and Rules- | Commissioner two months. Commissioner.
Constitution of  Vigilance
Committees/holding of

meeting of the State Level
Steering Committee on Bonded
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Labour /Miscellaneous matters
pertaining to bonded labour.

11. | Punjab Shops & Commercial | Deputy Labour | Not more than | Labour
Establishments Act 1958 and | Commissioner two months Commissioner.
Rules-cases regarding
exemptions/fixation of opening
and closing day/complaints.

12. | Complaints under the Punjab | Deputy Labour | Not more than | Labour
Industrial Establishments | Commissioner one month Commissioner
(National and Festival Holidays,

Casual and Sick Leave) Act,
1965 and Rules.

13. | Punjab Labour Welfare Fund | Senior Accounts | Not more than | Welfare
Act and Rules —disposal of | Officer two months Commissioner
applications received under the
welfare schemes

FACTORY WING

1. Factories Act, 1948 & Rules- | Labour Not morethan | Chief Inspector of
approval of factory building | Commissioner 60 days from Factories/Labour
plans cum Chief | receipt of | Commissioner.

Inspector of | papers
Factories complete in all
respects.

2. Cases regarding grant/renewal | Labour Not morethan | Chief Inspector of
of license Commissioner 15 days from Factories.

cum Chief | receipt of

Inspector of | papers

Factories complete in all
respects.

3. Cases under the Maternity | Labour Not more than | Chief Inspector of
Benefit Act and Rules. Commissioner six months. Factories.

cum Chief
Inspector of
Factories

e FIELD LEVEL:

The Field offices of department look after the work at the district/zonal level. Deputy Labour
Commissioner/ Deputy Director (IS&H) works as zonal officer. A Deputy Labour Commissioner/ Deputy
Director (IS&H) controls the functioning of 3 to 5 district field offices. Assistant Labour
Commissioner/Assistant Director (IS&H) works as the head of a field office for Labour Wing and Factory
Wing works respectively at district level. Labour Inspector assists Assistant Labour Commissioner for the

functioning of field offices.
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THE PROCEDURE FOLLOWED IN THE DECISION MAKING PROCESS,
INCLUDING CHANNELS OF SUPERVISION AND ACCOUNT ABILITY

In the Labour Department single file system has been implemented by the Government of
Haryana. But very recently the Haryana Government is set to be “paperless” with the e-office software set
to be implemented in various departments including Labour department. The Labour department is
working to switched over to the e-office for processing the official files. This will improve the operational

efficiency of the department.

Accordingly, as previous file movement system the files are submitted to higher
authorities to take decision at the various levels. Record Keeper/Clerk puts up the papers on the file to the
concerned Assistant, and then Superintendent/Deputy Superintendent of the branch contributes at his
level to obtain orders from the concerned branch officer, who further submits the file with his comments
to the officer concerned of the Branch and then final decision is taken by the Labour Commissioner,

Haryana. However law making policies & rules framing is done at the Government of Haryana level.
POLICY DECISION:

In such cases where a policy decision is involved the file is submitted to Minister-in-
charge /Chief Minister of Haryana, Principal Secretary to Government of Haryana for Labour Department

and Labour Commissioner, Haryana as per the terms and conditions under Rules of service.

ACCOUNTABILITY:
Accountability also depends upon the level of Administration at which an officer/official is
holding the office. All the employees of department are accountable to do the duties assigned to them by
the department. In case of any departure from these duties, disciplinary proceeding is initiated as per

procedure defined in their respective service rules.

PROCESS OF FILE:

On receipt of fresh dak/file, it is marked to the concerned Assistant by the Superintendent/Deputy
Superintendent of the concerned branch. Then the receipt clerk of the concerned branch of the Labour
Department dairies it. There after the Assistant deals with the case and submits the same to the
Superintendent/Deputy Superintendent, who submits the case to concerned officer and then final decision
is taken by the Labour Commissioner, Haryana. However in case a particular matter still needs attention
of higher authorities at Ministry/ Principal Secretary level then files is sent to those authorities for prior

approval.
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The norms set for discharge of functions are based on following timelines given in table including

under the Haryana Right to Service Act, 2014 prescribed for deliveries of services

Sr. Labour Name of Service The timeline Designated First Second Grievance Application Form
No. Deptt. including Officer Grievance Redressal Authority | and required
Haryana under the Redressal documents
Haryana RTS Authority
(Sub Sr. prescribed for
No.) deliveries of
service
1 189(1) Registration of 26 days Addl. Labour Labour Principal Secy./Addl | Application form and
Principal employer’s Commissioner | Commissioner | Chief Secretary required documents
establishment and Govt. of Haryana are available at
licence for contractors Labour Department | website
under provision of hrylabour.gov.in and
Contract Labour Act, login into the site of
1970. HEPC i.e.
investharyana
2 (ii) Approvals of Plans 45 days Addl. Labour Principal Secy./Addl | Application form and
from Factories Director-cum- | Commissioner | Chief Secretary required documents
Department under Addl. Chief -cum-Chief Govt. of Haryana are available at
Factories Act, 1948 Inspector of Inspector of Labour Department | website
Factories, Factories, hrylabour.gov.in and
Haryana Haryana login into the site of
HEPC i.e. invest
haryana
3 (iii) Registration and grant 45days Addl. Labour Principal Secy./Addl | Application form and
and renewal of license Director-cum- | Commissioner | Chief Secretary required documents
under Factories Act, Addl. Chief -cum-Chief Govt. of Haryana are available at
1948. Inspector of Inspector of Labour Department | website
Factories, Factories, hrylabour.gov.in and
Haryana Haryana login into the site of
HEPCi.e.
investharyana
4 (iv) Shop Registration 1days Labour Assistant Labour Application form and
under Shops and Inspector Labour Commissioner required documents
Establishment Act, Commissioner are available at
1958 website
hrylabour.gov.in and
login into the site of
HEPC i.e.
investharyana
5 (v) Renewal of License for 26 days Concerned Labour Principal Secy./Addl | Application form and
contractors under the Deputy Inspector Chief Secretary required documents
provisions of the Labour Govt. of Haryana are available at

Contract Labour
(Regulation and
Abolition) Act, 1970
(Central Act No. 37 of
1970)

Commissioner

Labour Department

website
hrylabour.gov.in and
login into the site of
HEPC i.e.
investharyana
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6 (vi) Renewal of Factory 45 days Addl. Labour Principal Secy./Addl | Application form and
License under the Director-cum- | Commissioner | Chief Secretary required documents
provisions of the Addl. Chief -cum-Chief Govt. of Haryana are available at
Factories Act, 1948 Inspector of Inspector of Labour Department | website
(Central Act No. 63 of Factories, Factories, hrylabour.gov.in and
1948) Haryana Haryana login into the site of

HEPCi.e.
investharyana

7 (vii) Renewal of registration | 1 days Labour Assistant Labour Application form and
certification under the Inspector Labour Commissioner required documents
provisions of the Commissioner are available at
Punjab Shops and website
commercial hrylabour.gov.in and
Establishments Act, login into the site of
1958 (Punjab Act 15 of HEPCi.e.

1958) investharyana

8 189 A Registration of 30 days Assistant Labour Principal Secy./Addl | Application form and
Establishment engaged Director Commissioner | Chief Secretary required documents
in Building and Other (IS&H) Deputy Govt. of Haryana are available at
Construction Workers Director Labour Department | website
(Regulation of (IS&H) hrylabour.gov.in and
Employment and Assistant login into the site of
Condition of Service Director HEPC i.e.

Act, 1996 (28 of 1996) (IH/Deputy investharyana
Director IH &
Joint Director
IS&H

9 189 B Registration of 26 days Addl. Labour Labour Principal Secy./Addl | Application form and
Principal employers Commissioner | Commissioner | Chief Secretary required documents
establishment under Govt. of Haryana are available at
the provisions of Inter Labour Department | website
State Migrant hrylabour.gov.in
Workmen (Regulation
of Employment and
Condition of service)

Act, 1979 (30 of 1979)

10 189 C Registration/Renewal 30 days All registering | Deputy Joint Secretary Application form and
of construction Officers in the | Director HBOCWW Board required documents
workers as beneficiary State (IS&H) are available at
of Haryana Building website
and Other Construction hrylabour.gov.in
Worker welfare Boards.

11 189D Delivery of benefits 90 days Concerned Joint Labour Application form and
under various welfare Deputy Secretary Commissioner-cum- | required documents
schemes of Haryana Director HBOCWW Secretary HBOCWW | are available at
Building and Other Board Board website

Construction Worker
Welfare Boards.

hrylabour.gov.in
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i “.‘_'"",.era..ulss,xxA) SHn

wewit < [Aitlorised Eaglich Trmlntl‘,.,,;'
: )HARYANA clovzxmmw s
it vosiny
LABOUR DEPARTMENT

b e i i 4t e Nolll‘lul.lon

o ' The 4ll1 Oc(obar 1996
TGS o ; r-|.ln'vl 1 2

E . No. G.SILMICM]AN. 309/96.—[11 oxercise of the powars cotiferred

fyrmdtiv, by the proviso to article 309 of the Constitution oFIndxa,plcl'Jt{:‘.}d(fcm;rrrf:f

: *-*”“"“‘—ﬂm,am hereby mah-.: tho l})llo\'ving Rulos ropulating “The reéruitman!
. Ce ol porsons  appointed !o ths I

. i D.Pmm“‘ (Gronp 2 e nnmomy” cl aryana stom

‘ 2y oomi it PART L-GENERAL, |
LR G (l Thow rulss may be callod thn Hn m.Lnbou tment
B .)Group ‘A’ Servics Rulos, 1996 2 KBege i

i, vorsw 2. Tl thoss ‘rules, unlcs tho coutext ollwrwne mqu:ms— i

i) Tow ot e Sty S A A
s A SRR "'Commtsnion" means, .the  Heryana, Publio] rySary
' . 5 Y Commigsion " i x§ar =
3 '-(b)a?\f'duwtﬂmuumenl' 'means an appointment ‘made - o: hortyi &
e i than. by promotion® from within the S8rvico or by transfor i |
e ‘ol an “oficial :Imady in the Servico of. lha L-ovcmmem ) B
orany ‘State’ Government ; * E
i (c) "Govemmont’ means . the . Haryaus ~ Government ”xn the
"'""“4“ Administrative Dapmmml 'i"
" () FeInglitution”". moans. - 3
" (). any institution establishad by . Iu Ioroo m gt ik
,,15 State of Haryana ; or £ e 1P g
2 s ?i) any othéer Insii(uuon tecomnised by tho

GOVcrmucm 3
T

- for the purpose of these rules ;
(e) "RocognimP univm.ty" nmns—

@) any wniversiy incorporated by law'i m Iniia

(i) in tho cascof a dzzeoz, diplona or cxetificiie obtmua:l o
. Afa result of an  examination hald bufore “ths 15th -
Aus'm, 1947, the Punjab, Sind or Dacca Unj

T ~-~_-,___
gm0 e 8 or T e AR RS ...-.u, Pl ‘

‘(m) my oﬂur Unnrcm(y wiich Is. declarsd, by the - . G
i Government* to be a- recoguised Univsrsits for tho
purpose of thess rules.

Ay (t) *Servico” means the Haryenn  Labour Daputmont»
. o M“ i '( Group A) Service,

U W.mtor }" """ﬁvtmw Service shall uompﬂso the posts shown in Appcn:hx A to
; }‘;"H.. WUeds Rules;

i~ > Provided that no(lung in llxcso rules shall cifoct - thc inherent right 2
of 11t Govermnant (o make additions to or reduction in, the number of
sl powis or to create ney posts with difTeront dns:gnahons :md scales
ol pay, cither pormncnlly or temporarily.

\
.

P

s TR AT T
it et
: R

e e e e e e
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LB Mo G B MRS SR
B s

'HARTANA_ oOvNoAzlf;',ocr.‘zsf.}"ms b et
cmm‘ 1918 sm\z\‘-v ST S

n'-?u»-l! «.m'f

(l) No p:mnxﬁhnllbs ngpg }ed»%ynypoz; lnlhn_Servwe‘, : i““.";.'""
0! e

4 i (n)) 7 cll‘i,un MQII"':de:fx orb BM o) chfi;:’:tl a

o “Zopvind(b).casubject, o ) 0! » cal atey .
e 1:3 ?}n l( t.of Bl umn_'.\ 9 SR te
23 e NS | S / y
o] 9 came over b In ia. foro the Ist

J 1962, kﬂ' Wiy, 1 1 buontlon or-_permamnny—/

O g Abalil 9:91 pijeedy
) ,.l.\u-,q," R A Vit
. (o) a person of Tadian onqm who < has’ mngmtnd fe I'akuhn,
' Burma, Sel Lanka o' any of 'the' East-African Countyies of
** Konya, Uganda, ths ' Uxited Repablic of Tanzania (formerly o
Tanganyika and -Zanzibar), . Zambia, Malawi, Zaire and Ly B
3 Bthopia mlb llm mtontu{n bl‘ pormanonlly leullug in India : 5 4 4

hat .a, punonb:lon ng lo any of the catcgonox M), el
'113::’.{{? (c)'é(d) or (6) s!mllbaa.ls;:mn in n%'hme favour a* certificate '

elignhil!ty hn’ Mﬂ‘ﬂ! e rl-a " i
e .cz) VAL p.rsun in. whoxusc ao&urwe of cl-glb'lilyis ncccmry, M

§ el ‘2 may bav.dmmcd Io an cxamingtion. or interview, conducted by the
f, f!. 2 Coml'nimon tny = other. recrmllng authority, but. the' offar . |
i : or- intment may be given only aﬂa thoneeessnry et‘i'gibmxy mllrlmo o
b u .

xssuecl 1o him by the ovofnmu
.,_ 3

?
(3) Nu punon ahnll‘be nppomtod g Y 'pos( in the Sceviee by
dl_rga_mxmlmml. unless ho- producos a cortificate of character from tho :
~ Principal, Acidemnic Officer. of the University, College, School or Institu: = S =
* tion last nttondod i any, and similar certifivate from two other respousi-
_ blo persohs, nat boing lis relative who are well acquainted with him in
.his private lifs hnd ate unwnu«:‘ewd wnlx Lis Unhamty, Collozo. Scnoul or

Imumhoﬁ.-,'r 3
e -i'lu hL( w ' = e o
" 5, No ‘porson shall.be. appointed to any. post: in lhc Service bF e
“direct yecruitmoent . who {5 less than 21 years or  more thau 40 Years op. AR,
the last :date of Submissbmoh nwhcnion ,_Coumusnon. A
L, ¥

6 Appointmnt to any; post in ': Somee slnll ‘be mads by the . Appolating *

Gavernlnant Svi =y N ,.‘,t .4~ 2 suthority,

' ‘7. No vuuon shﬂllbeappolnlud to any post in ths Scrvico un.lcss .

HS hois i’ possession of. qualifications and experionce spscifiod in column ~ Qualilication, .
» .3 of Appendix I to thoso rules in tho caso of dircct recruitment and Frasete

“those spocified in column 4 of the 'aforesaid  Appendix . in ths - caso 2

persons appointed -other: thmi'by ditect rocmilment,. i

" Provided that in the case ol'hppomlmgnt direct recruitment, the

qualifications regarding experienice * shall be rélaxable to the extent of 50 %

. at the disetotion of the Cemmission or any’ other;recruiting suthority in

- caso sufficient number of candidates belonging to Scheduled Castes,

Bwkwatd Classas, Hx-scnmmcu aud phyneally handicapped mtcguncs

ssessing the requi ble-to fill up the vacancies
roserved for them, after r:ennlms reasons for, s doung in writing.  ©

-2y 2 S

“a T : ; e e e T A

Y G G PO N G T A S g A

e LU P P
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Cma . HARYANA GOVT GAZ. 0CT. 29, 19% £
ey (KRTK..7, 1918 SAKW) b

Diguaification 5. Ne person , — e
S T L g

I

"

831, “ (2)  Who ha¥ entored _{nto ‘or conteacted a mnrtiaéq, with.z
* R "porsou having a spouse living ; or :

; () who having a spouse living!t has'entered into - or contrags - 1 N
B v !, ted a marriage with nay person, , shall. ‘be eligiblo  for ]

. s " oppointment to any post in the Service AR A k) t
‘Provided that the Government may, if satisfied, that such marsiags -
IS permissible under  the parsonal law - applicable to: sursh

person and - the other paty 1o * the murriage and there an :
: “ _-Other grounds for so doing, exempt any pesson from the

la'- .} ‘operation of- this rule, s

#lw19.0 (1) ' Recruitment to the Service shall be made.

LY S % ¢ . ‘ -

5 -+ L Factory-wing .~ : o 2
« (®) in the case of Chiof Inspector-of Factorizs— A 7

ook iy A e . ' 3

“asitiie () by promotion from amongst the Deputy Director,” 1:-

3+ Todusteial Safoty and Health and Senior Assistant Directo
/lndnllrin;. Safely and’ Health : y &

oS .‘t"’Qf;,‘P:qviécd. that the ,Se_iiior-‘_Aisis,idng': ﬁiyecﬁor, Industriat Safety an,
© - Healtn, Shall be codsidérd for Promotion-only if no suitable Deputy

. Director, Industrial Safity and Health i availablo ; or , . A
fo L) -by direo! recruitment ; gr - b e
Lt () by transfse or doputation of any officer already in

i '-'ﬂire.ls‘%x_ﬁqour a0y Stato: Government ot ~the— overnment
Looof Indias - . )

®) in the case of Deputy Dirsolos, Industria “Safety “and’
;" Health i iAo R T Sey

A g iy

S ,-?(U ."VJ?

romolion from nmongst the Sepier Assistant Direclor,
SN, Induatriil Safity and Health  and- Assistant Dieector, . .
Nl £xs Industrial Safety and Health : RS,
0 =v 0 Provided that the Assistait Director, - fndustris] “Safety -and
; thhtshlu be considoreded for promotion only if no suitabls Senior” :
Asvistant Director, Tndustrisl safoty and Health is available : tor 4 L
“gi e (i) by direct rectuitment: or ' S : ;
(i) By trinefer or deputation of an officier alteady in'the
Y ecrvice of any State Government or “the'Governinent ‘ of.!
<3 India; @) - EATI S e : ; £
) ~in the caso of, Ssaior Assistant Diteclor, Industrinl Safoly
4o ~and Health .— - - bty DAxE T
Sl o) by promotisn fropp:n'r_hoh;sl‘_lhe,Assimm Dizector,,
© Indus- trial Safty and Health ¢ or i 1
w-+(i), by dircet recruitment -+ or i L e
‘(i) by trinsfer or depu ation of. any officer alvead in,
* the serviee of any.State Government or the Govern~y,
~ment of India : L EIOIRE

#2004y 1 $0the 'case of Certifying Surgeon ;— =iy
WNENT, S Se N g R x x.e/

. (i) by promotion from tmongst the Medionbofficer, Indust

3 5 P e

1

~vial Health, i3

ot

1
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HARYANA GOVT GAZ. 0T, 29, 1996 s

.'-;41?_(!'2%3!;'..\7, 9185 8AKA) :
Sty 191838A

8 (il) by dird;;'reqnqingiﬁnl;nr % : Ny
(li) by trnasfor or" deputation of an officer already fn the
servico of any §l¢(n Government or the Governman - of
© 2t India, - "”-_':_“-j.‘.'.lw DT I 5 B
) 1 LABOUR wing T
Al (8)" Inithe cusoiof lTl_olnl ‘La

Coaciliation icor, ;—
) - by promotion from,
L2 S IO

G Do e
(1) by direct cevruitment; f oeifii s o . .
(i) | by" transfor-": or deputation ol an’ officier al
ot Berylc or;.unfolBWf[,vatr

L of India ™, ol 2

ready in’ the

() - in the. case ,of'. 'D;pglj ~l-.-bon‘r.(;ommlssloqc:r t—
i) by promotion from amongst  the Labour
! Coggiliaﬁon'omu:,l snusgieal f Officer, - Wellarp Offjcer
sEeli=s (Women) and Labour, Welfars” Officer : of 0

Bl * LN

ST ()] byq'ireouccnﬁulnnnl; oy At sy | SR

; : Gil) the by transfor o o Uihlion of mn offlcer already -
1 =gue e . In seryi of pay State overnment or hs Goveramont
: & 8 A < of India, R 0% :
() If suitable celigibie candidates aro nol available for appoint-
meat By promotion the post in question shall bo,. filled
by meass of direct rocruitment or transfor or dup\untion._
: () All promotions unloss ot herwise Pprovided, 5
45 3 R P seuiority-cuni-merit * hasi and . seniority ajons skell noy
A fli LAy confer any xixbt'l_pxu_d; Progiotions., v :
- 10 (1) Porsons appointed to any post in the Service aball romnig gx
probati 7. for,,fl Pperiod | of two yedrs, xl'nppojntpd by._dlmt:ncnilnnt.
nd*bxiz ear, i appoj SRR N e

i
=

)

o nted. otherwiss. .

cavided that :— . Rl
ey (P iod, Bfter such p intment, spent on depusntion on
! ﬂ"—wr)“_ n’ mﬁondlll:.g u:rl m};ﬁgﬁ post shall count towards thy

, Porigd of pro o ;

(b).,any petied of work jn cquivalent or higher rank, prioy te
eppoiniment to any puogt in the Sorvice, may, in the
case of an appolament by framfer, gt the discn!!ol,

" the: appoim Ing authority, be allowed to couny towards the
Petiod of provatlon fixed under this rule; ang 1

..cmd ol t t nrommnnn wl'\;;énu 0 olfi-
i shall, on 1e completion of the i iod of
| g Probation bo entitled (o be confi et

irmed, unless ke is” appojnt.
agninst npermu‘;cqt,!rgcancy.. » .

ament “or the  Government

Officor-Cum-

sholl boymade g
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$4- . - HARYANA GOVT GAZ, oCT, 29, 1996

L (KRTK. 7, 1913 SAKA) o
wp/’. : : %
; (2) I, in the opini

of the i au!ho:uy the work: '?
;n:’duﬁ ol‘ a pamndunng the pcnoa orprohquuxsnéxsaus[sclnrv "
{EX ol

(@@ If such person ls , appoitited by dircct recruitment, e 7-
A with His services s and 9 oIy

_ et )ip such sperson is nppomled atherwise, than by.duul w

. 3305 < t— '
: - [ :

/"/
O nmi him to his l'oxmer posf. or S e v.-.l
(i}) dml with him in such olher mauner ‘s the terms i o
a.u : \:‘ ions ol‘lus prc\nou: nppounlmcut pcrmix.

o :1
(3) On u:e complcuc oftho penod. oE pmbauon or a person th
sppointing authorily may,— - -

,-»‘ i ") i”m work or wndm has, in its opinicn, been sausfnc'vr "

T ®" con!xun such porson from the date of Lis appointmen:.
Appoigted ag; A pern vacancy ; or

(' i) confirm such person l'mm the date from which & permane:
Y oeeurs, if pp it lglinsta lou:porary vamnrv

; v xassds” na‘.o; W
\ sl ‘mmm~'-0 i

HE
VoS < (i) dechm llml hc ha; eomplou:d his pmbauon satisfactorils.
R --mmr’u e Uxm is nopcrmu:enl vasancy ; or - e
=i m:tl 9’;;., h:(k‘;:&t or canduu hns, in lls opu:uon, been 1
: ; ﬁ" ol LR  dispense’ vnlh his* Semoc. it appomlcd by dxrc.(rm B
ol P W:njf’.xf(vl’ *ment,” if appointed - otherwise, rovert him to his formnr ;
- & o K ' ordeal with him in- suclh other manner as the termp =
."‘“. SR ;H A .”,coudnmm ol’his previous appomlmunlpcrml!,(ur
= : -Jasti(ii)+ extend his period of probation and tmr'ﬁw such oyl
& a3 it could have passed on the expity of Ucﬁrs( peﬂ o,
., of probation =

.Provided that the total petiod of ™ probation, mc‘udm‘ e‘:lou
".2"‘ '::' " sion, if any, shall not exeeed(hm years, .
5 ; AR

3 1Y (1) Before bccmnmx ollgiblc for conlirmation, . tle ronr:
J.‘.E.":T.':‘:ﬂ. a8 Lh\(-)_,.lﬂbo Commissloner end Chiel Conciliation Officer ar-

ol I Deputy Labour Commissioner  shall have to qualify 45
o ikparlmcnul cxamimation as prescribed in the Harvoe
£ ghis.e,, Labour Department (Group B) Service R. les, 1987, f-

“ the Field and Technical Staff of the' Lnbour DCpaxtﬂem
(il ot already donc.

7 .m,(l) “rho Joint Labour - Commtssloncr and Chief Conelliation
e bhigen, Officer “and’ Deputy Lybour - Comnissioner  sha 't
.x,,;..,,,.,, have to undergo and qunm'y in ths intensive courge
social work at Calculta ‘or any otlher recopnised Unijversi:

~or institution, if not. alroady dono.

40
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. f the
s whathor within or outsido thte State _ol'.ﬂuwiql,'pn being ordered 50 10 do

" HARYANA GOVT-.GAZ, " OCT: 29y 1996 7~ 365
; Z ( K"N{’]}}_f&_\& LSAKA) )

._R__,__g————-'—' :
—-—'(3)__A1.ﬁ\d wlwn'-requlmd{.?by;.qm >
ux'?un shall hive to! qualify*in Hie" ehorth and * lons ‘{orms” COUCE’
on''] adustritl by jens |within' such™potiodilay m’n{' b spocified;. at 2
+ Onaloutta’ of Bombay or"in nuy'vothbr'f!nppmvm axtitution. © Failvro
to 'quulify‘in saldy courde +within lh&;s{».:bifiod‘ poriod * shell cntail
.with-hdldlog of his',"am\uﬂiinuromonﬁ\-\vhiah‘.- would-beeome dus 10
. him -subsequent to the date of qqmgbllon,,&of examination in whiclt. $
ho appearod but failed to qu:lil‘y-il.‘,-‘fl‘h#_‘;inctenwnl will by allowsd 0
“tho~date of “com| lcliun=!§o{{{qnmin£z%n_s Whiclt, het qualified
¢ bod !

Eats :
overnment, tho Cet itylng

from

‘bup he will hot be catitlod"to: got tof incremgnt fof thy " A

period, the .same pemained -with heldon O TinEy, SIS
12. Sealorily, lnutg.vg of u.wmbers‘o

: dr
8 \}i_orit)' |hn\lbtd;t¢@}ned geparately | mc?u‘adrc (i ST
¥ Provided further in the ca iembers appointed by divect -*
recruitment the ordet of merit i.de}c_rminﬂ‘ by, the Commissions shaltnob:i .
bo,dis- turbed_in fixing e soniority, S e £3 IR
"o Provided - furfher 1 -:in the case oI LwO; ¢ diore members appoioted
onithe: same dato, "their seniority shall b'eﬁ‘dcgpmincd as follows :—  °
(a) a mombpr appointed wdimr««ruitihm shall Lo senior tu
a member appointed bymomolion-orby‘(mnsl’or; e,
(O member appoioted bY pyomnlioh.;'shz_l\_bymsenio: o @
O miiber. appointed” by ansfer 3 0 QF L v -
(¢) inthe case of a r_nembér" nppolnied-hy pri!m'olion:or by Lrans- 5 S
; for seniorily: shall be detormined & egu:ding to the seniority of SERIY <l
sttt fuch memberd’ ini the appoiimen! from " which they wers ;
br it 4 promoted or tratsferred § ni LA S SR &
. (d) intho case o meibers appoinisd by transfec from different
3 " cadres, their. seniority sbath bo determined according (0 P8y,
o 44 L+t 1 pruferencs Being given 1o amember , who was.drawiag a |
e 0] ‘higher rate of pay in’ previous appolntmeat, and if the
eorly ot rates of pay -drsiwn ar aléo tho same, then by tho length
.+ oftheir servico jn the sppointmenu'and if the length of such
. service i also . the same, lhéoldnr__'ma'mbe'; shall be _sonior™
')ll‘l' bty {5 the ?O\lﬂs'ﬂﬁ”ni‘imbv?"'"“"""*‘ Ta e et
mit e MW Al - g AT ‘. "-'.. “® g
I3, (\)‘A tmombe of the Service shall bo liable to sorve at any place,

3

)

)

Linbiiityto scTVe. :

v appointing authopty. -t ol AR !
?1’(‘2)( rA,.-'mqmber,of lhoPSQﬁha‘n;l! also o deputed to secve ondnt =
cuean 24 (), p company, i association OF a,body of individuals whether 3 4
hopeal atabn JOCOFROrE Lor. ot “which’ is wholly or. BRI s Sy
Bzt ot vowned, or,eonlm‘led_by. (e StateGoyernment, 2 Munici- Tiesd
; . pal Corporation or a local a‘ullgonly or University within
PR ) tho Stalo of Faryand i - Vot pur S0,
(i) the Central Government oOF. o company, &0 associntion of
S0 a body of individunls, whether incorporated or not S -
a0k sthin w510 which. is .whogllz-.or substaptially owned OF controlled by R
L g s 0 I
(iii) - anY other State Government a1t u\lemnhonnl Organisalion.

PE R e : in aulonomOUSs B 4Y.!'9 cont ,\.“.‘ d.by ':h.°~o°"-“|‘mc“‘ or :

5 S TSAREY ivate A T T 3
42 Tpravided ‘(Tat_no'mcszcé' of the Servics shall be deputed to serve
LT ah ‘tho Central or any other Sta s Governmenl ot 30y otgani= v Lo
59 : " sotion “or body m(e'neé’mihchgs_v (@) or clauso U GER L o
ety excopt with-his consent. © o = O 3
Mg, O e . » S e jERas e
//’
. =
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2366 HARYANA GOVT GAZ, OCT. 29,
. (KRTR. 7, 1915 SAKA) .
Pay, leave, 1 . < £ ' o
g b:l,lllpnw SN el I ect -of “pay, leave, pension: and af other-x
l"{ OIhEr . expressly provided for in tiese rules, the membors of the Service o1
PRI © Boverned by such rules and cgulations as may have been, or 1

after be adopted or. mads by the compelent authiority wndes iy

stitution " of Tndia or undor any law for the time heing in fozce macs -

. State Legislatuge, .- 5 . e ot

Disclaliee, .71 %) - (1) Tn matters: rolating .o disoiplinn R
ot =R : ! r '

'.’:u-";;.u_ - mombers of the gervice shall be "governed by the Hazyars

© . -+ Scrvicos (Punishment and Appeals) Rules, 1987, as afuondec

“time. (9 a1, T R o

! Provided that the' pature of - penaltics which may be. impoge

- ¢ authority empowered to impo:d,such,genauica and appellate auvi®

ST shall, subject 1o the provisions of any law or rule mads ynder

4 - 309 of the Constitution ‘of India, _be “such -nmr%;wifiedi Apier

; 7 C!glhue fides, 7| e AR PN ety

S : < Wit )

(2), The authority competent o »Pass an order under ‘cla

+ Clause(d) of sub-rule (1) of rule 9 of the Haryana Civil ‘Services

| STRY ment and Appeal) Rules, 1987 and appellhis authority shall bs o8
"% in Appeadix Do these rules, P T

Sl.elgl‘l‘:a 16..‘Eveq‘;,mt'mb:erl‘ ﬁf;the Service, unless ko has already done
R sball bo required 1o take  the oatly of allegianeo {o . India and 1.
nstitution of Judia ns “by Iaw. establishied, S e AL

- Vecclumon. Krdan 17. Every member: of the. Service shall get himself vaceini-<
it < Tevaccidated. a5 and when  the Government 50 directs by a specin”
a ngeneral order, . SRS s 1)
,’;‘fr&ﬂfu SR 1 Whero. the Government s of the opinion that it s neeose.
SN - or_expedient 10 do so, it may, “by order, for reasons ‘to be recor
¢ witing, relax iny of the Pprovisions of these rules with
n-' ?5;,%?".,b_’m N .
dirs o e -0 S . 5
R Notwithstanding, aiything -contained in—those T
i appointing authority . may iy J08a - special terms and conditjons | ¢
order: of appointment if it is ¢emed. expedicut to do so, R
.20, Nothing contained in {fisso rules shall affect resefvations
“other- concessions required ‘Lo bo provided for d‘_-‘s'_cgggufed Castos, &
. Ward Clusses, Ex-Servicemen,. Physically - Harfc capped persons o o-
. ‘other class or topory: of pe in 1 with the ordors e
by the State Government in this regard, from time to time ;

respect to any
AR

. g L
Provided that the total pnmnl;gc of reservations so made shal yu-
exceed fifty? per cent, al any timo., L 52 R ]

e | LT 4
saviogs, - i The Punjab Labzur Service (Class 1) Ruies, 1955, fn foe
~ application 16 State of, Hatyana ars hcrcby_ repealed VE Ok ]

"1 Provided that apy order made or action taken under the rule: v

- xepealed ‘shall be deemed to have been made *or taken uader the eesizs
',/ ponding pmlyi,uhna of ‘these rules. Y 1

"

e
e AR YO S vy o o i ks A o ) 7 7
~a 25




s -S(dbqflﬂhl o """ravnu e il‘""" TR
. &:mlnulgnﬁol ous i " Number of Putu ' C
No. .- i : PV e
s e m e % Per-  : Tompo- Toul et T
o manent rary 5 ! _ 7 et
o - ~ s ..x..,\.-t S OB et W Vi A ' o -

i l.n oy h..\u-- 2 iy T ]
b.man fiet A = 2.
ostpre ag S (P
lhlual‘aﬂ.l'lvlol'! Wiﬂlu i o pnEte
~
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No. G.SR./Const/Art. 309/20i4: In exercize of the powers conferred by the proviso to.

(ASAR. 31, 1936 SAKA)
lAuthorised English Translation)]

BARYANA GOYERNMENT
LABOTR DEPARTMENT
Notification

. The 22nd July, 2014

article 309 of the Constitwion of India, the Governor of Haryana hereby makes the toliowing rules
further io amend the Haryana Labow Department (Group B) Service Rules, 1987, namely:--

i These miles may be colled the Haryane Labour Department (Group B) Service

(Amendmeni) Rules, 2014,

Z. In the Haryana LaGour Department (Group B) Service Rules, 1987 (hereinafter called the
said rules). in ruie 2, in clavce (), in item (i), for the figure “1847" the figure “1947" shall he

substituted.

3. In the said rulcs, for mie 9, the foliowing ruie shall be substituted, namely:-

9. (1) Recruitment 1o the Service shall be made -

(a)

()

(c)

(@)

in case of Assisiant Director, Indusiriai Safety and 'ealth,
(i} by direct recrummnni; or

(ii) by transfer or deputation of any officer already in the service of
any State Governmeni or the Government of India

in case of Assistant Direcior, Indusirial Safety and Health {Chemical),-
(i) by direct recruitmeni: or

(11) by transfer or deputation of any officer alrcady in the seivice of
any State Gevernment or the Government of India.

in case of Assistant Director, Industrial Health-cum-Certifying
Surgeon,- S :

(i) by direct recruitment; or

(ii) by transfer or deputation of any officer alteady in the service of
any State Government or the Government of India.

in case of Assisiand Labour Commissioner -
(i) 50%rby direct recrutiment; and
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€

63}

(g)

)

(]

()

(i)  40% by promotion frem amongst the Labour Tuspectors, whe has
passed the departmental examination provided in the Haryana
Labour Department (Group-C) Service Rules, 1982,

(i) 0% by promotion from amongst the Superintendent, Deﬁuly
Superintendents, L2gal Assistants.

in case of Statistical Officer;-
(i) by promotion from Head Staustical Assistant;

(il by wansfer or deputation of ny officer aiready in the service of
any State Government or the Government of India.

in case of Welfure Officer (Womarn);-
(1) SO% by direct recruitment; and

(ii) 50% by prometion from amongst women working as Labour
Inspectors; or

(iti) by trancfer or deputabion of an officer/official aircady in the
service of any Staie Governmeni or the Government of India,

in case of Labour Welfare Officer:-

(iy by promotion from amongsi Superintendents or Deputy
Superintendent or Legai Assistants, or Labour Inspectors; or

(i) by wanster or deputation of an officer/sfficial already in the
service of any State Government or the Government of Tndia.

in the case of Editer. -
(i) by direct recruitment; or

(i) by transfer or deputation of any officer already in the service of
any State Governinent or the Government of Indiz,

in case of Superintendent,-
(i) by promoticn from amongst Deputy Superintendent/Legal
Assistant/Judgment Writer;

(i) by tansfer or deputation of any officer/official already in the
service of any State Governinent or the Government of India.

in case of Private Secretary .-
() by promotion from amongst Judgment WritersiSenior Scale
Stenographer; or
(1) by transfer or deputation of any officer/official already in the
service of asy State Government or the Governmen! of India.
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(ASAR. 31, 1936 SAKA)

(2) Al promotions unless otherwise provided, shail be made on seniority cum-metit
hasis and seniority alone shall not confer any right 1o such promotions.

4. In the said rules. m rule 1.
(i) forsub-rule (1), the following sub rule shall be substitutcd. namely:-

“(1) All Persons except Superintendent and Private Secretary appointed to the
Service under tule 9 shall have to qualify the departmental examination as per the conditions and
syllabus specified in Appendix E within 2 period of one year of appointment. failing which.
increments falling due after expiry of one year or any period thereafter, shall not be granted:

Provided that if a person promoted io the Service has already qualified the
departmentsl examination specified in the Haryana Labour Department (Grewp-C) Service Rules.
1982, he shall not be required to pass this examination. The increment shali be granted from the
date of qualifying/passing the examination. but he shall not be entitled to get arrcars of increments
for the period. the increments remained withheld"”.:

(iiy  for sub-rulc (6). the following sub-rule shall be substituted, namely:-

“(6) In the case of Assistant Dircetor, Industrial Health-cum-Certifying
Surgeon, as and when required by the Government. he shall have ©
qualify in the short/long term course on Industrial Safety and Health. on
industrial hygiene and occupational industrial diseases from the
approved institution within specified period. Failure to qualify the sad
course within specified period shall entail withholding of his annual
mcrements it. The increment shall be granted from the date of
qualifying/passing the examination, but he shall not be entitled to get
arrears of increments for the period the increments remained
withheld.”.

(i) alter sub-rule (6), the following sub-rule shall be added. namely:-

“1)  He shall have to qualify the departmental examination within two years
in four chances. failing which he shall be discharged from Service, if
appointed by direct recruitment and reverted. if appointed otherwise
than by direct recruitment. irrespective of the completion of probation
period provided in rule 107

- K In the said rules, in rule 15, for sub-rule (2), the following sub-rule shall be substituted.
namely:-

“(2).  The authority competent to pass an order under clause {¢) or clause (d) of sub-

rule (1) of rule 9 of the Haryana Civil Services (Punishment and Appeal)

Rules. 1987 and the appellate authority shall also be as specified in
Appendix D to these rules.”.

50



1296 " HARYANA GOVT. GAZ (EXTRA), JULY 22, 2014

(ASAR. 31, 1936 SAKA)

6. Tn the said rules, for Appendix A, the following Appendix shall be substituted, namsly:-

“APPENDIX A
(see rule 3)
Serial | Designauon of posts Numbez of Posts Scale of Pay
Number
Permanent | Temporary Total
i 2 : 3 4 el 6
e s o R AR e
[ Assistant  Director | 22 - 2 Pay Band-2 T9300-
Ictusirial Safery and 24800+Grade Pay
) Health 24600
2 Assistant  Dircetor 5 S 5 Pay Band-2 £9300-
| Industrial Safety and 34800+ Uracle Pay
b2 | Health (Chemical) 24600 |
3 | Assistant  Dircctos 5 3 5 Pay Band-2 29300
‘ | mudustrial  Healti- 34800+ Grade Pay
curn-Certifying 24600
Lo oo, RSUlgean e
4 | Assistant Labour 2 4 3l | Pay Band-2 79300-
Commsssioner 24800+ Grade Puy
24200
5 Satistical Dfficer i 1 Fay Band-2 0300
24300 Grade  Puy
R o
6 Weifare officer 2 2 Pay Rand-Z ¥9300-
(Woman) 34800+Grade Pay
! 24200
e S b Lol B i T = THAN LS
7 Labow Welfare 1 - | 1 Pay Band-? 29300-
Officer ! 3480+irade Pay
» 24200
8 Editor 1 g 1 Pay Band-2 19305 |
34800+Grade Pay |
24200 é
9 | Superintendent 1 ? : i Pay Band-239300- |
] ! | 34800+Grade Pay
= o o 2RO m L T I s N
10 | Private Secretary 2 i 1 Pay Band 2 39300-
| 34800+Grade Pay
| 74200.".
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(ASAR. 31, 1936 SAKA)

7. In the said rules, for Appendix B, the following Appendix, shall be substiinted, riamely:-
" = “APPENDIX B i
(see rule 7)
Seral Designation of | Academic qualif; nod | Academic qualifications and
Number posts cxperience, if amy for direct | expedience, if any. for appointment
i 3 reciiiment othar than direct recruitment
= 2 3 E 4 R
I Assistant Director | (i) Degrec from a  recopcized | By transfer/ deputation,-
Industrial ~ Safety umiveraty in amy branch of < S
d i (i) Begree of a recogaized university in
and Heslth Engineering or its cquivalent. s of Fugi e
(i) Two years practical experience in equivalent  with  five yewrs
any factory of repute. cxperience i any  Stawc
Government or Government of
(iti) Knowledge of Hind¥Sanskrir up ; )
I o Mae i Highas Tndis on same or cquivalent post.
educaton. (i) Knowledge of Hind/Suaskrit up 10
' Matric standard or high
“ cducation, i
12 Assistant Direceer, | 1) wegree in Chesnical Engincering | By irsnsfer! deputation,-

p-———

Indusinal Secty
wnd Health
(Chemicai)

from a recognized university.

i (i) Two vears practical 2xperizics in
the fieid of Chemic:{ engiavcriag
in any factuey of repute.

(i) Knowledge of HindvSmuskit up
o Mome standard or Ngher

) Dag-uofawn,dwivcdq
in Chemical Enginecring wich
five yearsexpericace s uny Siate
Govemment v Government of
India on same o equivalent post.

(i) Knowledge of HindiSanshit op to

f education. Matric standard or higher
| education.
Assistunt Director, | (1) MBBS. or its  cquivalent | By trunsfao/ deputation,-
Industria!  Health- qualification  recognized by | 2 -
cum-Certifying Medical Council of India; (i) M.B.B.S. or its equivalent
;m qualification recogmzed by
() Diploma in Industrial Medical Council of India.
Occupati discases  or 5 { L ‘
In P!"‘"", i “from an | (i) Diploma in ()aqn. tonsl diseases
l institution. or Industrial hygieas from an
institution.
dily ﬁ‘:mymofp;mm it (ib) Five veury expenience i any
State Government or
(iv) Koowledge of Hindi/Sgnskrit up Government of [ndia on same or
to Matric standard o higher | cquivalent post.

e (iv) Knowledgeof  HindifSansiit
up to Matric standard or highsr
education. ’

| Assistant  Labour | (i) Law Graduste with Laboar Laws | By Promotion.-
| Commissioner as onc of the subjects from aay | () Gradnate fiom a recognized
recognized university or university
| . instin:tion.

————
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(i) Knowledge of  Hindi/Sanskrit
up 1o Matric standard or higher
cducation,

| (i) Degree or Diploma in Social Wark

| or Labour Welfare or its
cquivalent from any recognized
university or institation.

(1) In case of Supcrintendent three
years combined expenence as

Superintendent or three yeurs
experience as Deputy
Superintendent or Legal
Assistant or Labour Inspector.

Statistical Officer

By Promotion..

Three years expericace as Head

Statistical Assistant.

By Transfer/deputation,-

(i) Post Graduate in Statistics or Post
Graduate Mathematics or
Economics or Social Wark with
Staustics as one of the paper.

(ii) Three years experience in labour
statistics/ labour surveys.

(i) One year expericnce as Statistical
Officer or cquivalent in any State
Government or Government of
Indin.

| (iv) Knowledge of Hindi/Sunskrit up 1o

Mitric standard ar higher

education.

Welfare  Officer
(Women)

(i) Law Graduate from any
recogized university/ institution
with Labour Laws as one of the
Subjects.

(i) Knowledge of Hindi/Sanskrit up
to Matric standard or higher
education.

By Promotion,.

(i Graduate from a  recognised
university.

() Degree or Diploma i Social
Wark or Labour Welfare or its
cquivalent from a recogmzed
aniversity or institution,

(i) Three years expericnce as Laboar
Inspector.

By Transfer/deputation,-

(1) Law Gruduate from any recognized
University/ Institution with Labour
Laws as one of the subjects.

(i) Knowledge of Hindi/Sansknt

education

Labour Welfare
Officer

By_hvmoﬂnn.-

() Graduate from & recognised
university.

() Degree or Diploma in Social Work

from any recognised university or

upto Matric Sundard or higher

Superintendent or Deputy |

or Labour Welfare or its cquivaien|
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(iii) Three years experiance as Deputy
Supenntendent or Legal Assistant |
or Labour Inspector. i

By Transfer/deputation,-

1] Law Graduate from a recognized
university/ institution with
Labour Laws as one of the
subjects,

(i1 One year experience on the same
or equivalent post

{ (iii) Knowledge of Hindi/Sanskritup |

| 10 Marric standard or highcr |

’ education 3

e ) 4 R,
A 1 Editor (1) Graduste with Economics or By transfer/ deputation,-
sy i i (1 CGiraduate with E
! Sociology or Commerce of thiee U uale with Economics of
: lic Admimistration or
! years professional LL.B. Degree Publ
with Labour Laws a5 onc of the | Sociology or Commerce of three |
subjects. years professional LL B Degree |
with Lubour Luws as one of the
(i} Degree in Journalism from any subjocts. !
Papiag
: it i e (1) Degree i Jownalsm lrom any
: (i) Knowledge of Hindi/Sanskrit up recognized university,
| 1o Matric standard or higher | ;
[ education. (i) One year experience on the same
| or equivalent post:
‘ (iv)  Knowledge of Hindi/ Sunskrit up
1o Matne standard or hugher
| | cducation,
% i S =S ~ =,
9 Superintendent | By Promotion.-
; (i) Three vears experience as Dieputy
{ Supenintendent or Legal
Assistant or Judgment Writer. _
By transfer/Deputation.- ‘
(1) §ix years experience as
Superintendent.
(i) Knowledge of Hindi/Sunskrit up
1o Matric standard or lugher
[ education. 1
| ST e
10. | Private Secretary By Promotion, - |
i (1) One year experience as Judgment
| Writer or three years as Senior |
, | Scale Stenographer. |
i 1 By transfer/Deputation - |
(i) Eight years expenence as Privae ‘
Secretary |

54



1300

(ASAR. 31, 1936 SAKA)

HARYANA GOVT. GAZ. (EXTRA), JULY 22, 2014

8. In the said rules. for Appendices C and D, the following Appendices, shall be substituted.

namely:

|

| Serinl

“APPENDIX C
(see rule 15(1)

Desigm;lon of p;su

| Number

f

-

~ o A

y—

I

Appointing
authorily

Name of Penulty

Authority

d 1o

| Appeliate

W

|impese penalty

|
R g

2

! Assistant Director,
© Industial Safely und
Health

Asststant Director
Industrial Safety and
Health (Chermicaly
Assistant Director,
| Industrial Health-
cum-Certifying
Surgeon
Assistant Labour
Commissioner
Statistical Officer
Welfare Officer
(Women)
Labour Wetfare
Officer
Editor
| Superintendent
Private Secrotary
|

3

4 |

l‘.hvu-nml

i
- Minor Penaltics
- (a) wamning with a copy |
in the personal file |
(character roll)y; |
| {b) censure:
| (¢) withholding of
(d) recovery from pay of
the whole or part of
any pecuntary loss
caused by
neghgence or breach
of orders. 10 the
Central Government
or a State
Government or 1 a
Company and
Assockation or 3
body of individuals
whether
! mcororated or not,
which is wholly or
substantially owned
or controlled by the
Govemment or to a
local authonity or
umiversity sct up by
an Act of Parliament
or of the Legislanre
of a State; and
| {e) Withholding of
increments of pay
withou! cumulative
effect;

Major penalties

{f) withholding of
increments of pay
with cumulative
cffect; |

(g) redoction 1o 3 lower |
stage in the ime
scale of pay for a
specified period,
with further
directions as 0 i

i
|
|

5
| Government

|

—

A e

| Government
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130]

whether or not the
Government
empioyee shall eam
inerements of pay
during the period of
such reduction and
whether on the
expiry of such
period, the reduction
shall or stall not
have the ¢ffect
| postponing the
Tuture increment of
his pay:
(h) reduction w lower
seale of pay, grade.
| postorservice
which shall
ordimanly be a bar
w the promotion of
the Govemnment
employee (o the
time scale of pay.

with or without
further directions
regarding conditions
or restoration 1o the
grade or post or
service from which
the Govermment
cmployee was
reduced and his
| senjority and pay on
. such restoration to
that grade, post or
serviee;
(1) compulsory
retirement;
(i) removal from
service which shall
notbe a

Govemnment,

(k) dismussal from
service which shall
ordinarily be a

disquafification for
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9 In the said rules. for Appendix D, the following Appendix. shall oe substituted. namely -
“APPENDIX - D
[ Sr No. Desagnation of Posts Nature of order Authonity empowers (o make the
: order
! ey 2 3 4
= i Assistant Director. Industrial Safery | (1) Reducing or with-holding
| | and Health. the amount of
i 2 ‘ Assistant Duector, Industrial Safety ;:::2:2::::: andcr
: and Health (Chemeal) wles poveming pension,
3 ‘ Asvistant Ditoctor, Indusfml (i) Terminating the |
| Health-gum Certilying Surg . ofa H
I T =
I 4 Assistant Labowr Commissianer of the Scrvice otherwise #
| than on his attaming the | E
i $ | Sunstical Officer age fixed for ; 2
| b Weltace Officer { Women) o s ‘ 3
' y [ Labour Weltare Officer
| # | Fditor
I 9 | Supenniendent
10 Private Seoretary
lees R B
10.  [n the said rules. for Appendix E. the following Appendix shall be substituted, namely:-
“APPENDIX - E
(See rule 11)
(11 A departmental examination shall be held half-vearly about the fourth week of April and
second week of November cvery ycar.
(2)  The Labour Commissioner, Haryana shall conduct the departmental examination.
(3)  The cxact dute. time and place of the examination shall be fixed by the Labour
Commissioner at least one month before the commencement of the examination.
(4)  The question papers shall be set. answer books examined and marks awarded by the
examiners appointed by the Labour Commissioner.
(5} The Labour Commissioner shall appoint an officer 1o conduct the examination, who

shall.-

(i)  prepare the question papers and cause them to be typed or computerized:

(1) superintend the examination and transmit the answer books directly to the
cxaminer;

(i) receive the awards from the examiner and through Labour Commissioner forward
the awards o Government, who shall notify the result of the examination in order
of merit. in the Official Gazete.
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(6) There shall be four papers for cach category i.e. Assistant Labour Commussioner. Labour
Welfare Officer (W), Labour Welfare Officer and Assistant Director, Industrial Safety
and Health, Assistant Director, Tndustrial Safety and Health  (Chemical), Assistant
Director, Industrial Health-cum-Certifying Surgeon with the following syllabus.-

First Paper
(0
(i)
(ni)
(iv)
(v)
(vi)

{vi)

(viii)

(ix)
(x)
(x1)

(xi1)

The Trade Unions Act, 1926 and the regulations made thereunder.

The Minimum Wages Act, 1948 and the rules made thercunder.

The Payment of Wauges Act. 1936 and the rules made thereunder.

‘The Employees Compensation Act. 1923 and the rules made thereunder.
The Payment of Gratuity Act, 1972 and rules made thercunder.

The Working Journalists (Conditions of Service) and Miscellaneous Provisions
Act, 1955,

The Motor Transport Workers Act. 1961 and the rules made thereunder.

Contract Labour (Regulation and Abalition] Act. 1970 and the rules made
thereunder.

The Child Labour (Prohibition and Regulation) Act, 1986-
The Plantation’s Labour Act, 1951.

The Inter State Migrant Workmen (Regulation of Employment and Condinions of
Service) Act, 1979.

Labour Laws (Exemption form Furnishing Returns and Mantaining Registers by
Certain Establishment) Act, 1938,

(xiii) The Bonded Labour System (Abolition) Act, 1976 and rules made there under,
Second Paper .

(1)
(i1

(1i1)

()
3]

(vi)
(vii)

The Industrial Disputes Act, 1947 and the rules made thereunder:
The Factorics Act, 1948 and the rules made thereunder;

The Industrial Employment (Standing Orders) Act, 1946 and the rules made
thereunder;

The Collection of Statistics Act. 1953;

The Punjab Shops and Commercial Establishments Act, 1958 and the rules made
thereunder:

The Equal gemunualion Act. 1976 and the rules made thereunder,
The Sales Promotion Employees (Condition of Service) Act, 1976;

(viii) The Maternity Benefit Act, 1961 and the rules made thereunder;

58



1304 HARYANA GOVT. GAZ. (EXTRA). JULY 22, 2014
(ASAR. 31, 1936 SAKA)

(ix) The Building #nd other Construction Workers (Regulation of Fmployment and
Conditions of Service) Act. 1996:

{x) ‘The Punjab Industrial Establishments (National and Festival Holidays and Casual
and Sick Leave) Act, 1965;

(xi) The Punjab Labour Welfare Fund Act. 1965:
(xii) The Punjab Industrial Housing Act. 1956,

Third Paper
e Approaches to Coneiliation under the Industrial Disputes Act. 1947;
e  Questions refating 10 Labour Welfare under different labous legislations.
s Questions relating 10 practical work under different labour legislations.
Fourth Paper
e  Compuler Operations . -
This paper would comprise of knowledge of the officials regarding word process.
spreadsheet. data base. presentation such as word excel. power point. access and
similur programmes,
(7)  The syllabus for examination may be altered from nme to time.
(8)  Euch paper shall carry 100 marks.
() Time allowad for each papers shall be 3 hours.
(107 The answer books and other stationery for the examination shall be provided by the
Labour Commissioner,
(1) Na books shall be supplied or allowed 10 be consulted during the examination. except
bare Acts
(12)  No candidaie shall be considered to have quahified the examination unless he obtams
60% marks in cach paper.

(13)  Acandidate may ppear in all or any one OF More papers atatime.”.

DR, R. P. CHANDER.
Additional Chief Sccretary to Goyernment Haryana.
|abour Department.

52487—L R—H.G.P., Chd.
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PART: T
HARYANA GOVERNMENT
LABOUR AND EMPLOYMENT DEPARTMENTS %

Nﬂlfkluon
The 4th March, 1982

, !
st,/Art. 309/82.—In cxercise of the powers conferred

) rticle 3 .fi‘if?l'ié'@ensﬁmtim‘oﬂnslﬁ,'fhecoi‘ofﬂ Iy r«mﬁil

hereby mukes the following rules repulating the  recruitment and conditions ‘

of service of persons appointed to the Haryana Labour Department (Group

C) Service, namely :— : y

3 s s : PART 1—GENERAL !

Lo Short (itle :—These rules may by called the Haryans Lubour Depate |
ment (Group C) Service Rules, 1952, 3 P il

2. Definitions :i—in these rules,. unless the context olhcswiu;mik]m; A
(8)"Baard"” means the Subordinate Service Selection Bourd, Haryana;
(b) “direct recruitment” meany -fm, ap ointment mﬁ de otherwl : -Iuc..

than by lJ:l'«‘:'nnotiim\ from within (bc%nioe or by transfer of an .-
cfficial already in the service of the Goverament of India o any
State  Government ; e S

2 (¢) “Government” means the Goyernment of Harya a in . Ad-
3 ministrative  Department yoma in the  Ad-

SN : (¢) “recognised university” means ;
< RO

(i) nny university incorporated by law in India 3 oor

3 ~ .
. (i) in the case of a degree, diploma or ificate obtained as a re-
b gl sult_of an cxamination held »bqrwm T8tk Agiansy L0

I a 8 gust, 1947,
the Punjab, Sind or Dacca University ; or. :

(iii) any other university which is declarcd by the Government
gt Lo Lk toubc a re'cd‘sni‘scl: university for the-purpcym‘s of %\esc"mlcs ¢
an

ﬂrv‘“-'

PART UJ—RECRUITMENT OF SERVICH

3.. Number and Chavacter af pests —The  Service shall comprise the
posts shown in Appendix A to these rules. and .the members ol"u:?? i
shall draw pay in the scules of pay mentioned their agaipst ¢

Provided that nothing in these rules shall affect the inlerent right 7

Government to make additions to, or reductions in, the number of s’
or to creste new: posts, with dilforent designations ani - -

permuncutly or temporarily,

(c) “gcrngc," means the Huryana . Labour Department: (Group €) 34 3
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d, (1) Natlonality domicile and of candidates recrulied ta
fr;:u.—-uo persoa’ shall be Imh(ed(ouy post i the “Service unless
e is tm

(a) a citizen of India ; or
(b) & subject anapl ;or
(¢) a subject of Bhutan ; or

d) a Tibetan refugee who came gver to ladia before llu Ist Junury
e o e foksation o permancatly settling in Tudia ; o

) 8 person of Indian erigin_ who hn migrated from Pakistan, Burma,

! St}: Lanka, ot any of the But neom\wlu of Keaya, Uganda
the United . of Tlmui: (formerly Tanganyika and
Zanizibar), Zambia, Malawi, Zaire and Ethiopia, with the intention
of permanently setling in lnd.h s

Provided that a person belonging to any of m ries (b), (¢),
nnd (u) Mﬁn n pemn.::'\v/h::uw 30\::: cu(m (") Lllity
vemm

3

ZApcmnlnvzhonuulcmﬂ'huor is may be
ldmi(zu).-ed to an éxamiaation or iotecview cond elidbllity "'%"a:? or,llry
other recruiting authority but the offer of lppoln ‘may

after the necessary cligibility certifieate hubouhnulmhlnhy \:2
ment,

(3) No pulonllullbu-nppolnled o anycm‘ uuwbydmct

recruitment, unless be prodiices & certificate of ter from the principal
academic officer of the un hem:y, oo sehool er Mehlul attended,
il any, and similar uruﬁmu from twe ou. not \-an.
his refatives, who are well agquuinted with hlm in ih life and arc
unconncuted  with bis umvml?' college. school or | on.,

5. No person shall be  appointed to. lny put m service, by
recruitment who is less than seve cary
age un?lu Tast date_of mbmo‘::m Mﬂ d

6. Appalnting  anthority.— (ments (o the posts | the Service
st be ‘made by e Labots *:mm:....z.., o

3
T. Quarnotions.—No pammo, Ml n appolnted "o a; tiint the
Service, ﬂmugu he is in g o and ny i

lpﬂdﬂ
io column 2 of Appendix B to these 1: in the case ordirm recruitment
and those lpec!fred in colu:n 3 ofr:'hc :romnd ‘Appeudix in the case of i

appointment other than by direct
_ﬁv———‘“ .
8. Disqualifications.—=No persom —
() whohas!; 1 intog r‘ ted a marriage . with a
havln'g ‘2 spouse lm;‘ 3 ; ik .

() who havin v: A spouse livﬁu. bas entered into or eonmugd a
lﬂl"'ﬂ‘! Ih any person |
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] shall be cligible for appointment to any post in the Service.
. ‘ Provided that the Government may, if satisiied that such marriage is
missible under the personal luw  applicable 1o such person and the other

per
riy to the marringe and there are other grouads for so doing, exempt ny 2
\ gm,m from the operation of this rule, . g »

o

‘ mﬂl:' Method of recruiiment. (1) kmm'l‘muc to the Service shall be

=
in the of § tendent b t d
I (l) ;nim?:u Lt::lﬂi A:l?lilll( or H«: C‘:::‘(l{m» :il t(‘:

pre s in-the case of Head Assislant ek P
Aoy ctios ’ Accouuunl or Assistants or lguderh (P‘wld)or m ).‘..-‘
£ Scalc Stenographera or Statistical Assistants ; « il
A (9 inthecase of Legal Assistaniby_prom noien rom amorest
i 4 a:tu(mk ettty " (Fi mvﬁ;x
sumnphm msmmlul As:
W) by dlnct recruitment ; or

: i on of an cfficial alicady in the'service ~ °
S 3 L J u‘m’“ “mmu-gw u'ﬁé ommnur Iedia ;

(d) In the case d' Head Cl:rh (l ludqumw &" from
¢ Accountant or Assista
e S o R
(e) in the case of Hud Slalhtiul Assistant;
@i by promotion n'om umongst ‘the |
Accoun

Seath

tant or Assistants or Head Clerks
Sc.lle Sunognphm i or

(ii) by direet recruitment
bz o () inthecase of §ports Instructor =~
: (i) by direst recruitment ; -or W

i {1 deputation ol’ nu offieinl alm in the service
" o(y un:[l‘:oawmm or the Government of India se
Ll M -

T (z) in the case of Labour Inspector
: ; (i) m%lﬁ“p;ogmn gromamonpx the Accountant or Aamm \

, ield) or Senior Scale phers or
s Statistieal  Assistants orﬁnosnphn. R

(i)
fhdll already {n the smkc ol nnY’“sn'
: li\e Government of India
()] luhemqt Cartographer ;
r

% by direct recruitment or by, transfer n;jaggﬂ{gn‘o( an
(e Government ov
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T o e,

(i) by promotion from amongst the Draftsman ; of
(i) by direct IeCUitment 4 ; or

(i) by tramsfer oc deputation”of ag officidl already in the servic
of any State; Government “or the Government of India :
() i the case of Accountant; AEAPREN
3pA
() by promotion from amongat Readersfor Rent Collectors o
Junior Statistical  Assistant or Junior Scale Stenographer
or Stenotypists or Clerks or Computor Clerks : vr

(i) by transfer or deputation of an official already in the servic
% ol any State Government or the Government of India %

(i) in the case of Assistant; .-

() by promotion from amougst Readers or Rent Collectors o1
Junior Siatistieal  Assistant "5FJunior SETe Stenographer
Steaotyplsts or Clerks or Computor Clerk | or

(i} by transfer or,d:;puulion of an official already ln‘the service
any State Government or the Government of India ;

=
(k) in the caseof Head Clerk (Field);

@ by promotion from amongst Readers or Rent Collectors or
Junior Statistical Assistant or Junior Scale Stenographers
or Stenotypists or Clerks or Computor Clerks ; or :

(0] b[y transicr or deputation of an official already in the service
ol'any State Government or the Govermment of India ;

! /(I) in the case of Senior scale Sienographer;

@) by promotion from amongst the Junior. Scale Stonogeaphers ;
or
(i) by direct recruitment ; or

(i) by transfer or deputation of any official nlrendy In the
lsc:l\_'iec ofany State Government or \the Governmeat of
ndia - :

— .
(m) in the case of Statistical Assistant;

() 66% by promation from amongst Junior Statistical Aséistan
or Readers or Rent Collectors or Jusior Scale Stenographer
or Stenotypists or Clerks or Computor Clerks ; and

(i) 342 by direct recruitment or by iransfec or deputotion of ar
officlal nirendy in the seryice of any Stats Oomnrqon( or th
Government ‘of Indin ;
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i R t' the Junj

=t &:Ji" Ttiad %M%'«':}’{'a&m o c:m::x't::- :
horks 3 u

0) in the case of Rent Colbct fmm amongst the
JuufurSalcSkngnphm or Sleno: 2 Sromative

/ (p) in the case of Junior_Statistical

ym or Clerks or Computor

Assistant by promotion fram
t the Jugior Stenogeaphe
t.:'lma’ummpuurc%‘r‘k.:- i wm*”?

@) in the case Jof Dunm_
() by diregt mdmul or

it
.‘.

(L TN

L

llmdylnlhcum

o byﬂft:'nym s&ﬂ'm fr“mdmm of India ;
(r) In the case orfwlorm Stenographer—

M by pmmm from amongst) the Shno-lrphw

i) by direet m-ltmtnt i or

(i) by transfer _ o deputation of

0 official alrady in s
ounym Government .,.-'ﬁuum'ﬁ'ﬁ.ﬁ M "

() in the case of X- Ray ’ruchnlailn-
iy bydimtmemflmlt ior

lnnsf deputation of icial dlready in th
i b’ s qﬂovm:mm o.r. the Oommm :! :dl‘:
&

‘

1) in rluma or Driver—

tion nmengst the Restorer, or Daftri  or
¥ b’fme : ml’eons ot . Che

or ik or  Peon-
cum-Chcwkldarl or Mali or Organisors or Cllow
Sweepers or Sweepers or Waterman ; or i

(i byditocuwruument §oor

(iif) © uurer or fation of an officiul ‘alread ln the scrvice
e 5 d?v‘:nmt or the Oovmmut,orlndlu

" (u) lnlheau of Steno-typist—

(i) by promiotion from .

kidur-cum- "

-

gst Clerks or @
(i) by direet recruitnient ; pr

() by trnsfer or deputation of an official nlrr.ady in (l\c

of any State  Government or the Government of Tudia

Clerks ; or

MCL
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/ ) in the caso ol’Chrl-_ .
/ i) hy Opmqutéon on unurily«mm-mncu basis from amon;

roup s whose scale of pay or mponuhlm
are lower/lesser Ihan that of aclerk or Group D
or

(i) by direct FeCTuitment : o

an) transfer or deputation of official in lh nnhc
; M3t blyf dia ""! .mcowmm::t or m‘g nt of
S el H

-w_'__...: -

(W) in the tase of Computsr Clerk—

nn W{&mtm mflﬂnkvr%

L (i) hydimmmmmnc ior
(i
e mw«ms':.:awm

mment or

: ‘dw )
'Mm"ir?“‘ d% "'“a?"fniﬂm

) i lluw_u of luumuor (Female)—
() by direct’ recruitment ; or :

G0 by tanser or deputation of an ummmrendy in the
of any State gop:.cmmvnl ‘the Government ofludh.-

(y) in ;’ho euu of Rumrcr by promolion from amongst Group D
@) in the case of Laboratory Assistant—
. -
f
1

@) by direer reeruitment 3 or g

G hy Inina ity deputatlon ofan olficial alrcady i lunm-‘u
ol sy L\(n‘f Ez:?n-mu"«.m or the Guvernnuu{ fqlﬂ'm

—— —

() by promotion oy aeatmity-cum-ﬁtnm basis MQW Mgt
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(28) in the case of Nures (Femik) —
(i) by direct recruitment ; or
i) by transfer or deputation of an_official already in the secvice
O s G ovadamen; o (He Goveinment oF Tndia §
(2b) in tho case of Cinema Operator— : i .
(1) by dircet recruitment i or
i) by lrlmﬁt ar deputation of an official already in the service
"ol any Stute Government or lhe Government-of India,

it lﬁo E!ﬂulmﬁ ¢ ;‘“n;mid:l“ whon.unzn vaca
cly to oceur 2  the ng autho s
mander in which such vacancy ballbe tilesm.

occurs or is

() Escep hee from one

fﬁ‘aﬁ'ﬁ‘.&amm‘%ﬂ T s e
of appointment, :

4) For all promotions which are to be
-_:a_.&,’ their ....-_.v‘f-?'-“-‘““"»"’m e e
~ mined by the datc

.

X glklmu appointment in the res
S e L L e e arba oy s et T ® & T
10, Probation—(1) Persons  appainted fo any post in the Servieo shall
remain on mwk—}?or a preiod omm&mﬁ"ﬁw by direet reeruits
~ ment and one year, il appointed otherwist. .

Proylded  that— : : :
() any period after such appolintment spent on depulation on & cornes.
admﬂug or a higher post shall count Lowards the poriod ol probas
ORIy i Sty

© sz oLk el L Sk RET i AR
al the diseretion of the _up,z:i-@u ruthority, bs allowsa (0 count
towards the period of probation fixed undér this rule jand

: - (6) any period of olficiating appointment shall be

spont on  probation, bul no perion who

-

———

e ‘ﬁﬁﬂrﬁ

shall, on the completion of Lhe preseribed period of | robations
be mﬂ'n'u to be confirmed, ‘unlc&mhe is -ppm:d Aﬂ?;'s_t a put-
manent  Vacancy. y : s
B A . (2) Ii, inthe opinion of thsappolnting authorily the work o conduct ol !
L. $5 AT & T 8 person during the period of probation is not satisfactory, it may— :
=36 4 (S SR BN b
(T ; : (a) il such person is appoinied by direet recruttment, uisponse with
his services 3 mud 5 e Mo
{b) i1 such person is appolnted lhcrwige than by dircel reoraifment —
(1) revert him o his forimer post sor
; B e e e
(4

-
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to the srrvice shall hnve to qualify the departmental examinaticn as !
syliabus and other conditlons :vnufxu n Af m\
a perfod of one year @ /

() deal with him In such other wangar as the torme end conditions
of the. previous lw'oium.m permit,

(3) On the completion of the period of probation of l p.snon, the sp-
pointing  euthority may —

(a) il his work or conduct has, in its opinion, been satislactory,, —
(i) confirm stch person from the date of hisappointment, i(’n?polm-

td against @ perménent vacancy ; or

(if) confirm such person from the date from which a permanent
vacancy ocvurh, ifappointed agninst a temportry vacancy §or

] (i1i) declare that he has completed his probation satisfactorily, il
(here ik o perMnent vacancy ; or

(b) It his work or conduct has in its opinion, been not satisfactory —

(i) dispense with his tervices, if appointed by direct _recryitmest,

- or revert him tg his former post or deal with him in such

_other mammer, g5 the ters and conditions of previous appoint=
ment  permit, I appoinied otherwins ; or

(ii) eatend his poriod of probation and thereafter pass

such order,
o~ asiteould have passcd on the sxpiry of the flrst perlod of
probation : 47

| Provided that the toinl perfod of probation including cxtension, if

any, shall not exceed three ponrs.
A g

p— & -
11, Departmental Examination .—(1) The Labour Inspector appolated

Provided that the Labow Cotﬁnﬂuit»n(r.' Harynna, shall be

fbed In Appendix Eto these rules, wit

! : nmgclml
to add fo the sylinbus any other ¢ nactment not meniioncd in Appendix E &s

partmental gamination.

__ho may deem  nec

(2) The next increment shall - not be 2llewed unlise ke qualifigs the de

(3) 17 he passes the departmente | cxamination after the preseribod period,

then the inerentent(s) fur the period subsequent to that within which the d
parimental examination wis to he passed would bo released (o him (rom, thy

o L e S
picted. nerement (s A with tetro! T
“““‘““\m»lhcﬂriwdmbmnr.:ﬁ,m iy ¢ elect fr

(4) 11 he Iails to pass the dsparimental examination
ncm?

men!

[5) for The peviod subscquent to that withi n which the de
cxaminetion was to be prascd would by rekased from the date E:‘my be

the last day on which the departmental examination was com-
d be puid for the past paifod.

it b e ty
ted by the comeiunt authority rromwslngmeﬁmimmn-mf:ug-

imental )
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ven such exemption.  The increment(s) would be released with retrospest
:‘am .:i“uﬁ m. it wos otherwise }h)u :m no arrear would be pdd‘l“:r lﬂ
past l’° X

Bn shall ilsolwn 1o undergo and qualify in the intonsive course of
“ socinl work at the Caleutta Unimf?y or .?w other recognised university :u
and when he 18 deputed by the vmuunl.

12, Sealorlty :—Seniovity, Interse, o( ‘members ol the &ﬂiee shall be
aemmm the length of Continuous Sérvice on ariy post inthe service i—

vided that where txre are different cadres in the Sotvia. the seniorit
:Mll be delermined  separately for cach cadre —l *

vald«t further um inthe case of members inted b d! ‘recruit-
nt, the order ol mesit determined by the mmm not. rbeq in
l‘i:lng the seniority :

Provided further that in the euse of two or more nmnbm uppoi ted
o the umn«e. Mr uniwy shall In wmﬁm as Eoll s pghs

mm&u appointed b receuitment h- senlor to
e ‘M nmmd hy mm«mn or by um:tlh:nu H T

b) & membor nied by promotion shall be senior to a nembe
() (s ngvnl A b sen -

(c) in the uln of muqu appointed b¥ promotion or by iransfer,
seniority shall be determined according to the lcnlwhy of such
members in lhu Appoinumm from which they were |
or lransforred  ; and

(d) In the case otmemhm ap lmuur from dlrrcrcm eum.
uul -doruy &‘u‘umlnd' according to pay, preferonce
w? dnvl-l LN’?;M"@}_ y

‘ Wm. member
: lhlllhnu unhoyounafm.

13. Liablity 1o serve .—(1) A member of the Scrvico l‘hg liable
Lo serve nmvhmwmmwlmin or tutside the State of Haryana, on
being ordered to do so by the appointing authority.

(2) A member of the Servico may also be deputed to serve under —

& com ‘an association or & body of individuals whether Incor-
9 porl‘mu,olr nol. swhich is wholly or substantinlly awned or con-

‘Government, 3 municipal corporation or a
local lu‘l’gmﬂy within the Stolc c;f.’l-[nrmdp? \ o

i) the Cel Gowernment or # company un association or # body of
i iﬁlvh'l“u;d whether incorporated or  not, whicl s wholly’ or

-

or

substantially owned or enmmlku by the "Central Goygrminen kg
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ek,

@iii) sny viler State Government, an international organisution, an
::!dunumm bady not Controligd by tiw Goyernakat, or a ¢
¥

Provided that no member of the Service shall be deputed to the Central
or any wllwr State  Goveenment of any grginisation or body relerred to in
clause(if) or clause (iil) excopt With his consent.

14, Pay, icave, pension and other marers,—In respect of pay, leave pen-
sion and other matiers, it expressly provided for in theso rules, the members
ol the Service simll be goveried by such ryles and regulations us may fave
beon or may hercalter be adopred or mady by (he competent authority undgr
the Constitution of Indin or under any laiw for the timg being in forec made
by the State Legislature.

5. Discipline, penaities and appeals ,—(1) In malters relating to * dis-
cipline, penaltics and appeals, members of the Service shall be gover ,:E
by the Punjab;Civil Services (Punishnent and Appeal) Rulés, 1952, as ame
from time 1o time:

Provided that the nature olr”{enwxiu which may be imposed, the
authority empoweted 15 impose such peaaltics and nppﬁnd,t authority shall
subjeet to the provisions of any law or rules made under article “309 of
tl:.l Constitution of India, be such as are specified in  Appendix C o these
rules.

v

The authority competent 0 puss an order under clause (c) or

3 2 "
clause ((J) of subﬂ‘n_h{ll of rule 10 of the Pwﬂ::l Civil Services (P(unhb

ment and Appeal) Rules, 1952, and the appe

¢ authority shall also be
ns specified in Appendix D to these rules.

16, Waccination .;Bwry member of the Service ;hllm& himsell vacai-
wited |anjd d:wm!nuhd il and when the Government direets by a special or
general urder,

11, Ouath of allegiunce ,~Every member of the Sorvice, unl;;s he hast
alreudy done so, shall be cequired to take the oath of aliegiance to India and
o the Constitution of India as by law cstablished. :

18. Pawer of relaxation .—Where thoe Government is of the opinion that
It 14 neeessary or expedicnt (o di so, it may, by order, for reasons Jo be
recorded in wriling, relax suy of the provisions of thse rules with rospect to
any class or category of persons,

19, Speciol  provision . —Notwithstanding taything eontpined in thess
rules, the appointing Authority may impgse spesial tovms and conditions 1n
the order of ippoitment il it is decemed expediont to db so, % i

20, Reservation —Nothing contained in these rules shall effset reseevas
'.i“"‘,::‘."‘ ot eanesions e "lm\;:,;povldcdﬂir %‘Mm
other Backward  Clses i aedoy  with the opders issued by thy State
Ciovernitient in | Spand from tima bo time undor clause (4) of article 16
ol the Constitulion of Gbia. <
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APPENDIX A
(See rule 3)
Serial  Desigantion of post  Number of posts Scale of Pay

Num-

her Perma.Tem- Tolal .

3 nent pora-

y
i SRR AR Rk Liglpgy. 2
AL RD

1 Superintendent v I [ 1.000—50=1,500

1 Head Awsistant 51 6 700—30—850/900.—40—

= 1.100—EB—50—1,250

3 Legal Assastant I i i 7‘”—3“5 -

O e i ey

4 Head Clerk sy | 700—30-—850/900—40—

(Headquarters) 1,100—EB—50~1,2%0

3 Head Statistical Assis- o | 1 700—~30—850/900—40—

ant - 1,100—EB—30—1,250

6 Sports Instructor | | 700—30—§50/900—40—

o ‘-l?—BB—SO'—I.ZSQ

7 Libour Inspector T T m—zo-%ao_ﬁo/
1. 100~ Bs50—1,250
(5.G, for 20% posts)

R Stenugrahper ! 1 600—20-

Sahe, 5004000 !
" .

9 Accountant L& o | 525—15—600—20—660]
700~30—850—EB—
890—40—1,050

3 0\

10 Assistant 15 520 525—) 660/
890—40—1,050

1 Head Clerk (Ficld) § 5710 525—15—600—20—660/

Y3k 700—30—850—EB— |
p . 890—40—1,050
12 Senior Seade Stenogrn. 3 J 6 SZS—IS—GIJO—X"

Phar

700—30--¥S0—TD—
8901, 050
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APPENDIX B
{See rule 7)
oael) Acsdemic qualifics: Acade lifications aad
i b expericnce, If any m&'&‘ upulm‘:ch. any, for '“M-A
recruirment ment other than by direct
recru
i T 3
1. Superintendent .. = Tr;m.‘emr?m ulm:'
. A m
2 Head Clerk (Hesdquarters)
2. Head Asslstant .. - Four Years expericnce’as Ace-
e omiant 6 AR e Sl
Stenographer or Statistical
g Assistant.
3. Legal Assistant .. (%) LL.8, degrees of o recopnited (1) Thiee years esperience A8
] mudnnky ‘ ﬁgsﬁ“m w%
: MM mm;ﬂdﬂn an : iw i
Know ind! LL.B. degree from -
(o) Knowledsc ot indi wpto. - ®) g v
4. Head Clerk oy - Four nce At A
f'lllndqqunarl) oun' ”"%W »_Ilﬁ"
! 2 tenograbher “c twnhi
¢ oSreal) Asslstant.
e e 5. Head Statistical A, Esanomics or_Mathes (3) Graduate with Economiss oF
‘ Assistant mu’.’:mu dtural Eco- hmm‘ s or_ Agricultural
> nomics of crce with or Commierce with
3 _ Stavistics or Public Adminsi- Statistics or Public Adminis-
oy rhn with in imtion,
$ ' mboza'mm:: ; -hm ) Four expereince an
one year ce I colle-  Stal Asslsiant or Acc-

fm’&:d"nf e ‘d-’l‘;‘dﬁae %&m&w

W.hmgf .
Cienks (Pl or Senloe —
e i

{b) Knowledgeol Hindl upto
Mateic Standard S e
3| :
b with Economies. or Mathe-
w&:ﬁmwl Sta-
tistics or Public A

&, Sports Instructor

iy kab;vltn'ml of N;‘:&:‘lﬂ‘m. (b) mlﬂw‘l of National Inuli-
3 ¢ of Sporid -=Speciali-
in Athleucs .u:,.ﬁ-a’.‘m‘:. J

? -

(T
(a) Matric or its equivalent from (a) or is cquivalent from
mﬂa Unsersiy or :-551«‘4' ki o
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Deslgastlon of post  Academis ulhw;.;. Academic qualifications and i
| REIRERGS Ev :

'.
|
W
Kn of T
m“m .Hhilu_m ®) Amm&::gdtnn 1': {
L SR |
! or Cartographet i
[ B ber .. I Three
Cartograp! W&‘l{éﬁnuﬁ?nmnwtsuu.
wm.u. S i
9. Accountant o — . T!:«Ry‘a:ou “no;?;':‘l%r
Scall . 2
- ot o Gk Conapene
R Cleek
s o - { .
e e s A
g
L or Clert of i
1. Head Clerk (Field) _ Three

12, Senlor Scale Steno- (a) Matric of arecongnised upl- Ons year experience a8 Junior
sragher versily or.

S B

i
i
i

m&& shorthand st the ~at the speed: of 100 words per
oot of e (s, nd_ travcriolon
*peed of 20 words perminute per minute. 5
o TR e
< o laken will m s ‘Juury ¥




-

(PHGN, 18, 1”3 SAKA)
: ' : ) 2 3 / :

3. lmluhu-h\m (I)A?- of (8) A degree of Bachelo? of A
s ettty of & recognisad Univackity with
| conomits o Pote ﬁm ot Public sdmimia.
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£

X or Mathematies | Mathemalics or
o Sociol Stati ith
o hm;-uu or ;suiaohgv Statistics or i
(L)) 'rhmm.am.u s R vn.- ﬂptﬂcmc » ;
X :
| TR, | Rk SRS et
! {6} Knowledse of Hinl up 1o “’g:.‘ g:cmm or I
© Matrie Standard Sicnotypist or Clerk of :
! C(mwlotcmk
14, Renlet ! 3 aﬁu: Juniox
IS. Rent Collector 3 yw'suuﬂamu Jm\hr s
N Seale sungu»a
- w or Computer |
: ; '
> i
16 Js e : T mtenite .
) g ) &u o Computor ¢
‘lbrmmn .. (&) Matdc of iscd Matric of & recogalied i
AR "Uivesty/Bored o lasauie Uter/ears ot 1
(b) Two years' Diploma course On'l’vn Diploma course
ic’\Dul;:An( pﬂ)m mﬁmm— .
TSR BT o Institute orits or its
G Knovisdaeof i vt (o Knawiedie of ini 4ot0
18, Junior Scale - (a) M m Unis ﬁom'q flence 83 Steno-
et e G S,
! > ‘m‘ ‘
cutnmndi:om m& mum wm ,t
::’;M;H a‘w n!b:n‘n'-h: Wm’i«wmu m‘ i
ureﬂmﬂnn!uhd.(\h Md»wcnh per n&u
: ‘mﬁaulouwm«\f‘n:nl: S '
speed of 20 words per minuie. ; e ¥
;___——- thi Knowledge of Hindi 1pto A
Matric Standard, Nore & Tuwl-mhoﬂhc {
© minutes duration and cemt |
aBe mlu;l;uvﬁu he um-f"

19, X-Ray Techieun (1) Matrie (with seienee) of's  (a) Matrie (m Science
rkogniwed Unfveriy/Boerd — recogniy gUnimhylno-rd :
O Mxequivalont or

19 [iplomg in (taduwgrphy (b] Diploma In Raslograp by
fro n’v‘L e | Institeiie from o recophised | 'x'u‘:z '

ey K { »flllmll ) b fHin ¢ gt
Mnlm‘u‘:ﬂfﬁd. wpto (GM“::zwltﬂ;ﬂ :d.u neape

e — s st
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B Can iead and wike Hicer ;e g gt

hoavy
meter vehicie :n \te d »

(8) Education a1 feast o i i \/
) oy N Pawutng W.mudpt

il dliften :c‘tlwmﬁunm (e reed 2
“h m’“ »
va 7 {
Hind '
°"'“m’u"“"'_ "‘a i
f@w shorl
ed of 80 words
e iy
Promie” “
y  Leat :.g? :-:dﬂn
- ualify (b test,
ey 1 'cm of
EanE %ﬂmnuk n&‘v‘:‘&“&uﬁﬁwo
LT
' : Ruapmiedye of Hinds M'Muwglﬂmvnlmdn
Mmc‘ht of Five years' experi
"‘mﬂ'&’““‘ “’m’i&"«ﬂ'&m
o Wwww ) Mutric oris equivalent of &
fiady :
= W'UN\M,"INN
L llvuno who
R L L
g
8 ! >
' ‘:ﬂﬁﬂm M! mw"m. (“mllﬂ:ohmnpl auu.
R : D d
Ve }_,.u ! (m.w-w (.% Duama nmm.m
Nl C tz*mmwo (t‘l(uovkhdﬂhdlumo
M(U Y, I'M
- Group D empiapaee
Sclence (Ph Schence
%mmmwm e {Physis) (@) Matic wiun o

ofu d
. &m or its equiva: U&Wﬂnd or lu ﬂulVl-

ﬂ_’g Diplonia in umm ll_i) Diplonia l.uhomoq
uaom..,, oty B schinician from Public lle.\l!h

Laboratory, Kl ur
wther liigii mﬂul ) Olher fugtitute recogn .
the a«:wmm g vl-':.gin:mgl. m‘”

-

TSRS L N gl i A
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APPENDIX g
X (Sce rule 11)
A tal examination of I shall be held
palf lyatl:m about lhe, fourth  week ;?Ap";bolﬂ: m% of Novem-
| ber every yeat.

2. The Labour Commwouu. leylu shall conduct the departmental
uwlmthn-

3. The exact date, lime and pltu of the examinalion shall be fixed by
the Labour Commissioner, Haryana at least one month before the commence-
ment of the examination,

4, Tho estion papers shall bo set, answer books examined and mark;
awarded by m&nuppolnm by the Labour Commissioner, Hnmm‘.

S, The Officer conducting the examination shall :

(i) receive the question papers from the examiner snd  causo them to be
typed or cyclostyled |

——em—{ii}-superintend the examination ;

(ilf) transmit the answer books to the sxaminers concerned; snd

(lv) recelve the awards of marks and forward the result to the Labour
Commissioner, Haryana who shall declare the result in order of

werit . o
6. There shall be thres papers, witl the following syllabus @
First Paper :
(i) The Trade Unions Act, 1926 and the regulations made thereuuder,
(i) The Minimum Wages Act, 1948 and the rules made thereunder.
(i) The Payment of Wages Act, 1936 and the rules made thereunder,

(iv) ‘l'hg;\'orkmm’ Compensation Act, 1923 and the rules made there-
uni .

* (v) The Employees® State Insurance Act, 1938 (1948).
(M) The Materaity Benefit Act, 1961, and the rules made thereunder.
(vii) The Weekly Holidays Act, 1942.
(vill) The Employment of Children Act, 1935,
* (ix) The Childeen (Pledging of Lahour) Az, 193

g

s by

———
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(x) The Plantation of Labour Act, 1951, ;
i) The E " Prov cherme made
(ai “‘:mm fovident Fund Act, 1952 and the scheme

ii) The Journalists (Condition of Service .
(xii) T %gm (Co ) and Miscellaneou

e (xii The Motor Transport Workers Act, 1956 and the ruics made there-
: obats ¢

. (xiv) The Industrial Housing Act, 1956 and the rules made thereunder,

(x¥) The Punjab Industrial Establishmenits (National and Festival
Holiday and Casual and Sick Leave) Act, 1965,

(xv) Untouchability Crimo Act, 1958,

(xvii)- Gratuity Act, 1972 and rules made thereunder. KRR el

Conty li Abolition) Act, 1970 aund the
(xviii) moj: I‘::td. Lubour ?&:""‘ on and Aboli on)~

-

Second Paper !—
(i) The Industrial Disputes Act, 1947 and the rules made thereunder.
(if) The Industrial Employment (Standing Ordors) Act, 1946
(lii) The Collection of Statistic Act, 1954,
(iv) ‘The Factories Act, 1948 and the rules made thereunder.

(v) The Punjab Shops and Commerehl Establishments Act, 1958 »nd
the rul “jum Smﬂm‘l

(vi) The Bcndcd leour System (Abollllon) Act, 1976 and niles muk

thereunde
(vii) Equal emuneration Act, 1976 and the rulcs mads thersundsr,

(viii) Sales Promotion (Conditions of Secvice) Act, 1976.
Third Paper; .

(i) Method of approach for conc!Hiation Industrial Disputes. g
(i) Labour Welfarc.

(i) Questions pertaining to practical work. i

.
7. The syllabus for (he cxamination may be altered from time to time,
i e i b B Ewchpapoe shall carry 100 marks,

i N
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A STATEMENT OF THE CAEGORIES OF DOCUMENTS THAT ARE HELD BY IT

OR UNDER ITS CONTROL

All the Labour Laws, regulation, Policies & Guidelines, e-services, Notifications,

Standards, Codes and Orders Notifications, Circulars, Schemes, decisions, and other general information

regarding Labour Department are regularly updated and uploaded on website of Labour Department i.e.

www.hrylabour.gov.in. Different Sections of the Department hold different categories of documents

relating to work allocated to them under the Right to Service Act, 2014 as per as the norms set by Govt.

of Haryana. Document holding is based on Right to Service Act, 2014 which is given below.

Establishment Act,
1958

Commissioner

Sr. | Labour Name of Service The timeline Designated First Second Grievance Application Form
No. | Deptt. including under Officer Grievance Redressal Authority | and required
Haryana the Haryana RTS Redressal documents
prescribed for Authority
(Sub Sr. deliveries of
No.) service
1 189(1) Registration of 26 days Addl. Labour Labour Principal Secy./Addl | Application form and
Principal Commissioner | Commissioner | Chief Secretary required documents
employer’s Govt. of Haryana are available at
establishment and Labour Department | website
licence for hrylabour.gov.in and
contractors under login into the site of
provision of HEPC i.e.
Contract Labour investharyana
Act, 1970.
2 (ii) Approvals of Plans | 45 days Addl. Labour Principal Secy./Addl | Application form and
from Factories Director-cum- | Commissioner | Chief Secretary required documents
Department under Addl. Chief -cum-Chief Govt. of Haryana are available at
Factories Act, 1948 Inspector of Inspector of Labour Department | website
Factories, Factories, hrylabour.gov.in and
Haryana Haryana login into the site of
HEPCi.e.
investharyana
3 (iii) Registration and 45days Addl. Labour Principal Secy./Addl | Application form and
grant and renewal Director-cum- | Commissioner | Chief Secretary required documents
of license under Addl. Chief -cum-Chief Govt. of Haryana are available at
Factories Act, Inspector of Inspector of Labour Department | website
1948. Factories, Factories, hrylabour.gov.in and
Haryana Haryana login into the site of
HEPCi.e.
investharyana
4 (iv) Shop Registration 1days Labour Assistant Labour Application form and
under Shops and Inspector Labour Commissioner required documents

are available at
website
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hrylabour.gov.in and
login into the site of
HEPC i.e.

investharyana

(v) Renewal of License | 26 days Concerned Labour Principal Secy./Addl | Application form and
for contractors Deputy Inspector Chief Secretary required documents
under the Labour Govt. of Haryana are available at
provisions of the Commissioner Labour Department | website
Contract Labour hrylabour.gov.in and
(Regulation and login into the site of
Abolition) Act, HEPC i.e.

1970 (Central Act investharyana
No. 37 of 1970)

(vi) Renewal of Factory | 45 days Addl. Labour Principal Secy./Addl | Application form and
License under the Director-cum- | Commissioner | Chief Secretary required documents
provisions of the Addl. Chief -cum-Chief Govt. of Haryana are available at
Factories Act, 1948 Inspector of Inspector of Labour Department | website
(Central Act No. 63 Factories, Factories, hrylabour.gov.in and
of 1948) Haryana Haryana login into the site of

HEPC i.e.
investharyana

(vii) Renewal of 1 days Labour Assistant Labour Application form and
registration Inspector Labour Commissioner required documents
certification under Commissioner are available at
the provisions of website
the Punjab Shops hrylabour.gov.in and
and commercial login into the site of
Establishments HEPC i.e.

Act, 1958 (Punjab investharyana
Act 15 of 1958)

189 A Registration of 30 days Assistant Labour Principal Secy./Addl | Application form and
Establishment Director Commissioner | Chief Secretary required documents
engaged in (IS&H) Govt. of Haryana are available at
Building and Other Deputy Labour Department | website
Construction Director hrylabour.gov.in and
Workers (IS&H) login into the site of
(Regulation of Assistant HEPC i.e.
Employment and Director investharyana
Condition of (IH/Deputy
Service Act, 1996 Director IH &

(28 of 1996) Joint Director
IS&H
189 B Registration of 26 days Addl. Labour Labour Principal Secy./Addl | Application form and

Principal
employers
establishment
under the
provisions of Inter
State Migrant
Workmen

Commissioner

Commissioner

Chief Secretary
Govt. of Haryana
Labour Department

required documents
are available at
website
hrylabour.gov.in
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(Regulation of
Employment and

Condition of
service) Act, 1979
(30 of 1979)

10 189 C Registration/Rene 30 days All registering | Deputy Joint Secretary Application form and
wal of Officers in the | Director HBOCWW Board required documents
construction State (IS&H) are available at
workers as website
beneficiary of hrylabour.gov.in
Haryana Building
and Other
Construction
Worker welfare
Boards.

11 189D Delivery of 90 days Concerned Joint Labour Application form and
benefits under Deputy Secretary Commissioner-cum- | required documents
various welfare Director HBOCWW Secretary HBOCWW | are available at
schemes of Board Board website

Haryana Building
and Other
Construction
Worker Welfare
Boards.

hrylabour.gov.in

e-services:

Our commitment is to provide efficient, effective, excellent government anywhere anytime. The portal is

a step forward of the department to improve the interface with the citizen of Haryana and also provide

vast array of services in easy and friendly manner. In pursuance of the Right to Information Act, the

Labour Department understand it's responsibility of divulging information vis-a-vis the activities,

policies, citizen charter etc. that will go a long way in creating a trustworthy and cordial relationship

between the Department and the Citizens. The following e-services are now available on portal i.e.

www.hrylabour.gov.in :

Sr.
No.

Description

1 Registration/Licensing/ Renewal under the Factories Act 1948

Registration/Renewal under the Shops and Commercial Establishments
Act 1958 for granting the permission for employing the women in night

2 hours in BPO/IT sector

Registration of establishment and deposition of cess /cess assessment and
appeal thereof under the Building & Other Construction Workers (RE &

3 CS) Act, 1996 and Cess Act.
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10

11

12
13

14

Approval of Factory Building Plans under the Factories Act, 1948 and
Rules framed thereunder.

Registration and Licensing under the Contract Labour (Regulation &
Abolition) Act, 1970.

Registration under the Interstate Migrant Workmen (Regulation of
Employment and Conditions of Service) Act, 1979.

Registration and licensing under the Motor Transport Workers Act, 1961.

Standing Orders filling and their certification

Filing of Singe Integrated Annual Return by the Management under
different Labour Laws and compilation.

The Haryana Labour Welfare Board — Registration of workers as
beneficiaries and disbursement of benefits through DBT in AADHAR
linked bank account

The Haryana Building and Other Construction Workers Welfare Board-
Registration of workers as beneficiaries and disbursement of benefits
through DBT in AADHAR linked bank account

Inspections and compliance reports of Industrial safety norms and other
Labour Laws

Workers Grievance redressal mechanism

Dissemination of information and management of documents like laws,
rules, orders, publications, notifications etc.
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Sr. Article of Description Reply

No. Right to
Information
Act 2005

4(1) (b)(vii) | The particulars of any | NIL, No such body is constituted in the

arrangement that exists for | Labour department. As far as general public

consultation with or | is concerned, The website of the

representation, by the members of | Department (www.hrylabour.gov.in) act as

the public in relation to the | information tool for the general public and

formulation of its policy or | website of department facilitates in the

implementation thereof. implementation all the Labour Laws,

Notifications, Circulars, Schemes,

decisions, Policies, e-services and other

general information regarding Labour

Department are regularly updated and

uploaded on website of Labour Department.

9. | 4(1)(b)(viii)) | A statement of the boards, | The Labour department has constituted

councils, committees and other
bodies consisting of two or more
persons constituted as its part or
for the purpose of its advice, and
as to whether meetings of those
boards, councils, committees and
other bodies are open to the
public, or the minutes of such
meeting are accessible for public.

three advisory boards. i.e.

1. Haryana State Social Security
Board.

2. State Minimum Wages Advisory
Board.

3. State Advisory Contract
Labour Board.

These boards consist of the representative of
employer and workers who play vital role in
formulation of policies of the Board. The
website of the Labour department,
the

information tool for the general public and

(www.hrylabour.gov.in) act as

facilitates in the implementation of
Notification, Circulars, decision, Policies.
Other  general

aforementioned Boards are

information  regarding
regularly
updated and uploaded on website of
department. The detailed information to
these boards can be obtained from official

website in daily order section.
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NAME SARV SH./ SMT.
SH. ANAND MOHAN

SHARAN, IAS

SH. MANI RAM SHARMA,
IAS

SH. SUSHIL KUMAR, HCS

Er. ARVIND KUMAR

Er. ANURAG GAHLAWAT

Er. AJIMER DESWAL

Er. DHARMENDER
SINGH

Er. SURENDER SUHAG

Er. DINESH SAINI

Er. SURINDER SINGH

Er. JITENDER KHARAB

Er. SANJAY MALIK

Er. RAVINDER MALIK

Er. RAMESH SINGH

Er. ASHOK NAIN

Er. SUNIL KHURANA

DR. REGAL CHAUDHARY

DR. ALKA HOODA

Er. ROHIT BERI

Er. ROHIT BERI

Addl. charge

Er. BALRAM KUNDU

Er. SHAILESH AHLAWAT

Directory of Officers of Labour Department

DESIGNATION

PSL

LC/WC/SECY.

ADDL. LC (ADMN.)

Addl. Chief Inspector of
Factories.

Joint Director (IS&H)
NCR, Gurugram

Joint Director (IS&H),
headquarter

DEPUTY DIRECTOR (IS&H),
FARIDABAD

Deputy Director (IS&H),
Headquarter-I

Deputy Director (IS&H),
Headquarter-II

DEPUTY DIRECTOR (IS&H),
AMBALA

DEPUTY DIRECTOR (IS&H),
PANIPAT

DEPUTY DIRECTOR (IS&H),
SONIPAT

DEPUTY DIRECTOR (IS&H),
GGM-I

DEPUTY DIRECTOR (IS&H),
GGN-II

DEPUTY DIRECTOR (IS&H),
HISAR

DEPUTY DIRECTOR (IS&H),
HEPC PKL

DD IH FARIDABAD

DD IH GURUGRAM

ASSISTANT DIRECTOR
(IS&H), AMBALA

ASSISTANT DIRECTOR
(IS&H), HQ-I

ASSISTANT DIRECTOR
(IS&H), HQ-II

ASSISTANT DIRECTOR

TELE.

2575730

2701373/1
266

2971060

4172926

0124-
2225137

2971058

0129-
2227244

2971058

2971058

0171-
2534390

0180-
2651724

0130-

0124-
2225004

0124-
2222916

01662-
272599

2587101

0129-
2420214

0129-
2420214

0171-
253439

0172-
2971058

0172-
2971058

01664-

OFFICE ADDRESS

Civil Secretariat.

30 Bays Building,
Sector-17B,
Chandigarh.

30 Bays Building,
Sector-17B,
Chandigarh.

30 Bays Building,
Sector-17B,
Chandigarh.

0/0 ALC (NCR),
Gurugram

30 Bays Building,
Sector-17B,
Chandigarh.

#469, sec-11d,
faridabad

30 Bays Building,
Sector-17B,
Chandigarh.

30 Bays Building,
Sector-17B,
Chandigarh.

GURU ARJUNPURA,
99ECT99A

Mini Secretariat,
Panipat

OLD TEHSIL, SONIPAT
MINI SECRETARIAT,
Gurugram.

MINI SECRETARIAT,
Gurugram.

MINI SECRETARIAT,
HISAR

HEPC/2, PANCHKULA
Faridabad

SCF no. 27, sec-4, ggm
Manav chowk, amb
Headquarter

Headquarter

MINI SECT, BHIWANI

E-mail address

pslabourhry@gmail.com

hrylabour@gmail.com

jd2arvindkumar@gmail.com

anuraggahlawat14@gmail.com

deswal_as@yahoo.in

c3dharmender@gmail.com
ddishfbd@gmail.com

meetdks@rediffmail.com

ddishamb@gmail.com
ddambala01@gmail.com

ddpanipat123@gmail.com
j.kharb2@gmail.com
sanjaymalik2020@yahoo.com
dydirectorsafetygurgaon1@gm
ail.com
rameshsingh.a.d@mail.com
ashoknain@rediffmail.com
sunilkhurana.2004@gmail.com
ddihfbd129@gmail.com
dr.alkahooda@gmail.com
adishamb@rediffmail.com
adishamb@rediffmail.com

balramkundu@yahoo.co.in

adbhiwani2015@gmail.com
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Er. NAVEEN HOODA
Er. VIJAYVIR SINGH
DHARIWAL

Er. SUMIT SHEORAN
Er. PRAFFUL BENIWAL
Er. ROBIN KHOKHA
Er. SUDHIR KADIAN
Er. DINESH YADAV

Er. MANISH MEHRA
Er. VINEET BENIWAL
Er. HARDEEP
CHAUDHARY

Er. DHARAMPAL SINGH
Er. VIVEK BATRA

Er. VAKIL PUNIA

Er. VAKIL PUNIA,
Addl. charge

Er. SUMIT SAWHNEY
Vacant

Vacant

Vacant

Er. NAVEEN SAINI

Er. SUNIL KUMAR
NANDU

Er. REKHA CHIKARA
Er. VILAKSHAN SINGH

Er. NARENDER MAAN

Dr. RAHUL DHULL

(IS&H), BHIWANI
ADIS&H FARIDABAD-II

ADIS&H FARIDABAD-III

ASSISTANT DIRECTOR
(IS&H), FBD-1V/ PALWAL

ASSISTANT DIRECTOR
(IS&H), GGM-1

ADIS&H GGM-II [MEWAT]

ASSISTANT DIRECTOR
(IS&H), GGN-1II

ASSISTANT DIRECTOR
(IS&H), HISAR/ JIND

ASSISTANT DIRECTOR
(IS&H), KARNAL

ADIS&H KKR/KAITHAL

ASSISTANT DIRECTOR
(IS&H), PANIPAT-1

ASSISTANT DIRECTOR
(IS&H), PANIPAT-II

ASSISTANT DIRECTOR
(IS&H), REWARI

ASSISTANT DIRECTOR
(IS&H), SONEPAT

ASSISTANT DIRECTOR
(IS&H), ROHTAK

ASSISTANT DIRECTOR
(IS&H), Y NAGAR-II

ASSISTANT DIRECTOR
(IS&H), FARIDABAD-I

ASSISTANT DIRECTOR
(IS&H), Y NAGAR-I

ASSISTANT DIRECTOR
(IS&H), SIRSA (FTB)

ASSISTANT DIRECTOR
(IS&H), (C) PANIPAT

ASSISTANT DIRECTOR
(IS&H), (C) HISAR

ASSISTANT DIRECTOR
(IS&H), (C) GGN

ASSISTANT DIRECTOR
(IS&H), (C) FBD

AD IS&HC AMBALA

ASSISTANT DIRECTOR, LH
AMBALA

242010

0129-
2227244

0129-
2227244

0129-
2299213

0124-
2303899

0124-
2222915

0124-
2302899

01662-
234601

0184-
2204782

01744-
226400

0180-
2651724

0180-
2651724

01274-
220463

0130-
2246482

01262-
210530

01732-
237898

0129-
2227244

01732-
251842

01666-
247009

701531377
4

01662-

0124-
2225004

0129-
2227244

0171-
2533165

#469, sec-11d, fbd
#469, sec-11d, fbd
#469, sec-11d, fbd
MINI SECT,
GURUGRAM

Mini sect, ggm

Mini sect, ggm

Mini sect, hisar
Khillon complex, knl
DC build Kurukshetra
MINI SECT, PANIPAT
MINI SECT, PANIPAT
MINI SECT, REWARI
MUNISH BARATGHR
SONIPAT

Mini sect, Rohtak
Labour Colony, Yamuna
Nagar

#469, sec-11d, fbd
Labour Colony, Yamuna
Nagar

Mini sect, Sirsa

Mini Secretariat,
Panipat

Mini Secretariat, Hisar
Mini Sect, Ggm

#469, sec-11, Fbd

#628, Arjunpura, Amb

Manav chowk, amb

naveenhooda7@gmail.com

vdhariwal@yahoo.com

sumit.sheoran@gmail.com

adggn01@gmail.com

sudhir.kadian@rediffmail.com
adggn3@gmail.com

adhisar@rediffmail.com

mmehra523@gmail.com

beniwalvineet@yahoo.in

hardeep.chaudhary@gmail.com

dpsinghhr@rediffmail.com

vivekbatra29@gmail.com

vakeel_punia@rediff.com

vakeel_punia@rediff.com

adynr02@gmail.com

arthasya2@gmail.com

rekha.chhikara@yahoo.com

vilkshan®yahoo.in

narendramaan@gmail.com

dr.rahuldhull@gmail.com
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Dr. HARENDER MAAN
Addl. charge

Dr. HARENDER MAAN
Dr. BALJEET SINGH
Dr. DILAWAR SINGH
DESWAL

Smt. SUMAN KUNDU

Dr. ANURADHA LAMBA

Sh. PARAMJIT DHULL

Sh. RAMESH NAIN

Sh. RAJINDER SAINI
(Addl. Charge)

Sh. HARISH KUMAR

Smt. SUDHA
CHAUDHARY

Sh. RAMESH AHUJA

Sh. DINESH SAINI

Sh. RAJINDER SAINI

Sh. NAVEEN SHARMA
Sh. NARESH BHARDWA]

Addl. charge

Sh. NAVEEN SHARMA
Addl. charge

Sh. NARESH BHARDWA]

Smt. ANJNA GOEL

VACANT

Sh. SURINDER SINGH

Vacant

Sh. SATNARAYAN
SHARMA

ASSISTANT DIRECTOR, LH
PANIPAT

ASSISTANT DIRECTOR, LH
HISAR

ASSISTANT DIRECTOR, LH
FARIDABAD

ASSISTANT DIRECTOR, L.H
GURUGRAM

Addl. Labour Commissioner.

Joint Labour Commissioner,

hqrs.

Deputy Labour
Commissioner-I, Hgrs.

DLC PANCHKULA

DLC PANIPAT

DLC ROHTAK

DLC FARIDABAD

DLC GURUGRAM-I

DLC GURUGRAM-II

DLC HISAR

A.LC PANCHKULA

A.LC AMBALA

A.LC KURUKSHETRA

A.LC YAMUNA NAGAR-I

A.LC YAMUNA NAGAR-II

A.LC SONEPAT-II

A.LC SONEPAT-II

A.LC ROHTAK

A.LC PANIPAT-I

2587101

2971059

954186001
0

0172-
2562099

0180-
2652433

01262-
245046

0129-
2268387

0124-
2335102

0124-
2220718

01662-
232063

0172-
2590724

0171-
2533165

01744-
226625

01732-
237898

01732-
212544

0130-
2246482

0130-
2246482

01262-
271530

0180-
2649481

Mini Sect., panipat

Mini Sect, hisar

Faridabad

Gurugram

HEPC, Sec-2 Panchkula
(On Deputation)

30 Bays Building,
Sector-17B,
Chandigarh.

30 Bays Building,
Sector-17B,
Chandigarh.

#24, Maheshpur,
Panchkula.

5t Mini Sectt, Panipat
Model town, Rohtak
New sharm,12
Faridabad

Mini Sectt., Gurugram
Mini Sectt., Gurugram

Mini Sectt., Hisar

# 24,
Panchkula.

Maheshpur,

Manav Chowk, Ambala
City

Brahman Dhrmsala,
Kurukshetra.

Labour Colony,Yamuna
Nagar

Labour Colony,Yamuna
Nagar, Jagadhri

Munish baratghar, snp

Munish baratghar, snp

0ld mini sectt, rohtak

Mini secretariat,
panipat

dr.harenderhry@gmail.com

dr.harenderhry@gmail.com

baljeetkaithal2004@gmail.com

dilawersingh7 @gmail.com

jlchrychandigarh123@gmail.co
m.

dlchql@gmail.com

dlcpkl99@rediffmail.com

dlcppt@gmail.com

dlcrohtak@gmail.com

dlcfaridabad@gmail.com

gurgaondlc1@gmail.com

dlc2gurgaon@hotmail.com

dIchissar@gmail.com

locopkll@gmail.com

locoambala@gmail.com

labour.officer@yahoo.com

loynrl@gmail.com

labourofficeynr2@ gmail.com

alcsonepatl@gmail.com

alcsonepat2@gmail.com

lorohtak@gmail.com

alclpanipat@gmail.com
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Sh. SATNARAYAN
SHARMA Addl. charge

Vacant

Sh. BHAGAT PRATAP

Sh. SATISH KUMAR
Addl. Charge

Vacant

Sh. SATISH KUMAR

Sh. SUNIL NANDAL

Sh. GARIBDASS
KADIYAN

Smt. NARINDER
KUMARI

Vacant

Sh. VISHWAPREET
HOODA

Sh. VINOD DAHIYA

Sh. RAJBIR SINGH

Sh. CHANDERPAL
SHEORAN CDC

Sh. ANUJ SAHARAN

Sh. SURESH YADAV

Sh. RAJIV YADAV

Sh. VISHWAPREET
HOODA Addl.charge

Sh. NARINDER KUMARI
Addl. charge

Sh. MANISH KUMAR
Addl. charge

Sh. HAWA SINGH YADAV

Sh. MANISH KUMAR

A.LC PANIPAT-II

A.LC FARIDABAD-I

A.LC FARIDABAD-II

A.LC FARIDABAD-III

A.LC FARIDABAD-IV

A.LC FARIDABAD-V

A.LC PALWAL

A.LC NUH at MEWAT

A.LC KARNAL

ALC KAITHAL

A.LCJHAJJAR at
Bahadurgarh

A.LC GURUGRAM-I

A.LC GURUGRAM-II

A.LC GURUGRAM-III

A.LC GURUGRAM-IV

A.LC GURUGRAM-V

A.LC GURUGRAM-VI

A.LC BHIWANI

ALCJIND

A.LC SIRSA/FATEHABAD

A.LC REWARI

A.LC HISAR

0180-
2649363

0129-
2410180

0129-
2269660

0129-
2292166

0129-
2265545

0129-
2220592

01275-
247555

079884853
47

0184-
2254781

01746-
233550

01276~
242732

0124-
2322148

0124-
2309870

0124-
2222126

0124-
2220715

0124-
2322148

0124-
2220738

01664-
242329

01681-
245226

01666-
247012

01274-
221879

01662-
231110

Mini secretariat,
Panipat

New sharam bhwn12,
Faridabad

Sharam bhawan/12,
Faridabad

Sharam bhawan/12,
Faridabad

Sharam bhawan/12,
Faridabad

Sector-11, faridabad
Palwal

Mewat

Guruarjun Ngr, karnal

Mini Sectt, kaithal

Railway Road,
Bahadurgarh

Mini Sectt. Gurugram

Mini Sectt. Gurugram

Mini Sectt. Gurugram

Mini Sectt. Gurugram

Mini Sectt. Gurugram

Mini Sectt. Gurugram

Bhiwani

0ld mini Sectt, jind

Mini Sectt, sirsa

Mini Sectt, rewari

Mini Sectt, 3rF, Hisar

alclpanipat@gmail.com

alc01fbd@mail.com

alcO2faridabad@gmail.com

alc3fbd@gmail.com

alc04fbd@gmail.com

alc05fbd@gmail.com

lopalwal@gmail.com

lomewat11@gmail.com

labouroffice786@gmail.com

loco.kaithal@gmail.com

alcbahadurgarh@gmail.com

logurgaon2@gmail.com

logurgaon2@gmail.com

logurgaon3@gmail.com

logurgaon3@gmail.com

lo5gurgaon@gmail.com

lo5gurgaon@gmail.com

locobwn@gmail.com

locojind@gmail.com

losirsa@gmail.com

lorewari@gmail.com

locohsr@gmail.com
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The Monthly Remuneration Received by each of Its Officers and Employee, Including the

System of Compensation as provided in its Regulations

Sr. | Designation of Post. Total Pay Scales as per 7th Pay | Recruitment method as per service|
No Sanctioned | Commission. rules
post
1. | Addl Labour | 1 L-12 By Promotion
Commissioner
2. Addl. Director, | 1 L-12 By Promotion
Industrial safety &
Health
3. | Joint Labour | 1 L-11 By Promotion
Commissioner
4, Joint Director, | 3 L-11 By Promotion
Industrial Safety &
Health
5. | Deputy Labour | 9 L-10 By Promotion
Commissioner
6. | Deputy Director, | 9 L-11 By Promotion
Industrial Safety &
Health
7. Deputy Director, | 3 L-11 By Promotion
Industrial Health
Class-II
1. | Assistant Director, | 22 L-7 )] by direct
Industrial safety & recruitment, or
Health (ii) By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.
2. | Assistant Director, | 5 L-7 (i) By direct
Industrial safety & recruitment, or
Health (Chemical) (i) By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.
3. | Assistant Director | 5 L-7 )] By direct
Industrial  Health- recruitment, or
cum-Certifying (i) By transfer or
Surgeon. deputation of any

103



officer already in the
service of any State
Government or the
Government of India.

Assistant Labour
Commissioner

31

L-7

)
(i)

50% by direct
recruitment.
50% by promotion

Statistical Officer

L-7

()
(i)

By promotion, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

Welfare Officer
(Women)

L-7

()
(ii)
(iii)

50% by direct
recruitment.

50% by promotion,
or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

Labour Welfare
Officer

L-7

()
(i)

By promotion, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

Editor

L-7

()
(i)

By direct, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

Superintendent

L-7

(1)
(i)

By promotion, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.
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10.

Private Secretary

L-7

(1
(i)

By promotion, or
By transfer or
deputation of any
officer/official
already in the service
of any State
Government or the
Government of India.

11.

Deputy District

Attorney

L-11

Ex-Cadre Post

12.

Assistant District

Attorney

L-9

Ex-Cadre Post

13.

Accounts Officer

L-9

Ex-Cadre Post

Class-III

1.

Deputy
Superintendent

17

FPL -6
1.12,400)

(35400-

By Promotion

Section Officer

L-7

Ex-Cadre Post

Legal Assistant

FPL -6
1.12,400)

(35400-

()
(i)

(iii)

by promotion, or

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Head Statistical
Assistant

FPL -6
1.12,400)

(35400-

0
(i)

By promotion, or
By direct
recruitment,

Judgment writer

FPL -6
1.12,400)

(35400-

Labour Inspector

87

FPL -6
1.12,400)

(35400-

(i)

50% by promotion
or,

50% by Direct
recruitment or by
transfer or
deputation of an
official already in the
service or any state
Government or the
Government of India;
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Cartographer

FPL -6
1.12,400)

(35400-

(1
(i)

(iii)

by promotion, or

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Assistant

104

FPL -6
1.12,400)

(35400-

(1)
(i)

By promotion, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Senior Scale
Stenographer

16

FPL -6
1.12,400)

(35400-

o)
M

(i)

by promotion, or
by direct
recruitment, or

By  transfer or
deputation of any
official already in
the service of any
State  Government
or the Government
of India.

10.

Statistical Assistant

FPL -6
1.12,400)

(35400-

@
(i)

66% by promotion,
or

34% by direct
recruitment or by
transfer or
deputation of an
official already in the
service or any state
Government or the
Government of India;

11.

Reader

17

FPL -6
1.12,400)

(35400-

M

By promotion

12.

Draftsman

FPL -6
1.12,400)

(35400-

(i)
(iii)

By direct
recruitment, or

By  transfer or
deputation of any
official already in
the service of any
State Government
or the Government
of India.
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13.

Junior Scale
Stenographer

19

FPL-4 (25500-81100)

()
(i)

(iii)

by promotion, or

By direct
recruitment, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

14.

X-Ray Technician

FPL-2 (19900-63200)

(i)

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

15.

Driver

28

FPL-4 (25500-81100)

()
(i)

(iii)

By promotion or,

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

16.

Steno-typist

68

FPL-2 (19900-
63200+100SP)

()
(i)

(iii)

By promotion, or

By direct
recruitment, or

By transfer or
deputation of any
officer already in the
service of any State
Government or the
Government of India.

17.

Clerk

246

FPL-2 (19900-63200)

()
(i)

(iii)

by promotion, or

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.
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Class-IV

1

Jamadar

DL (16900-53500)

(1
(i)

(iii)

By promotion, or

by direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Peon

167

DL (16900-53500)

M
(i)

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Chowkidar

28

DL (16900-53500)

M
(i)

by direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Peon-cum-
Chowkidar

DL (16900-53500)

Sweeper

18

DL (16900-53500)

@
(i)

By direct
recruitment, or

By transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.

Sweeper-cum-
Chowkidar

DL (16900-53500)

Mali

DL (16900-53500)

@
(i)

by direct
recruitment, or

by transfer or
deputation of any
official already in the
service of any State
Government or the
Government of India.
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8. Laboratory DL (16900-53500) i) by direct
Attendant recruitment, or

(ii) by transfer or

deputation of any

official already in the

service of any State

Government or the

Government of India.
9. Process Server DL (16900-53500) By direct
10. | Usher DL (16900-53500) By direct
11. | Orderly DL (16900-53500) By direct
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Scheme wise Detail of budget estimates/budget received for Recurring(Non-plan) Schemes,
Non- recurring (Plan) & Capital outlay for the currenct fiscal year is as under:

The preparation of budget estimates of Recurring, Non-Recurring & Capital Work
Schemes is sent to Finance Department for sanction every year online after receiving of the budget from
Finance Department the same is disburse to the D.D.O.s of field offices &head quarters online as per
requirement. Budget status & expenditure report can be seen on the official website of Treasuries &
Accounts Department (Finance Department), Govt. of Haryana i.e. www.bamsharyana.nic.in in the
department major head scheme budget status section.
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The manner of execution subsidy programmes, including the amounts allocated and the

details of beneficiaries of such programmes.

The Labour department is not directly executing subsidy programmes, including the
amounts allocated to beneficiaries of such programmes, However the Haryana Building & Other
Construction Worker Welfare Board in stake with Labour Department and Haryana Welfare Board is
implementing the “Antodya Ahaar Yogna” scheme. Under this scheme, healthy, natural and hygienic
food at an affordable price Rs. 10/- only per meal its provided to the construction workers, Industrial

Workers and indigent/ poor people in the state.
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Details in respect of the information, available to or held by it, reduced in an electronic

form.

The website of the Department (www.hrylabour.gov.in) act as information tool for the

general public and website of department facilitates in the implementation of policies/guidelines issued by
the Department. As far as general public is concerned, all the Labour Laws, Notifications, Circulars,
Schemes, decisions, Policies, e-services and other general information regarding Labour Department are

regularly updated and uploaded on website of Labour Department i.e www.hrylabour.gov.in keeping in

the view of mandate of EODB (Ease of Doing Business) & BRAP (Business Reform Action plan).

In the Labour Department single file system has been implemented by the Government of
Haryana. But very recently the Haryana Government is set to be “paperless” with the e-office software set
to be implemented in various departments including Labour department. The Labour department is
working to switched over to the e-office for processing the official files. This will improve the operational
efficiency of the department. While adhering to the standards of guidelines as lay down by Government
of Haryana the process of computerized cataloguing and indexing of records is underway as e-office
service has been implemented by Government of Haryana. The most of the services of the Labour
department have been made online. The various stakeholder such as Management, employers, workers
and the employees of all over the state can access various type of services to meet their requirements

through the official website of Labour Department i.e. www.hrylabour.gov.in. The at most efforts are

being made to get entire data indexed, catalogued appropriate to be computerized and connected through

all over the country.
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The particulars of facilities available to citizens for obtaining information, including the

working hours of a library or reading room, if maintained for public use.

All the Labour Laws, Notifications, Circulars, Schemes, decisions, Policies, e-services
and other general information regarding Labour Department are regularly updated and uploaded on

website of Labour Department i.e www.hrylabour.gov.in keeping in the view of mandate of EODB (Ease

of Doing Business) & BRAP (Business Reform Action plan). However to obtain detailed & advanced
information related to Labour Department general public can visit the Head quarter & field level offices
on any working days between 9.00 a.m. and 5.00 p.m (except the holidays notified by the State
Government) which is to subjected to the provisions of fee of Right to information Act, 2005. In respect
of this a Notice Board regards obtaining any information under RTI Act, particulars of State Public
Information Officers and 1st Appellate Authority has been affixed in the Labour Department, Haryana, 30
Bays Building, Sector-17, Chandigarh.
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Public Information Officers

A. AT THE GOVT. LEVEL.:-

First Appellate Authority

1 Special Secretary to Government |0172-2701373
Haryana, Labour Department. 0172-2701266 (Fax)

State Public Information Officer

1 Under Secretary to Government ~ 0172-2714033 ext 306
Haryana, Labour Department.

State Assistant Public Information Officer

1 Superintendent, Labour Branch 0172-2701294

B. AT THE DEPARTMENT LEVEL.:-

First Appellate Authority

1 Labour Commissioner, Haryana 0172-2701373
0172-2701266 (Fax)
2 Additional Director Industrial Safety 0172-2702918
& Health (Factory Wing), HQ
3 Additional Labour Commissioner 0124-2335102

(NCR), Gurugram

Nodal Officer

1 Deputy Labour Commissioner, HQ 0172-2701373

State Public Information Officer

1 Joint Labour Commissioner, HQ 0172-2701373
2 Deputy Labour Commissioner, 0129-2268387
Faridabad
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State Assistant Public Information Officer

Deputy Labour Commissioner,

Gurugram-I

Deputy Labour Commissioner,

Gurugram-II

Deputy Labour Commissioner,

Panipat

Deputy Labour Commissioner,

Rohtak

Deputy Labour Commissioner,

Hisar

Deputy Labour Commissioner,

Panchkula

0124-2335102

0124-2335102

0180-2652433

01262-245046

01662-232063

0171-2534020

Deputy Director, Industrial Safety & 129-2227244

Health, Faridabad.

Deputy Director, Industrial Safety & 0124-2225004

Health, Gurugram-I

Deputy Director, Industrial Safety & 0124-2225004

Health, Gurugram-II

Deputy Director, Industrial Safety & 0180-2651724

Health, Panipat

Deputy Director, Industrial Safety & 01662-232063

Health, Hisar

Deputy Director, Industrial Safety & 0171-2534390

Health, Panchkula

Deputy Director, Industrial Safety & 01302246482

Health, Sonipat

Editor (HQ) (Vacant)

Assistant Labour Commissioner,

Panchkula

Assistant Labour Commissioner,

Ambala

Assistant Labour Commissioner,
Yamuna Nagar-I

Assistant Labour Commissioner,
Yamuna Nagar-II

Assistant Labour Commissioner,

Kurukshetra

Assistant Labour Commissioner,

Karnal

0172-2701337
0172-2590724

0171-2533165

01732-237898

01732-212544

01744-290625

0184-2254781
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13

14
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16

17

18

19

20

21

22

23

24

25

26

27

28

Assistant Labour Commissioner,
Panipat-I

Assistant Labour Commissioner,
Panipat-I1
Assistant Labour Commissioner,
Sonepat-I

Assistant Labour Commissioner,
Sonepat-II

Assistant Labour Commissioner,
Faridabad-I

Assistant Labour Commissioner,
Faridabad-II

Assistant Labour Commissioner,
Faridabad-IIT

Assistant Labour Commissioner,
Faridabad-IV

Assistant Labour Commissioner,
Faridabad-V

Assistant Labour Commissioner,
Gurugarm-I

Assistant Labour Commissioner,
Gurugarm-II

Assistant Labour Commissioner,
Gurugram-II1

Assistant Labour Commissioner,
Gurugram -1V

Assistant Labour Commissioner,
Gurugram -V

Assistant Labour Commissioner,
Gurugram -VI

Assistant Labour Commissioner,
Rewari

Assistant Labour Commissioner,
Bahadurgarh

Assistant Labour Commissioner,
Rohtak

Assistant Labour Commissioner,
Bhiwani

Assistant Labour Commissioner,
Hisar

Assistant Labour Commissioner,
Sirsa

0180-2649481

0180-2649363

0130-2246482

0130-2246482

0129- 2410180

0129-2269660

0129-2292166

0129-2265545

0129-2220592

0124-2322148

0124-2309870

0124-2309870

0124-2309870

0124-2322148

0124-2220738

01274-221879

01276-210232

01262-210530

01664-242329

01662-231110

01666-222679
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30

31

32

33
34

35

36

37

38

39

40

41

42

43

44
45
46

47
48

Assistant Director, I.S.
Ambala

Assistant Director, I.S.
Yamuna Nagar-I

Assistant Director, I.S.
Yamuna Nagar-II

Assistant Director, L.S.
Kurukshetra

Assistant Director, L.S.

Assistant Director, 1.S.
Panipat-I

Assistant Director, 1.S.
Panipat-I1

Assistant Director, 1.S.
Sonepat

Assistant Director, I.S.
Faridabad-I

Assistant Director, I.S.
Faridabad-II

Assistant Director, I.S.
Faridabad-III

Assistant Director, L.S.
Faridabad-1V

Assistant Director, 1.S.
Gurugram -1

Assistant Director, 1.S.
Gurugram -1I

Assistant Director, 1.S.
Gurugram -1II

Assistant Director, 1.S.
Assistant Director, 1.S.

Assistant Director, 1.S.
Bhiwani

Assistant Director, 1.S.

Assistant Director, 1.S.

&H.,

&H.,

&H.,

&H.,

&H., Karnal
&H.,

&H.,

&H.,

&H.,

&H.,

&H.,

&H.,

&H.,

&H.,

&H.,

&H., Rewari
&H., Rohtak
&H.,

&H., Hisar
&H., Sirsa

0171-2533165

01732-251842

01732-237898

01744-290625

0184-2254781
0180-2651724

0180-2651724

0130-2246482

0129-2227244

0129-2227244

0129-2227244

0129-2227244

0124-2225004

0124-2225004

0124-2225004

01274-221879
01262-210530
01664-242329

01662-231110
01666-247009
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List of Email address of all the PIO’s of Labour Department, Haryana

Sr. Name of the Public Authority Email Address
No.
Deputy Labour Commissioner, HQ, Chandigarh dylabourCommissionerharyana@gmail.com

1. Deputy Labour Commissioner, Hisar dichissar@gmail.com

2. Deputy Labour Commissioner, Rohtak dicrohtak@gmail.com

3. Deputy Labour Commissioner, Panipat dicppt@gmail.com

4. Deputy Labour Commissioner, Panchkula dlcpkl99 @rediffmail.com

5. Deputy Labour Commissioner, Faridabad dicfaridabad@gmail.com

6. Deputy Labour Commissioner, Gurugram-1 gurgaondlcl@gmail.com

7. Deputy Labour Commissioner, Gurugram-2 dlc2gurgaon@hotmail.com

8. Joint Director (IS&H), HQ deswal as@yahoo.in

9. Joint Director (IS&H), NCR anuraggahlawatl4@gmail.com

10. Deputy Director (IS&H), Hisar ashoknain@rediffmail.com

11. Deputy Director (IS&H), Faridabad ddishfbd@gmail.com

12. Deputy Director (IS&H), Gurugram-1 dydirectorsafetygurgaonl@gmail.com
13. Deputy Director (IS&H), Gurugram-2 rameshsingh.a.d@gmail.com

14. Deputy Director (IS&H), Panipat j.kharb2 @gmail.com

15. Deputy Director (IS&H), Ambala ddishamb@gmail.com

16. Deputy Director (IS&H), Sonipat Sanjaymalik2020@yahoo.in
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4 (1) (b) (xvii)

Such other information as may be prescribed; and thereafter update these publications

every year.

The information related to Section-4 of Right to Information Act, 2005 of Labour department will

be regularly updated & revised every year and uploaded on official website of Labour Department i.e

www.hrylabour.gov.in.

4 (1) (c) &4 (1) (d)

41 (©)

Publish all relevant facts while formulating important
policies or announcing the decisions which affect

public.

4(1) (D)

Provide reasons for its administrative or quasi-judicial

decisions to affected persons.

All the policies,
decisions and other
general information is
regularly updated/
uploaded on the
official website i.e.

www.hrylabour.gov.in
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