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To be published in the Haryana Gazette(Extraordinary)

llaryana Government
Labour DePartment

Notification

Dated:- &lo+/2,
No. I.R.-il-ExmpA.{S (W)lvIgU20 24!82t- nV q L : In exercise of the powers conferred bv Section

28 of the punjab sr,opind co-mmercial Estabiishments Act,.1958 fP*j{.Atl15 of 1958) read with rules

framed under the said Act, and all ttre powJ-s-.Jrh! him in this behalf ttre Governor of Haryana hereby

exempts Instakart s"rni"., pvt. Lti., B;i; B, p"ragati oni t<trasra/Rectangre No. s4ll22l2, and

others, village Khijuri, Tehs'Dharuhera;;ili.t Reiari ect, tqsg for a period of one year from the

date of publibation orit 
" 

no,incation in tt e ilrtciat Gazettesubject to the following conditions:-

Government

@

No application for grant of exemption shall be entertained unless received by the Labour

Commissioner or Chief Inspector of Siop' of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for'

Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychange of security, transportation agreements and other details of occupier/director/

manager.

It shall be the duty of the employer or other responsible person at the work places or

institutionstopreventordeterthecommissionofactsofsexualharassmentandtoprovide
the procedures for the resolution;. statement of victim or prosecution of acts of sexual

harassment by taking all steps required as per the provisions of the Sexual Harassment of

.womenatworkplace(Prevention,ProhibitionandRedressal)Act'20L3[hereinafter
referred as POSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the PosH Act and also to the Labour

Commissioner, HarYana'

4. All employers or persons in charge of work place or establishment should take appropriate

n 
*' 

Luo, ,o prevent sexual harassment and provide a copy of annual report videRule 14 of PoSH

K 
"*ui.r, 

2013 and ensure the implementation of P'SH Act including:-

ll tD Express prohibition of sexual harassment in any form such as unwelcome sexually

Joint LMof Commissionofdetermined behaviour either directly or by implication or advances or contact to gain

Haryana, Chandigarh contact or demand sexually favours or make sexually coloured remarks or showing

pornographyoranyotherunwelcomephysicverbalornon.Verbalcontactofsexual
nature;

(ii) The Rules or regulations shall be framed by the factory/establishrnent management

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendmentswherevernecessarywhichareexistingintheStandingorders;

tiii) Provide appropriate working conditions in respect of work leisure' health and

hygiene to furiher ensure that there is no hostile environment towards women at

workplaces and no woman employee should have reasonable grounds to believe that

she is disadvantaged in connection with her employment'

L.

3.



5'Incaseofanycriminalcasetheemployershallinitiateappropriateactioninaccordancewith
the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminatedwhiledealingwiththecomplaintsofsexualharassmentandwherever
necessary,attherequestortn.affectedemployee,shiftortransfertheperpetrator,if
circumstances so warrant. The employer shali take appropriate disciplinary action if such

conductamountstomisconductinemployment' r r,- -r-^-/^^+^r^ri
6. The employer shall maintain a complaint redressal mechanism in the shop/establishment

itselfandthesaidmechanismshouldensuretime.boundtreatmentofcomplaints'Such
mechanism should be at any rate to provide, when necessary a Complaint committee' a

specialcounsellororothersupportservicesincludingthemaintenanceofconfidentiality.
T,suchComplaintCommitteeshouldbeasprescribedintheAct.
g. The female employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing or in electronic form or through a complaint box'

g.Thefemaleemployeeshouldbemade.*.,.oftheirrightsinparticularbyprominently
notifying the guidelines on the subiect'

l0.Whereverthereisaharassmentattheinstanceofathirdparty,eitherbyanactoromission,
the employer and person in charge of the shop/establishment should take all steps necessary

andreasonabletoassisttheaffectedpersonintermsofsupportandpreventiveaction.
Tl.Eachemployershallsubmitadeclarationthattheyhaveobainedconsentftomeachwomen

e-ployee towork during night shift 08:00 PM to 06:00 AM'

L2. The employer shall proviJe proper lighting not only inside the shop/establishment' but also

surroundingoftheshop/establishmentandtoallplaceswherethefemaleemployeesmay
move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient number of work sheds shall be provided for the female employees to arrive in

advanceandalsoleaveaftertheworkinghours.
15. separate canteen facility shall be provided, if numbers of female employees are more than 50'

except in IT, ITeS'

16t The employer shall provide transportation facility to the women employees from their

residence and back [for the night shifts) and in case of buses, thevehicles shall also be

equippedwithCCTVcameras' ., !---r--r:-- +,.^ crrnanricnr n

77. During night shift not less than 1./3,a of total strength, including the supervisor or shift in-

nctrargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

h 18. ;il:T|lffiffient/manasement shau provide appropriate medical facilities and also make

Joint LaffiOmmisniilnbre at any time of urg.n.y by providing n..ur,,ry telephone arrangement and where

Haryana, chandiganhure than hundred women employees "r. 
.i'ployed in a shift, an arrangement of vehicle /

tie-ups be kept ready to meet the emergent situation such as hospitalization' whenever there

is a case of injury or incidental acts of harassment etc'

tg. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the conffol of

women wardens or suPervisors'

zo. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to day shift' 
- ----:^r D^+^r-rio'

21, In other respects, the provisions of the Punjab Shops and Commercial Establishments Act,

1g5g and the rules of other statutory provisions with respect to the bou* of work and the



22.

23.

25.

24.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

ht 
til*:flrnptoyu., 

who work in night shifts and regurar shifts shall have a meeting

through their representative with princi[* emptoyer once in eight weeks as grievance day

andtheemployershalltrytocomplyalliustandreasonablegrievances.
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

TheemployershallincludeintheannualreporttobesenttotheLabourCommissioner
Haryana about the details of emproyees engaged during night shifts'

The Management will ensure that the secu-rity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&Manufacturingofthevehicle,vehicleRegistrationNo'NameoftheDriver'Address
of the Driver, phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The above are subiect to compliances of EPF'

HarYana.

71 
* The application may kindly be submitted to

U date, next time'/tV'-
Joint Labfur Comm issioner
Haryana, Chandigarh

ESI and Haryana Labour Welfare Fund'

this office within 30 days before the expiry

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana


