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IlarYana Government
Labour DePartment

Notilication

No.r.R.-rr-Exmp/r{s(wyvret/20 24!s,!t-P? 37 :Inexerciseg{q'ryy'i',;^lii:# ,"r-#il
2g of the punjab stopini coLmercial Establishments Act, 19sg ipunjab Act-'5 of 1958) read with rules

framed under the said Act, and all the-p";;';;;til! ni,n'in trris ietrartne Governor of Haryana hereby

exempts Instakart S";l;;Ptt. Ltd; nn." ]"v 
'Ci9u1r 

lertttcPark' 
Plot No' 2315' Dethi Mathura

Road, Batlabhagarh, Faridabad Act, 195; f";; period of On" V*" f'ot the date of publication of the

notification in the offici it ouorn"subject to the following conditions:-

NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspector of Shops of Haryana within one month prior to the date of

commencementoftheperiodinrespectofwhichtheexemptionisprayedfor.
Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychange of security, transportation agreements and other details of occupier ldirectorl

il"ffiil. the dury of the employer or other responsibre person at the work places or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps required as per the provisioni of the Sexual Harassment of

women at workplace [Prevention, Prohibition and Redressal) Act' 2013 [hereinafter

, 
referred as poSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

:i,ffi,:;::J'JTllfis in charge orwork place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of P9SH

n Rules, 201-3 and ensure the implementation of PosH Act including:-

( ti) Express prohibition oi sexual harassment in any form such as unwelcome sexually

A=- determined behaviour either directly or by implication or advances or contact to gain

Joint Lafficommissioner ffi#;;;emand sexually favours or rnake sexually coloured remarks or showing

Huryunu, Chandigarh pornography or any other unwelcome physic verbal or non'verbal contact of sexual

(ii) lltJlirr., or regularions shall be framed by the factory/estabrishment management

relatingtoconductanddisciplineprohibitingsexualharassmentandprovidefor
appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the Standing orders;

tiii)Provideappropriateworkingconditionsinrespectofwork,leisure,healthand
hygiene ,o ru.ir,., ensure that there is no hostile environment towards women at

workplacesandnowomanemployeeshouldhavereasonableg'1"iu'tobelievethat
she is disadvantaged in connection with her employment'

3.



5. In case of any criminal case the employer shall initiate.appropriate action in accordance with

the penal law without delay and aiso .nrur. that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee' shift or transfer the perpeffator' if

circumstances so warrant. The employer shall takd appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6.Theemployershallmaintain".o'pt"intredressalmechanismintheshop/establishment
itself and the said mechanism 't'outa 

ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide' when necessary a complaint committee' a

special counsellor or other support "'uitt' 
including the maintenance of confidentiality'

7. Such Complaint Committee should be as prescribed in the Act'

S.Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in writin'g or in electronic form or through a complaint box.

g.Thefemaleemployeeshouldbemadeawareortnei.rightsinparticularbyprominently
notiffing the guidelines on the subject'

10. wherever there is a harassment ai ttre instance of a third party, either by an act or omission'

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affected person in terms of support and preventive action'

L^.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

rz. The emproyer sha' provide proper lighting not onryinside the shop/establishment, but also

surroundingoftheshop/establishme-nt"na.oallplaceswherethefemaleemployeesmay
move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. Sufficient number of work streds shall be provided ror ttre female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shalr bep-r-o-vid"eJ, if nun'b.rs of female employees are more than 50'

16 ilrj1.;?llItl;", provide transportation facilitv to the women emplovees from their

residenceandback(forthenightshifts)andincaseofbuses,thevehiclesshallalsobe

t7. ;1}|H'1,#if,TH"illJ1i'an r7a. or total strength, including the supervisor or shift in-

charge and other employees, shall be women' ln t"" of logistics and warehousing

q 18. ;T:'$:fr:ffient/management shau provide appropriate medical facilities and also make

I l available at any time of urgency by providing n.i.rr.'y telephone arrangement and where

Joint La#hcommisggpglhan hundred women employees ar. .irployed in a shift, an arrangement of vehicle /

ilil;;;handioarr1..-ups be kept ready to meet the emergent situation such as hospitalization' whenever there

is a case o-f inluty or incidental acts of harassment etc'

!g. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

20. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women .tprovtu is changed from day shift to night shift and

so also from night shift to daY shift'

zL.Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
195g and the rules of other statutory provisions with respect to the hours of work and the



22.

23.

24.

25.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the emPloYer.

The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

,na,r*employershalltrytocomplyalljustandreasonablegrievances.
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of emproyees engaged during night shifts.

The Management will ensure that the s".*ity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the vehicle, vehicle Registration No' Name of the Driver' Address

of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above ,,. ,ubiu.t to compliances of EPF, ESI and Haryana Labour Welfare Fund,

Haryana.

*Theapplicationmaykindtybesubmittedtothisofficewithin30daysbeforetheexpiry
dateo next time.

26.

.",oiotuk*n''
HaiYana, Chandlgd'i

Mani Ram Sharmao IAS
Labour Commissioner, HarYana


