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Ilaryana Government

Labour DePartment
Notification

Dated:- Znl^t 6/q
No.I.R.-tr-Exmp/I.{S (W)/lvlgt/2g 241741- /e EgO ^ 'Il:}"ttise 

of the powers conferred by' Section

28 of the punjab Srrop and Co;merciaf eiiu[firtri.nts Act, 19S8 @unjab eci tS of 1958) read with rules

framed under the said Act, and all the powJl^;;itd him'in this behalf the Governor of Haryana hereby

exempts Amdocs Development centre naiu npl Ground Froor to second Floor & Fifth Floor'

Tower-C Building No. 3, l't Floor T;;;;;;O i' ftoo" Tower-B Buildine No' 3' Gurgaon

rnfospace Ltd., village-DundaheryS{;;;; ecg .'tl 1:la 
period of on'e vear from the date of

publication of tt e notifi.ution in the offici ui1u""tt"subject to the following conditions:-

No application for grant of exemption shall be entertained unless received by the Labour

CommissionerorChieflnspectorofShopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect of which the exemption is prayed for'

Suchexemptionwillbevalidforoneyearfromthedateoforderofexemptionunlessthereis
anychange of security, transportation agreements and other details of occupier/director/

il}Til. the duty of the employer or other responsible person at the work places or

institutions ao pruuln, or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution;'statement of victim or prosecution of acts of sexual

. harassment by taking all steps required as per the provisions of the sexual Harassment of

WomenatWorkplace(Prevention,ProhibitionandRedressal)Ac!2013(hereinafter
referred as PosH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

Commissioner, HarYana'

4. All employers or persons in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

n *i.r, 2013 and ensure the implementation of POSH Act including:-

v (i) Express prohibition of sexual harassment in any form such as unwelcome sexually

h determined behaviour either directly or by implication or advances or contact to gain

\)r z
Joint Labdr Commissiongl cont?ct or.demand sexually favours or make sexually coloured remarks or showing

Haryana, chandigarh''-"-' pornography or any other unwelcome physic verbal or non-verbal contact of sexual

nature;

tiil The Rules or regulations shall be framed by the factory/establishment management

relating to conJuct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainsttheoffendersandalsointroduce
amendments wherever necessary which are existing in the Standing orders;

tiii) Provide appropriate working conditions in respect of work leisure' health and

hygiene to furiher ensure that there is no hostile environmt4jjqY"lds women at

workplaces and no woman employee should have reasonable gfounds to believe that

she is disadvantaged in connection with her employment'

1.

3.



5.Incaseofanycriminalcasetheemployershallinitiateappropriateactioninaccordancewith
the penal law without delay and aiso ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain " 
.ornpi"int redressal mechanism in the shop/establishment

itself and the said mechanism strouta ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a Complaint Committee' a

specialcounsellororothersupportservicesincludingthemaintenanceofconfidentiality.
7'SuchComplaintCommitteeshouldbeasprescribedintheAct.
S.Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate

foruminwritingorinelectronicformorthroughacomplaintbox.
g. The female employee should be made aware of their rights in particular by prominently

notiffing the guidelines on the subiect' . ,rrl^- L-. ,

10. wherever there is a harassment ai the instance of a third party, either by an act or omission'

the employer and person in charge drtne shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

I]^'Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

t2.Theemployershallprovideproperlightingnotonlyinsidetheshop/establishmenLbutalso
surroundingoftheshop/establishmentandtoallplaceswherethefemaleemployeesmay
move out of necessity in the course of such shift'

13.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
L4. sufficient number of work sheds shall be provided for the female employees to arrive in

advanceandalsoleaveaftertheworkinghours.
15. separate canteen facility shall be proyided, if numbers of female employees are more than 50'

except in IT, ITeS'

16.. The employer shall provide transportation facility to the women employees from their

residence and back (for the night shifts) and in case of buses, thevehicles shall also be

equiPPed with CCTV cameras'

rT. During night shift not less than 1/3,a of total strength, including the supervisor or shift in-

chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

0 18. ;il:T*ffiffient/management shall provide appropriate medical facilities and also make

YT available at any time of urgency by providing n.."tttry telephone arrangement and where

+y .more than hundred women employees are eirployed in a shift, an arrangement of vehicle /
Joint LabiffCommi$ii-6$g;'ffi;;y to meet the emergent situation such as hospitalization' whenever there

Haryana, chanotgar.n 
a case of injury or incidental acts of harassment etc.

79. wherever the establishment/management provides boarding and lodging arrangements for

the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

20. There shall be not less than twelve consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2t.Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
1958 and the rules of other statutory provisions with respect to the homs of work and the



24.

22,

23.

25.

26.

paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the emPloYer.

The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

anatt,eemployershalltrytocomplyalljustandreasonablegrievances.
The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the s..u.itv In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&Manufacturingofthevehicle,ver'icteRegistrationNo'NameoftheDriver'Address
of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subiect to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The apprication may kindly be submitted to this office within 30 days before the expiry

date, next time.

oh
L o i nt mBUif,o m m i s si o n e r

HarYana, Chandigarn

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana


