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HREMT AT, 1948 (1948 BT Bl AMRA 63) B GRT 66 B IT—GRT (1) TS (4) & WRId §RT Yad
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07.00 991 ¥ GIE 0600 I & R AR sl & FETd = @ AT UeH &xd | I8 IgAfa
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HREE! F fhell ff o3 el R B ) qfger &1 A9 Salisq T8 fhar Sie |

ARl &1 dRiRed R e Iaied (Farvr, ufavy ik ufadiy) ifafem, 2013 & W= a1 o=
TRHR TAT 5T ARBR §RT FAI—FAI W 59 G4 H TR DIg A BT T By (T < /2@l o
SHRE & FRIEd §RT AT fhar S |
TS HRE B Faaar Al & driRerd R /e Salred (Maro, ufivy ik gfad) srfafrem,
2013 @1 gRT 4(1) & AR ARG <Y ERT Yo AAT &1 64 wn o ffaRe |ffd & vu 4
ST SITQT |
GT8T PIIVT & BT IT FOTNAIFH SHIGAT STT—3IeTT VT I7 87 IT SYHST &Y IV RV &
TsT SIARE HIAfT BT 737 FE FIlHH FHISAT a7 BrIferdl IT BT gv 3T H 1537 g/
IS RITaT BRI R Afgel $if¥d & A9 Salfed @ Ay & ddy # e ufdegar <oi= arel
Y TR BT 3R 7T IR SFad 87 S Ffera axam |
FaRe AT & Ted 3R IF Idled & vy R N T FGafdd ey dRied R fafire el w®
yef¥fa far s |
fRTadT 7 ®dd HREM & IR dfed BREM P AF—IN AR I A WHET R IRIT THTT Fa=en
IR A HR IuAeS HRATEN Sial Al $1f¥Hd Maegdal TR AU B & IR de Hdhd
NEZUR
fraraar a1 gdud a8 A eud W {6 Afder sifhe 10 0 B8 A « 99§ afoa T @ SR qer <ty
arell # wRE # R Afer sl B den, g der & Qe 9 w9 T 8l
it Afeetr sifel @1 I urell & iy S99 BRI 3 S 2q, GRE Med Yo (Al gRerm e
|Afed) ulRdges Jfaem ya S 9T Gd yRagd i d ARSI HaRT A o 81| gder qen e
§R UR AECT YREM &1 Y gaver &l e |
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9. IfY Uell & IR GURAEOR A7 e TIRI AT 39 GURATSON WIh # ARl & G Uah e o
HH & B ALY |

10.  GRETTS, YURAEoR, e Y9RI AT =g Alell HHaN! e YA Afeell AfAd I M urell friq
07.00 ST H YT 06.00 & SIRIF BIH BT & oI BN /FEHT U dF S |

1. e Iy urell & SRE U Rifdcas /afger 79 @ Fgfed wra gy Sfua Rifbear gfaemd gam
HAT| STel urell H§ A1 ¥ Afdd Al s1fie HRIRT ©, 981 5 W snaie Refd 99 sRudra #
B, FIC T AT I & AHRAG B AMS BT AHSAT B IR T 3Tl A8+ Bl Fawell T |
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12, I A H BRI AT, 1948 & UTGEE, B & He, AR B IR, JaHre, Al e &
oY o1t S a1 489 et o1 Giaen, M 9949 AAFH & U, = |l S BIAl & dTaeTd
TqT Jenferes UTgaTAT & REr b1 SRvedT gRT uter fhar S |

13. ) UTferai ® 1™ HRA Aol Al Sif¥e @ I iRy & wremw 9 e & 9 Rreng Raw
P B9 H ARG dod &I S Jur e 9 =g g iR Sfd Rrerdl &1 farRer aRe @1
AT AT |

14.  foraveaT fFafid SfaRTa W BRISmenal, IfAfa=rg SRI%a 9o SINTSddl BRIhAl BT JATATSTT BT dlfdh
afget Hffel B PRI W AT Sailed & RIaTd Sd FIfTGRI T2 Afgesil o1 dRIed R <fiie
Ired (Frawer, fady &R gfaa) sifafm, 2013 @R SHG d8d §9¢ U f9dl @& R # SIRTod
forar < 9 |

15.  foraTaT I UEHd D IY Bl 31 SR BT AT I9Y Ugel ARl SfidI & AR & IR H AR @1
BRI IR it Iedre (Frarer, gfamer 3ik ufordiy) ifSf e, 2013 @) aRT 22 & adgd FuiRa affe
Rufe @1 & ufd oM Jmgad, sRATOM qAT U &5 & e Faed, Aefie gRer Ud w@rRey &l
AT |
Pz AT g1 B @I Ry 4 g Aerges Mo, siiefiie gRefm vd WRey o1 Ry gferd
T B Ty Rafe ¥l el |

16. P I oY IR gRT G- TR 39 999 # fafafdse & 9= arell o183 9 |

NEIERSES
e Afd, gRIT WRER,
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 9th January, 2024

No. 11/1/2024-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No. 11/6/2022-
4L ab dated 17.06.2022, the Governor of Haryana hereby allow M/s GBTL Limited, BTM Road, Bhiwani, Haryana
for employment of women workers between the hours of 07:00 PM to 06:00 AM. The said exemption shall be valid
up to 31st December, 2024, subject to the following conditions, namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.

2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.

3. Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.
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10.

11.

12.

13.

14.

15.

16.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3rd of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3rd of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be
displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and
the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 and rules framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013on or before the 31st
January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety & Health
of their jurisdiction about the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local
Police Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

RAJIV RANJAN,
Principal Secretary to Government Haryana,
Labour Department.

10826—C.S.—H.G.P., Pkl.



