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(@) O3 98- 3.1, HTHR : "Minimum age for apprentice is 14 years, and 18
years for designated trades related to hazardous industries, as per section 3(a) of the
Apprentlceshtp Act, 1961 d F&-URT 3.2, Appr&nttcesh:p Training is primarily a transition
from education to workplace, and therefore, to avail partial stipend support by the

Government, at the time of registration, the upper age limit should be 35 years.”

(b) R 6 G-I 6.3 3 YR : "No stipend reimbursement support will be
available under NAPS-2 to Central and State Government Departments and enterprises
including SPSUs and CPSUs/Public Sector Banks".
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- The Apprenﬁces Act, 1961 |
[Act No. 52 of 1961" as amended by 27 of 1973% 41 of 1086°, 4 of 1997%,

36 ef 20075 and 29 of 2014°
Sections |
CHA‘PTIE'R | - Preliminary
| 1'.. s Short title, extent;_.commence_ment :

2. | De‘ﬁnitiens |

| 'CH-’PEPTER-: - '#i:)-brentices and.their Training

3. Qualifications for being engaged as an apprentice

3-A. Reeervatlon of training places for the Scheduled Castes and the Scheduled
Tribes in de51gnated trades |

3-B. Reservation of training places for Other backward Classes in designated
'tfades

4. Contract of apprentlceship

| i Ndvatlon of contract df apprentweshlp
5A .'Regulatldn of eptlenal trade
5B 'Apprenhce from other States '

0. Period of apprenticeship tralnmg
‘Termination of apprentlcesh;p contract |
8. Number of apprentsces for a designated trade and optional trade

| Practical and basic training of apprentsces
10. Related instruction of apprentices
1k *Obllgatlons of employers

g . 02 Obligétione of apprentices

13, Paymentto apprentices

14.  Health, safety’ and welfare of apprentices

15.  Hours of work, overtime, leave and holidays

| 1'56." Employer'e liability for eompensatzen for injury

oy AT Conduct and discipline




CHAPTER - I
APPRENTICES AND THEIR TRAINING

A person shall not be ‘-quaiiﬁéd for being engaged as an apprentice 1o
undergo _app'rentiq_eship training in any designated trade, unless he-
1(a) is not less than fourteen years of age, and for designated trades

related to hazardous industries, not less than eighteen years of age,

and]

(b) satisfies such standards of education and physical fitness as |

may be prescribed:

Provided that different standards may be -preécri—bed in re'.lﬁ'a_.tit:n to
appr‘e_nticeship training N different designated trades “[and for different
categories of apprentices].

' 3[3-AReservation of trainind_ laces for the Scheduled Castes and _the

'(1) in every designated trade, training places shall be reserved by the

employer for the Scheduled Castes and the Scheduled Tribes “[ and
‘where there is mMOre than one designated trade in an

establishment, such training places <hall be reserved also on the basis

of the total number of apprentices in all the de'signated-trades in such
 establishment ]. o

(2)  the number of training places to b€ reserved for the Scheduled

| Castes and the Scheduied Tribes under sub-section (1) shall be such

as may be prescribed, having regard to the population of the

Scheduled C’éﬁe's-and: the Scheduled Tribes in the State concerned.

. Explanation- In this section, the expresSiohs "Scheduled Castes" and

" wgeheduled Tribes' shall have the meanings as in clauses (24) and
(25) of Article 366 of the Constitution]. | o |

°[3-B.Reservation of training places for Other backward Classes in
designated trades - | |
(1) In every designated trade, training places shall be reserved by the
- employer for the Other Rackward Classes and where there is more
than one designated trade in an establishment, such training
places shall be reserved also on the basis of the total number of

apprentices in all the designated trades in such establishment.

(2) The number of training places 10 be reserved for the Other

Backward Classes under sub-section (1) shall be such as may be
prescribedl having regard 10 the population of the Other backward

Classes inthe State co_-ncemed.~

1. Subs. by Act 29 of 2014.
5 Ins. by Act:27 of 1973.
3 Ins. by Act 27 of 1973.

4 Ins. by Act 41 of 1986

5 Ins. by Act 36 of 2007



MSDE-5/01/2022-AP
(E-55199)
A Government of India
Ministn of Skill Development & Entrepreneurship
e - {Apprenticeship Training Division)

& %k %

New Delhi, 25 08-2023

To
1. All the State Apprenticeship Advisers
2. All the Regional Directofs, RDSDEs
3. Chief Executive Officer, NSDC

Subject: Guidelines for implementation of National Apprenticeship Promotion
scheme-2 (NAPS-2)- Reg | | |
Sir/ Madam,

" The Guidelines for National Apprenticeship Promotion Scheme-2 (NAPS-2) is
enclosed herewith for im plementation with effect from the date of issue of this letter.

o2 This guideline su persedes all other guidelines issued under the previous version

of the scheme.

This issues with the approval of competent authority.
Yours faithfully,

_-'65&' |

 (Ashutosh Kumar)
Deputy Secretary

Encl: As stated above

Copy for information to:

Sr PPS to Secretary (MSDE)

pS to JS(AT), MSDE

Sr. Economic Adviser, MSDE

Sr PPS to DG(T), DGT

ps to DDG, DGT

All Joint Apprenticeship Advisers (JAAs) / C
Al Third Party Aggregators (TPAS)

All Basic Training Providers (BTPs)

DGM (IT &Digital), NSDC - with a request to u
also ensure messages are sent through email an

10. Guard file 2023

< 0s of all Sector Skill Councils (S5Cs)

pload this guideline on the portal and
d SMS to all stake holders.
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2.3.48, Compliance with National Skills Qualifications Eramework (NSQF) under
NAPS-2 will not be mandatory. However, partial stipend support by the
Government-__tﬁ'_{ﬁ?aigmantices will be restricted to NSQF aligned courses.

54, ‘hpiUmags for an apprentice is 14 years, and 18 years for d‘esig'nét'e'd; trades
related to hazardous industries, as per Section 3(a) of the Apprentices Act. 1961. |

il Apprenticeship training is primarily a transition from academia 1o '-warkplace. and
therefore, to avalil partial stipend support by the Government, at the time of
registration the upper age limit should be 35 years. -
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4.1. In case of DT, notified through the Gazette, the duration of basic training will be

as per the approved course.

42, in case of OT, basic training will be embedded in the ..f:'burse duration of
- apprenticeship. 1 will be of minimum two (2) weeks duration before the'OJT and

will focus on orientation/ induction into the establishment.

43.  Induction will include an overview Of basic hygiene, occupational health and

~ gafety, protocols for handling of hazardous material, etc.

4.4, No reimb:ui‘sement of basic training cost will be providéd under NAPS-2, both for
DT and OT.

5.1. --Stip-end to the apprentices will be paid by the employer as"per the minimum
rates prescribed under the Rule 11 of the Apprenticeship Rules, 1992. The
existfng minimum p_resc‘ribed rates of stipend aré provided at Annexure-ll.

52 If the employer decides to participale 1 NAPS-2, partial stipend support by the
Gol will be determined as per para 6 of these guidelines.

Approved Page 8 of 34
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Approved

53.  The revision, if any, in the prescribed stipend rates (Annexure-!!) would be

implgmented with the apﬁrﬁvat of CAC and will be apphcable from the, date of
issue of the Gazette notification.
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6.1. Partial stipend suppor’t by Gol under NAPS-2 will be limited t0 25% of stipend

paid, up to a maximum of Rs.1,500 per manth per apprentice durmg the training

period.

82 The stipend support by Gol will be paid through Direct Benefit Transfer (DBT) to
" the bank account of apprentices. |

6.3.  No stipend support will be available under NAPS-2 to the Central and State
Government  Departments and Central and State Public Sectbr
Undertakings/Enterprises, including Public Sector Banks.

6.4. Large privaie organisations will be encouraged to join a “Give It Up Campaign”
and forego the stipend support by Gol under the scheme.
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Lt 'Under NAPS—2 estabhshment will pay its share of the stipend (mihimum‘ 75%) to
'-the apprentices as per the apprenticeship contract. On conﬁfmation of payn_'tent
of establishments’ share of stipend, Government’s share of stipend will be

transferred'-.d'irectly to the bank account of apprentice through DBT. The entire

process of DRT will be hosted on the apprentlceship portal
renticeshipindia.gov.in/).

https://www.ap

1.2 The process flow for the implementation of NAPS¥2 and DBT is illustrated at
Annexure-llf and the detailed guidelines on processing of stipend under NAPS-2

are pm'vided at Annexure-1V.
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81.  The funds under NAPS-2 will be allocated as grants-in-aid by MSDE to National

Skill Development Corporation (NSDC) through Public Financial Management

Page 9 of 34



sma i 7>
a i “f g ot
:

,ra. "'kh f%u*.,}u.\

Ly o L ol e e T Y et "
‘m s ;5 T T T i T SRt
d - A, F =R T g ) St e ey

L oo W [ ; e e A
"n.. i-i ‘qa iy 2 et 1."1_‘?:_'.:!}_:‘,__1}*._ ;L:Li“u }‘:’TE}‘:}:‘E

PR j‘;- -5;3{,.»{.:‘-';:;.-:: AN

R s ST

|2 | Stipend Support

| prescribed stipend (up to a
| maximum of Rs.1,500 per

month, per apprentice) to

" | est_ablishments by Gol.

-1 v o Name | Natsonal - Apprentuceshtp National Apprentlceshlp

| Promotion Scheme (NAPS). Promotion Scheme-2
| | (NAPS-2).

Reimbursement of 25% of Partial stif:énd'_éupp'ort by

Gol under NAPS-2 will be

limited to 25% of'stipend

paid, Up to a maximum of |
_Rs 1,500 per month, per
appren_tuce- during the |
training period  through
DBT to the a'pprenticés’ |

bank;-accouht. |

A GovernmeNt
..''_dntallﬁ‘"t“"‘ents and
- | Public Sector
W (including public
‘sector banks).

13 [Funding -support'f&if“*_}; Available.

Not Available.

Sharing of basic training
cost with BTPs up to a

| maximum of Rs. 7,500 per
‘apprentice (up to 500 hours

@Rs 15 pef hour) by Gol.

No reimbursament for
BTPs.  Basic training
embedded in the total
course  duration  of
appren-tices-hip"training.

4 ‘Basic Training Cost
5 | Fund flow
‘mechanism

Establishments pay fuil

| stipend to the apprentice as

per the contract.

Establishments pay at
least 75% of the stipend
to apprentices and Gol
pays 25% of the stipend,
up to a m33imum of Rs
1500 per month per

Approved
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apprentice.

For establishments under
- | the jurisdiction of RDSDEs
and States, reimbursement

of stipend from Gol is
through a manual process.

For establishments under
the jurisdiction of JAAs,
reimbursement of stipend
from Gol is through the

apprenticeship portal.

Partial stipend s.urip'ort by
Gol will be trarisferred'
directly in the Dbank

through DBT via PFMS. |

As  specified in  the

| Apprentices Act, 1961

apprentices will be 35
| registration on the portal.

For establishments that
do not want the partial
| stipend support undef'
| NAPS-2, the upper age
limit will be as specified
by the 'App.rer_;tices Act,
1961, |

account of apprentice |

TO.-. avail partial stipend |
| support under NAPS-2, |
upper age limit for

| years at the time of

Approved
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