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- Haryana Government
Labour DePartment

Notification

Dated:- l1)o*l2q

No.I.R.-tr-ExmpA[S (W)/1vIgU20 24!ryL flfo : In exercise of the powers confened by Sectiofi

28 of the punjab sr,oplnico;merciar Establishments Act, resi fnuaag.A.l15 of 1958) read with rules

framed under the said Act, and all tt 
" 
po*Jl';;;bitd him in ttris uetrar trre Govemor of Haryana hereby

exempts BA ca' c"nt""'rrroia pvt. iro., wire-il. i; 2 1nrl5, 
z6 rmo"' Aryl Business Club' Golf

course Extension Road,'Medawas, q":4;i;a;;g""- aggtrte operation of the provisions of section

30 of the punjab shops and commercid estab-liJ;*:" ect, rgisior'a period of o.1e year from the date

6f publication of the fi,t#;""iriii, ornr*r Gazettesubject to the foltowing conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissionerorchieflnspe..o'ofshopsofHaryanawithinonemonthpriortothedateof
commencement of the period in respect or*nitn the exemption is prayed for'

2. such exemption wilr be valid fo.on. yearfrom the date of order of exemption unless there is

anychange of security, transportation agreements and other details of occupier ldirector/

3. ilrffi;i. the duty of the employer or other responsible person at the work places or

institutions to prevent or deter tt,u .o**ission of acts of sexual harassment and to provide

theprocedur.rfortheresolution;statementofvictimorprosecutionofactsofsexual
harassment by taking 

"tt 
,t.p, ,l;ffi as per the provisions of the sexual Harassment of

nWomenatWorkplace(Prevention,Prohibition"ndR.d'.ssal)Ac!2013(hereinafter
referred as poSH Act). The employer/occupier must submit a copy of Annual Return which is

to be submitted to the District Authority under the POSH Act and also to the Labour

4. ii,ffiil::J'JHffis in charge of work place or establishment shourd take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

Rules,20l3andensuretheimplementationofPosHActincluding:-
(i)Expressprohibitionofsexualharassmentinanyformsuchasunwelcomesexually

determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or make sexually coloured remarks or showing

pornographyoranyotherunwelcomephysicverbalornon-verbalcontactofsexual

tii) litJf"r., or regurations shall be framed by the factory/establishment management

relatingtoconductanddisciplineprohibitingsexualharassmentandprovidefor
appropriatepenaltiesinsuchrulesagain,ttt'.offendersandalsointrodttce
amendments wherever necessary which are existing in the standing orders;

(iii)Provideappropriateworkingconditionsinrespectofworkleisure,healthand
hygienetofurtherensuret}ratthereisnohostileenvironmenttowardswomenat

(workplacesandnowomanemployeeshouldhavereasonablegrgqhdstobelievethat'l - -^ - . -: !L L ^- amnl nrrrn trflf

p}t srre is aisaavantagecl in connection with her employment'

1,.'i1i !..:';:-i':)l:i I 
" 
.'i'ii';I'l :-

, .t:. iir',



7.

8.

In case of any criminal case the employer shall initiate appropriate action in accordance with

the penal law without delay and also ensure that victims or witnesses are not victimised or

discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts-to misconduct in employment'

The employer shail maintain a complaint redressal mechanism in the shop/establishment

itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in writing or in electronic form or through a complaintbox'

The female employee should be made "*"" 
of their rights in particular by prominently

notiffing the guidelines on the subiect'

10.- wherever there is a harassment at the instance of a third party' either by an act or omission'

the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

17. Each employer shall submit a declaration that they have obtained consent ftom each women

employee to work during night shift 08:00 PM to 06:00 AM'

12.Theemployershallprovideproperlightingnotonlyinsidetheshop/establishment'butalso
surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

13.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient numuer of work sheds shall be provided for the female emproyees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shall be provided, if numbers of female employees are more than 50,

except in IT, ITeS'

L6Theemployershallprovidetransportationfacilitytothewomenemployeesfromtheir
residenceandback(forthenightshifts)andincaseofbuses,thevehiclesshallalsobe
equipped with ccrV cameras' 

h, including the supervisor or shift in-
17. During night shift not less than 1/3ra of total strengt

chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing

18. nt:'j[lffiffie-nt/management shall provide appropriate medical facilities and also make

available at any time of urgency by providing nttt""ry telephone arrangement and where

more than hundred women .*pfoi..' are employed in a shift' an arrangement of vehicle /

tie.upsbekeptreadytomeettheemergentsituationsuchashospitalization,wheneverthere
is a case of injury or incidental acts of harassment etc'

19. wherever the establistrmentTmanagement provides boarding and rodging arrangements for

thewomenemployees,thesamest,attuekeptexclusivelyforthewontenunderthecontrolof
women wardens-or suPervisors'

.20. There sha' be not less than tweh,e consecutive hours of rest or gap between the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

,r,fu

so also from night shift to daY shift'

27. In other respects, the provisions of the Punjab shops and commercial Establishments Act'

195g and the rules of other statutory provisions with respect to the boft{t of work and the



24.

22.

23.

25.

26.

paymentofEqualRemunerationActandallotherLabourLegislationsshallbefollowedby
the employer' 

_- _.-L^ ...^_r, i- ni lar shifts shall have a meeting
The female employees who work in night shifts and regu

through their representative with princi[al employer once in eight weeks as grievance day

anatt,eemployershalltrytocomplyalljustandreasonablegrievances.
The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts'

The Management will ensure that the se.u.ity In-charge / Management have maintained the

Boarding Register/Digitally signed .o*putrrired record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,vetricteRegistrationNo'NameoftheDriver,Address
of the Driver, Phone/C-ontract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The application may kindry be submitted to this office within 30 days before the expiry

date, next time.

I
z(*'-' Mani Ram Sharma,IAS

Labour Commissioner, I{arYana


