
To be published in the Haryana Government Gazette (Extraordinary)

flaryana Government
Labour DePartment

Notification

Dated:- / | )oz)4
No. r.R._rr_Exmpa.{s (w)/1vrgu20 24!t,2r 51 1t : In exercise of the powers conferred by Section

2g of the punjab shop and commercial nrtuutirtrents Act, iqig iputiug Act^l5 of 1g5g) read with rules

framed under the said Act, and all tt , po*ur-.nuuring t im inlrris uetratf ttre Governor of Haryana hereby

exempts HsBc ni..tror,i'", oata procJssft i*f-il Ltd:,;iF Doynrory-fsBc' 3"d Floor' Block

38, 3C and 3D, bo...""i"l Site, Blt"il?; tiF Ciq' pft"tom' Sector 25A' Gurugram from the

operation of the ;";i;;, of section 
jO 

"f 
tn" Punjab Sttopt *a Commercial Establishments Act' 1958

for a period of one year from tne aat#ip#rt#;;;itir;;"t'tfi"ation in the official Gazette subject to

the following conditions:-

l.NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
CommissionerorChieflnspe.to,ofShopsofHaryanawithinonemonthpriortothedateof
commencement bf the period in respect of which the exemption is prayed for'

2. such exemption will be varid for one yearfrom the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/

3. il11lii. the duty of the employer or other responsible person at the work places or

institutions to prevent or deter ihe commission of acts of sexual harassment and to provide

'theproceduresfortheresolution;'statementofvictimorprosecutionofactsofsexual

oharassmentbytakingallstepsrequiredasle:theprovisionsoftheSexualHarassmentof
WomenatWorkplace[Prevention,Prohibition"ndn.d'ussalJAct,201.3[hereinafter

. referred as posH Act). The employer/occupier must submit a copy of Annual Return which is

tobesubmittedtotheDistrictAuthorityunderthePosHActandalsototheLabour
Commissioner, HarYana'

4. ArI employers or persons in charge of work place or establishment should take appropriate

steps to prevent sexual harassment and prdvide a copy of annual report videRule 14 of PosH

Rules,20l3andensuretheimplementationofPosHActincluding:-
(i)Expressprohibitionofsexualharassmentinanyformsuchasunwelcomesexually

determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or rnake iexually coloured remarks or showing

pornographyoranyotherunwelcomephysicverbalornon-Verbalcontactofsexual
nature;

(ii)TheRulesorregulationsshallbeframedbythefactory/establishmentmanagement
relating to conduct and discipline prohibiting sexual harassment and provide for

appropriate penalties in such rules againri ttt. offenders and also introduce

amendments wherever necessary which are existing in the standing orders;

.(iii]Provideappropriateu,orkingconditionsinrespectofwork,leisure,healthanden at..l r ,:--^ s^ A'-*Lrar ancllrp f het tnefe lS IIU IIUJLIIE srrvrrvr'
1*Vhygienetofurtherensurethatthereisnohostileenvironmenttorvard'*o*/- , iWorkplaces and no woman employee should have reasonable giJdds to believe that

i *,.r,; ;,,,,'''' il; ilil;aged in.onn..tion rvith her employment'



i. rn case of any criminal case the employer shall initiate.appropriate action in accordance with

the penal t".," *iir,out delay and also .nrur. that victims or witnesses are not victimised or

discriminated while dealing wittr itre complaints of sexual harassment and wherever

necessary,attherequestoftheaffectedemployee,shiftortransfertheperpetrator,if
circumsEnces so warrant. ttre employer shali take apfropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain " 
.o*pi"in, redressal mechanism in the shop/establishment

itself and the said mechanirm ,tro.itd ensure time-bound treatment of complaints' Such

mechanism should be at any rate to provide, when.necessary a Complaint Committee, a

special counsellor or othe*uppori r.*tces including the maintenance of confidentiality'

7. Such Compf iniiot*ittee should be as prescribed in the Act'

B'Thefemaleemployeesshouldbe'allowedtoraiseissuesofsexualharassmentinappropriate
forum in *'itin'g'o' in electronic form or through a complaint box'

g. The female employee should be- made aware of theii rights in particular by prominently

,r. lfi'g:XJH#fljHTl,*ili:ffi: instance or a.third partv, either bv an act or omission'

theemployerandpersoninctrargeor.n.shop/establishmentshouldtakeallstepsnecessary
andreasonabletoassisttheaffectedpersonintermsofSupportandpreventiveaction'

11. Each employer'shall submit " 
a..i"r"tion that they have Luointa consent from each women

employee to *o'[Ou'ing night shift 08:00 PM to 06:00 AM'

12' The employer shall provide p,op.. t,,t,ting not onlyinside the shop/establishment, but also

surrounding of the shop/estabriJmJnt .na to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
L4. Sufficient number of work srreis'srrau be providea ror ttre female employees to arrive in

;, i!;X;* *:: [ililT:l'H".:Tlll]:';'r.rs or remare emprove es are more than 5 0'

te. iltilHilltl;", provide *ansportation facitiry to the women emplovees from their

residence and back (for the 
"igt,. 

shifts) and in case of buses, thevehicles shall also be

t7. ;xl"t:'liiltT,Tl;"i:::T;an 1/3d.,r'":i1,.:engrh, incruding tle 
:upervisor 

or shift in-

charge and other employees,shall be women, iln 
't"'u 

of logistics and warehousing

establishments. ---^--,a+a , t also make

Theestablishmeirt/managementshallprovideappropriatemedicalfacilitiesanc'^hnnp 2rransement and where18lffi',l'f 
:ff lliT:lX?ffi ;#ffi;;f-ry::':tJ"f ;:T"l'*'#;"*il:,'J;

ffififf'ril.:ffi".'JJ:?:ffi#";;;nr"red in a shift, an arransement orvehicre /
-r:^- ^"ah -o hncnitalization, whenever there

il:.1":Tl$1I:1;.'tr1ff?ffii';:':::'::'uchashospitarization'wheneverthere
is a case of iniury or incidental acts of harassment etc'

;ilff."J;il1":ffiili'l'.,1il""*'i.;; prouia., boarding and rodging arransements ror

' . ,---r---:"^t" s^' lhp \^romen under the control ofP. Wherever the establishmentTmanagelrlcuL Prvvrsvv --", r^'in" *.*"n under the control of

the women ..nt;;;r, the same stratt ue kept exclusively for the women unt

20. ffff:ffiitr.T"T;::tlt"i *.,"e consecutive hours or rest or sap between the last shifts

and the night shift wherever a women emproyee is changed from day shift to night shift and

,p*zt. il:T;.ffi;::[,',1'l;:.T:,'"Th:n:.::,To shops and commerciar Estabrishments Act'

,1, , ,, , 1g5g, and,the rules of other statutory provisions wiih respect to the '.lg$t of work and the



23.

25.

24.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

ff.t[*:lJ'ln'ptoy.", who work in night shifts and regular shifts shall have a meeting

through their representative with princiial employer once in eight weeks as grievance day

andtheemployelshalltrytocomplyalljustandreasonablegrievances'
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring

"i*nitnlfr, 
orovided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana aboutthe details of employees engaged during night shifts.

The Management will ensure that the Secu-rity In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, vehicte Registration No' Name of the Driver' Address

of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination

26. The above are subiect to compliances of EPF' ESI

HarYana.

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpiry
date, next time. -

la.rau -' ,.,
:; Mani Ram Sharma' IAS

Labour Commissioner, Haryana

and HarYana Labour Welfare Fund'


