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IlarYana Government

Labour I)ePartment
Notification

Dated:- l1)tz)f1

No.I.R.-tr-Exmp/I.{S (w)lvlgt/2g 24!t.ll- 5186 : In exercise of the powers conferred by Section

2g of the punjab st op *i co-r'mercial Establishments Act, usl 1r"aa9.Ar,^15 of 1958) read with rules

framed under the said Act, and all tt" qo*Jl';;;ilG rtiry- il this beh;rthe Governor of Haryana hereby

exempts Accenture Operati-oll Ser"ui""s pvi'-itO'lnoifding No' 2' Tower B' 3"u Floor' Infospace'

Gurgaon Infospace-IliO., Viffne. O,,oO"i"tu, Slctor 21; a;"ttram from the operation of the

provisions of section ,O ; the P;rjab Sh;;;; Comme'ciui *tuUfitrttents Act' 1958 for a period of

bo" y"", from the d#;i ffiffi,i;; ;il; ""tir""lio" 
in trt. oiii.ial Gazetre subject to the following

conditions:-

1'NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
Commissioner or Chief Inspe.to, of Shops of Haryana within one month prior to the date of

commencement of the period in respect of which the exemption is prayed for'

2. such exemption will be valid for one yearfrom the date of order of exemption unress there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/directot/

3. ilrffi;i. the cluty of the employer or other responsibre person at the work praces or

institutions to prevent or deter it u .ornrnission of acts of sexual harassment and to provide

theprocedur.rfortheresolution'lstatementofvictimorprosecutionofactsofsexual

,harassmentbytakingallstepsrequiredaspertheprovisionsofthesexualHarassmentof
WomenatWorkplace(Prevention,Prohibition"ndR.d'ussal)Act,2013(hereinafter
referred as posH ActJ. The employer/occupier must submit a copy of Annual Return which is

tobesubmittedtotheDistrictAuthorityundertheP0sHActandalsototheLabour

4. li,Tffil::J'"T#:fis in charge orwork place or establishment should take approfriate

stepstopreventsexualharassmentandprovicleacopyofannualreportvideRule14ofP0SH
Rules,20l3andensuretheimplementationofPosHActincluding:.

(i)Expressprohibitionofsexualharassmentinanyformsuchasunwelcomesexually
determined behaviour either directly or by implication or advances or contact to galn

contact or demand sexually favours or make sexually coloured remarks or showing

pornographyoranyotherunwelcomephysicverbalornon.verbalcontactofsexual

tii) ll'J'J"t.' or reguration: o.hnrlT n'*:,11,1:1'"t::::y/"':::**T:*T:ffiffi:l'ne Kules oI' rtE'|urcrLrv": ,,:-,;-.^:-:- ;sment and provide for
relating to conduct and drscipline piohibi:t"? ::-l1.l1T:-- .-^ arcn introduce

;T:'##.1.;;';":;;''-"';'e"i"l jy,_"_uj::::^,1:0":l::..introduce
ItJ#;;, ;;;;., necessary which are existing in the standing 

'rders;- --r- I ^l^"ra h

ilffiruffi;: working conditions in respect of work' leisttre' health and

.^hf rnr^rardq women at[iii) 
ffi::: ffil:lr::'il;. ;:, .i.,. is no host'e environment rowards women at

,-^V,lo 6'-,-',inds to believe that||irffi::,'ff; ;".*;il;;;,-i3"ra h"",: 
':T::abre 

gr-oinds to berieve that

nature;

lth'-;llt Cr-rrr r,$Utelik:dlsAdVa'taged in connection with her employment'



6.

Incaseofanycriminalcasetheemployershallinitiateappropriateactioninaccordancewith
thepenallawwithoutdelayandalsoensurethatvictimsorwitnessesarenotvictimisedor
discriminated while dealing with the complaints of sexual harassment and wherever

necessary at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

The employer shall maintain a complaint redressal mechanism in the shop/establishment

itselfandthesaidmechanismshouldensuretime-boundtreatmentofcomplaints.Such
mechanismshouldbeatanyratetoprovide'whennecessaryaComplaintCommittee'a
special counsellor or other support ,..ui..' including the maintenance of confidentiality'

Such Complaint Committee should be as prescribed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwritingorinelectronicformorthroughacomplaintbox.
Thefemaleemployeeshouldbemadeawareoftheirrightsinparticularbyprominently

7.

B.

9.

notifying the guidelines on the subject'

l0.whereverthereisaharassmentattheinstanceofathirdparty'eitherbyanactoromission'
the employer and person in charge of the shop/establishment should take all steps necessary

and reasonable to assist the affected person in terms of support and preventive action'

ll.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00AM'

L2.Theemployershallprovideproperligtrtingnotonlyinsidetheshop/establishment'butalso
surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguarosshallbeprovidedduringthenightshift.
t4. Sufficient numuer or work sheds shall be provided for the female employees to arrive in

advance and also leave after the working hours'

15.Separatecanteenfacilityshallbeprovid"ed,ifnumbersoffemaleemployeesaremorethan50,
excePt in IT, ITeS'

7&Theemployershallprovidetransportationfacilitytothewomenemployeesfromtheir
resiclence and back (for the nighi shifts) and in case of buses, thevehicles shall also be

equiPPed with CCTV cameras'

17. During night shift not ress than 1/3,a of t'tal strength, incruding the supervisor or shift in-

charge and other employees,shall be women' in case of logistics and warehousing

establishments.

lB.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake
available at any time of urgency by providing necessary telephone arrangement and where

more than hundled women u.ptoy.., are employed in a shift, an arrangement of vehicle /

tie-upsbekeptreadytomeettheemergentsituationsuchashospitalization'wheneverthere
is a case of injury or incidental acts of harassment etc'

1g. wherever the estabrishment/management provides boarding and lodging arrangements for

thewomenemployees,tlresamestratttekeptexclusivelyforthewomenunderthecontrolof
women wardens or suPervisors'

20. There shall be not less than twelve consecutive

and the night shift wherever a women employee

hours of rest or gap between the last shifts

is changed from day shift to night shift and

so also from night shift to daY shift'

2L.Inotherrespects,theprovisionsofthePunja.bShopsandCommercialEstablishmentsAct,
, ;n;; and the. rules:of other statutory provisions with respect to the boufs of work and the
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l'lllari,iili:i'.i 
.r.;.,



23.

24.

25.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

Ttt 
til*:lJl-ptoyu., 

who work in night shifts and regular shifts shall have a meeting

through their representative with princii"t t,nptoyer once in eight weeks as grievance day

andtheemployershalltrytocomplyalliustandreasonablegrievances.
Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring
night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryana aboutthe details of employees engaged during night shifts.

The Management will ensure that the s..,iritv In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model&ManufacturingoftheVehicle,vetricteRegistrationNo.NameoftheDriver,Address
of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establislrment destination'

The above are subiect to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

*Theapplicationmaykindlybesubmittedtothisofficewithin30daysbeforetheexpiry
date, next time.
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Mani Ram Sharma,IAS
Labour Commissionern Haryana
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