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HarYana Government

Labour DePartment
Notification

Dated:- t l JozlZq

No. I.R.-il-ExmpA.{S (w)/lvlgt/2g 24!t!l-5115 : In exercise of the powers conferred by Sbcti6n

2g of the punjab st op uni coLmercial grtubtirh,n.nts Act, rqsg ipunjat aci ts of r95g) read with rules

framed under the said Act, and all the powJ"s'r"Jr.eqqin this beharf the Governor of Haryana hereby

exempts comviva ,;ffid;; ft:; s;;"?rii;;-sil rroor, capitar cvberscape, sector 5eo Golf

Course Extention Road, Gulugram qo* tf'" Jpou'ion.o{ tlt piJ"itions"of section 30 of the Punjab

Shops and Commerriuiirtuutishinents eti iqlsT' 1"ntt1"o "f 
ot; ;;;; rto'' ttt" date 6-f publication of

the notification in the6#;;i;ie;;;6 subject to the follorving conditions:-

I'NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief Inspe.,ot of shops of Haryana within one month prior to the date of

commencementoftheperiodinrespector*ni.ntheexemptionisprayedfor.
2'suchexemptionwillbevalidroron"yearfromthedateoforderofexemptionunlessthereis

anychange of security, transportation agreements and other details of occupier /director/

3. ilTffi. the duty of the employer or other responsible person at the work places or

institutionstopreventordetertt,..o*-issionofactsofsexualharassmentandtoprovide

. the proceaures for the resolution; statement of victim or prosecution of acts of sexual

harassment by taking all steps required as per the provisions of the sexual Harassment of

WomenatWorkplace[Prevention,Prohibition"ndRud..ssal)Act,2013(hereinafter
referred as posH Act). The employer/occupier must submit a copy of Annual Return which is

tobesubmittedtotheDistrictAuthorityunderthePOsHActandalsototheLabour

4 li'iilil::J'JTfns in charge or work yf ace or :::i::y::^*:l: jiT.T:",xtlT
steps to prevent sexual harassment and provide a copy of annual report videRule 14 of PosH

Rules,20l3andensuretheimplementationofPosHActincluding:-

ti)Expressprohibitionofsexualharassmentinanyformsuchasunwelcomesexually
determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or make sexually coloured remarks or showing

pornograPhyoranyotherunwelcomephysicverbalornon-Verbalcontactofsexual

(iD lltJffir., or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

appropriatepenaltiesinsuchrulesagainJlt."ltttl:]:andalsointroduce
amendments wherever necessary which are existing in the Standing orders;

(iii)Provideappropriateworkingconditionsinrespectofworhleisure,healthand
hygienetofirrtherensurethatthereisnohostileenvironmenttowardswomenat
rvorkplacesandnowomanemployeeshouldhavereasonablegrouqdstobelievethat
sheisdisadvantagedin.nnn..tionwithheremployment''-.*fi''



7.

8.

9.

rn case of any ffLminal case the employer shall initiate appropriate::Y:t5:*?:::..:t:l
llJililil#;ffit delay and also ensure that victims or witnesses are not victimised or

,^l hanaccrnpnt and whefgVeftne penal law wtLrruuL uvrqJ *'-- 
-- .,- - 

-_^r-:_!- ^f aavr I whergver
discriminatedwhiledealingwiththecomplaintsofsexualharassmentanc .natrltnr if
lltJ:ffii':l #l'.ouest of the affected employee, shift or transfer the perpetrator, if

-r^+^ ,tioainlinrrrr ection if SUCh

l,1li,',iXil;:;H;J; il;,,;,;;er shar take appropriate disciprinary action ir such

conduct amounts to misconduct in employment'

The employer shail maintain a complaint redressar mechanism in the shop/estabrishment

itself and the said mechanism should ensure time-bound treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

Such Complaint Committee should be as prescibed in the Act'

Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
foruminwritingorinelectronicformorthroughacomplaintbox.
Thefemaleemployeeshouldbemade"*",.oftheirrightsinparticularbyprominently
notifying the guidelines on the subject'

l0.whereverthereisaharassmentattheinstanceofathirdparty'eitherbyanactoromission'
theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affected person in terms of support and preventive action'

Ll.Eachemployershallsubmitadeclarationthattheyhaveobtainedconsentfromeachwomen
employee to work during night shift 08:00 PM to 06:00 AM'

L2. The employer shall provide proper lighting not only inside the shop/establishment' but also

surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient numuer or work sheds shau be provided for the female employees to arrive in

advance and also leave after the working hours'

15.separatecanteenfacilityshallbep;ovided,ifnumbersoffemaleemployeesaremorethan50'
except in IT, ITeS.

t6.Theemployershallprovidetransportationfacilitytothewomenemployeesfromtheir
residenceandback(forthenightshifts)andincaseofbuses,thevehiclesshallalsobe
equiPPed with CCTV cameras'

t7. During night shift not less than 1/3,0 of totar strength, including the supervisor or shift in-

chargeandotheremployees,shallbewomen,incaseoflogisticsandwarehousing
establishments.

ls.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake
availableatanytimeofurgencybyprovidingnecessarytelephonearrangementandwhere
more than hundred women .Inptoy.., are employed in a shift' an arrangement of vehicle /

tie-upsbekeptreadytomeettheemergentsituationsuchashospitalization,wheneverthere
is a case of injury or incidental acts of harassment etc'

19. wherever the estabrishment/management provides boarding and lodging arrangements for

thewomenemployees,thesamesrr*uekeptexclusivelyforthewomenunderthecontrolof
women wardens or suPervisors'

20. There shall be not less than twelve consecutive

and the night shift wherever a women employee

hours of rest or gap between the last shifts

is changed from day shift to night shift and

so also from night shift to daY shift'

2l.lnotherrespects,theprovisionsofthePunjabshopsaiidcommercialEstablishmentsAct'
195g and the rules of other statutory provisions with respect to thq. ho'lrrs of work and the

,.uf. .-.
' : ,: ' .



24.

22.

23.

25.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the employer.
The female employees who work in night shifts and regular shifu shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

and the employer shall tryto comply all just and reasonable grievances'

The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provide4 the above directions be complied with'

Th1 employer shall include in theannual report to be sent to the Labour Commissioner

Haryana about the details of employees engaged during night shifu.

The Management will ensure that the Security In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No. Name of the Driver' Address

of the Driver, Ptr.one/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry

date, next time.

Mani Ram Sharma,IAS
Labour Commissioner, Haryana
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