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No. I.R.-tr-Exmpa.{s (w)/1vrgu20 23!y'21 .3ST : In exercise of the powefs confened'by section

28 of the punjab shop;;i bo-rn*..riur Establishments Act, 195;l;""j"b aci ts of 1958) read with ru'es

framed under the said Act, and all tt"-po*J"s't*bG f iq F this beh;f the Governor of Haryana hereby

exempts BA continrr*-irar" pot. Ltd.;;s rtoo"rnu'aing No. iB, DLF phase 3' Gurugram from

the operation of the ;;;;iril of section &.-"f ,il'runjab sn;; and commercial Establishments Act'

r95g for a period of:one year from rn" i"i,""oip"uir.'"ii"" of,n" notification in the official Gazette

subject to the following conditions:-

t'NoapplicationforgrantofexenrptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief rnspe.,o. of Shops of Haryana within one month prior to the date of

commencementoftheperiodinrespector*ni.t'theexemptionisprayedfor.
2. Such exemption wilr be valid fo.one yearfrom the date of order of exemption unless there is

anychangeofsecurity,transportationagreementsandotherdetailsofoccupier/director/
manager.

rt shall be the duty of the employer or other responsible person at the work praces or

institutions to prevent or deter the commission of acts of sexual harassment and to provide

the procedures for the resolution; 
.statement 

of victirn or prosecution of acts of sexual

harassment by taking all steps requtretl as pel' the provisions or the sexual Harassment of

women at workplace (Prevention, prohibition and Redressal) Act' 2013 [hereinafter

.referred as posH Act). The employer/occupier must submr_t_a copy of Annual Return whiclt is

to be submitted ,o ,t. District Authority under the PosH Act and also to the Labour

iiffiil::J'JTlrff;, in charge or work place or establishment should take appropriate

steps to prevent sexual harassment and provide a copy of annual report videRule t4 of POSH 
'

Rules,20l3andensuretheimplementationofl']0sHActincluding:-

ti) Express prohibition oi sexual harassment in any fclrm such as unwelccme sexually

determined behaviour either directly or by implication or advances or contact to gain

contact or demand sexually favours or make sextrally coloured remarks or sltowing

pornographyoranyotherunwelcomephysicverbalornon-verbalcontactofsexual

i)ili,nX"Til:1:ff :l;;l,hlffi #il,::"$:"i'{:::::*:il:1'.";;ffi i"Jl

:'#;::i,1'h;i#;:J::t*f-:*ru1'J[J',I;lffi ''lif 
i::tin'|r'duce

tiii)Provideappropriateworkingconditionsinrespectofworhleisure,lrealthand

, i, z'r' *ik::,'*fii m"*,'l,T ffiJ;1li.ffiili:ffi:ff15ffiff1':l
Rssist/n|irn.rr Conrmig'trrplFdouau"ntaged in connection with her employment'

Headquarte

3.

4.



In case of any criminal case the employer shall initiate appropriate action in accordance with

thepenallawwithoutdelayandalsoensurethatvictimsorwitnessesarenotvictimisedor
discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator' if

circumstances so warrant, The employer shall take appropriate disciplinary action if such

7.

8.

9.

conduct amounts to misconduct in employment'

;ffi;,r#;; maintain a complaint redressal mechanism in the shop/establishment
-! ^r -^-61^i-+.. Qrrnh

;r;tT;i; ,"il *..r,"nism should ensure time'bouncl treatment of complaints' such

mechanism should be at any rate to provide, when necessary a complaint committee' a

special counsellor or other support services including the maintenance of confidentiality'

SuchComplaintCommitteeshouldbeasprescribedintheAct.
The female employees should be allowed to raise issues of sexual harassmentin appropriate

forum in writing oi in electronic form or through a complaint box'

The female employee should be made "*"r. 
of their rights in particular by prominently

notifying the guidelines on the subject'

10. Wherever there is a harassment at the instance of a third party' either by an act or omission'

theemployerandpersoninchargeoftheshop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affected person in terms of support and preventive action'

LL. Each employer shall submit a declaration that they have obtained consent from each women

employee to work during night shift 08:00 PM to 06:00 AM'

t2.Theemployershallprovideproperlightingnotonlyinsidetheshop/establishment,butalso
surrounding of the shop/establishment and to all places where the female employees may

move out of necessity in the course of such shift'

l3.Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. Sufficient numUlr of work sheds shall be provided for the femaie employees to arrive in

advance and also leave after the working hours'

l5.Separatecanteenfacilityshallbeprovided,ifnumbersoffemaleemployeesaremorethan50,

transportation facility to the women employees from their

night shifts) and in case of buses, thevehicles shall also be

of total strength, including the superuisor or shift in-

be women, in case of logistics and warehousing

except in IT, ITeS'

16: The emPloYer shall Provide

residence and back (for the

equiPPed with CCTV cameras'

17. During night shift not less than 1/3ra

charge and other emPloYees,shall

establishments'

ls.Theestablishment/managementshallprovideappropriatemedicalfacilitiesandalsomake
.availableatanytimeofurgencybyprovidingnecessarytelephonearrangementandwhere

more than hundred women employees are employed in a shift, an arrangement of vehicle /
. tie-ups be kept ready to meet the emergent situation such as hospitalization, whenever there

is a case of injury or incidental acts of harassment etc'

tg. wherever the establishment/managemerrt pro'fides boarcling and lodging arrangements for

. the women employees, the same shall be kept exclusively for the women under the control of

women wardens or suPervisors'

zo. There shall be not less than twelve consecutive hours of rest or gap between'the last shifts

and the night shift wherever a women employee is changed from day shift to night shift and

so also from night shift to daY shift'

2l,Inotherrespects,theprovisionsofthePunjabShopsandCommercialEstablishmentsAct,
. 195g and the rules of other statutory provisions with respect to the hourb of work and the

.v' t\,'tV "'Assistdnt Labour Commissioner..
.Headquarter



zz. ht 
tffi:Ltl*ptoyr., 

who work in night shifts and regular shifts shall have a meeting

through their representative with principal employ"t on'l in eight weeks as grievance day

andtheemployershalltrytocomplyalljustandreasonablegrievances.
23'Theemployershallbeatlibertytoemploywomenemployeesasawholeorinpartduring

night shift, provided, the above directions be complied with'

24. The employer shall include in theannual report to be sent to the Labour commissioner

Haryana about the details of employees engaged during night shifts

zs. The Management will ensure that ihe security In-charge 7 M"n"gu'nen1h1ve maintained the

BoardingRegister/DigitallysignedcomputerizedrecordconsistingtheDate'Nameofthe
Model&ManufacturingoftheVehicle,VehicleRegistrationNo.NameoftheDriver,Address
of the Driver, Phone/contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

26. The abOve are subject to compliances of EPF, ESI and Haryana Labour welfare Fund'

HarYana'

* The application may kindly be submitte. to this offrce within 30 days beforc the expiry

date, neif time'

payment of Equal Rernuneration Act and

' pft-'
Assistant 

(anour Commissioner"

Headquarter

other Labour Legislations shall be followed by

Mani Ram Sharma,IAS
Labour Commissioner, IlarYana


