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IlarYana Government

Labour DePartment
Notification

Dated:- &epy'cy
- IQQ eo : [n exercise of the powers conferred b!' Sebtion

);;1ilT,*ifrrff Slt^i#3:',:ly#labrishments A.t, les; ip;'-r "*rt5 
or 1e58) read with rures

framed under the said Act, and all tt" po*#';ill;;ttg rlg"i"lturrtnt Governor of Haryana hereby

exempts Farck rnoiu'in't.-.;;:; urit n"."rii:i6?, ros, roz,"ii;"*h Tree Brock-c' Sector-43'

Sushant Lok-l, Gurugram Act, 1958 
1"r 

i n**i 9f Oi:Jt;'-not the date of publication of the

notification in trre orrrciat Gazettesubject to thefoltowing conditions:-

L'NoapplicationforgrantofexemptionshallbeentertainedunlessreceivedbytheLabour
commissioner or chief rnspe.,o. of shops or Hrry"n. ritt in one month prior to the date of

.commencementoftheperiodin..,p..tort"r,i.t,theexemptionisprayedfor.
2. Such exemption will be valid f.;;;; yearfrom the date of order of exemption unless there is

anychange of security, transportation agreements and other details of occupier /director/

manager' L^- n^-hnncihla nerson at the work places or

3.Itshallbethedutyoftheemployerorotherresponsiblep.l:onattheworkplacesor
institutions to prevent o. a.,..iiu commission of acts of sexuar harassment and to provide

the procedu,u, fo, the resolution; ,tat.*ent of vi.tim or prosecution of acts of sexual

harassment by taking 
"tt 

,t.p, ,uluired as per tttt pt""itions of-1h1 sexual Harassment of

WomenatWorkplace(Prevention,Prohibition"ndR.d..ssal)Act,2013(hereinafter
" ,ef.rr.d as POSH Act). The employer/occupier *u" 

'uU*it 
a copy of Annual Return which is

to be submitted to the District,Authority under the POSH Act and also to the Labour

4 i?ilffn;::J'JT::As in charge oryorr<{1.:::':?::*,Til"',:TliiJifi."ff:",ortT"
steps ro prevent sexual harassmeit and provide a copy of annual report videRule 14 of POsH

Rules,20l.3andensuretheimplementationofPosHActincluding:-
(i) Express prohibition of sexual harassmen'-in 'ny 

form such as unwelcome sexually

determinedbehavioureitherdirectlyorbyi,npri.utionoradvancesorcontacttogain
contact or demand sexually favours or make sexually coloured remarks or showing

pornography or any J., un*.lcome physic verbal or non-verbal contact of sexual

natUfe; , .r- ^ c^^+atr,/octehliqhment managem€

tii)TheRulesorregulationsshallbeframedbythefactory/establishmentmanagement
relating to conduct *J air.iprine prohibiting sexual harassment and provide for

appropriate penalties in such ,u]:,, ';;';'; 
the offenders and also introduce

amendmentswherevernecessarywhichareexistingintheStandingorders;
(iii)Provideappropriateworkingconditionsinrespectofworhleisure,healthand

hygienetofurtherensurethatthereisnohostileenvironmenttowardswomenat
workplaces and no woman employee ,t ouia have reasonable grounds to believe that

sheisdisadvantag.oin.onn..,ionwithheremployment''-;



5. ln case of any criminal case the employer shall initiate.appropriate action in accordance with

thepenallawwithoutdelayand"lso.n,u,.thatvictimsorwitnessesarenotvictimisedor
discriminated while dealing with the complaints of sexual harassment and wherever

necessary, at the request of the affected employee, shift or transfer the perpetrator, if

circumstances so warrant. The employer shall take appropriate disciplinary action if such

conduct amounts to misconduct in employment'

6. The employer shall maintain . .o*pi.int redressal mechanism in the shop/establishment

itselfandthesaidmechanism't'ouraensuretime-boundtreatmentofcomplaints'Such
mechanism should be at any rate to provide, when necessary a Complaint Committee, a

special counsellor or other support services including the maintenance of confidentiality'

7. Such Comptaint Committee should be as prescribed in the Act'

B'Thefemaleemployeesshouldbeallowedtoraiseissuesofsexualharassmentinappropriate
forum in *ritin-g oi in electronic form or through a complaint box'

g. The female emproyee should be made aware of their rights in particular by prominently

10. ffi'3:HJTfl'f:ffi:lr*ili:luri',u ,n,,"n.e of a.third part/, either bv an act or omission'

theemployerandpersonin.t,,,g.or.n,shop/establishmentshouldtakeallstepsnecessary
and reasonable to assist the affecied person in terms of support and preventive action'

Lt. Each employer shall submit a declaration that they have obtained consent from each women

employee to work during night shift 08:00 PM to 06:00 AM'

72, The employer shall provide o,on., r,ut,ting not only inside the shop/establishment, but also

suffounding of the shop/establishme-nt and to all places where the female employees may

move out of necessity in the course of such shift'

13'Sufficientsecurityguardsshallbeprovidedduringthenightshift.
14. sufficient number of work sheds'shall be provided ror tr,e female employees to arrive in

advance and also leave after the working hours'

15. Separate canteen facility shall be providld, if numbers of female employees are more than 50'

ro. il'i1',ililI'l;* provide transpo.rtatl"' t'*'1 :: :1''^:"::11"Tf,:";:':r1lTtff:
residenceandback[forthenightshiftsJandincaseofbuses'thevehiclesshallalsobe

17. ;Xl',H1lilTH'Tn'ili]1i,"n r7a'o ortotar'l':n*'l::l"i'lij::-':I'ilfTffi:'f,'l;
charge and other employees, shall be women, fn tt" of logistics and warehousing

18 ;il:?*fr:i:ent/management shail provid. ,ry:"_l:::::,:.,"T:i facilities and arso make

available at any time of urgency by providing necessary telephone arrangement and where

more than hundred women .rnptoy.., are employed in a shift, an arrangement of vehicle /

tie-upsbekeptreadytomeetttreemergentsituationsuchashospitalization,wheneverthere
is a case of injury or incidental acts of harassment etc' 

'ino Arransements f(

Lg. Wherever the establist,..ntT."nagement provides boarding and lodging arrangements for

thewomenemployees,the'sameshallbekeptexclusivelyforthewomenunderthecontrolof

20. lf}::ffi1tu.TJ;:l1ilii1ll,ve consecutive hours or rest or sap between the rast shifts

andthenightshiftwhereverawomenemployeeischangedfromdayshifttonightshiftand
so also from night shift to daY shift'

21'Inotherrespects,theprovision,orthePunjabShopsandCommercialEstablishmentsAct,
1g5g and the rules of other statutory provisions wiih respect to the hoirrs of work and the



24.

22.

23.

25.

26.

payment of Equal Remuneration Act and all other Labour Legislations shall be followed by

the emploYer.

The female employees who work in night shifts and regular shifts shall have a meeting

through their representative with principal employer once in eight weeks as grievance day

and the employer shall try to comply all iust and reasonable grievances'

The employer shall be at liberty to employ women employees as a whole or in part during

night shift, provided, the above directions be complied with'

The employer shall include in theannual report to be sent to the Labour commissioner

Haryanaaboutthedetailsofemployeesengagedduringnightshifts.
The Management will ensure that the Security In-charge / Management have maintained the

Boarding Register/Digitally signed computerized record consisting the Date' Name of the

Model & Manufacturing of the Vehicle, Vehicle Registration No. Name of the Driver, Address

of the Driver, Phone/Contract No. of the Driver and Time Pick up of the women employees

from the establishment destination'

The above are subiect to compliances of EPF, ESI and Haryana Labour welfare Fund'

Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry

date, next time.

Mani Ram Sharmao IAS
Labour Commissioner, HarYana


