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s T
fadTe 5 S, 2023
/AT 11,/16 /2022—450.— o4 [OURT & ARGATT A=A 11 /6 /2022—45 a6 17.06.2022 AT

BHRET AMRFTIA, 1948 (1948 BT Bala ARAFTIA 63) DI ORT 66 & IU—URI(1) WS (@) & WGP §NT U
Al & TEN e gU, ERAMT & IguTd, Ho svIee waftew (5f$Em wEde fafics wHum-s,
g @ferarard, sl 7amI, fTem YA€ ERam & I 07.00 997 A IR 10,00 997 & SR AR sff®l o
FREIRTd &% @1 AT Ue™ &xd B | I8 AT 31 fIdwR, 2023 d@ @1 @y & forg f=foRad waf v &
S € | Aeiq—

1.
2.

HREME H fHd ff Bl e W fe ot At &1 39 Sl F81 faar s |

ARl &1 HRRE R offies Saied (Faror, gfover iR ufaa) g™, 2013 & graem a1 o
TROR TAT 50 WHR R FHI—FHIT TR 9 G4 H IR P15 3 ST AT Big g Acer /ol &1
BREM & FRATERT gRT ST HaT SIeT |

TS HREM BT e Afdemsl & erikerd ) e Saied (Frarvr, ufavy ik gfady) srfarfem,
2013 @ ORT 4(1) & AR foIRad ameer gRT va Affd &1 77 v 59 onidRe |fifd & wu 4
ST SITQTT |

8T PIIVeIT & BIIIGTT IT FIIAE SHISIT STT—3IeTT VTl I7 HSc7 IT FYHSS Y Uv v &)
T8l TTRE wAfa BT T3 T FINTHd FHISTT T BIAITIl IT BRIV Gv 3T & [5a7 ST/
D T BRI IR Afgelr Sffel & I9 Idied & N & Wee § 9 ufdegdr g drel
T TR BT 3R R IR ST 81 S FNfd B |

faRe IfRfT & e 3R A9 Sded & g W Hifd 9 FGafdd e driverd R fafire el w®
g fear S|
Rt 9 Bdd PRET & 3ieR dfed FREH & IA—URT IR ST I T R 3T UoTer gazern

3R ARNE B Iul HRATI STef AT S 7D A JAR 30 B & aRM qER Fdhad
ehell & |

e a1 ydge a8 W 2aF W & At sifie 10 9 wF G & o9 W ST 9 @ IR e it
uTell § SR FEIRTd Afee sifel & dwen, o S & F A8 9 &9 7 8l

FrreaT Afger Sl BT A uTell & foly I9@ B ¥ 3 S B GRET Med Jad (el gRef s
|Afed) uRded JAeT ya™ S Tl Udd URaeT ared § ARSIl daRT A1 o 81| gaer qen R
SR UR HiZST GREM &I Y aver &l ST |
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11.

12.

13.

14.
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16.

Y UTell & AR GuRATSoR AT Rige J9RI A1 3 GuRATsoR] % 3 Al & 9@ & fders 3
HH el BT ALY |

RETTTS, GURATEoR, R¥e TN A7 31 Afeel SHaR] Afed Uid dlgel s1¥h A 00 grell 1fiq 1
07.00 S 3 UTch: 6.00 & AR P HIA & (o7 HIYOIT/HEHT YT B SIQT |

fFrRireT I3 urell & SRM Us ffdhead /aAfter w9 @1 Fgfed exd gy Sfua ffdear gfaud yem
BT | &l urell § |l 4 31f¥d Afgelr sifid dRika @, a8l fdl 1 araiaes Rfa SR1 sradrel # et
B, dIC o AT ST & MHRAD B AMG BT AW BN IR T 3T a8 Bl Favel T |
i, SRUATE T 3fidR® AT & Fewil anfe & <fame Far faf¥re Tl wR uelRia & |

I AT H HRE IIH, 1948 & UTae, BIH & ©, IRMH & JRTe, A1, Afee ARbl &
oY orerT S A1 a8\ de &1 Jraem, A a0 ASRE & UaeTE, 37 F9l 51 Bl & UTaEr
TAT Qenfe UTaETEl b R B1 AT gRT urelT fhar e |

T grferal & B B darel AT #ffP @ U gl & weww 9 e © 9@ Rrend aw
b B0 § Hie dob &I W g e Ol | 9id ek Sfud Rreradl &1 faRer aRe @1
TIRT AT |

T Faffa siaRTa R BrIemersi, IfAfa=arg RiH AT SITedhdl BRI BT AT BRI dlfe
Hfger S1f¥dl BT PRI IR A9 Sdred & Raclh S AR dar AR BT Rk IR ifiie
Sred (Fraror, wfavy &R gfady) ifSf e, 2013 iR SH® d8d 990 TV A9l & IR H SIe®
forar <7 9 |

T A7 U TP I8 B 31 SN BT IT ITW gl Aol H¥hl & faavor & aR o Azt &1
PRI TR e Sadied (Frarer, gfamy sfik ufodiy) rfaf s, 2013 @7 a1 22 & dgd RuiRa afte
Rufe @1 ve ufd s/ ogad, sRAN T 30 &F & Aed Fawd, i gRem Ud w@Red &l
AT |

BIs AT "1 84 @ Rafd § Aafdd gerre fFewrs, siienfie gRem gd W@ ol AT gferd
T T VU Rufe doft Seeft |

Prg IT Y IRAR RN 99 999 R 39 daer # fafafdse &1 9= arel &8 3 9 |

SWIad T 2 S HRETT YTl IR AR 21 T2t Afgerr s1fie oM o= @ 2 |

STIRNT AUATA,
g |, gRA0N TR,
5 T |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 5th June, 2023
No. 11/16/2022-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of

Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No. 11/6/2022-
4Lab dated 17.06.2022, the Governor of Haryana hereby allow M/s Barmalt Malting (India) Pvt. Ltd., NH-8,
Village Khaliawas P.O. Masani, Distt. Rewari, Haryana for employment of women workers between the hours of
07:00 PM to 10:00 PM. The said exemption shall be valid up to 31st December, 2023, subject to the following
conditions, namely:-

1.
2.

No women shall be subjected to sexual harassment at any workplace in the factories.

The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.

Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.
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1.

12.

13.

14.

15.

16.

Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3™ of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3" of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00 PM to 6.00 AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be
displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and the
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 and rules framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 on or before the
31st January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety &
Health of their jurisdiction about the details of women workers.

An express report shall also be send to the concerned Assistant Director, Industrial Safety & Health and local
Police Station as well, whenever there is some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

ANURAG AGARWAL,
Principal Secretary to Government Haryana,
Labour Department.

10409—C.S.—H.G.P., Pkl.



