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AT 14 /30 /1999—45M.— #H AR &1 ARGAAT A=A 11 /6 /2022—45 a6 17.06.2022 AT
BHRET ARATTH, 1948 (1948 BT BH=rd SJIRAIH 63) DI GRT 66 & IT—IRT (1) T () & Wb &N U
Wl & UANT FRd gY, BRAON & ToudTe, Ao SHAr sRamn wisde fafics, @i |o 3, daes—3, g gHdl
AR 7l oy, 3RAOT &1 1 07.00 991 ¥ FaB 6.00 91 & AR ARl 5fDI I [T BT B
AT UG PR © | U8 AN 31 fAHaR, 2023 TF @I @y & forg Fr=folRad ol v & Il & | srerfq—

1. HREH H fHdl ff B wered R R ot wfeer &1 9 Salted 8T far Sirem |

2, qfgerell &1 drRied W fie Safied (Farvr, ufavy &R gfody) eififem, 2013 & wiaa™ a1 o=
TRER AT 5T ABR §RT FAI—FAI TR 9 GG H TR PIg T B AT Dl 3T qer /2@l &l
BRET & PRI §RT AT fhaT ST |

3. IS HREF BT T ARl & driked R oiffe Saiied (Farvr, ufovy &R gfod) srfefeem,
2013 @ gRT 4(1) & FJAR foIRad 3M<e §RT U QAR & 789 SO 5 fidRe |Affd & U 4
ST STT9AT |
8T BIRIVIST & PIITT IT GOTATE SHBIZIT JTT—3IerT Tl a7 dSel J7 SYHSer &V Gv eV &)
T8l JTTRE wAfa BT T3 T FINTHd FHISIT T BIAITIl IT BRIV Gv 3T & [5a7 ST/

4. UAd fATaT BRI IR ARl Siffel & A9 Sl & Ny & Fdy # ol ufddgar g dren
AT TR BT R R IR SFrd 87 S AT AT |

5. faRe I & e 3R A9 Sded & g R HAIfd 9 Fafrd e dRiked R faf¥rte Ml w®
yef¥d fhar e |

6. fRITadT 7 ®ddl HREM & 3R dfod PREM & IT—Ur 3R 39 F9T Wl R SRIT 1T gaved
3R Hio¥lotlodlo HAX IUAET HRATYI I8l Alell 3Hb ATGeHAT JJAR AU HMH & QR a8
forpa el 21

7. friTar a1 ydue ug f e w9 "t sif¥e 10 9 B9 9= @ 99§ a9 @ 9 9o afy
uTell # BrREE # T afeen gfiel o W@, go d@n @ QF g @ 9 T g

8.  fyaraar Afden sifipi &1 ¥ urehl & folw S99 8”& M O = JRell Med gad (Al gRea e
|Afed) gRasd Gfaar UaT ST qo Ydd gRasd ared ¥ Alodloclodlo HaERT |l ST 8| Y @A
e gR W Afkar gRem &1 FfId @awer @ S |
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9.  <IfY urell & IR GURaAESR A1 Ride U A7 3 FURATSSR! FCHh # Al @l w1 & fgs 4

PH e B ARY |

10.  GRETATTS, YuRagor, RUe y9RI AT 3= AlZell HHARI Aled e Afda 51ffe | 103 urell i I
07.00 g9 ¥ UTd: 06.00 & AR P PR S T B0 /AT UTG BT ST |

1. e Ay 9l & SRE U Rifdcas /4Afen ) @l Fygfad exa ga Sfaa Rifecar glaan gem
BT | ST81 drell # Al A s Al 51 drRiRa €, g8i Al A snelFe Rfd o’ srudrer d el

B, e T AT IAET & IMHRAG I A BT AHA B WX USH AT a8 &I AT T |
gford, regdTel e MfaRe Affd & deRll onfe & Sforme R fafte wmi R gelRfa s |

12, I A H HREH FfSTIH, 1948 & UTGETH, BIH & S, IRMH B IJdRTe, P19, Afeem H¥bl &
oY orerT S A1 a8\ de &1 Jraem, A a0 ASRE & UaeTE, 37 F9l 51 Bl & UTaEr
TAT Qenfe UTaETEl b R B1 AT gRT urelT fhar e |

13. ) urferal ® &8 BRA aTell Higell Sf¥el BT = ufafaferat & aregw o e & 9 Rrerd g
B BY H ARG dSdb B Sl qr e @ | s id QiR Sfd Rreradl w1 AR ake @1
TIRT AT |

14.  fravear fFafd fdRTa TR BRIwmene, AT Brihd 9ol STTSddT BRIhH! bl JATATSTT BT dlid
Hfger S1f¥dl BT PRI IR A9 Sdred & Raclh S AR dar AR BT Rk IR ifiie
Safreq (Frawor, ufomer iR gfad) eifarfem, 2013 IR SOa dgd §9¢ U 9 & aR #§ SRe®
fopar < 9o |

15. G A1 UEU®S U 9¥ Bl 31 SN DI T IW Ugel Al SHB & AR & 9N F Afersii a
PRI TR e Sadied (Frarer, gfamy sfik ufodiy) rfaf s, 2013 @7 a1 22 & dgd RuiRa afte
Rufe @1 ve ufd s/ ogad, sRAN T 30 &F & Aed Fawd, i gRem Ud w@Red &l
oI |
BIs AT "1 84 @ Rafd § Aafdd gerre fFewrs, siienfie gRem gd W@ ol AT gferd
T BT YaausT Rufe 9ofl S |

16.  Bg IT T WRPR gRT IHI—99I R 39 94y ¥ fafafdse & S arell @l o= o |

S10 ST TR &,
JfaRead gea dfera, gRATm WRBR,
o1 T |
HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification

The 24th April, 2023

No. 14/30/1999-4Lab.— In exercise of the powers conferred by the proviso to clause (b) of sub-section (1) of
Section 66 of Factories Act, 1948 (Central Act 63 of 1948) read with Labour Department Notification No.
11/6/2022-4Lab dated 17.06.2022, the Governor of Haryana hereby allow M/Denso Haryana Pvt. Ltd., Plot No.
3, Sector-3, IMT Manesar Distt. Gurugram, Haryana for employment of women workers between the hours of
07:00 PM to 6:00 AM. The said exemption shall be valid up to 31st December, 2023, subject to the following
conditions, namely:-

1. No women shall be subjected to sexual harassment at any workplace in the factories.

2. The provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 or any other law or any other instructions/ conditions issued in this regard from time to time by the
Central Government or State Government, shall be complied with by the occupier of the factory.

3. Every occupier of the factory shall constitute by an order in writing, a Committee to be known as the Internal
Committee (IC) as per Section 4(1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.
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Where the offices or administrative units of the workplace are located at different places or divisional or sub
divisional level, the Internal Committee should be constituted at each administrative units or offices or
workplaces, separately.

Every occupier shall prepare and as often as may be appropriate, revise a written statement of his general
policy showing his commitment with respect to the prohibition of sexual harassment of the women workers at
workplace.

The order regarding constitution of Internal Committee and Policy on prohibition of sexual harassment shall
be displayed at conspicuous places at the workplace.

The occupier shall provide proper lighting and CCTV cameras not only inside the factory, but also
surrounding of the factory and to all places where the female workers may move out of necessity in the course
of her work.

The occupier or manager shall see that the women workers are employed in a batch of not less than ten and the
total of the women workers employed in a night shift shall not be less than 2/3™ of the total strength.

The Occupier shall provide transportation facility to the women workers from their residence and back (for the
night shift), security guards (including female security guard) and each transportation vehicle shall also be
equipped with CCTV cameras. Sufficient women security shall also be provided at the entry as well as exit
point of the factory.

During night shift not less than 1/3" of strength of the supervisors or shift-in-charge or other supervisory staff
shall be women.

Declaration/consent from each women worker including security guard, supervisors, shift- in-charge or any
other women staff to work during night shift i.e. between 07.00PM to 06.00AM shall be obtained.

The occupier shall provide appropriate medical facilities by engaging a doctor / female nurse during night
shift. Where more than hundred women workers are employed in the shift, a separate vehicle also will be kept
ready to meet any emergent situation such as hospitalization, whenever there is a case of injury or incidental
acts of harassment etc. Telephone numbers like Police, Hospital, Members of Internal Committee etc. shall be
displayed at conspicuous places.

In other respects, the provisions of the Factories Act, 1948 and the Rules of other statutory provisions with
respect to the hours of work, rest intervals, holidays, separate canteen or rest room facility for women workers,
the provisions of Payment of Equal Remuneration Act and all other Labour Legislations shall be followed by
the occupier of the factory.

The women workers working in all shifts shall have a monthly meeting through their representatives with the
occupier as grievance day and the occupier shall try to comply all just and reasonable grievances.

The occupier shall organise workshops, orientation programs and awareness programs at regular intervals for
sensitising the women workers about their rights to protection against sexual harassment at workplace and
the provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 and rules framed there under.

The occupier or manager shall send a copy of annual report prescribed under Section 22 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 20130on or before the
31st January of each year to the Labour Commissioner, Haryana and Assistant Director, Industrial Safety &
Health of their jurisdiction about the details of women workers. An express report shall also be send to the
concerned Assistant Director, Industrial Safety & Health and local Police Station as well, whenever there is
some untoward incident.

Any other condition as may be specified in this regard by the Central or State Government from time to time.

DR. RAJA SEKHAR VUNDRU,
Additional Chief Secretary to Government Haryana,
Labour Department.

10337—C.S.—H.G.P., Pkl.



