To be published in the Haryana Government Gazette (Extraordinary)

Haryana Government
Labour Department
Notification

Dated:- | (7499 ’0%%

No. LR.-II-Exmp/NS (W)/Mgt/2023/56/ 8‘1 6& : In exercise of the powers conferred by Section
28 of the Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules

Infospace Limited IT/ITES SEZ, Sector 21, Dundahera, Gurugram from the operation of the
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for g period of
One year from the date of publication of the notification in the Official Gazette subject to the following
conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour

POSH Act and also to the Labour Commissioner, Haryana.
4. All employers or persons in charge of work place or establishment should take appropriate steps
to prevent sexual harassment and provide a copy of annual report videRule 14 of POSH Rules,
) 2013 and ensure the Implementation of POSH Act including:
/ ()  Express prohibition of sexual harassment in any form such as unwelcome sexually

determined behaviour either directly or by implication or advances or contact to gain

(ii) The Rules or regulations shall be framed by the factory/establishment management
relating to conduct and discipline prohibiting sexual harassment and provide for
appropriate penalties in such rules against the offenders and also introduce amendments
wherever necessary which are existing in the Standing Orders;

(iii) Provide appropriate working conditions in respect of work, leisure, health and hygiene to
further ensure that there is no hostile environment towards women at workplaces and no
woman employee should have reasonable grounds to believe that she is disadvantaged in
connection with her employment.
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In case of any criminal case the employer shall initiate appropriate action in accordance with the
penal law without delay and also ensure that victims or witnesses are not victimised or

should be at any rate to provide, when necessary a Complaint Committee, a special counsellor or
other support services including the maintenance of confidentiality.

Such Complaint Committee should be as prescribed in the Act.

The female employees should be allowed to raise issues of sexual harassmentin appropriate forum
in writing or in electronic form or through a complaint box.

The female employee should be made aware of their rights in particular by prominently notifying
the guidelines on the Subject.

work during night shift 08:00 PM to 06:00 AM.

The employer shall provide proper lighting not only inside the shop/establishment, but also
surrounding of the shop/establishment and to all places where the female employees may move
out of necessity in the course of such shift.

Sufficient security guards shall be provided during the night shift,

Sufficient number of work sheds shall be provided for the female employees to arrive in advance
and also leave after the working hours.

Separate canteen facility shall be provided, if number of female employees are more than 50,
exceptin IT, ITeS.

cameras.
During night shift not less than 1 /31 of total strength,including the supervisor or shift in-charge

Joint Labour Commissivasier employees,shall be women, in case of logistics and warehousing establishments.
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Wherever the establishment/management provides boarding and lodging arrangements for the
women employees, the same shall be kept exclusively for the women under the control of women
wardens or supervisors,

There shall be not less than twelve consecutive hours of rest or gap between the last shifts and the
night shift wherever a women employee is changed from day shift to night shift and so also from
night shift to day shift,



22.  The female employees who work in night shifts and regular shifts shall have a meeting through
their representative with principal employer once in eight weeks as grievance day and the

23. The employer shall be at liberty to employ women employees as a whole or in part during night
shift, provided, the above directions be complied with,

24. The employer shall include in theannual report to be sent to the Labour Commissioner Haryana
about the details of employees engaged during night shifts.

25. The Management will ensure that the Security In-charge / Management have maintained the
Boarding Register/Digitally signed computerized record consisting the Date, Name of the Model &
Manufacturing of the Vehicle, Vehicle Registration No. Name of the Driver, Address of the Driver,
Phone/Contract No. of the Driver and Time Pick up of the women employees from the
establishment destination,

26. The above are subject to compliances of EPF, ESI and Haryana Labour Welfare Fund, Haryana.

* The application may kindly be submitted to this office within 30 days before the expiry
date, next time.

Sujan Singh, IAS
Labour Commissioner, Haryana,

Joint Labour Commissioner
Haryana, Chandigarh




