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Haryana Government
Labour Department
Notification

y Dated:- ’ﬁ’GL“QQQS
No. LR.-II-Exmp/NS (W)/Mgt/2023/54/ 8 3 5‘“\ : In exercise of the powers conferred by Section
28 of the Punjab Shop and Commercia) Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules
framed under the said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby
exempts Boston Scientific Technology and Engineering Services, Unit No, 301-304, Bestech Business

Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of
publication of the notification in the Official Gazette subject to the following conditions:-

1. No application for grant of exemption shall be entertained unless received by the Labour
Commissioner or Chief Inspector of Shops of Haryana within one month prior to the date of
commencement of the period in respect of which the exemption is prayed for.

2. Such exemption will be valid for one yearfrom the date of order of exemption unless there is
anychange of security, transportation agreements and other details of occupier / director A
manager.

2013 and ensure the implementation of POSH Act including:
()  Express prohibition of sexual harassment in any form such as unwelcome sexually

(i) The Rules or regulations shall be framed by the factory/establishment management

relating to conduct and discipline prohibiting sexual harassment and provide for

‘ ’ CommissionetPPropriate penalties in such rules against the offenders and also introduce amendments

Jon;lt Lrigr?;lr Cr?;?\dig[arh wherever necessary which are existing in the Standing Orders;
a , .




10.

11.

12,

13.

14.

15.

16.

17.

21,

22,

work during hight shift 08:00 pm to 06:00 AM,

The employer shal] provide proper lighting not only inside the shop/establishment, but also
surrounding of the shop/estabh'shment and to all places Wwhere the female employees may move
out of necessity in the course of such shift.

Sufficient Security guards shal] pe provided during the night shift,

Sufficient number of work sheds shall be provided for the female employees to arrive in advance
and also leave after the working hours,

Separate canteen facility shall pe provided, if number of female employees are more than 50,
exceptinIT, ITesS,

The employer sha]] provide transportation facility to the Wwomen employees from theijr residence
and back (for the night shifts) and in case of buses, thevehicles shal] also be equipped with ccTY
cameras.

women employees, the same shal] be kept exclusively for the women under the control of women
wardens or supervisors.



23. The employer shall be at liberty to employ women employees as a whole or in part during night
24, The employer shall include in theannual report to be sent to the Labour Commissioner Haryana

25. The Management wij ensure that the Security In-charge / Management have maintained the

26. The above are Subject to compliances of EPF, ES| and Haryana Labour Welfare Fund, Haryana,

* The application may Kkindly be submitted to this office within 30 days before the expiry
date, next time,

Sujan Singh, IAS
Labour Commissioner, Haryana,

Lg =
Joint Laboyr Commissioner
Haryana, Chandigarh



