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HarYana Government

.l r""0"J;ln:n"1,:til""t Dated:- arp4 22>L

No. I.R-lI-Exmp/NS (W)/MgU202 '':I' ??6f : In exercise of the powers confened bv Section 28

of the punjab sr,op *i6".?JJ"i eu"uii.t..n, lti rqss (P]'"';t/i; 15 of 1e58) 
-r-ead 

with rules

framed under the said Act, and alt th.-1,"*.ir.;;il;;il;; trtit utiturfirtt Governor of Harvana hereby

exempts BA cau c;;il-i;dia pvt. r,to., nTr'it^r^:"Y;;; nlr citv centre' Phase-I'

Gurugramfromtheoperationorltrg-prolision,orsection.30ofthePunjabShopsandCommercial

?.H.ifl'Hyit;;,f#'.ffll'13ik,il.oJ;;l,:i:T.f'ffi!il'311'ill"i';uer 
the punjab Shops and

commercial Bstauiistrments Act, 19Sg"#,h; il;r*.ffi .1:o 
site (www'trylabour'gov'in)

2. The total no. oit o*, of work or u"'r-:pii..'ir ,rt "r"rr[shmeni 
shall not exceed ten hours on

anv one daY.

The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on

any one day' not exceed fifty in any one quarter *d t^t-.|"t*onii. ,"i"r no. of hours of overtime work shall-not "::::1Jt'IL:'#]J#"ili;;'; puvuut' to

employed for over ,i'. ,nurr be paid ,..*.,u'it-ar douule itre rate of normal wages payat

him cilculated bY the hour'

The Management witiisure protection of women from sexual Harassment at work place in

terms of the direction;;i; 
'Hon'ble 

9i-n1.r". 
court in the-case of vishaka & others vs'

State of Rajasthan viJe judgment dat.A r:-S-i9iZ-iiin rggZ Supreme Court-3011)'

The Management wili profide adequ"r. t..*tt'.*F"*:f:sport facility to the women

workers including *"'it#iti"t*t=Jt"-1luttti duringthe evening/night shifts'

The Management sh;ii;;at trre !e-cwit1-6""t "rt 
i"itt * uppropiiut.ty licensed/registered

+ilt#ffi?"Til1t3#.,tffiJl,n:1.',#lii:ysHlili?iJl"1';:xic,e 
iir the presence of

security guutos on ullnr*, 
that the security Incharge/Ivlanag:melt have maintained the Boarding

The Management will
Reeister/Digitallv sigiid**.pr*ir.o ,."oJ'Ji.ittitg 

-ttt9 
.pule' 

Numt of the Model &

Manufacturer of the nliu", nin"i. n girt Jtii" N;:;N;t of the Driver' Address of the Driver'

phone/Contract No ;;;;'drt";;, *i ritJ "i 
pitttp of the *ottn emplovees from the

establishment destination'

10. The Managem;;ili ;;;*e that the attendance Register of the security guard is maintained by the

securitY incharge/mana gement'

11. The Managem;;;;iffi;ensure that the driver is carrying the photo identity cards clearly bearing

", 

nrxx"u*rmTi,*sfi:#fliio"n vehicre incharge / securitv incharge / management

r,u, maintain"d "..qY,t1:i:i?fltjiii: vehicle is not black or tinted glasses. - . ., _,-ui^,^ .,.,ra

il:iljfiffifi;; *o *'r *t droptast at homeiher accommodation.

. 15. The Management will ensure that the dd;;ili"ot leave the dropping point before the employee

,u ff:"J:f"::nffffiigil?; hording an annual selr derence workshop/training ror women

emPloYees'

|T.AnyotherconditionsasmaybespecifiedinthisregardbytheLabourDepartmentfromtimeto
time'ltothisofficewithin30daysbeforetheexpirydate,nexttime.

* The application may kindly be submitted

T.L. Sat"aprakash
Labour Commissioner, Haryana'


