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h rhe omciar aerc subj.c

L li shall bc rh. duty of rhe emp 'so 
placs or iniirurioN ro

preYcnt or dds rh..onnhsioi ora.

rcsolulio4 shreme ofvkrim or prN*urioi orads of sxualharEsme

Equned s pd rh. povhions of$. olkph* (Prcv'nnon'

Prchibnioi ad R.dtsl) Ad.2013 (now on{sds Ad). rbe enplovt/d

copyorAnnualRdumshich ir ro be submi!.d ro rh. Dnftr Aulho vutr

$. Labour commGsioftr. llaryan,

halec or*ork Plrft or lictoq should I

meir c@r. (Exraordiiary)

Pmvid. !')pmprirc lolkitrg condilions in rc5pcd or !ork. lcisurc, helxh

cisuc rhar d.rc is no holile .nvircnncnr ro{ards Mme0 4 {orkpL"es a

ihorld hay. rc$o0able g/omds ro bdieve ftd sbe k dnldva aged in c

(D

sxua! hmsmen( lnd rh.Y should ral

Erpre$ prchibidon or crual i*!sm.nr in riv fom su'b a unleicone s*uallv dekmiicd

behavioff .irh{ dncdly or by inp

Th. Ruhs or Esulariois shall be ftr.d bv the shop/edabl$m'nr man'ccm

dld dis.iplin. prchibiring sxual h'rsm€nr dd prcvid. ror appmpnd' p

acainn rhc onendss tid 
'lso 

intuduc rm.idme$ whd'vs 'e*$'iv

c"$Ili:s'"

I h cse olay ftininal cd. rhe emplovd slIlLlnitiat approrrist

pc.!! la* wnhour dehy

,liscimi.ar€d qbilc d{liis !irh rhe conpld$ of{!sl ha6sn'd a0d }
rhe rcqud onbe aif(td *orks, shin or hsrs rhc perpehloi ircircun

.nploy* shlll ral. appropdde discloliiarv rcrion ir such didud amo



ld bc allo*ed 10 nie ksues of rli
at fodms. wiGn or in d€ftni' iotr tr thrcich l

aint rcdrosel nshanisn in rhe shop/$6b lh h m'ni ira rr ad

rhe eid mshaisn shodd eNur. rinlbomd ft.lmdr of compldnt. sucb

ar dy nte to proYidc. *h.n ne4s,rv a comploint commine. 3 sp{

suppod $fli.es includiis rhe mintntnc ofconfidc blitv

.rmbly be heldcd bY a {on!n Ad n

mcnbes shourd bc lom.n besidB a Dn_govcmm.nal olgsiztion\ E

conmin... such pc6on should bc fMilin wilh dc issus ol $rul ha6sm

Thc r.mrl. employc. should b! mdc awe ol fton ishb in panicuh bv pronin' Lv iotiqins the

wneEver licrc h a ha63f .fi ai rhe inrunc. of a thnd p3rly .iths bv an

employq dd PeBon in chrise or I

rcsonable b 6sis th. afildcd p.Mn in bms orsuppon dd prcventivc rdior'

D.claErioi/.o$enr fioh c'cb {om.n wo s induding 3fturiq guan. sup'

of sny olhs ron.. s.ff 10 {o* duirs nighr shifr ie bqwen 0? 01!'v

obbitred and ! copy ofrh. sM. shall be foBsJd.d ro the L,bou' commnsiond, IlarFi!

sEounding of rhe shop/.sublishmed aid ro all pkc whd. $. femd' so

trsssity ii rh. .ouff ofrch shifr

.mploy.d h r bdch ior les rhan rcn d'd se

shin shall nor b€ Lc$ rha znd or d€ roh

Sumci.nr nufrb{ or *ork $cds shall be provid.d ror fi. fcmak *ork " I

aKo have zns $. vorkiis hou6

scplnie cant€i raciliry shall i.nd. emploves ir Nmbq or ftnrL'

The cmploye. shall prcvide tanspoturion l@ilirv to the wofretr vo*'F no

back (ror rh. nishr shifr) dd $cuity su,Jds (itrcludiic remale 5erhv guard) dd {ch

hispoturion vehicl. sh.ll ako b. .qu

Tlre Grablishneitrams.med shlll prcvid. sppmpftrc n'dkal faciliri's ald arso m'k€

aEilablc at ary rime of ulg€rcy bv pbviding iossary relcl)hom 
'nansc

.nssenr sirusiiotr such a hospiblnaion, *hmdc 'id. 
is a ce of injury

wnercver rhc esiblishn.i/mrnas.d.n provid* bosding and lodsing a

women *orkdq rh! en. shall be k.pr erclusiYdv for rhe wons undq



13. Dunig nisht shin d hs rho

sup.disory srll shall b. von.n.

Therc shlll be no( 165 ine $.lE .onsutiv. ho6 or Fs or glp b'se'n $e la( shills and rhe

iighshifi*hdEawomn9odeljsch.ng.dfrond!yshinbiighlshin

ln orhd rsp.6, rh. prcvkiois of rhe H.Jvs, shops ud com'rciar Enab

ud rhe rules ol orhd sbtobry prcvisiois wirh 6per b $? hotrB ol {
Eqd RemnRmn Ar rd ! o$s L.bor kEsldion' {"ll b" o' os;d br $' erPlo}'r

Th. f.ml. wr[.6 rho won in nish( 3hifrs rd nsul[ shins shall h!v' s monrhlv m'diis

n\mugh dEir EDGmbriYe 'i$ 
pnncipal .mplovs onc' in 

'ich 
ueeks 6 sdeEN' &v md rh'

.nploys shlll by to omply alliud and rcenable gkvarcA

Th. .nployd sh.ll b. sr lib.nt b emplov wometr vo'lcn d i {hoL or in pd dunng riehr shili

p6vid.d, dlc !bov. diEtid b. comPlhd *iln

Th..mployd all$dahllfy.uly na abor rhe d'bis

of.nplo'€es dgrsed duing nishr shins md shill also $id immediit rcpo( rhd'vd th* n

som. udoulrd incid.nr, ro $. !$ou conmissioit ed loel Polic' sblion as wll

Ttu Mdas.med *ill eNurc $ar rhe s.curv Inchdee4i{sle.mmr hivc mainbin'd rhe Boardiig

ResisGr/Digiblly sign.d .onpureiad n.ord .oiskrins dc Dare, Nne ol $c Model &

Mdufetuing of rh. vrhi.lq v.hicle Regifirioi No Nm' orrh' Oriv'i AddJ's or rhe

Dnv.r, PhoE?conbd No. or the Drivq md Tin' Pick up of n\e wor'n emplov"s fron rh'

Th.dppttcdion n'y kitrdllbe$bmirled rorhisomsrirhlnl0drylbelo

lBr of sbetrgd or the :upcdho6 o


