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To be published in the Haryana Government Gazette (Extraordinary)

Haryana Government
Labour DePartment

Notification

destination'

Dated:- s 8-1"-&i)
No.I.R.-II-Ex'p/NS (W)AvIgU2021l5-2lBgq05 : In exercise of.the powers conferred by Section 28

of the punjab sr,op una'6orirn"rriut sstautishm€-nt, e.i, isig Gynjab Act 15 of 1953) read with rules

framed under the said Act, and all the powers ;*p*;m111tlStitffthe Govemor of Haryana hereby

exempts Saxo Group t;;'il. itJ., s" uni;;iiior, MLCP Tower' Candor Techspace' Sector 21'

v'rage Dundahera, cuiogr",n from the op_rru,Ln oirrre provisions oi-s-ection 30 of the punjab Shops and

Commerciat Establish#nirTr;; i'9H op,o'srii.zozl subject to the following conditions:-

L The Establish;; must be ,.girt.r.olr.n.weo itlfot'gt' on-iint r'ilder the Punjab Shops and

commercial Establishments Act, 1958;;;;.p"n *i'"r web site (www'hrylabour'gov'in)

z. The total ,". ;;;;; of work of * .irp'fo';;i;tn, establishmeni shall not exceed ten hours on

3. 1?"Xli"*?;ver inctusive of interval for rest in the establishmeirt shall not exceed twelve hours on

or 1?. ,li"i?; or hours or overtime I-k "ryll T:':::*f,'y- 
i" 

"'v ?": t1T:::"d 
the person

employed r", "".irir" 
,rruu u. puiO *-*t.tntion ut double ittt tutt of ':ormal wages payable to

s. Tft'#ll;;:1,b;llTtli5** protection orwomen rrom Sexual Harassment at work place in

terms of the direction of the Hon'ii* i"f"ry 
-C9:i111the 

case of Vishaka & Others Vs'

State of Rajasthan vide judgment dii.Jiliiiqg7 (AIR 1997 Supreme court-3011)'

6. The Management will provide uo"iruli..urity _*9 pI:p.t Transport facility to the women

workers including women employ..r"#"onitu"tot't during thb evening/night shifts'

.1. The Manage#ir;;';..lrit.'ii,.;;rrr-e;rtr*1"itrr * upp-topiiutelv licensed/registered

Securityeg.n,vincludingthenameofthecabprovider/Transportconffactor.
8. rh" Nrunug";o:ni.*r' ""r"r* 

,rr"t th.";;;;;-;;toy"., uoaiiing on the vehicle in the presence of

""""511"t:T*t":iiiti;"r-r" 

that the Security rncharge/Management have l::r.:l.iJlt#:::1tt
i:ffilj,-JHH":'"H1ilffi;1;J#'..d;i''.G;he Date' Name or the Moder &

rir of the vehicre' v'di" il;;;iil'f"-, I"i" :t.P: ?.:l:'::o"*::::"1tTlJ'1i:
ffitlt: Hff'#l:?:";'f i't#';i';i'k'p of the wol ' 

)n emprovees from the

,:'l'it'::$ iT:',[:sj]|:"TJilfiltll;"r, that the attendance Register orthe securitv guard is rnaintained bv the

r 1. ffJ1f;["frff1Tffii;T:||_e that the driver is carrying the photo identitv cards cleariv bearing

,r, nmru:*Lt*n$,*flffiT: tiiilo* vehicre incharge / securirv incharge / management

has maintained a movement reglsler'

l3.TheManagem"ii*iir,n,*etf,atthe.vehicleisnotblackortintedglasses.
14. The Manage-; ;iii;rsure that the-;;;g;t.y calls no' ate altpuyta inside the- vehicle' The

Management *il urro .nr*e that the ariu., iil not take uny *ottn employee first for worl place

ls ni*:::::*:",'11!i:l,.f:13:1il:"#ff*"i.1i,l"", reave the dropping point before the emprovee

16 ff:"J:f#:nTr"';TiH'J"X; holding an annual selr derence work "op/training 
for women

employees'
AnyotherconditionsaSmaybespecifiedinthisregardbytheLabourDepartmentfromtimeto
time. -!rL:- an ,r^,,o lrafnre fhe exnirv date, next tlme'

Theapplicationmaykind|ybesubmittedtothisofficewithin30daysbeforetheexpirydate,nexttin

Pankaj Agarwal
Labour Commissioner, HarYana'

lllJo*
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