
Labour Department

Dated:- z>lDulm>t

No.I.R.-lI-Exmp/NS(W/Mgt/202t!T'.Y'#l:lnexerciseof'thepowersconferredbySbctioil28
of the punjab Shop and 6oni-.rciat EstablishLent' ett,lqls rp*:"iitt 15 of 1958) 

-r-ead 
with rules

framed under the said Act, and all the pgw::s ffih;-T"i;jfil uttt"jrirtt Gout*ot of Haryana herebv

exempts valvoline L.';;;;;-[ s"r. .o il #.1.,3'd Floor, *ntt Pfa3,.sun{' sector 54'

Gurugram from the ;o;ffi; of t_h: proui.ion, or ,..tion.30 of trre Punjab shops and commercial

i#lffif i.l;;ii*',Th*fi i';t.iq{;U:T.f 
'ffiT.&':111i:'il.er,hepunjabShopsand

commercial estautistrments ect, tgsg-o*n'ii. Jtp""ttotur *"t titt (www'hrylabour'gov'in)

r The total no. or ho*. of work or un 
'.-rffi.. ir itt. rJ"utisttmeni shall not exceed ten hours on

,,t:r?sl?

anv one daY.

The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on

anv one day'
The total no. of hours of overtime work shall not exceed fifty in any one quarter and the p€rson

employed for over ,i.. ,t,utt be paid ,,'*.,u,i-*-at double ihe rate of normal wages payable to

f n"**;'.1'lllT,TiH;"-.svq::t"::l-T:T?:::-*,:fi :":#ffi"ffii#["*fJ::'-
terms of the direction "r 

irtt Hon'ble 99-nit*" 
c"urt in the^case of vishaka & others vs'

state of Rajasthan vide judgment da,1t3r9-i'liz tun 1997 Supreme court-3011)'

The Management will prouide adequate 9...rint'"ifin{;n"t 111ttnort 
facility to the women

workers including *";#;ili"v1t "1t""11tt"ti 
a*ini the evening/nieht shifts'

The Management shall ;;.*1." the Security-6"to"tt i"itf' * upplopiiuttty licensed/registered

i[#;'1;#i,ti*t"*',,1n'l'n:l'.'#lii:y5ffi :ru'""ffi [?"einthepresenceor

r..*iay griards on duty. have maintained the Boarding

i5,#1;ff il-,'l.Xn%nf*AT:i{JT'Siiilru"fiTB'#';;;'lheModer&
Manufacturer of the V.iri.f., Vltricte n eirt lii;n;;:;I'ffi" of the;;iver' Address of the Driver'

phone/Contract No ;;"ffi';;;r, ""i r#r';i i;i.ktp of the *otntn emplovees fi'om the

establishment destination'

10. The Managem.;';;i ;;".e rhat the attendance Register of the security guard is maintained by the

securitY incharge/management'

11. The Managem#';iii ;il"n *" that the tuiver is carrying the photo identity carcls clearly bearing

.> T;.\i;;ul,xrJli1T,xxflffi1l:ffi:** vehicre incharge / securitv i'charge / management

Itru\\) nu. maintJined a movement regrster'

$l$hm';***i;;:;.;;l, i[1x;r,j"..?l,l:::T['fr1;"'";;d 
inside the verricre rhe

Management *iii "il.;;;that 
the ari".t i'i* not take uny *o-'o employee hrst for work place

rs nln[:ii*:l,tllnffi:fr:1fi:"#ff1"*ifr'* reave the dropping point berore the emprovee

t6 ff:"J:T"::nffffiig'r:?; holding an annual self defence workshop/training for women

emPloYees'

|7'AnyotherconditionsasmaybespecifiedinthisregardbytheLabourDepartmentfromtimeto
time.

*Theapplicationmaykind|ybesubmittedtothisofficewithin30daysbeforetheexpirydate,nexttime.

Pankaj Agarwal
Labour Commissioner' HarYana'

(To be published in the Haryana Govemment Gazette (Extraordinary)

@
Haryana Government


