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llaryana Government
Labour DePartment

Notification Dated:- Ulo+l'ryU
No.I.R.-Il-Exmp/NS(W)MgU2021l39/1.+\3(:InexerciseofthepowersconferredbySectionzr
or the punjab sh"p *;6;;?.J"i Buiurirf#.'1' e'i !ls. e*:'iu i't is or tqse) read with rules

framed under the said Act, and all !h.".pl*:* 
il;t*;tiilt1th" 9.*it;Iritt" 

cout*or of Haryana herebv

exempts American Exprell (,]dr9 Pry;;'#t"d, 1" to 4tt Fiooro Block 3' 
''one 

6' Group

s""fi s'tb:,p*1i,:fl ;1,S;;H?t*THrff "tr;lll"u",ru;"'T"li:J*1':lll;
Punjab ShoPs ano uc

conditions:-
l.TheEstablishmentmustberegistered/renewedthroue|onlineunderthe-PunjabShopsand

commercial Brrrutirtr..nts Act, 1958'il;;;;"t*"tt-al.1"L titt (www'brylabour'gov'in)

2 The total no. oit ou* of work "f 
ur".;;il;J.'iiii. ru"utistrmeni stratl not exceed ten hours on

any one day.

The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on

anv one day.

The total no. of hours of overtime work shall not exceed fifty- in any one quarter and the p€rson

employed for over,time- shall be paid remuner*i*-ut a*ule ihe rate of normal wages payable to

[*'gilfli*ll';,liH.",.qr"T:rio::i-:TTiT:-Tfi:":"T:ff '###Y;lfJl*"
terms of the directionil;;'Hon'ble 91nyit 

-"urt in the^case of vishaka & others vs'

State of Rajasttran videludgment,dated 13-8:;;ii(Ain tggz Supreme Court-3011)'

The Management wiil p;;?de adequate t"i*t t'"* n:o.l l:sport 
fqcility to the women

workers incl udin g *";# ;;i"v".t' b1 totl{ii outi n! thi evenin g/ni ght sh ift s'

The Management shali e;.&." the Security--cont'*t *ittt un upp'opiiuttty licensed/registered

ii:m#i,tl**t["m"]:n:*.f rui:y$::::i#"""J$3"1H'ein'1hepresenceor

securitY guards on dutY'

The Management w'l ensure that the security Incharge/Manaegm{lr-ave maintained the Boarding

rGeister/Digitaily signed computerized f:::,1"-$,i;i*l:JH;?K"Xru:'::LH"Slt":tffiist"rlojgitarysignedcomputerizedrecorcc0Il5rblur5-^i'r''o'r*''AddressoftheDriver,
(paraml it sins h ffiffih{li'*'}:**f Xf'#iii H.il3il'"?' ; ;;*; emprovees from the

Dy' Labour to*tT:ott?TF#'H};*:"t*filt:l;*" 
that rhe attendance Register orthe securitv guard is maintained bv the

securitY incharge/management'

11. The ManagemJ;;;;iffiil ensure thal the driver is carrying the photo identity cards clearly bearing

'ro 
+tXX**,Ult*nH.fy;T,1;! $iilo"n vehicle incharge / securitv incharge / management

LL' 
rrut *uintJoed a movement register'

\1^: ;* mnr**xli:{:'fy*"n:":*$rJ 
"*ff 

n:T:"?lx"r;d inside'lhe vehicre rhe

Managemenr *il "r* ensure that the ati"tii'iir t* take any *"nlti 
"i"proyee 

fnst for work place

ls. 1i1fit*"J.*nn",":*ru'mfi:"ffi:,1"Iifr 
not reave the dropping point before the emprovee

1",6 n:";X#:nfffiii1ll,1; holding an annual self defence workshop/training for women

emPloYees'

I,7'AnyotherconditionsaSmaybespecifredinthisregardbytheLabourDepartmentfiomtimeto
time.

x The application may kindly be submitted to this office within 30 days before the expiry date, next time.

Pankaj Agarwal
Labour Commissioner' HarYana'


