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LABOURDEPARTMENT,HARYANA, CIIANDIGARII
3O BAYS BUILDINC, SECTOR.17C, CIIANDIGARH

APPLICATION FOR FARNED LEAVtr

10 nustbq filled in by all applications rvhether gazetted ornon-Cazetted.

L

3,

Depaitmcnt Of,l.e and Se.iion

5.

House Rent Allowance, Conveyance Allowance or other
compensatoryAllowance diawn in the present post

Nature and period of leave appliod tor and date from

Sunday and holidays, if an, praposed to be
prenxed/sumxed to leave.

Groundon*hi.h leave k appliedfol

Date ofreturn lion last leave and the natu.e and period of

11. (a) I undertake to rclund the difierence between the leave
salary drawn during leave on average paylconmutcd
leave and that adnissible during leave on half averaga
paylhalfFay lcave, which would nothave been admissible
had the p.oviso t rule 3.73 [b] {ii) rule 3,119, (c) (iii) or
the Punjab Civil Servi.os RulerVohme I Pa|tI, not been
applied in the eventofnayretireneDt from seNjce attho
end or durjngthe cuddn.y of the leave.

(b) I undertake to rerund the leave salary d.awn during
'leave not due which would not have been adnksible,
had rlle 3.73, [c] rule 3,119 (d) or the Punjab civil
Setuices Rules, Volune L Part I ndt been applied, in the
event of ny voluntary rorirenent or resignation lrom
Service .t any tinre until I carn half pay leave not loss than
tbe amount olleave ndt due availed of by me.



APPLICATTON FOR EARNED LEAVE
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HrRy^NA crvrL s6RvrcEs tLElvEt RurEs. r0l6

Chaptef -Vlll
Leave on Medical Certificate

30, Grant of leave on m€dicatcertificate,-

(1) Before submission of.n:pplialion for qrant ol teave o. an enension of

leav€ on medid cenin€le, ih6 Government ehptoyee shatl obia n the

cedlli€to issued by the cohpelent m€di@t aulhorily ln lhe folowing fom
and enclose it wilh his applcationi

M e d I c a 1 Ce dili c a b P rcf on.

(N.ne and deslgnaton al .anperanl

cetul pe6@al ekninhlion h*eby cenw that shti/

is sutreing lnn di*ase
and js in a bad state af health: and I el.nhly and slncercly declare lhat

accaniittg to lhe b*t af ny pblesiahal judgnent, a pedad d absen@ fnn duty

is as*ntia y ne@s6ary lot the teorery aJ his haalth and recmnend that he

n t be ganted leave frcn
Wn is not ne6ery lot lh. Gov.tmeht enpbyee to appear

ih lhd p€ene of canpeteht nediAl autharity

Sigmturc af @nlrot tI nedi@l authaity

(with stanp and Date)

Noni 1,- ln lhe 6se af Gazelted Govenmenl anployda, Ihe nedical Bnilidla
of lhe @npetenl nediEl aLlhqily and in @se af nonjazetled



24 Harr^{A crvrr spRvrc!\ iLE{vrl Rurr , ror5

Gavenneht enptayee, a cenitjcar. given by a @npetent hediut
authanty at by ary at the fo awing h.ving a rcgistereo nunoet _
(a) Ayutuenic, Unati ot Hanaeapakic nedicat prectitioner;

(b) Dentist in the case af deotat aijnenls; ar

lc) an hahahr! Medi@t Ottiet,

nay be accepted.

Nole 2.- No rc@hmen Jatiah nntained in this ceftifrete shalt be ai.tence of a
ctain ta any teave hol a.tnisijble ta the .avenneht enptoyee uhder rhe
tQtfrs af his .ppointnent ar af the rutes to which he is subjact

Nate 3.- This forn shalt be adhered to as ctasety as pbsibte and shat b6 filted
in atEt Lhe sbnaturc ofrhe applicanr has b@n t kdn, The enilyjng afticel
js nat at libedy ta cenity that ke adicat requnes a ch.nge iom ot to a
patxcut.t tocatity. such @dncate shal Mly be given at the expticit deite
ot the adninisttative .urhonty mnconed, ta whan il is apen to decide,
whan ah app|mtian an such grounds has b9en nade b hjh, whethet the
applicanl sh.ll go befob a ltedjcat Boatd to decide the question of his
tt ess t rsedtce.

Note 4.- A Gavennent enptoyee aftet avaiting leave @ hedi2t 1rcunds shalt
have to subnit a tithess cenifcate in tha presctibed fom ta be ksued by
the cfipetent netlicat aurhotiLy,

(2) lvediel alrho b/ shal nol rccommend lhe sranl ol teave n any case n

which lh€re appeaG to be no reasonabte pbspect thar rhe covernmenr
emproyee concehed shau eve. be i ro resume his duties. ln such €ses
lhe opinion lhat lho covemmenr enptoyee s pemlnenry unfir for
Government s€ryice sbalt be re6.ded in the medica cedificare.

(3) hcaseswherelheteaveonnedi€ cenficate is av€it€d by a Governmenl
employee codlinuouslyfor a period exceed ng three monlhs but he is not

undergoing indoor treatment lhe compelenr auhonv msy direct him to
appe€r betore the med €tboad.

31. Granl ol leav€ to Governmenr emptoyee who is unlketyto be tt to return to

When a medica boad has @poded lhar there ts no reasonabte prcspecr rhal a
pariicular Government €frployee sha I ever be ft ro rorurn lo duty, teave shal not



I
33, Relurn lron l€ave on medlcal certiticate -

a Government €mployee who has tak€n leave on medical cenifl€le nay nol

retum to duty unlilhe h:s pbdu@d a medi€lcedfi@te of filness siqn€d bv the

comp€tgnt medical auihotlty or medical boad as nie case mav oe n me

26 lL tAv EJ Ru r Es, r0r6

"lMe _Medical offrc.t/ sMo/PMo/civil sugean/

i4enbars af a nedical b@rd do heeby co v lhat Wa hale exafrine'l Shn

whose signatues arc gir@ belaw and fnd kat hdshe has recdve6d hffi his

lllness and is naw it L. @sM. dulies ]n Govennent #Nices lMe have

eknined the qiglna! nedical @nilieb(s) @ which leave was wnted al

extetded andhavetakntrt6einbc@sldeztiu ih a iling aI hy/a[ d&isih"

in lhe p€sence of competenl mediel authority

Signaturc of Compelent medial au$onlv

Note.- whete the nedim! cellilicate far leave has been ablained frcn the

Medxal Boatd in ech @se the cenilicate al fitness shall be oblained ton

lhe MedinlBaatd.

34, Instructlons for coopelenl medical authority/medidl board.-

(1) The competenl nedi€l aulhonv sha I nol reommend the srant or leave in

any €se in which th€G appea6 b be no reasoiable prospect thal ihe

Govemment edploye€ @ncened shall ever be lit io resume hisdulies ln

such €ses, lhe fact that lhe Govemment enployee s peman€nllv unfit

Ior G ovefi men! seNire shalL be re@d ed in lhe medical cenificate and lhe

ese shallbe efetred to medicalboad by the ompetenl m€dicalaulhoriv

(2) In a €se. wherelhe pe od of leare initially reomm€nded orth€penodol

leave inllialy rcconmended logether with anv enension Iheeor

subs€quenuy recommended does not exc€€d two monlhs lhe medical
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