Consequent upon the promotion of Sh. Rajbir Singh, Assistant Labour
Commissioner. Ofo Assistant Labour Commissioner 1V, Faridabad, from the post of Labour
Inspector, as per Govt. order dated 21.12.2018, issued under Endst. No. 06/77/2018-1Lab.
Dated 26.12.2018. The pay of the officer is hereby fixed in F.P.L 07- Cell 13, of the R.P.R-

3016 (7" pay commission) w.ef 26.12.2018 (AM), i date of joining. The details is given as

under :-
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Next increment will be given on 01-07-2019. (Subject to passing of departmental test.) |

This would be subject to condition that if any recovery regarding Excess payment on alc
of Pay Fixation is noticed may in future, the same shall be recovered from the official without
any further notice from the salary/ Pension, therefore D0, may ensure to obtain requisite
UNDERTAKING taken from the Official in term of F.I instruction 1723/ 10-2PR{FIY} dated

20.01,.2017 as circalated by vide Govi. order No.11/48/2007-4-Lab dated 21082017,

Dated :- 12.07.2019

Endst. No:- AC/SBAS2015/

Labour Commissioner, Haryana, Chandigarh.

MITIN KUMAR YADAV

Dated

A capy is forwarded to the following for information and necessary action:-

1. Principal Accountant General (A & E), Haryana, Chandigarh.

Assistant Labour commissioner, Farndabad-1Y.
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4. Treasury Officer, Faridabad.
B

6. Service book Assistant at

7. Clerk, { Account Branch)

for online uploading.
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Principal Accountant General {Audit), Haryana, Chandigarh.

Officer Concerned (0o Assistant Labour commissioner, Faridabad-1V.
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Haryana.




