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Haryana Goyernment
Labour Department

carron la- s-/4
No._f .R -lt-ExmpN S \wttMev2ltut2gt | : rn exercise of ,h. po*.rrX:';;;rr"c uy s".,ion za ot
the Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act l5 of 1958) read with rules fiamed
underihe said Act, and all the powers.enabling him in this behalithe Govemor of Aaryana hereby exempts
M/s Infosys BPO Limited, Zth Floor, Block-A, B&C, Building ruo. e, OIF CyUer
city sEz' DLF Phase'3, Gurgaon from the operarion of the provisions of secrion ro or tre
Punjab shops and commercial Establishments Act, r95g for a period of on. y"u,. from thidate of
publication ofthe notification in the offrcial Gazette subject to the following conditions;-l. The Establishment must be registered/renewed through on-line under the punjab Shops ano

commercial Estabrishments Act, r958 on the departmentar web site (www.hrrabour.gov.in)2 The total no. of hours of work of an employee in the establishment shall not exceJd ten hours on
any one day.

3. The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on
any one day.

4. The total no. of hours of overtime work sha not exceed fifty in any one quarter and the person
employed for over time shall be paid remuneration at double the rate of nomal *ug.. puyubl, to
him calculated by rhe hour.

5 The Management will ensure protection ofwomen from Sexual Harassment at work place in terms
of the direction of the Hon'ble supreme court in the case of Vishaka & others vs. state of

_ Rajasrhan vide judgment dared l3_8_1997 (AIR 1997 Supreme Courr_301 t).6 The. Management wirr provide adequate security and proper Transport facirity to the women

- workers including women employees ofcontractors during thi eveninghight shifts.T The Management shall execute the Security Contract i,vith an appropriately licensed./registered

^ lg"uli]y Agency including the name ofthe cab provider/Transport contractor.8 The Management will ensure that the women employees boarding on the vehicle in the presence of
security guards on dut).

9 The Management willensure that the Security Incharge/Management have maintained the Boardins
RegisteriDigitarry signed computerized record coisisting ih. Dut", Name of the Model i
Manufacturer of the Vehicre, Vehicre Registration No., Name of the Driver, Address of the Driver
Phone/contract No of rhe Driver, and rine of pickup of the women e,nproyee, riom tte
establishment destination.

l0 The Management will ensure that the attendance Register of the security guard is maintained by the
security incharge/management.

I l The Management will also ersure that the driver is carrying the photo identity cards clearly bearing
his Name and with proper address and dress.

12. The Management will ensure that the transport vehicre incharge / security incharge / management
has maintained a movement register.

Management will ensure that the vehicle is not black or tinted glasses.
Management will ensure that the emergency caIs no. are disprayed inside the vehicle, The

Stlr.Jplabour c'v l-laryana,
will also ensure that the driver will not take any women employee first for work place

t6.

will not drop lasr ar home/her accommodation,
The Management will ensure that the drivers wilr not reave the dropping point before the employee
enters into her accommodation.
The Management wilr ensure hording an annuar serf defence workshop/training for women
employees.
Among other conditions as may be specified in this regard by the Labour Department from time to
time.

Vijay Singh Dahiya
Labour Comm iss ioner, Haryana.
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