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t'r. Vunug"tent will ensure tiat the vehicle is not black "'tilt:dfli:::,t^

#ff"il:ii"il'*r"t",nu, the driver will not take any women employee first for work place

"n?tv.n"' chandtg lll not drop last at home/her accommodation'
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The Management will ensure that the drivers will not leave the dropping point before the emptoyee

in the Haryana Government Gazette (Extraordinary)

HarYana Government
Labour DePartment

Notification / +-g<.ru
Dated:-

No.l.R.-ll-ExmpaiS (w)lNtgtl2ll8l23l : In exercise of the powers conferred by.Section 28 of

rhe punjab Shop and CommJrcial Establ ct, 1958 (Punjab ect lS of 1958) read with rules framed

under the said Act, and a|l the powers enabling him in this uetratrtne Govemor of Haryana hereby exempts

M/s American exf,r""J tl"Ji"l private Limited, 1't to 4th Floor' Block 3'Zone-

6, 
r- - 

, DLF City-v, "GUrga.on 
from the operation of the provisions of

Secommerciale!tauti,t''.J'Act,lg58foraperiodofOneyearfromth€
dat in the Official Gazette subject to the following conditions:-

r. b;";;;;;;"'*; tigl on-line under the Punjab Shops and

commercial Establishments Act, 1958 on the departmental web site (www'hrlabour'gov'in)

2. The total no. oihourc of work of un "tployt''in 
tt't establishr ent shall not exceed ten hours on

3. ?ilXli#;ver inclusive of interval for rest in the establishment shall not exceed twelve hours on

anY one daY'

4. The total no. of hours of overtime work shall not exceed fifty in any one quarter and the person

employed ro,. ou.itlt, shall be palO remuneration at doubleiht tutt of normal wages payable to

him calculated bY the hour'

5. The Managernent will ensure protection of women from Sexual Harassment at work place in terms

of the direction of the Hon'ble Supreme court in the case of Vishaka & others Vs' State of

Rajasthan "id;-jrdg;;nt 
dared .o-8:-.,gi (AIR 1997 Supreme Courl-301 I ).

6, The Management will provide and proper Transport facility to the women

workers in.ruJin! women emplo during the evening/night shifts'

,1 . The Management shall execute tract with an appropriately licensed/registered

SecurityAgencyincludingthenameofthecabprovider/Transportcontractor'
S.TheManagem,n,*ittensurethatthewomenemployeesboardingonthevehicleinthepresenceof

securitY guards on dutY'
g. The Management will'ensure that the Security Incharge/Management have maintained the Boarding

Register/Digitally signed computerizJ record coi'sisting Ihe Date' Name of the Model &

Manufacturer of the Vehicle, Vehicle Registration !lo-', llame 
of the Driver' Address of the Driver'

phone/contract No of the Driver, uni Tirn. of Pickup of the women employees from the

establishment destination'

10. The Managem.ni *ilr ensure that the attendance Register of the security guard is maintained by the

securitY incharge/management'

I l. The vanagemJnt will a-lso ensure that the driver is carrying the photo identity cards clearly bearing

his Name and with proper address and dress'

12. The Managemenf will'ensure that the iransport vehicle incharge / security incharge / management

has maintained a movement register'

0+t
enters into her accommodation'
irr.-rtrunug.ment will ensure holding an annual self defence

employees.
e,mong other conditions as may be specified in this

trme.

workshop/training for women

Labour DePartment from time to

Vijay Singh DahiYa
Labour Commissioner, Haryana'
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