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Haryana Government
Labour Department

t4 
tion 

Darcd- fr 4slsl^16-
No. I.R._ _Exmp,NS (W)/MgV20l8/39l | 4 In exercise of the powers confened by. Section 28 of

the Punjab Shop and Comme-rcial Establishments Act, I 958 (Punjab Act I 5 of 1958) read with rules framed

under the said ict, and all the powers enabling him in this behalf the Covernor of Haryana hereby exempts

rvri" l.eri""n Express Banking Corp., Second, Third and Fourth Floor'

Cv6". Citv, Towei c, DLF building No.' 8, Sector 25, DLF City, PhaseJl'

Gurgaon ftom the operation of the provisions of section.lQ of the Punjab Shops and, Commercial

Estabishments Act, lg5g for a period of one year fiom the dare of publication of the notification in the

Official Cazette subject to the following conditions:-

L The Estabiishment must be registered/renewed through on-line under the Punjab shops and

commercial Establishments Act, 1958 on the departmental web site (www.hrlabour'gov. in)

2. The total no. of hours of work of an employee in the establishment shall not exceed ten hours on

any one day.

3.Thespreadoverinclusiveofintervalforrestintheestablishmentshallnotexceedtwe|vehourson
any one oay.

+. T(e total no. of hours of overtime work shall not exceed fifty in any one quarter and the person

employed for over time shall be paid remuneration at double the rate of normal wages payable to

him calculaled bY the hour
5. The Managemeni will ensure protection ofwomen fiom Sexual Harassment at work place in terms

ofthedirectionoftheHon'blesupremeCourtinthecaseofVishaka&othersVs.Stateof
Rajasthan vide judgment dated | 3-8- 1997 (AIR 1997 Supreme Coun-301 I )

6. Th; Management will provide adequate Security and proper Transport facility to the women

workers including women employees ofcontractors during the evenin/night shifts

T.TheManagementsha|lexecutetheSecurityconfactwithanappropriatelylicensed/registered
Security Agency including the name ofthe cab provider/Transport contractor'

8.TheManag'ementwilIensurethatthewomenemployeesboardingonthevehic|einthepresenceof
securitY guards on dutY

9. The Mun'ug.,]'t.nt *ill-"nsure that the Security Incharge/Management have maintained the,l:I9'"9
Register/DIgita lly signed computerized 'cord 

consisting the Date' Name of the Model &

Ma.-nufacturir of the Vehicle, Vehicle Reg tration No , Name of the Driver' Address of the Driver'

Phone/contract No of the Driver, und- Tita of Pickup of the women employees from the

establishment destination
l0.TheManagementwillensurethattheattendanceRegisterofthesecurityguardismaintainedbythe

securitY incharge/management.
I l. The ManagemJnt will also ensure that the driver is carrying the photo identity cards clearly bearing

his Name and with proper address and dress.

12'TheManagementwillensurethatthetransportvehic|eincharge/Securityincharge/management
has maintained a movement register.

13. The Management will ensure that the vehicle is not black or tinted glasses'

14. The Manaigement will ensure that the emergency calls no. are displayed inside the vehicle The

Management will also ensure that the driver will not take any women employee first for work place

and will not drop last at home/her accommodation

15. The Management will ensure that the drivers will not leave the dropping point before the employee

enters into her accommodation.

16'TheManagementwil|ensureholdinganannualselfdefenceworkshop/trainingforwomen
employees.

17. Among other conditions as may be specified in this regard by the Labour Department from time to

time.

Vijay Singh Dahiya
Labour Commissioner, Haryana


