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th0 Punjab Shop and Commelcial Establ shnrcnts Act. 1958 (l)urrjab Act l5 ol l958) rcad rtith lLrlcs lltrnr.'cl

undef the said Act, and all 1hc powers enabling hifr in this bchall the Covernor of Ilaryana herebl' erctn rL"

M/s In Technologies Private Ltd,, 448A, Enkay Square, Udyog Vihar, Phase-
V, Gurgaon, Vill, Dundahera, Gurgaon fionr lhe operalion of the provisions of scctiotr l! ot

thc PLrnjab Shops ancl Commercial Establishrrenrs Acl. 1958 tbr a period of Onc ycar f|ofr the (iate of
Publicalion olthe nolification in the Official Cazelte subject to the following conditions:-
I 'i'hc llstablishrl,]ent must [rc |egistered,/r'cncrvcd throLrgh on-line unclcr 1]rc I)urrirb ShoIs r,Itl

Conlnrercial Establishmenls AcL, l9-58 on tlre dcpartmental rvcb sitc (rvtrrv hflabour gov in)

I 'l he tottl no. ofhouls o1'rvorl< ofan enrployec in thc esl0blishnrenl shall nol c\cecd tcr hour\ ()n

any one da;'.
i The spread over inclusive ofrnrcrval i'o| rcst in lhc establishrncrl shall nol e\ceed twelvc hoLlrs on

any onc day.

4 The total no oI hours of overtime rvorli shal not cxcccd flftv in anr, onc qLraftcr and t]rc Plfso
employed fof ovef tinre shall bc paid fcnrLlncr0lion at doublc thc falc of r1o|l']ral \lagcs pa]ilbLr to
hrnr calculated by lhe hour

5. 'l'he Managclnenl rvill ensurc pfotectior ofrvonrcn f|onr SexLral Ilafassnrcnl irl \\,orl( place iI lelIts
ol'lhc difection of the IIon'ble SLrpfenre CoLrt in the case ol Vishaka & OLlri'ts Vs SLaLc rrl

Rajasthan vide judgnrcntdated l3-8'1997 (All{ 1997 Supfcnre Cour t-l0l l)
6. 'l'he Managentenr will providc adequate SccLlfily and proper -l-fansporl laciljty to the \voniur

rvorl<ers rncluding women enrplol'ees ofcontraclofs during thc evcning/night shilis.
7. 'l he Managentenr shall exccutc ihe Secufity Conlracr \vrth an apptoptiately liccnscd,rcgrsl!rccl

Sccurit) Agcncy inclLrding the narre olthe cab ptovidetl fransporl contfactof
8. fhe Managcnrcnt \\'ill cnsurc tl]at thc wofrcn cnrployccs boardirrg on lhe vchicle in thc presencc 0t

se.L Iit1 gLr:rr'Js on dul1.
9 fhe MaLragcu'rent rvill errsure that the SccLrrily lnc)ra|gc'Managenrent havc nri]lnlaincd Lhe IloaLrlrfg

Rcgislcr/Digitally signed conrputcrizecl |ccorcl consisLing thc Datc, Nanrc of thc Mod!'L ,t
MunLlfactulcr ol'the Vehicle, Vchicle Rcgistration No.. Nanrc ofthe l)r'iver, Address ol tltc i)rircr'.
Irhonc/CoIlfac{ No of the Driver. and 'l inrc of PicliLrp ol the rvonrcn cnrplovccs llonr Ll ,
eslablishnrent destination.

10. l he Managcmcnl lvill ensure that the a(lcrclance l{egister ol'the secrrIity gLrard is maintained br Ll

secuf lty inchalge,'mal'ra genrcnl
l l. Ihe Managcnrcnt will also ensLrre lhat the drivcf is carlyine lhe photo identiL."- carcls olcnr L)' bc,r ii .

his Nanre and rvith propel addlcss and dress.

12. 1he Managcrrrcnt will cnsure that the transporL vchicle inchu|gc / sccurily incharge / nanagcL|.llt
Itli rrt.rintairtcd I rnoventent rc..:isLer.

1l The Managcmcnt rvillensurc th0l the vehicle is ot black or linlcd glasses.

14. l'he Maragcrncnt will ensure 1l'ra{ tl're crrcfgcnc), calls no afc displayed inside llre vchiclc Ilc
Managcnrcnt will also errsu|c that rhe dfivcr'\rill rot talic an) women cnrployec Ii|st firr worli Il,Lcc
and will rlot drop lasl al honre/hcf acconrnroclalron.

15. l'he Mar]agcnrcnt will ensLr|c tllat the dfivefs rvill not lcavc tlre dropping poinL bclb|c thc entplor."
cnlcfs irlo hcf accol'nn'rodation

l6 The Managenrent rvill errsLrrc holcling an annrral sell ciclcnce rvorl<shop,tririninq ibr' \vonrcrl

c nr p lol,ees

11. Anrong olhcl conditions as mal bc speciiied in this regarcl b),thc Labolr Dcpartrrcnt lionr tinrt to

t ifrc

I)anl(aj Aga r\1a I

l.abotrr Conrrrrssiorlcr. I-lar),anir.
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